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UNITED. STATES GOVERNMENT 



DATE: June 12, 1947 



'ROM : SAC, 'New York 
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card 



d 

SUBJECT: i DQH&ID CURE HORRBLL 

SPECIAL EMPLOYEE AGENT APPLICANT 

. •' ' / / 

Enclosed>>rewith "are the results^- interview and 
ination, formal application, form FD t3§7 medical and fingerprint 
for the above captioned applicant. / 

t 

He is. favorably recommended. ( 

No investigation wiirbe -conducted by this-^office imtiJL 
advised to do so by the Bureau. ^ It is requested that the necessary 
background information be supplied this office at that time. 
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UNI|i©}£CATES CIVIL SERVICE COM| 

CERTIFICATE OF MEDICAL EXAMINATION 

Applicant must fill in. dotted Jfnes b elow to heavy line 

(Name) (Post-office address) ' 



(Scx) 



(Date of birth) 



(Title of examination taken) 



(Department and bureau In which you are to be employed) (City or town Jn which you are to be employed) 
1. Have you any physical defect or disease or disability whatsoever? _I2*s^-r3?2. ..- ..._..„.......™„„.„.. 



2. If answer is "yes" -give details . 



SH^/. — inches. 

(Height, without shoes) 



„ pounds, 
(Weight, In clothing) 



PHYSICIAN SHOULD FILL IK THE FOLLOWING 

(Welghtr 



... /!L.cf..JS£..— pounds, f Males, with and without clothing; f 
ht, without clothing) \ clothed, but without wrap or hat 



females, 



•To be taken for males only upon special written request of the official ordering examination. 

Items checked (V) were examined and found normal. Deviations from normal are noted. 

numbered to correspond with items below.) 
20_ II 

l r Eyes: Distant vision: Without glasses: Right: »^. q Left: x C With glasses if worn: 
Near vision: 



(Sec instructions on reverse side, 
SO SO 



Right: 



Left: 



What is the longest and the shortest distance at which the following specimens of Jaeger -No. 1 and Jaeger No. 2 can be 
read by the applicant? If, No. 1 is read with ease,. No. 2 need not be given. Test each eye separately. 



With th* vUvr of promoting h«iHh and efficiency And of mlnlmUInc 
accidents amooc Federal employees, the head* of the eeTeral executiro 
department* and independent etUbiishmenU harinc a medical person- 
&el are directed to make such physical examination of applicants for 

_ _. ^_._ _ _ ._ " 1_ (Jaecer^No. 1) 

and employees In the Federal classified service as may bo 
requested by the Civil Service Commission or its authorised 
ntatlve. 



Without glasses: 

R....d_in.to.3..?im 

^U ....4- In. to J$ J?\iu„ 

Without glasses: 

R. — — * liu to ...... in. 

L. ...... In. to ...... In. 

Left 



With glasses, if used: 

R. — «. In. to ...... In. 

— _ JC*. — — _ In. to „-„.Jn. 
With glasses, if used: 

R. ...... in. to ...... In. 

I*. ----- in. to ...... in. 



representative. 

This order will supplement the Executive orders of May 29 
and June 18; 1923 (Executive order, September 4. 1924). 

(JaegerNOj "* 

Evidence of disease or injury: Right ...... 

Color .vision: Is color vision normal when Ishihara or other color plate .test is used? . 

If not, can applicant pass lantern, yarn or other comparable test? ...I......... ...._....-..-_.-..:,. .. , 

2. Ears: (Consider denominators indicated here as normal. Record as numerators the greatest distance heard.) Ordinary 

conversation:. Right ear — JL*Q Left ear — P-O Evidence of disease or injury: Right car ..... jQ m Lcfi ear £2- 

SOft. y SOft. * ,-.----*- 

*£__ ^tkz * 




3. Nose, sinus disease, etc. 

4. Mouth and throat ------- 

5. Gastro-intestinal 



■sr s 



6. Thyroid (especially in women) 
7.. Heart and blood vessels 



Blood pressure: Mm. Hg. systolic . /...'2£..^r^7«-- . Mm. Hg. diastolic .— „.-55. 



Is organic heart disease present? ... ^?£fl*S> 
8. Lungs: Right — .„™.~ JK™ 



If organic heart disease is present, 'is itfuHy compensated? , 
Left -f^T. „ 



History, of tuberculosis? JIIuS£35*rG>.. If so, has the disease been arrested for at least 1 year? ...„. ....... ....... 

If there is a history of tuberculosis, is any typo of collapse therapy-being^reioWd at present? (If so, give full details under 
. remarks.) „™ ::5 ^...„^^>^„„^l^„.J^i.... „ ... .......... 

9. Hernia . .^^^ZZt^kCL** 

(If present; name variety: Inguinal, ventral, femoral, etc; 
If present, is it supported by a well-fitting truss? .., 
10. Varicose veins ._. -TT^F^etSKfct— *C 



il, etc; ri^deflfllttm on reverse before answering), . ^ ^-v 



Varicocele (see note 10 [on reverse side) ^lJkU££ZZA^£±^^J^L„^„ - ..-...^. ctir ^ e w^ rc< .£ 

11. Feet: Is flat foot present? -tZI^Zi^L.- Degree of impairment of fui etion T ~^S2gs7?^ s *jl m "^ , 

r ' <©a .(Kone>-sught,-moderate # severe) - 

12. Deformities, atrophies, and other abnormalities, diseases, or defects n< t included^ $k° ve ffW--«*-e>"fQ~=y- 



13. 

14. 



15 



Scars of serious injury or disease. 
Nervous system (see note 14 on reverse side) 



Is there any history of a "nervous breakdown"? „ 

If hospitalized, give name of hospital and location .^IH™, 

(<x) Urinalysis (see reverse side) „. .. ... .™ 




(f>) Venereal disease ... 

16. Obtain from applicant statement of disabilities, past and present, give diagnosis and your comments under* "Rematks. , '> 

17. Does Veterans Administration recognize service-connected disability in this case? v§-x2 If "yes." cover in your commenSfeTft 

(YSorno) _-£ J VrSj> U / 

18. Has examinee ever received disability retirement* from U. S. Civil Service Commission? . A ^Qil2Z.. ()\Pt A 



(Yes or no) 
This certificate is to be returned to the official requesting the examination 



r 




The aim of the Executive <V^ oWeptember 4, 1924, under which this cxanflOt 0] ^> ma( * e > * s *° obtain information as to 
the physical condition of appoints to the classified civil service with a view to promoting efficiency and minimizing accidents 
and claims under United States employees* compensation laws. 



Notes for Examining Physician 

Weight. — Males, without clothing, and also in ordinary clothing without overcoat or hat (weigh twice) ; females, clothed, 
but without wrap or hat. If overweight, state whether due to bono and muscle or to fat. 
Height. — Without boots or shoes; observe that no appliances are used to increase. 
The examination should include the followng observations: 



1. Byes. — Ptosis; discharge; corneal scar; pterygium. In 
recording distant vision consider 20 feet as' normal and report 
all vision as a fraction with 20 feet as numerator and the 
smallest type read at 20 feet as denominator. If glasses are 
used, record for each eye the finding with and without glasses. 
Near vision must be reported. In testing vision without 
glasses the applicant or appointee should T>e instructed to 
remove the glasses at least one-half hour before testing uncorrected 
vision, 

2. Ears. — Evidence of middle ear or mastoid disease; condi- 
tion of drums; discharge". In recording hearing, record 20 
feet as normal distance for conversational voice and record 
deviation from normal as fraction with 20 as denominator and 
actual distance as numerator. 

3. Nose. — Ability to blow through eacti nostril. If free, a 
speculum examination would not be indicated. 

4. Mouth and throat.— Missing teeth, pyorrhea; tonsils, 
hypertrophy or disease. 

5. Gastro-intestinal. — Ulcers, inflammations, etc. 

6. Thyroid. — Presence of tumor in neck and tremor, 
exophthalmos; nervous high-strung disposition, especially in 
women. 

7. Heart. — Murmurs. State whether functional or organic. 
If valvular*disease exists, state whether or not it Is fully com- 
pensated. Arteriosclerosis. 



8. Lungs. — It is necessary that the auscultatory cough be 
used. If tuberculosis is present, state whether* active or 
arrested: if arrested, state your opinion as to how long it has 
been quiescent. Sputum to bo examined for tubercle bacilli 
in all suspected cases. 

9. Hernia. — Give 'details as to size, location, etc., and 
whether well-fitting truss is worn. , Inguinal hernia exists when 
ring is enlarged and on coughing visceral impulse is felt which 
follows the finger on withdrawal. 

10. Varicocele. — If varicocele is present, state approximate 
size — e. g., size of walnut, lemon, etc. 

11. Flat foot of such a nature as to incapacitate or become 
aggravated by work or be alleged later to have been caused by 
accident or occupation. By "flat foot," as used in this form, 
-is meant &*v>eak footwith-impaired function, the term being 
equivalent to "fallen or misplaced arch," an abnormal condi- 
tion. Impairment of function is the point to be noted* An 
anatomically flat foot, but strong, is not disqualifying. 

12 and 13. Scars, deformities, atrophies, and paralyses 
should be noted, but it is not important that small insignificant 
scars or blemishes which might be referred to as marks of 
identification be recorded. 

14:, This entry should include symptoms and full history of 
any mental or nervous abnormality. 

15. Urinalysis to.be made in case of persons over 40, and 
in all caseY where arteriosclerosis, nephritis, or diabetes is 
suspected, and when obesity is found on examination. 



Record of urinalysis,^ if made: Sp. gr: „. m.m..^ Albumen*.-— .v^.-jl„i Sugar 

If tachycardia" is present, gTve"pulse rate: Sitting -.„„„-„ Immediately after exercise ~ 

exercise — ^..i— .. „i„^ Cardiac reserve „ 

, i * ~ (Good, /air, or poor) 

"*I have found this abj 



Casts 

Two minutes after 



In my opinion, applicant is capable of performing duties involving -r^.r— :;.i 
Remarks: «* ;.„„ ; ...^ „..„„ „ - 



(Arduous, moderate, or light) 



physical 1 exertion. 



(Signature of applicant) -. 



" lacST oTexamlnatk 

ate of examination) X 





The examlptntfXT «->^^-«-"«— — ■— ^C.-WL.- — — .T^._»„. . — ? „ ^c f M. D. 

*y physician rfttiSt* \^ (Signature of examining physician) 

be a duly 

licensed doctor 

of medicine I (H to Federal medical service, give title and branch) 

(M.D.) I j<nj| Una Part time? .„.-- Foe paid? .- 



Tho personnel omcer should nil in the blanks below before sending tnls form to the Commission for. action 
To be appointed in 



(Department) 



(Bureau) 



Title of position _*. 



Type of appointment (check): Q Original appointment Q Transfer*. sDr, Reinstatement D Classification 
Number of certificate upon which applicant's name appears (to be given in case of original appointment)«.«.«>««-....«».-.«.. 

1G— 10W-1 



b;)p 



<+r' 








&am.&ji> 19U7 



BUREAU APPLICANT 
ASSIGN IMMEDIATELY 



Dear Sir: ^ 

Please institute art immediate investigation to determine the following named 
applicant's 'Character,, reputation-, ability and quaiifjcati oris' for the. position sought: 

A pplic ant: Spaald Claris larroU ^ * Position: 8EA 

, gg ".$^l«i>M Bright???** ft**. .*"■■' 

References and Personal Histo rgj., = " : 

' Tg^TT<lltEFTOag FIELD DI7I8I0M , »r W • 

' olin Brewatw; let E56TC uaate 2T5ruat, or Ocean. Aw,, Bay" shop*, H.Y. 

' Xarl Oiboou,>lltSt, f or «apl* AW., jay Shoro; TMT ; fc^*.*,.* «vJ 

Paul 1U Both. U* Yfoafc 3rd Sfc*, iretrYork,. 1|.Y ,- or takayioif Aw., Vfost, Brl^taatora,!ny 

Cfoorga Vo***, Erasaua BallHigi, Wofebush Att$., Sroottyn, or Korth mndaor Ave., Bright 

Amended FblyvSrep. .CfcrywTsfr, **Brooia$ia93a-36i: St. Jdtav»«? IMv., Brooklyn, 1936-38 J,. 

* mSSS L» «&& i«y?T*%^ ■w**-** school, *?^* *fe;«f *< \ 

Brighter*, Sichtwvtere,, «fenp I, 191*1 to Sopf 1» ffiV^^SjE ??S 0W Sjm.- 
isoorUitt. roSutkloa of par&xta, Olork & /aca jiaaoJc ISwroll, 5l£ Wter Blvd., BrigW- 
8SS& A IS^TSbro&o^l^, fea/j^M* *. M^.J^^odl^ J*£ ft* 
mtoroi *dtfe, liaabotti Eaa&r itorroU, & watkor-iarlMr, Saaa. 0, Qipboa, £ll ?sae i 
address a» applicant's;* ittthor-itwlafr, doba L. Eanaor, d^oooedd. . 

Indebted ^O^rt-as^ oa>ouso, & &D0 *BA is^roveaeofe loan, Firab HaVl Eaak 6 . « 

^mS^wid^oi $£ Potter 2M»* *«****&*, *** ^JJ'to l&rch 1?&. 
Aoowdnted *ittf frank Maoris, SA ia-yepr ofltee. Seowe Sosjasa&u 
mB3 S OS ALBAS? FIELD DIVISIOH, 
Attended^olsato Univ.., EEaff Son, l938~i## ^ fiaptod. 

LE&BS F PU PHILtoPHlA EISLD DIVISION ,_ l . _„,. ~, t 

^oertain.regntgftlcn o^brot^r-la-Jtaw; JfiL, Wapsr,. fr., %ring Ui» Boxbor^ fhif 
delM*.*a. " u^^ 

I desire thaCt you cause a very- complete pgg thi)pdugh inveB" * 



you cause a very- complete ^ thi)Wugh inveistigatph 
of this applicant. The inquiries made should not Twr confined^ to the re^renc 
a])ove^ ag expeKi^ae^showa^tbisa^are usually favorable;. Anything tha^rour i 
wr. toisoAjL^nlmay )di«cM^SCJSv^H^iSB8P0N^© atiove references should, ,l>e repontid 

T ?iaikao§Ea 
j(^mj^947 



s iflr. cieg g 

*Ur? Ql&vl n 

icr2 f ,Ladd 

Kr . mchoi a - 

* wr .vTrae y 
Wr. E&*n 

Ur. H&rb o 

KC. p«nnir«wn_ 
Mr, Qulnn .tasa. 

tale, £ooa ^ 

iici Kft&sa 









( t;S.u 




Very truly yquifsj 



^ 



fift*. c34oni-V^-^ 



John Edgar' .Hboy % er 
Director 




SB* Donatd Cl^tMorrell 




o 



\ 



Jfane 2l»»,19i47 



SEA. 



ibAds for ATL&BT& rato.jtftttsiqr 

Ascertain reputation of brother-ia-law^ P«G. Eassari 3S92L Eoxboro Ed«y BB, Atlanta,GeoWfu 

sabs for rosaaaacg field smsics ..■'-" 

jSsriroa in US Kavy froa.scpt. 10, 191pL to Jan. 5, i?l^SH. <rli93£i3# 

Shis; applicant i£ SJ years of* fgjoV Taarrlcd,;, irif o*.a Taaidon naae, Elisabeth, Earsser, two 
children,; and a legal resident of ^i^twators, ST.Y* Ho «as bom ifan© 15,1918, at 
BrooHj/n, u jr. . , ' 

It is requested that a sinmtiry or this investigation; bo sUbaiJfcfced io this Bureau not 
later than July 7, 191*7* 



q 



0@ 



FD-139- 
(3-17-47) 



©#0 " 

hahk: 2Wo Cl*«K WORRm 

DATE OF BIRTH: VUA/e /3 /?/? 

MARITAL STATUS: /ft 4fiRlBt> , Two CH^lUbR^l 

DATE AND PLACE ft £. £ £ 0fff //^ y,^ ^ y 
OF INTERVIEW: < ■ * f 

QUESTIONNAIRE - To, be filled in by applicants 

1. Have you eVer applie'd for a position' with the Federal Bureau' of investigation? 
If so, where? /J Q 



2. Were you ever dismissed from a school and if so why, when- and. where? 



3., Was any disciplinary action ever taken against ^you during the course of 
your scholastic career and if so why? Give details. 

A/o 



*i t 



4, Have you ever been dismissed or asked to resign, anv3 position, you may have 
held? If so, give details, including when, ^whe^^and why. 

a4 .. &)& 



*# 



-^r 



'# 



[67- l/X/ d</ ^^ 

N umbered ./......... 

Filed Z . ; ...K...Z .... 

3 JUN13 1947 < 
FEDERAL BUREAU CF liWESTirATICN 



T^ 



-J 



QUESTIONNAIRE (Continued) 

5. Has your credit record been considered satisfactory in your community? \ 



Have you* ever been arrested for any offense other thahf a 'Traffic. Violation? 
If ►so specify the place, date, offense and disposition. * * 

,/Vo ! ii .^ - \ 

: .......--■ 1 

ii ' ' 

i 
J 



I ^ W l nWW^W^ 



<>*•:*' 



* 



Have any of yourimmediate family been arrested for any offense other than 
a traffic violation? If -so .specify giving the name or- names of members pf- 
family involved showing place, date, offense and disposition. 

//o " - " - •« 



8; List your physical disabilities, if any. 



/yt>N£ 



9. Have you or any members of your family ever been treated* for any menial 
ailments or been, confined* in any mental institution?* If so, give details, 

■ * " r ' M ■; "' 







.(2) 




©)© ~" 0^T 



QUESTIONNAIRE ( Contin 

10. Do you now or have you ever held membership in or "been affiliated with 
any organization advocating the overthrow of the United States Govern- 
ment or which can be construed as being a subversive group? If so, give 
details* * /Yd 



11. To the best of your knowledge do- any members of your immediate family 
belong to any such organization? If sp, give details. 



12. Do you use intoxicants and if so to what extent? Wes* /f)oo£R/tf£ Alosny Sea? 



13, List typing pr stenographic ability: ~7yp£ z dO }Vcfiios/AO///vre 



(3) 



QUESTIONNAIRE (Continued) 

14. List any other special abilities or avocations: //on? 



15. List names, addresses,, age, and occupation of immediate, relatives: 

J o ha/ I. Hammer 3/?« -/*-.< *w xu, Sfff/#c Use , fittem, &+>*• a,?a- ^ ie ?*& 

P/J//./P C.. #/9/»A9£«, * lK - "■ 3<Z, 3Sf£ Kr>%go#ov<:H fo.AE. QTkiySrA -' ' ^ 

£/?. eCopvfliisj- 



16. Are you now or have you within the past ninety days be_en employed by 
a Government Agency? pJ Q •. , ' 



oQ (4) 0(5 



t;;^ 



* 



'^9" 



-^ 



^ 



QUESTIONNAIRE (Continued) 



^ 



17; I understand that any appointment tendered me will be contingent upon 
the results of a complete character and fitness investigation. 

y^5 



18. Do you claim any Veteran's preference? If so, give basis. Y&>" 
tytf rhoMTHS AtTirz S/r/tV/ce: U,$.//%vy. 



19. Give dates and branch of military service, if^ariy. Type of discharge 
and basis for it. Give serial number. 



20. Do you now have any service disability? If so, .give percentage. /\/o + 






&~ - 






ZVC I have- been advised, that wilfully withholding information orJmaking^^-~ ^-~* _~* 
"*-\ false statements in this interview- will be'a basis fpr^di'smissal%from V~ ; "J"!' ^ ~\ 
the service. " * &/ - "'* ^ ' 




Signature of Applicant 






(5) 




■■*■""" •©«©• 

* New York; 7.; New v York 



CC-236 




IN REPLY. PLEASE REFER TO 
RLE No . _ 



June 12, 1947 



To; The Director y federal Bureau, of Investigation, United States/^ %J 

Department of Justice, V/ashirigton, D. C. Vr*^ i *A \ 



i * f 



^. 



Interviewing Official: r % j^ LYNCH, ASAC Interview, Date 



Position; SEA 
Education and Degrees: 




Name of ApplicsmjJ: * 
DONALD ^CIARKl SottRELE - 

Exaj^ Re-Exam. Age : 28 
Oral: (#$ h^Hum-api™ Marital Status: AB Colgate 1940 
Written: /^ S ^ i ftS Married 
Composite T y^ldx.±l __ 

1. GENERAL IMPRESSIONS OF APPLICANT: 

,. Ihis applicant is 28 years of age of average height and buildi dressed 
r neatly and made a good appearance ♦ This applicant' has ' eTgoocr personaTT 




pos sesses i , ; guff icieniLJ^&su ranc e^ u pjo ^e^ and capabi lity to develop into 
a, better "tha'n average agent • ***-*- ■ ■ ■ , ^ m , , , Mv ^^ wvmt ^ t ^ Ktm mit M m m m ^ m 



«wp « n i **» 



Favorable. 



3 JUL1 1! 



j9 




St. 



^ 



A- -..«#!* 



2. Do you consider the Applicant qualified for i he "a^^^ment"'^""^^^'^ 
and, if appointed^ ' do ybu fcelieye he would d|velop ijjVd"Wt"ter"t"han"* 
an average employee? Yes "" ' " ~ ~ 



3; MILITARY RECORD AND VETERAN'S STATUS: 



67 






Searched ..^f 



Numbered 



Z 



i. 



3 JUNl3ta47 
FEDERAL BUREAU cf iKVcSiiPATION | 



^ 



K 



A. Dates and branches of military service, if any. Navy 1941-46 .^ 

1. Type of discharge and basis for it. Inactive duty status ^^ 

2. Serial ^number- 119.838 { ^ 

3. Does applicant novf have any service disability? No 
If so, give percentage. ..*,,. 

B. Does applicant claim Veteran's preference? Yes Military Service 

If so, give basis. 




r 



0A, ] 



ONAL APPEARANCE: 



PERSONAL APPEARANCE AND APPROACH: Excellent. 'Gritdd. Fair. Poor; 

B. DRESS: Neat ... Flashy. Poor. Untidy. 

C. FEATURES: Refined. Ordiparjr. Coarse. Dissipated. 

D. PHYSICAL DEFECTS, if any: -None, 

5. CONDUCT DU RI NG INTERVIEW: 

/$U PERSONALITY: Excellent. Good., Fair. Average. -Poor. - - 

B. POISE: Well-poised. Steady. Temperamental.^ Average- 

C. SPEECH: Average. Reticent. Talkative. Boastful. > t f *-j * 
/OD. ASSURANCE: Self-confident. Fair. Over-confident. Lacking. 

.E. NERVOUSNESS: None. Slight. Very nervous. * 
F. FOREIGN ACCENT: None. Slight. Noticeable, \ 
/jr^G. TACT: Tactful. Average. Lacking. 

6. GENERAL IN T ELLIGENC E: *<>,. . , „. 
fQk. Answers general questions definitely. Qu^gjcly. Vaguely. 

B. Has Applicant studied Federal Procedure? No; % 

C. Any investigative experience? If so, describe No . 



tQD. Does the Applicant appear to be resourceful? yes 

E. Does the Applicant appear to have executive ability?Not evident 
/|>F- Is he likely to develop? Yes 

7. GENERAL INFORMATION: 

A. What is his ultimate goal in life, aside from his desire to be 
connected with the FBI? Business - .. _ ._ 



B. ,Wha1< N are Jiisj, reprpatipns. a,nd tastes? 
] golf , £wi% read , 

8. HEALTH/RECORD: , 

mi mu urn t niww^iinmu 

Good 

9. NAME AND ADDRESS OF PERSONS TO WHOM INDEBTED: 



<— $5200 mortgage -on -house r #400 -EH4 ^improvement loan, First National Bk.& Ir« 
Bay Shore, N. Y # 

* i 

10. CITIZENSHIP OF APPLICANT, WIFE AND PARENTS: (IF NATURALIZED, DATE 

AND PLACE), Native horn' 



11. ORGANIZATIONS, CLUBS, SOCIETIES, ETC. : .(-INDICATE NATURE, PURPOSE AND 
LOCATION) Delta Upsilon Fraternity, Omega Alpha Pi Fraternity, 
South Bay Golf Club. 



12. ARREST RECORD (INDICATE CHARGE, DATE, PLACE, DISPOSITION) OF APPLICANT 
AND RELATIVES: 

None 

13. RESIDENCE ADDRESSES DURING PAST FIVE, YEARS: 

341 Woodland Drive, Brightwaters', N. Y. March 1, 1945 to present i 
546 Potter Blvd. Brightwaters >- N. Tfc. June 1937 to March 1945. 

14._ TIME CONSUMED IN ^SQL INTERVIEW: ^ ain# ^QQkjcH, ASAC 

"~ Interviewing Official 



vO^ 



a 



ri 



FEDERAL BUREAU OF INVESTIGATION 



?rMjsc^s^omGiNAxeoAT BUREAU 



ftuzuo. £7-3931 



CM 



REPORT MADE AT 



*t)ATEWHEtf MADE 



ATLANTA;. GSOHSiA 



7/3/47" 



PERIOD roft 
WHICH NIADE 

6/26A? 



flEPORl^MADE bV 

CEXES H>B SPITIER 



t . * j . . i - 1 — - f. 

CHARACTER Of CASE 



TITLE 



DOMALJ) OTfflS ItQBREEL 



<£ 



APPBIQANT,. SPECIAL 
EMPLOYEE. AGENT 



■ 1 •■• L^ _ -. - lH, SiC ' -^- ■ jT LJ Jj " " i ~ ^ " > LJ^T - 



£YN0PSJS OF'.KACTS: 



DBTAItS: ,' 



Reputation of ajp^liic&nt ' s brother -in-rlaw, R* p^ 
HidsiSl, Atlanta* satisfactory.. At one time ]$& 
v/as a member ot Southern Conference for &uvati 
if elf are* Employed at JOSEPH K. HEafATCC&P&JX, 
Atlanta, from February, 1^47, to dates service 
satisfactory*, Credit record Atlanta satisfactory* 
lh criminal record, Atlanta, . - 

Bureau file #67-2^1042* ' ' ! 

Letter from Bureau to Ne^ X°r!c 6/24/47* a 

AT ATLAKTA* GEORGIA 



lira. ROBERT CHARKET, 3584 RqxbQrP Head, .stated that she had 
lived in pis inei^hborhood <>nly sify* $§Stitmty* 1947/ and ths^t during th^s 
time she has iiever hsafcd anything 'derogatory co^erriing appi&Q&nfc^s* brothel 4 - 
Anr&att, P. G., JKJiMMS&, T/ho resides at 3592 Boxborp RoMi N v E* She stated' £hat 
her ' $yo sons afe of the same apes as Mr. JIAMilll^s sons, and that she was only 
.-familiar v&th the HA&&2R family because :of thejLr children* $he saict that they 
were good Neighbors* \ . - 

The £oHcTrf% l neighbora vte*§ contacted and staged that they 
"do riot iknow ih&#AJ3JE&s >ecau$£ nenbess of the. family~wrk during the day^ but 
that they ^d n^ver h^ard Anything derog^ry about the* HA12SR lamily:, , 

Mrs.. Z» W. SHAPH.H0, 3607 Roxboro Read, U. & ' ' * •• ' 
Krs. W. -P. LACKER 3585 Boxboso Road, N. E. 
Jlrsva. D. CORDQi, 36OO .Roxbpro Hpjid,. N* E\ 
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* COPJES OttymSMFPOHT 

1g Bureau r ; ^ , 

|2 Atlanta^ ? _/ c/ , - - 
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Atlanta,, 67-3981 

+ !&•♦ JOSEPH if i, Hm&N,o£ the* Joseph K. Heyman Conpansr, 
Candler Building i Atlanta, stated that Mr,. HAlSpEH has ^worked for hiA since * 
February, 1947* He stated that he considered Mr. HAJ£SR J s Reputation 
excellent, that he had an excellent character, and his honesty and loyalty 
could not^be <jie stioned, in the brief time that he has known him. Mr* 
HE1MAN stated that since Mr. HAMPER* has worked for him. they have* become 
-very clos.ely associated in their business and social life. He advised that 
HAL&!Hl is able to get alon^well with people; that -lie $id not know, of any 
organizations that Mr. ..HALDBSt belonged to,but that he did know HAKLER 
graduated from the University of North Carolina and^Srked oh, his Master's . - 
degree under r a*. Rockefeller scholarship at Harvard^ that he had worked* in 
the past for Senator *LaF0LCETTE, and was ohe of £hh Administrative Assist anjbjs 
during the war for U&RRA if> Washington. Hr~. HEXMAN stated that he had never* 
heard anything derpgatoxy about HAMMER* - 

Mr*. CALVIN £YTLE, 5043 #orthside Prive, stated that .he 
had knpwn Mr. HAMMER since February, 1946, and forked directly with him. until, 
January, 1947* in a new cpmpany .called South Associates; Inc**, which ^as 
organized by HAMMER for the purpose of publishing a Souther^ magazine, but 
isi not active at this timev Mr. K]C|IS stited th&t Afr* HAMfciSR was perhaps one 
of flyer people whdto he would call a, superior human being, that he has a good 
heart and mind, and uses them in the right way. He* stated that, he had the 
highest respect .for Mr; HAMER and coi&d xtgt in any ^ay question his loyalty, 
character, associates , t pr associations; that he knewllr^ HAMMER was a Phi , 
geta Kappa^ l^elphged ta the Georgia Academy /of Social Science, is a, graduate 
of the UrdVersity of ilorth paroling a member of^the Eittauer, piliowship, M did 
"some yjo}& "a£ Harvard under 1 a Rockefeller Fellowship, held a Job during- the 
war with.UKRRA in Washington, I). G., and was Chairman, of the^T/ashingtorv 
Committee of the Southern Conference for Human Welfare. KYTLE stated that 
HAMMER broke his yelatibns vath 'the Southern- Conf^rende for JBumstn Welfare 
because of some of their views* Mr. KXTLE^ stated that h& believed that his 
reason for leaving this organization, v>;as similar to his, ownj that he, KYTLE, 
.also belonged to the SQI# but broke his relations vath the- organization v<hen 
he discovered that th^r did not intend to cayry but the purposes that are he!4 
out to the public » , * - - - 

Records of the Atlattta Police Department and Fi&ton f County 
Police Department v/ere checked f!or information concerning ^plidan^^&rother- 
in-law, with .negative results*. - ^^ 

Ui^s, LQUI3$ ARNOLD, Credit Bureau of Atlanta, advisedvthat 
her files. cpnta ! ined;, a. letter from the Associated Retail Credit Men of hashing- 
ton, D. £+, Inc., to the effect that HAl&lERJiad a very good credit bating, 
but that she had .no local credit record. Miss ARNOLD also stated that the 
records showed that Mr. HAMMER was formerly employed by UNRRA in ?feshingtoh, 
D> C. - " - ' - " * ' . 
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FILE No. 




if tit §tat2B £te$rartm*mt nf 3\x# 
Sfeiteral jStsrari* nf Jnuisifgatfott 

June 28, 1947 




MEMORANDUM 



A search of the files of this Division /^ 
Xails to disclose any record of DONALD CLARK MORRELL, 
applicant, whose fingerprint card has* been 
retained here. The fingerprint classification 
;ih A this case is: 18, -LIT 21 15 

s i y oib 

This confirms information telephonically 

f 

furnished Mrs. Jacobs in the Chief Clerk's Office.^ 

truly- y^ursy 
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FEDERAL BUREAU OF !NVESTIGAT!0N 



*Form Xo. 1 

TjHIS CASE ORIGINATED AT 



BUREAU 



FIUET NO. ^67-9.024 msf 



REPORT JrfADE AT 

BHIIADEEPHSt, PA*. 



DATE WHEN MADE 



7/7/47 



PERIOD FOR 
WHICH MADE, 



V3P/47 



REPORT MADE BY 



D01&H) H. DB ,HA£$ 



tnu 







CHARACTER OF CASE 



DOH/LID CIARK UORRELL 



SPECIAL DJPLOTEB AGENT 
APPLICANT 



SYNOPSIS OF FACTS: 



liEFBREHCBt^ 



DE2AIIS*- 



Neighborhood investigation .reflects 
brother-in-lai^ienjoys excellent repu- 
tation Philadelphia* _„ tfjredit *a*xd 
criminal negative * 

»- RUG n- ' 

Btar^au Fiie^7~421042^ . * 
&ureau letter* .dated £une 24, 1^47 ♦ 

AT PHIlADBlfcHIA,- PEWSYLVANIA 



'tfirs; Jb : * A» ^JSIAJjD, 7*7 Spring, iAne, jRoxborough* Philadelphia, Pennsylvania, 
advised ih&t she. has knbm the Bftins&t 1* atoily for approximately eight years 
and~ that they eno^y an ^excellent reputation in thcj ponmiunrby* She advised 
that 2&u HAMMER is a£- executive i^ih; & *?eii Jqady/n drug goinpany in Philadel- 
phia and *that hb ;&rid -liis :ydf&lWe 1>een outstanding citizens in the com-, 
munity> " . ^ . 

lfcs# JOHN SENRICH, 116 Spring taiie,* Hoxborough> advised that she has been 
v^ry well acqtainted vriih 1&e H&iaiERS for approximately nine years *and -that 
they have an excellent reputation in the coinmunity# Mrs;» KENRICH advised 
thect the loyalty of the SUMMERS to the Waited States, is. tmquegtiohable* 

CREDIT AND ^CRIMD^L 

-The records of the Philadelphia. Credit Bureau, liic* irore- negative regarding 
the applicants hrdther-in-lavr^ 
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The records of the Philadelphia .Police Department -were checked concerning 
the- applicants brother-in-la^ T&ithi negative results. 
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FEDERAL BUREAU OF INVESTIGATION 



THIS CASE ORIGINATED AT JUREAU 



ni^Nd 67-3107 AGB 



REPORT MADE AT 

ALBANY,, KB? 3TGRK 



DATE WHEN MADE 



PERIOD FOR " 
WHICH MADE 

7/1,3/47. 



TITLE, 



DONALD CLktat MGRRELL 



REPORT MADE BY* 

ROBERT'S*. lAUDViEIN 



CHARACTER OF CASE 

JBUREAU APPLICANT 
SPECIAL EMPLOYEE AGENT 



SYNOPSIS.OK FACTS? . > > f~ ' - 

7 " ' " Grade ^heet at Registries of£iqe> Colgate University, indicated 
Applicant attended school 1938-1940, had "B" average and received 
A* B« degree* Yearbook in<Jic£tes Applicant active in* athletics** . 
Applicant considered good at indent, and no, derogatory inf onnatioh* 
developed* -Credit and ^riminajl c&epks neg&tivs.. 

- HUC - { 

Reference* .* Bureau File ^W 6^21042/ '-' ~" ' 4 . "■ .' " 

1 - Bureau Letter to -New TTojrJc Civision dat^d June^ *24 l , 1947,* . 

Details? AT HAMILTON* MEET. YORK* l 

EDUCATION 

, Mifcs L. F* KliSDAlSCH^ JJegtgtjc&x?, fiblfeate tfr^yter^ity, pyoAuce4 the 

^ Applicant's grade 1 sheei ^hic?h indita^dd^at^he entered Colgate, in 

September,, 1938* on: a tranisfeyibom^St*, tfahn 1 ^ tJnive^Sity, Brooklyn, 
New York., "fee records furrier indicated that Applicant majored 
in English Literature , with -better th^n a "B" average r and graduated 
with an JU ?• degree A& June, ,1940 ♦ The Records also indicated, 
• - ■ "that ho: was a member of Delta Up&Llon fraternity ♦, The Colgate _ 
ye&rbppk for 1940, ^Salmagundi 11 ^ showed th§t Applicant ha* been^ a 
ineiaber : o£ thd. varsity soccer jand hockey te&ns. , - ' " 

„ pr>* ?% N., JONES, 4 52 &aple Avenue, Romance Language department of 

Colgate University^ who waLs, also chapter #dvieer f or the Colgate 
chapter of DejLta lUpsilon^ ^stated^t'iiat he believed Applicant had* 
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AL 67-3107. 

a good personality. JONES stated thai he was not intimately acquainted with 4 
Applicant and could furnish, no, further informations 

Dr. C. W. MUNSHOHER, 22 Hamilton. Street, Mathematics Department, 
Colgate University,, stated ihat he Recalled that Applicant had been an active 
^pejrson. on, campus activities'. MUNSHO\VER ^ad.vised that .he could not recall what„ 
i;he activities were) but that he believed that Applicant had beezi connected 
with, the school^ bari^i r * -_ 

Dr. EARL DANIELS, 22; Payne Street, Engliish Department, Colgate 
University stated* that he* thought well of the Applicant, and that he was 
above .average _,£n class ability. DANIELS advised that he could furnish no- 
information as to Applicant ' s~ ability and qualifications other than what he 
"had observed in class. DANIELS had Applicant in his *class in a senior seminar 
and stated that he, had liked hdk. DANIELS further advised that Applicants 
loyalty , patriotism^ trustworthiness , arid imputations were above ..question., 

( , , CREDIT 

i 

The following persons were contacted atnd stated that they had 
.no, credit record^ of Applicant t 

Mr. WALTER JBAUM, Proprietor 5 Baum Clothing Store, Broad 
1 *. Street, <ftarid.it on 9 New York \ 
J Mr. JTi D. MACQUEEN, Proprietor, KacQueen; Colthing Store, 

Broad Street,. Hamilton, New York 

CRIMINAL 

Mr„. CIARENCE BETTS, Commissioner .of Police,, Hamilton, New York, 
istatedjbhat there was no criminal record of Applicant. 
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FEDERAL BUREAU OF INVESTIGATION 



Form No. 1 

THIS CASE ORIGINATED AT BUREAU 



NYFlI^NO^^^l JjC 



REPORT MADE AT 



NE?f IORK 



DATE WHEN MADE 



7/18/47 3/27-3*0/47 



TITLE 



DONALD CIARK MORRELL 



PERIOD FOR- 
WHICH MADE 



7/l,7,lQ/47 



REPORT MADE BY 



JACOB I. BROWN 



CHARACTER OF CASE 



APPLICANT - 

SPECIAL EMPLOYEE AGENT 



SYNOPSIS OF FACTS: 



REFERENCE: 



APPROVED AND 
. FORWARDED.! 




Applicant born 6/13/18, Brooklyn^ 
NI. Graduate of Polytechnic Preparatory 
Country Day School, Brooklyn, NT, 
June 193 5> Attained honors, 81% 
average, and attended the same school 
until June 1946, taking a post-graduate 
course* Attended St. John's University,, 
College of Arts and Sciences, Boro-HalL, 
division, Brooklyn, NT, fronl September 
1936 to, June 1938, grades fair^ 75$ average. 
Attended Columbia Law School from September 
1940 to June 194-1* grades average. Ad-r 
mitted to St. John's Law School, Brooklyn, 
October 1946 and, is presently taking 
courses there. Grades slightly above 
average." No criminal. record^ NI. Credit 
record satisfactory in neighborhood. 
No Credit record in NIC . References, recom- 
mend him favorably. Neighborhood reputation 
of applicant and family .favorable . Em- 
ployment .record satisfactory. Presently 
employed in wholesale liquor ^business. 
No derogatory information disclosed byr in- 
yestigation. 
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MX 67-14921 -' - - 

DETAILS f. , At the Ppl^echiiic Preparatory Country pay School, whi<£h i,s 

alsroknown as, £oljf Prep frquntry Day School, ifiss EHZABSJH AHAHy registrar,, 
adYisdd frprtithe records on file that £he: applicant *s date of ' Isirth was June 13* 

1918. / ^ " ~ . • - , ^ - ^ ^ 

MORRSEL registered at 1>he school in September 1932, as DCNAED TUEJJER 
KQRRBLL, his name was reflected as chahged to DONAID X53&B3C KORRBli in 1933, 
Kiss ABEAM, advised from the records that, 2©RKE$£ graduated* on .June 7, 1935, 
Hwith honors" and that, jhe ranked fourteenth *n a class of eighty-th^ee • She, 
.advised that .his grades throughoutr*ihe rf scho^^ea^ averaged from a B plus ~bcr 
art A, minus $. arid that nuiherlcalljr this indicated an 8?$ average, throughout his 
sSibol career at this schopl. The 1 records indicated: that he had an I^Yxanlc 
of nine lii a_class of eighty^three . < 

Lftss AHAN advised that after his* first year in the School, he re- 
ceived a one-half scholarship, which is awarded to students vrjid demonstrate 
financial jiQeds and who are given the, opportunity to work out their tuition 
or a part of it on this scholarship basis. She stated that MORRSLL worked, 
xn the .school offdpe for at least two year£ and that fie operated the school 
-switch board, and generally helped with 'the cleiidaiworlc in the office. 
She stated she knew the applicant very well, that he was^a likable boy and 
that she cquld only spea"k highly of' him. 

Miss ALIAN stated that sh,e would .recommend him- favorably for any, 
-position* for* which he might applyv She stated that since he left the J school^ 
she has had, ^9 contact with him: nor heard froiahim. It was further learned 
"from, Miss ALIAN that &ORPELX* participated in athletics, 'having been on the 
* sock^r^ team, baseball team and hockey team. JHe was, also, the £residen£ of his 
fraternity. - 

Uie records reflected that KORRSLL entered the sqhool from the St. 
Thdnas Choir school. According to Mrs. ASfNSTTS, SXLINE, assistant registrar, 
MORREIfL took one year of post-graduatp cpurses at the school which he completed 
in June, 193.6. Mrs. .EXI03R stated that Ite did not talse* any tiling special. an$ 
that he spent this yea£ in shhbol merely to talce up time. Accprding to the 
records, his, marks for the post-graduate /ear were above average . 

", IfrSi EXKENS recommended the applicant favorably and stated that be 
was a boy of good' character. . 

At St? Johns University, College of Arts and Sciences, Soro-JTall 
Division,; 96 Schermerhorn Street, Brooklyn, New Tork, Miss 'MAEDC ttVzSAU,, a, 
cleric in the registrars office,, advised that from, the records, MORBEfilf en- E 
tered that school in September 1936* Examination of hxs firSt and, second 
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year oredits, revealed that he attained ?C average. Numerically speaking 
" Miss. l&ZEAlf stated -that his grades would be a 75$ average^ 

She advised tbat A is excellent B is- good, C is fair and satis- 
factory and*D passing but unsatisfactory* Jt was noted, that MORRBLL received, 
six credits of D plus in his first year in Economic History and four credits 
of D in his s secpnd year' in government* Tie records reflected that, vrhile in, 
attendance .at this school, ISOJRHELL resided at 2011 Newkirk Avenue, Brooklyn, 
2116 Ditmas Avenue, Brooklyn and 10 5 Buckingham Road,- Brooklyn, New York- 

Miss- J5AZEAU stated- that .she xild not recall" aryone who would ^e ac^ 
quainted TJith or remember MOREELL* 

At Columbia law School, "which is known as' Kent Hall,. Il6tii Street 
and; Broadway, Nev/ Xbvk, Gity, CAROLM DILKTORTKf, assistant to the Dean, made* 
available the recprd of the/ applicant,, while a student at Kent Hall* tfhe 
record reflect^ that he .entered the school in September 1940, and that lie 
attained a 2.5 average., i&ss DILLWOUTff advised that, a 3*25 average is the 
lowest required; for passing - 

His record reflected that he was .an average student and ibjiat his 
grades were squal to a C average, having receded eighteen credits but of 
thirty in -grade C,. nine credits out g£ thirty in grade jB and three credits 
out^oi thirty ±r\. grade A • 

Miss DILI^ORTH stated that her was. eligible tc> return as a student 
in June 1946 and had*, £n fact, applied for r^-admission^ *but/iid' n6t reenter? 
Ihe reason -was unknoitnv During the/tiiae- he ^vas a student £t Columbia £aw 
School^ he resided at 546 Potter^ Boulevafd, ; BrightT/atirs, %ey Tories 

According to Mss DILEJf/ORTH, he 7/as itt good, standing yrtien he left 
and nothing, derogatory waalenown about him. ' 

At St. Jqhn*s Law .School, 96 Schermerftorn Street,* Brooklyn, W&n 
Tork, secretary FLORENCE AYUSO ma£e availably the record of DOMLD CLARK 
If5pRREli,,^hich reflected thaSv be applied, for admission ori October 3,. 1946, 
aMwas admitted as a student* The reqorgL -reflected that for the -period 
fr to October J94& to January 31, 194-7; the first semester, &0RRELL' received, 
the following grades: 

Private Corporations, grade B - S4 
Jabor law* grade £ - 73 
Suretyship, grade -A - 96 

The above course totaled eiSght, credits*. 
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In the^ Second semester, from. February ,1%7 ^through J&jr 1947^ 
iD'RRBLL took tW following courses and r^cei^red the follpr/ing grades: 

Agency, grade B — 81^ ' 

Insurance, grade^B — 8& 
Sales, grade.- B -^ 80 ( 
- Constitutional La\r, grade Q - 78l 
,Wills, grade B -r'84 

'*» - ~?? ~ * 

The\abpye subjects totalled ten credits v .' 

According to Miss 1 AYUSO, there was* no one available at the school 
who would be familiar with MORRSLL as a student. 

It was noted that in, his application for admission to St* John*s 
Law School that :he, furnished the following names* as references:^ , 

JAMES 1;- iiOORB,, 217 Tfest 19 street ,.He7T York City 

0. K» TACKJ®, 16 Court 3treet,„5rookl^5-New Iprk; , 

Mr*. JAIJSS J. 1500RE., 217 test. 19 Street^ vice-president of the- Beech 
Nut- Packing Company,, telephone,/ Chelsea 3-7845*< advised teiepkonically that - 
he owria his hop^e in Bay Shore, -Ne?f ICork, and that he ;Ls> personally acquainted, 
DONALD GIARK L5QRRELL, and has knoTra Mm for about three yeatfs. 

Itr^ MOORB stated that he wa& of assistance to MGBRELL in getting 
him admitted to St. iTohxL's. Law Schools- Mr> TdQOHB stated that he is acquainted 
with, the applicant f s father and knows him quite, we<il,^ and that the Applicant 
comes from an excellent family ♦ #r. llOORB stated that to* his kndv/led^a the 
applicant does not indulge in liquor, and that he had never seen the applicant 
take any drinks* ift 1 * 1K5QRS stated ha knew of nothing derogatory concez-hing, 
the applicant, that the applicant was 9 good Americaa citizen and -did hot be- 
lieve- in any foreign ideologies * - 

n Re stated that ipRREEL was* a. man of ability an<t character,, and that 
in K00R3 ! S' opinion,, &ORHEn^would measure xip tq/l>h§s standards required by the 
Bureau andSvbuld compare favorably with, any ^agent in the Bureau* - j 

MOORE stated that applicants father, CLARK MORRBLL is .a shies 
^manager for the Schenlpy Distillers Company. He further stated that it was 
his belief that the. applicant also, was preseatly employed, in the. liquor business 
as a salesman but v/as~ dissatisfied with this type,, of employment because he 
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did not like -the. people wi.th -whom- he had to come in contact. 

An effort was- made to locate lfr.-.o. K. TACKLE, but. it Iras ascertained 
that he had left town and that his whereabouts was unknown at- present. 
He was previously connected with the Brooklyn. Wine and Spirits Company, which 
is no longer in existence. "• * 

Inquiry was jmade at the* Credit Bureau of Greater Tfew York concern- 
ing DONALD OIARK WORRELL with negative results ., ' " " '. 

Examination of the records of the Police Department of .New York 
City was nade concerning. DONALD ClA'RK 1SDRRELL with, negative results*; 

At 2011 Newkifk Avenue, Brooklyn, New York, the superintendent % 
JOSEPH STAQKHOUSE,. advised that he has been superintendent of- the building 
for four years and had never heard of the applicant or his family. 

i. v M * rs ' J*^ ?kGE > a W*&ment 3 - A,, advised telephohically that 
she and her husband were agents, for the owner of the building and had lived 
in the. building for twenty-three years.. Mrs. PAGE stated that she remembered 
the IfpRRSLL family who lived at that building about, ten years ago. She stated 
they seemed to be nice people ,of good character as far as she krieWj and that 
she knew of -no derogatory information,, concerning them. 

!lfoe v following individuals, in this apartment house were interviewed 
with negative result's : - .' .-""." ' ■ - - . 

?frs. SCHNEIDER,. Apartment i ^ A, a-, resident for fourteen years • 
}irs. T. F. PHILLIPS., Apartment 3 - B> a resident for -twelve years 
Krs. FAY, Apartment 5 t- A, a resident for twenty years. 

At 2116 Ditmas Avenue, Brooklyn, New York, ANDREW BERRY, suoerin- 
tendent, advised that: be did not know the 1 applicant or his family. 

•Jfc. JIBRAHAH BLUM, apartment- 6 -r B, resident of the building for 
ten years 'Was interviewed with negative, results .. 

_ lirj and. Mrs. R. J,, BROPBY, apartment 4 r- H, residents of the build- 
xng- for eleven years, and the 1 oldest tenants, advised that they lived directly 
beneath the MDRRELL family, who only lived in the building for a short time. 
Both stated that the l&JRRELL family seemed to be peoole of good, character- arid 
that they knew of nothing further about them,.- 

. . , At *? 5 Buckingham R^d, Brooklyn^. 'New. York, MaTTHEW KaSHER,' super- ' 
xntendent, advised that ha did not know the applicant or his family. 
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$ie following residents, all of "whom have lived in the, "building 
sihce its Kjonstnictipn* appr<»cLttatBly nine years ago, #ere interviewed' with 
negative results*, 

Mrs.. TSSim HJLIS3SIN, Apartment 1 - H 
SARAH ¥• CARROIIr, Apartment 3 - A 
GERTRUDE RUTSTSIN 

Mrs. JOSEPH K8NTZ, Apartment 4 *■ H 
, 1frs.~ HSPJ1A1I Xyp, r Apartment - K 
Mrs* FjJOllTO, Apartment 6 -E * ~ 

PAt& K. ROTH, SR., president of the &. &. ANDRE7/S Paper Comparer, , 
14 West 3£d street, New j[ork City, advised that he had khmyn the applicant , 
for ahou-^ fifteen years, having been a, neighbor of thfe feORREH* family, lir* 
EOSH stated that DONAH) iORRBLL wa§ a cleah^-cut American, that he was intel- 
ligent, reliable^ dependable,- and of a, gbod,eyen disposition.. 

According tp Mr. ROTH', the applicant^a 1 family -was considered to be\ ~ 
an fcxc.elleht one in Brightwaters, JTew Xoyk.. It is nbtgd that Mr. ROTH* stated 
that he T/as a village trustee and that he was 'a chatirmitn. o£ the local- dr,aft - 
board at Brooklyn, New Xprk-. According to l&v ROTH, the applicants father^ 
piAffiC MORHEEL, is loud in. his expression* but 1>hat his; views could W classed 
its conservative.^ He stated that he has never seen any of the J&RR3H3, including 
the applicant, sKow any idSoiogiQs which could he considered Un-American. 

He stated that as a matter pf fact the applicant ^/as less- subject 
to prejudice's* concerning people than 1 many^ individuals 4 that h§ knew. He stated 
that it was his opinion that D0N&H) CXiARK KOR$53jL could get along" with *an^one> 

Concerning the Applicant's wife, i£r. ROTH stated that MORRSED taar^ 
ried a local girl of a good family background and that at the, presexit time, 
• the* applicant supports, his mother-in-law, ivho lives with him in their home 
in Brigh^waters, Nevi Yprk> U?+ ROTH stated that about the only thing he could' 
say aboui the applicant that -would not be. -cpmolijnentary-Ttfas that during jbhe 
war, MOIS^LL, displayed ^some evidence of conceit because he was, 3 commissioned 
offices in th€t Navy, and/was* ;of superior to kdme of his friends, all of whoi?/ 
entered the. $avy in the same status ^ but not all pf ^hom attained the rank * , 
that DONALD CI&RK M)RRELL did. 

J&v. ROTH stated that the applicant was a good athlete and that he 
engaged principally in playing golf, and^as well liked by his fellow; golfers. 
&r ♦, ROTH stated that to Ms knowledge the applicant ms not happy in his em- 
ployment as a liqUbr .salesman. $& stated that %q: his knowledge,, *l©RRBEt earns 
about $100 .00 a ifeek,- but is prevented from^eayning more bepauss of* 4 Union* 
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quota. J&. ROTH states that ^e kndv/s, that "the applicant drinks, Moderately 
but stated that he .has never sefcn him or heard pf him having Tbeten intoxicated^ 

Kr. ROTH stated that he would, recommend the applicant withoat. 
hesita^ion^for any position which, he -was qualified to fill. 

GSORGE YOUNG was interviewed at Erasmus Hall High School, Flatbush 
#nd Chtirch Avenues, Brooklyn, flew York. YOUNG stated he has known the MQRKBLXi 
£aid$y irpm fifteen -jro twenty ygars. He advised that his son &nd HONAlDt CIARK 
-liSORRBIiL grew up together, and both, served in 'the Navy during' the -war. 

He stated that he knew nothing derogatory ab6tft the applicant. 

According to Ur* YOUNG, KOEEELL is serious minded, is a good mixer, 
a good .athlete and is well acquainted with everyone and is friendly with; every- 
one in the conrnmnity of 'jBrigTrtwat£rs,< jjew York* Mr.. J0DN6 stated that he fed 
, never* pem }£OREEBL $6 : any drinking, but he believed that JSORHEHJ did drink in 
moderation. 

* » 

He itarther stated that he had. never h&ard of the- aj>pll<jant ibeing <" 
~ intoxicated i Concerning the applicants Wife, Mr. YOUNG advised that,she ?as 
a serious, sobervirinded type, of woman and was very well liked ir* the community^ 
Mr. YOUNG gdviged that he would recommend -th$ applicant favorably for any posi- 
tion requiring dependability, character, integrity^ and intelligence . 

doctor BSI^ERt C. JE'CPy 54 ^Sth Avenue* Brooklyn iNew Ycfck, advised 
that he has known the, applicant for about twelve* $p .fifteen yeaxs .through* the 
applicant ^ friendship with his, PETTIS, son.- Both 4)pys: attended poiybechni^ 1 
Preparatory Country Day School." J - ' 

Doctor FETT stated ^that PONAJGD IXJRRELIi is an intelligent young man 
.and cosies frorm a very goqd f airily. He advised that MORREliC'S father is in* 
the wholesale; liquor "business, and ai> one time *was oh the stag§, as an enters 
tainefei He ^as ; not sure of the type, of entertainment, which the, .applicant^ 
father* worked at, but it was Ms* belief that he ^was .a tfsong; a.nd 4ance man". 
Concerning the applicant's father* Doctor BEET advised tha:t v he i§ inclined 
to be loud at times, but otherwise, he^is we'll liked ir\ the" commiinity 6£ 
Brightwaters, New York. 

According to Boctpi- JFETT, the applicant is dependable, reliable and: 
.of good character. Doctor- FETT further stated that" to his knowledge there 
is a good family gelation between the .applicant ;and his ivif ^ .and that the ap- 
plicant is a very respectable son^to his 1 parents. Bctctor FEIT stated that to 
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his this was an Indication of good character. 

Concerning the. applicant 1 ? drinking. Doctor EETT stated 5 that 
KORRELL drinks occasionaly although he personally has never' hear^ nor seen 
him act in any manner 7/hich would be unbecoming to a gentleman. Doctor JFBTX 
stated that he had discussed the, applicant!? behavior with his own son and 
that he was assured that the applicant had* always conducted himself in a 
propei* manner . - 

. Doctpr FPUS stated that he knew of nothing which* would cause 
him to hesitate to recommend the applicant for any position for which he jras 
qualified to fill* He stated that lie was positive that the applicant and 
his family were good American citizens' and had never expressed themselves in 
any way which would indicate any sympathies with any foreign Ideas \ 

- Ddptpr fETT advised that the applicant was known to the 
Assistant United- States Attorney of the Eastern ODistript of New York, JA15ES SJtVER« 

Mfr • SAVER advised, the writer that he has ienown the applicants 
for .about fifteen or* twenty years and that he comes from a good family and, 
his background is excellent v Mr. SAVER stated, he knetf of nothing derogatory 
concerning MOJREELL and that he would recommend him for any position for which 
WORRELL was qualified to fill from the character view point* 

It.iyas ascertained that the "PEEL RICHARDS LTD. Compaq is' the 
successor- to the Brooklyn yfine' and Spirits Company of the> same address. ' t 1 -^ 
L!r. ABRAHAM SOBEL, one of the owners of "Peel Richards Ltd.,, .arid the sales 
manager for the company, advised that the Brooklyn 1 Wine and Spirits Company 1 s 
records w$re available concerning the applicant. Mr. SOBEL advised that ac- 
cording to the records PO&ALD CIARK 190RREEL *was first employed by the' Brook- 
lyn Tdne and Spirits Company in December 1945 and that his ;emplcr$rment con- 
tinued with Peel Richards Ltd. when that company took pver 'on. l&y 1, 1947.- 

Mr. SOBEL stated the records indicated that during^ the year 
1946, the applicant's average earnings- as. a lifluor salesman/ with the Bropklyn 
Wine and Spirits Qcmpany was $589.83 per month*. For the year 1947, to date, 
according to Mr.* SOBEL, £he figures as to earnings Were not yet' computed so 
no averages pould be given, but "stated that the earnings of the applicant 
were off approximately thirty per pent from the figures of *the previous, year. 

Air. SOBEL stated that the applicant, is: a member in good stahdifig . 
of the Wholesale licensed Alcoholic Beverage Salesmen Union, &.F.L., Interna- 
tional. &r. SOBEL stated the whole salesmen were required ig join, this nmion 
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he£ore they can he employed as wholesale liquor salesman •: 

Mr. SOBEL advised that hfc is well acquainted *v/ith the applicant is, 
father, CLARK LSREEtL, -who is in the wholesale liquor business and whb is iiighly 
regarded in the business. He stated that the applicant's father is connected 
with Schenley Distillery Company* - 

Mr. &OBEL stated that jDONALQ MORK^IJ^ was a satisfactory employee 
"but that Jig personally could observe that J4QR!®£l. was. not the type of- indivi- 
dual who would do well as a. salesman* in a diversified territory in the liquor 
business* Mr. SOBSE stated that, fpr this .reason, he had been contemplating 
making a change. With reference to MORRELL^ SOBEL would, not explain just what 
he meant by tjiis. statement but stated that this did not nean that they were 
going to discontinue 1s3r^ELL ! 3 ^employment. He explained the statement by saying 
KOPRELL would probably- be* given a territory to 1 sell ^which contained mostly 
package liquor stores •< AQPorclihg^ to /SOBEL* the apjplicant/wa^ not the type 
who would do a .successful job selling to bars, and taverns laecause he was too 
,clean^cut and of too good a character, iir. SOBEI* stated that i^ order to 
sell liquor successfully to bars, and taverns, a salesman ijiust be able to and 
billing to mingle with the trade, an<i be -grilling to, "cut corners*. 

' _i , SOPEL stated that fyom his observations, IS3RRELL was not this, 
type of individual, that he cou;Ld do nothing wider-handed^ $nd that he, was 
of an excellent ^character., 'He- stated that /KOS^ELIi, was likable, was a good 
worker an# gpt along v^ry ^eli with his. fellow salesmen^ He further; stated 
that I&H&BLL was x a? good American, patriotic,, and'had never (expressed or in~ 
j dicatted in any way any ideologies which/were' foreign i 

Mr.. SOBgli stated that if EPRREI^L desired to continue his em- 
ployment with the Peel Richards Xtd.^, that he" could cojitihue such employment 
for as long as Jtie- liked. % - 

At the New York State- liquor Authority Bureau^ 1,775 JBroadway,, 
WALTER SCHMIDT* Senior* Investigator, advised* thdt DQNALD CISffiK iaDBRE£L was 
the holder of solicitor 1 !? permit #6&, dated floyember IS, 1941&* Ihxs permit- 
i*as renewed from a, previous permit issued December 2% V)U%, #3154> Both 
■solicitor^ permits and the papers rating/thereto were examined Vy the 
write? and no adverse or derogatory information concerning the applicant was 
■riotgd. 

Mr. BCYOXLW also made- 1 ayailabl^ a rsales permit issued to the 
applicants father, CLARK MORISLL, whicli reflected that GIARK l^RRELL ^aa em- 
ployed from, 1930 to 1934 as a vocalist fbf R.KU).,, and that from ±935 ~bo date, 
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he had held various salens jobs "with vaxaous wholesale liquor concerns, and *- 
- that he is- present jy employed since August 1944, as; salfes* manager by the : 
Schenlpy- Distillers Corporation. - 

the Records of the Her* York State liquor Authority gureau failed 
to reflect any derogatory information concerning the applicants father -• 

The f.ollojfing ar§ the comments of Special Agent, FRANK W~«, MJID3RIG 
o£ the Ken Xork office,,- with fthon* the .applicant is. acquainted:; ' ; 

* * - This applicant hag- been tapwn. to Special Agent SRANJC tf ♦- MUHBKEQr 
$ince KORRSEIi enrolled as .a student in *h<3*Xav/ Schoolrof St • JdhnJS- University^ t 
BrdoVlyn^ llevr Tori^. in September 1946* 

The- applicant has a ne.at, appearance and a. pleasant personality* 
He appears to be ^conscientious in his attendance at the Law School and in th§ 
preparation of his school assignments -•; 

Judging from his recitatidn in class and from cbhyersation/^ith , 
th£ applicant^ he seems to be above average in intelligence • 

WORRELL ha§ -stated that he served in the armed" forces- during 
the ^ar* H& has never at any ti# indicated by hig conversation that he 
harbor^ an^ ^unpatriotic* or urirAfaerican tendencies ♦ 

MOJ&EE& becam§ interested in applgftng for* a. position; %yith the 
SB1 after he had discussed generally Vith ''JIDLBEB3S'* the; r^uirenents £§& the 
position of Special Agent and Special Employee Agent*. &DHHEI& also has been 
advised generally of the duties of a Special Agents 

Special £gent JJUIDERIQ has no knot/ledge of this applicant qther 
than that obtained through association with him at Stv jphn's University taw 
School. - . ' 
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The fallowing investigation wa& conducted by Special 
Agent^Enkett F* McNamara at Bayshore and Brightvraters^ New York> on 
^y7tK ? ;1947. ; r 

1 Mr* s OL0Qf BREWSTER, a reference,' was interviewed .at: the 
'STRSrN^IO^ Ba^hpi:e^.t?here. he ^ emplbyed.as/a 

cashier ♦ He stabbed that, he h&s taipro App^cani arid' his £ kiily' for apprprl^ 
mateiy? 20 years*/ He, stated that App^c^t's^gr^dfather,, KEr* RANCK> a 
former mijiister, had operated a istumaer hot&I in Bayshore about 20 years 
ago, but later' vreixt ^bahkcupt^ He stated Applicant's father had .worked * 
at this hotel business* for a short period an& then, went into the wine 
arid 3iq;uor f #^ , / . 

*He, staged that the Applicant's father- was, presently a 
salesmanager of a large liquor concern in New York -City^ tie name of; 
which he did nb$, know* Jfe J^iieved th&t Applicant was -likewise employed^ 
as a s^lesrjaan for a liquor concern, in Kewi York City* , 

This reference; expressed, surprise that* the< Applicant 
would apply- for ^ the fact tha£j[ie 

was- presently earniiig more, mdney 'in his present occupation* K 

This reference described Applicant a^ his, family; as a 
f good Christian,, xaoral family, wholly loyal^ and patriotic and a family that: 
is well-regarded in the. comrauhity^ He stated, that Applicant is * .indebted 1 
to the JTRST ^NATIONAL BAlfir & :TRUST COMPANY in ;B ayshore! in the amount of 
* : $56d6 s -.ip view of tlie fact that this bank holds a mortgage oh the 

Applicants homq> but. the Applicant is considered, a good financial risk 
and .has met his obUgatiph^ faithftOly* 

* This reference ^stated, that he w2s acquainted with\ 

Applicants wife, who, comes from' a very fihe^ upright family* He stands 
that the/ father* of Applicant's wife, ; namely JOHN'!* HAMER^hpir deceased,, * 
was ,a s\iccei!sful bqatrbroker in B ayshdre, and was well-i^garded* Mr* 
HAHMTO iiad three children^ two sons arid a daug^ter^ -who is Applicant's 
\ *w£fe* This Reference stated thai t^e^ HAMMER family enjoy a very f £ne> repud- 
iation in the: community ♦ K , 

Mr* BREWStER,stated that he JkneifT ^hptMng derogatory cqn~ 
feerning Applicant or any of the members' <6f iiis family, and that he woiilci 
be very glad to reconanend Applicant for toy position of trust and cqr>- 
fidence* * 
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Mr* EARL GIBSON of the real estate* firm of .TERRY ^GIBSON, 
stated, that he has : knpwri Applicant for 20 % y^ars* He described Applicant 
. as a "clean-rout^ nice boy"* whb ; has good morkl habits* He stated that 
Ajpp3icant' is, wholly American^ and patribtic in his outlook 1 and has never 
been "in "any dif f ic\aties» * * ' - . " "i / 

This reference also knew fhe\p i aronts--p£^App^ca^ ^pa r s 
he .described as a fine,, outstanding couple, and he was alsb, acquainted 
-with the Applicant's wife and her parents* He stated; the HAMER' fairly* 
Applicant f^ klfeXs, family^ enjoyed.ja ;good reputation iriBayshore* 

Mr* ^GIBSON also declared that he is, acquainted with ;the 
sister of Applicant,^ Jlrs* J^GER KEIIET, of JBri^twaters^ New York*> 
He stated Mrs* KEIIBI had Been mafried pre^ously ,^ t a .CARI ilSCHEEf* who- * 
iras, killed ih : tha service^ and she :had: then- married- ;K)GBRI : M* 1CEEIEI, who 
is a village, trustee; of the; Village of irightwate^s*. ife stated ,Mfc> 'KEIIET 
is likewise well-regarded and, enjoys, a good, xeputatioh in his cbrcmuhity*\ 

Hif* GIBSON stated that, he is happy to re comment Applicant 
i ^9 § :P9?iti:i on * 9$ *^?*t *■? ^? Bureau^ and, he Relieved he would' perform* any 
assig^nirih ,£ve^ * . ** ' < ' \ ! 

Mg*CuE0R^ ^ 

-New York^, had, been* the mayor, of* ^ig^twatei»s/for 'the past "22' years*, He , * 
stated that he has known Applicant and Ms ,f ^lily ,f or 20 years* He stated 
Applicant had* been employed „as>,a Village policeman in Brightwate^s from 
June tb^September* J.941>. and his^ services were satisfactory* He 
described Applicant as a nibe young ,iaan with/gobd 'mprai ;habits and a person 
whose- famil5^ enjojfect *a good reputatibn In the commurdty* He staged there, 
is -hothihg radical or subyearaive; in- the background of Applicant or his 
. family, and he * woul& reboiMeiid him highly * *"".*■ * 

Mr* YFALKER stated that he was acquainted with Applicant's 
wife and her fam il y an& describe^ the HAMMERS* as, a very excellent %aily 

Mr* GEORGE SONKIN, owner of /SONKINAS MP'S SHOP,, Bayshape, 
New York,- stated Applicant. wa^ : et^loyisd by him as .a salesman, from' September, 
1941 to January, 1942#> He^ stated Applicant's sfervides had teeh/s atisfactpSry,; 
and he described Applicant as 4 f irieboy of exceiient family background,*, 
He, stated that the, father of Applicant is presently a salesmahager of 
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SCHENEEX*S Y/INES & EIQUORS 03? the, ROMA IHNES* He; stated the MOREEEL family 
enjoy a good reputation in BaysHore* 

Be stated* that Applicant was. honest 1 arid trustwoirthy £ind 
achieved a .good , record 'b&rMxti&sxf^fyfacG iilTqridTfar II Ttfieh IxerTrasJa 
lieutenant CdfgO ^ V^ e # a yy> He. stated there As/nothjfog radical or r 
subversive in the backgrojimd o£ Applicant vOr-jb^<i^e^and recommended h% 
for a position, of trust* * , • 

- ** Mr* ITOBERT BECKER,, U; S« Postmaster^, Brightstaters, stated* 
that he is acquainted ^th Applicant ^and his^v/ife* and iiheir respective 
fanilies, and Regards! them as tj^picai ftoeric^, families -with good reputa~ 
txohsV He stated Applicant a good honest, peMbn ; iwith good laoral ^habits , 
and he^ knew* nothing: derogatory coricerriing, himu ;He Relieved Mia Reliable 
and triiSferorthy ^d\resc6n3mehded, i^.highly to the attplntibh, bf the 1 t \ * 

Bureau* * ( * ' . ■ ' , ' ' '" - - " ' * ; 

There was; rip record on Applicant ai the isiip Town, police- 
Ifcpartment or the Uerr York States Police • 

*-'•', popper ROD^ assigned 

to the* Bayshore Barracks, who" is. also a^^sident/oj Bayshbrey .state* 
Applicant' and his^ faiaily enjoy 4^gpod; ( reputatioh ^ that cpimmmity and 
have ,nbt te^^ ' _. " V > :. 
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WASHINGTON, B. C. 



DATE WHEN MADE 

7/21/47 



PERIOD FOR 
WHICH MADE 



6/25,27;7/2 ( 



REPORT MADE BY 



'47 , GW HOTTEL 
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CHARACTER OF CASE 



DONALD CLARK MORRELL 



BUREAU APPLICANT fc 
SPECIAL $MH,OXEE AGENT 



SYNOPSIS OF FACTS: 



Hef erences : 
Details: 



Honorable jnilitary service Erom September 1Q., 
1941, to January 6., 1946, verified. 

- RUC - 

Bureau Pile No. 67-42104 I 

Bureau letter dated June 24, 1947 

AT WASHINGTON, IU. 0. 



APPROVED AND 
FORWARDED: 



This investigation was* conducted by Special Employee . 
ANDRE?/ B. MATCHER, who is assigned to the Washington Field" • 
Office* -. ,. 

The files of* &tie Officers Records Sectlofa, Bureau of * 
Personnel, Navy Department, perta^hing* to DONALl) CLARK MORRfiEL 
revealed that he enlisted in the U, S* Naval Reserve as ^n 
Apprentice Seaman, Class V~7, on September 10, 1941,- Snct was 
assigned Serial No-. 404-01-15 • He was Subsequently appointed 
a Midshipman with Serial No* 119838 on February 14, 1942-. £hd 
served &$ an instructor in Seamanship at the U* S. Nava^s&^serve 
Midshipman 1 s School, receiving a rating of Outstanding ^fp^te^ "■ 
performance .of his duties* He also served as an Executiv^^ % 
Officer and Commanding Officer aboard a tl. S* Navy ^Sh^}Mn% h /- 
Chaser and was rated Above Average to Excellent in $z& j^iftbr- 
mance of his duties. J*** *. Zf 

He was released from active duty as a ^ie^tsnSh't 6x1 
January 5, 1946, at New York, 5^r York* ****:*/ 

> REFERRED* v8P QN COMPLETION fo^THE OFFICE OP ORIPtTN _ t-» : :. 
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FILE NO. - 



SA EXAM: 

Written: 

Oral: 

Composite: _ 

Pres. Emp.T 

Position: 

Salary: 

EDUCATION 



& 

Hmfrf* St at 20 S32parf itrati nf Suites 
EB&zml&ntmu ni fotuosffsai Inn 

JHa0ljm3iatt, 3* CiL July 28, 194 

BRIEF OF INVESTIGATION 

RE: DONALD CLARK HORRELL 

Special Agent Applicant 



tC 



6/6/47 
(>5% 
65% 
65% 



Age: 29 
Married 
2 Children 
Veteran 




A.B; Degree(^r Colgate Univer- 
sity; Columbia Law School; 
St/ John's Law School* 



Peel Richards Ltd. 

Salesman 

'$4000.00' 



Polytechnic Preparatory Country Day 
School, Brooklyn, N.Y.,- 1932-1936, 
graduated. - - -.- - -- - 



Records reflect applicant registered at the 

school in September, 1932_as JJonald- Turner 

Itorfell, and his name was reflected as changed 
\ to Donald Clark Morrell in 1933. He graduated* 

"with honors" and^ ranked fourteenth in a class of 83. Applicant had ah 86^ average 
throughout Jiis school career at this school. The -records* indicated that he had an I.Q. 
rank of nine in a* class of eighty-three. He graduated in 1935 and took a post-graduate 
course in 193& Records reflect that his marks for the post-graduate \ course in 1936. 
Records reflect that 'his marks for the post-graduate year were above average. 



St. John 1 s University, Brooklyn, 
tf.Y., 1936^1938. 



Applicant attained a C average. His grades 
would-be a 75$ average. Miss Mary Mazeau, 
clerk in registrar's office » -advised that D 
It was. noted applicant received six credits of D plus in t 



is passing but unsatisfactory . 

"^" ~ "^" H istory and four credits of D in Ms second year in government. 



his first year in Economics 



Colgate University-, Hamilton, N # Y;, 
1938-1940, A.B. * Degree, 'English ' 
Literature. 

Columbia Law School,. New York, N.Y"., 
1940-1941. , 

student and his grades were equal to a C 
the Dean, advised that applicant was eli 
had/ in £act, applied for re-admission 



Records reflect applicant had better than a 
"B" average. 



wei 



St. John's Law School, Brooklyn, N. 
since 1946. 

second semester he received B in 





Records reflect applicant attained a 2.5 averr 
age,, with 3.25 being tha lowest average re- 
quired for passing. Applicant was an average 
Jge. Miss Carolyn Dillworth, assistant to 
* to return as a student in June, 1946 and 
tl&d not re-enter. The reason was unknown. 

ft if \t\ 

H /Records reflect anplibgVtj received a 3 in 
1 lAft-ivate Corporafcic&sj v in Labor Law;(A in > 



'is 



Insurance 



tignal 



Miss Guigon 
Mrs. Jacobs 
,ave Clerk 
emerit Sec. y 



bbh 



(action desire 
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EDUCATION (CONT'D.) 
Law j, and B in*. Wills.. 

EXPERIENCE, 

Village of- Brightwafcers,, Bright- ! 
waters, N # Y #; , Village».Police , 
June 1-September 1, ; l%r* 

Sonl&n* s**Haber^ _ y _ 

N.Y.-, Salesman, September 1, 1941- * 
January l y 1%2., 

Bro9klyn ,Wine & Spirits Inc. ,* Brooklyn, 
N.Y., Salesman , December 17, * 1945-April 
30, 1947; * % 



Applicant's services were satisfactory. 



Applicant 1 s services were .satisfactory. 



Favorable. Peel Richards Ltd^, tpok t that 
Company over on May 1, 1947 > and applicant's 
employment continued 1 with, them; 



Peel Richards Ltd., Br6oklyn,/N.Y., 
Salesman, since May 1, 1947- 



Mr. Abraham Sobel, one of owners oT the Co.,, 
stated that applicant was a satisfactory em- 
ployee b ut that he personally could observe 
that applicant was not .the type of. individual who :would do well as a salesman in a diver- 
sified territory in the liquor business; , Mr^ Sobel ^stated, that for this reason, he h&d 



b een contemplating making a change. With reference, to applicant, Sbbel would not explain 
.just what, he meant by this statement but stated that this did not mean that they were going 
to discontinue applicant's employment. H e explained the statement by saying applicant 
would probably be given a* territory to, sell v/hich contained mostly package liquor stores. 
According to. Sobel, the applicant = was riot the 'type who would do a successful .job selling 
t o bars and taverns- because he was too' clean-cut . and .of too good a character. Mr. Sobel 
stated that in order to sell liquor successfully to bars and- "taverns, a salesman must be 
able to arid vailing to mingle with the trade and be willing to, '"cut corners". Mr. Sobel 
stated that if applicant desir.ed to .continue his employment with the'Peel Richards Ltd., 
that he could continue, such employment for as long as he liked . Mr. James J. Moore, 
a reference given by applicant on his admission to- St. John's Law School.' advised that 
a pplicant was dissatisfied with his priesent employment because he did not like the people 
with whom he had to come in contact. 



■ REFERENCES 

Olin Brewster, 

Earl Gibson, both Bay Shoiie,, N:Y., 

Paul K. Roth, New .York, N.Y., 

George Young, 

Dr. Herbert Fett, both Brooklyn, N.Y. 



Speak highly of applicant. However, reference > 
Paul K. Roth, states that during the war^ 
applicant displayed some evidence of conceit 



-because he was a. commissioned officer in the 
Navy, and was of superior to some of his 
friends, all of whom .entered the Navy'in the 



same. status, but not. all of -whom attained ,the rank that applicant did, 



2 - 



J» 



J 
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RELATIVES IN GOVERNMENT SERVICE 



MEMBER OF ORGANIZATIONS 



MISCELLANEOUS 

Neighborhood investigation of 

applicant and relatives* 



Born June 13, 191S, Brooklyn, N.Y. 



Languages 

Criminal Record 

Bureau Acquaintances 
SA Frank W. Mulderig. 



None. 

Delta Upsilon Fraternity; Omega- Alpha Pi Fra- 
ternity; South Bay Golf Club. 



Favorable. Applicants father, Clark Morr ell, 
is Sales Manager for Schenley Distillers Co., 
J3rig}itwaters, N.Y. 

Verified. JMo un-American sympathies were~ 
disclosed. 

Spanish - read - fair; French - read - poor. 

None* 



States applicant has been known to him since 
applicant enrolled as a student in the Law 
School of St. John's University in September, 1946. He states .applicant has a neat ap- 
pearance and a pleasant personality. He appears to be conscientious in his, attendance 
at the Law School and in the preparation of his school assignments. Judging from his re- 
citation in class and from conversation with the applicant, he seems to be above average in 
intelligence. Applicant has stated that he served in the armed forces during the war. 
He has never at any time indicated by his conversation that he harbors any unpatriotic 
or un-Americari tendencies. Applicant became interested in applying for a position with 
the FBI "after he had discussed generally with Mulderig the requirements for the position 
of Special Agent and Special Employee Agent. Applicant has also been advised generally 
of the duties of a Special Agent. Special Agent Mulderig has no knowledge of this ap- 
plicant other than that obtained through association with him at St. John's University 
Law School., 



Credit Rating 

Applicant advises he is indebted 
$5200.00 on mortgage on house; $400.00 
FHA improvement loan, to First National 
Bank & Trust Co., Bay Shore, N.Y. 



Satisfactory. 



Military Record 

Class V-7, on September 10, 1941. 



Records reflect applicant enlisted in the 
U.S. Naval Reserve as an Apprentice Seaman, 
He was, subsequently appointed a Midshipman on February 



- 3 - 



yy 
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MISCELLANEOUS (CONT» D. ) 

14, 1942, and served as an instructor in Seamanship at the U.S. Naval Reserve Midshipman 1 s 
School, receiving a rating of Outstanding in the performance of his duties. He also served 
as an Executive Officer and Commanding Officer aboard a U.S. Navy Submarine chaser and was 
rated Above Average to Excellent in the performance- of his duties. He was Released" from 
active duty as a Lieutenant on January 5> 1946 ♦ 



Personal interview- with J^SAC 
R.J. Lynch. 



States applicant presents a g;ood personal ap- 
^ ""- pearance ahd^approach, dresses neatly, has : 

refined features, an .excellent personality, - 
is well-poised, uses average speech, is self-confident and tactful; answers general ques- 
tions definitely , has not studied Federal Procedure, has had no investigative -experience, 
no executive ability is evident, however, he appears to be v resourceful and is likely* to 
develop. He further 1 states applicant is of average height and build. He possesses suf- 
ficient assurance, poise and capability to develop into a better than average agent. 
Recommendation - Favorable. 



OUTSTANDING ENDORSERS AND OTHER INTERESTED PERSONS 



None. 



Applicant's physical report, dated June 7, 1947, reflects vision normal without glasses, 
color vision normal; height - 5 1 7" J weight - 1^2 lbs. He is recommended for arduous 
physical exertion. 
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QiJi ' d:xrt ^y^ 



Donald Clarlrllorrell 



n.y, 




.^-^-y^ June2it, 19l? 

/ 28 

ElizatettKaammerP^orrell, 28, housewife, Pa., N.Y. 
Clar^tonr&3f, 56, salesmanageri N.Y. 
Anna^aY8kj^0rrell, 55> housewife, N.Y. 
Dorothy M^Kelly, 32, housewife, N.Y. 
FATHER-IN-LAW: John L.Sfammer, deceased. 
MOTHER-IN-LAW: Effima <£.%tt&on, p a ., N.Yi 

.BROTHERS+IN-LAW: J. LjKH&Mer, Jr., Jl}., Vice President, Pa.; 
P.Gi^Hanfller, 32, economist, Pa., Ga. 
R.M.^Celiy, 3lj, C.P.A., Hd., N.Y. 

1 o^-9^^r^7 r &^3j^ / ■ /oo^£2J-&4-$-~Hjrf/ 



WIFE: 
FATHER 
MOTHER 
SISTER 
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jv tizps^trth^rr^^ 
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(Place) . Br ight^fcgrs, New xork< 




Director "^* (Date) - August IJy 1947 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear .Sir: 

Having filed an- application for a; position as Special Agent in the 
Federal Bureau of Investigation, United States Department of Justice, J hereby 
agree that in the -event of an appointment I will be governed by the following 
conditions: 

1. Upon appointment, I shall be required to proceed at my own expense to 
Washington, D. C. , vyhere I will take the oath of office and enter on duty. 

2. That said appointment will be on a probationary basis. 

3. That my retention in the Bureau shall be dependent upon the performance 
of satisfactory services, and if my services are deemed unsatisfactory 
it> is, understood that my employment may be discontinued \at any time and 

JtKatJLwili- not, receiye^trahsportation to my home, or to any other point, 



at Government expense. 



4; That, if appointed I may be sent to any part of the continental or terrir * 
tbrial United' States "that the exigencies of the Bureau's work may 'require; 
that my headquarters may be fixed in some* jurisdiction other than that in 
which I have .heretofore resided; that my headquarters may be changed as 
the work of the Bureau may require; and that no transfer will, be made from 
one station to another fpr personal reasons. 

5. That the confidential character of the relations of the employees of the 
Federal Bureau of Investigation with the public is fully understood by 
me,, and that the strictly confidential character of any arid all information 
secured by me, in connection &irectly\pr indirectly with my work as a 
Special Agent, or the work of other employees of which I may become 
cognizant, is fully understood byrme, and that neither during my tenure 
of service with the Federal Bureau of Investigation nor at any other time 
will I violate this- confidence, and I agree that I will not divulge any 
information of v any kind pr character whatsoever that may become known to 
me, to persons not off icially .entitled thereto. 

I further agree that nothing connected with this certification i&&\ 
to be construed by me as an assurance that an appointment will be *tend^red \5e; 
that I fully .understand all of the foregoing and that the coriditiona^Wpefcif ied< 
herein are agreeable to me; -that if appointed r will abide by the foregoing 
conditions ? and, I am fully cognizant that the provisions mentioned"* above are to 
be complied with and they are to be regarded as, a part j of .ray appointment if it 
is subsequently tendered to me and accepted. 
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^f u. s. department of Justice *"•* 
FEDERAL BUREAU OF INVESTIGATION 

f) . . WASHINGTON 25, D. C. 

Nature ?. ^ 

P of Action ^^S^|3t4|^|P^^f 



O 



M 25, 



*«4y.»# *S*T 



O Effective jg8| BlitSK gg 3%^ff » 



o 
o 
o 



Pertoonii Actios Number i /•■* -» 

F.B.I,- &3$ff <^/g/ 



L«|&I Authority 



jw$r-< 



Position 



Grdda 
Q Salary 

Division 
and 
Q Section 

Headquarters. 

Q Appropriations 



Departmental 
or Field 



O 


p 

O REMARKS J 

O 

o 
o 

► 

6 
© 
p 

© 

© 




TO 






o 
o 
o 



S&E, F;B.I, 

Dcpt. 



FieM fi~l 



■ " ~ > ~ ^ " . : , -NATURE OF POSITION -" V7 . :, -\' -,. 


a; VICE - ' " * "; - " " 

p. a no. 


b. ADDITIONAL IDENTICAL 

P;C. NO, ** "j 


,c, NEW * ' * £ 
t P. C NO. 




< * 


*-" DAti'of^Blrthi' " 


Dtto ''of Onth 



O 

o 
o 



## ™& fc»S* m&k M12&$$$: 'Wfot 



6 



rzsz 




T^r 








o 






\ 



«3u3y 31* 2#tf . 







!£♦ Donald C« ItorrcOi 
31*1 IToodland Drivo 
Brighteaters> Host York 



Dear !Sr# Itarrollt 



You, are hereby offered a probationary appointment as a Special 
Agont in the Federal Bureau of Investigation,, United /States' Depart- 
ment of Justice, in Qrade CAF^O, with salary at the rate of '0a525wJQ pg r annum 
less five per cent .deduction fpr retirement purposes. Since this appointment is 
probationary for a period of on,e ~£ear* after which time it will become permanent, 
it is to be understood that it will be necessary for your to demonstrate during your 
probationary period your fitness, for continued employment in the Federal JBureau of 
Investigation, All salaries are subject to the Federal Withholding Tax pf approxi- 
mately 15 pier cent. You will alsa be allowed y.our expenses of travdl in acc ordance: 
- with existing regulations an^ S6?00 -a daV in v Il'eu_df, subsistence wRen absent frod 
o fficial headquarters, which wil l be fi xed stt Washington, D. C". effect i ve upon y our 
entry_on_:du ty and__thereafter changed in accordance With your fieM assignments: 
You should' proceed to Washington, D, C, at your own^xpense in order to .assume 
your official duties-. * <JJk\ 

It is also understood that you are t6\gro v ceed' on orders to any part of 
the. country that the exigencies of the servi^S^piay require. You Should therefore 
arrange yotfr personal matters before taking\^Sth of off ice -that, you will £e abl^ 
to accept assignment to any part of the cQbntry where your. services may be needed. 



It will be necessary for yoa j®o%(rfcl©£gb 
immediately upon your reporting to Washington fpr but5£;^ f >In. h ^hg, 




ph ysical examinati o n _nef lee ts, that you are not capabl^^^perXpjfmng^st rehuou^ 



- duties, or that. your c olo r vision" or vision is no t 



veiftffi he 



noB^al c f orvEh£t you 1 have. 



£2£ 



defecV which might interfere wifrh your Use of fir e tomsy .t his apppjnt ment wil l 
be cancelled/ For your information^ this Bureau ' sfstandarls ftPJaifcE* ul&$?rected 
yision of no less than 20/40 in o^e eye arid 20/50 ft§g^Abl8tmEMJ7€F ^Mt8^T40N 
with glasses- to normal vision of 20/20\ i** =*~^~-~ ^' ■ ' ■»■ . = ■■ ■ ■■ ■■ ■ ■ " — 



<J 



Stt 



i.a 



VrL NlctioIsBOOig 
lav Rose n ,_i 

ur. Trftc y^ret wee 

iflr. Ourr»T 
WT . Karfro " 
Mr. Ifohr "" 



JBQfci far ■ Atils: office ;at ohce if this appointment is ac- 
LCQMftlilNIG&TlfiNS &K83©N<j iinmidiat|>ly fa ffili- *>? cancelled.- Shoul^you 
ion -ace. directed t.Q-jrjport fdr oath of office and assignment ,to< ^ 

Northwest^ at 9:00 A. "M* on 



vou -are dlregf ed taj* 



Mr, Penswswn. 
Br. Qulnn rasa 
T«l». R»sa_ -^ 



FEDERAL BUREAU Of IHVKTfGATIOH 
Ui.3. bEPAJniEHJ: OF JUStlCE 



"#/oi a 7r» 



C? 



6 




r >\^t 




'(.j H<* '$> 



M 



ii^^*^tt?* Donald C« Horroll 






^ 



« ^^Brighteators, Mow York 

'", %*^ v * Your assignment during training will l>e* either at Washington, D 

li ****& br Quahtico., yirginia. No- per diem is £aid while in Washington, D. C. A ; 

L^** * however, 1 if training is given at,Quanticb, Virginia,? la per diem of „§4.2 t will 



C. 



he allowed, it will hot ha possible- for the wives *ahd .families of the appointees 
to he domiciled at Quahttco dufing\ the period of training. For ,your ^forma- 
tion ,, while in tra ining " y ou wia l be required ^to have the ^following gymnasium 
equi pment: 2 .pair . wool fihrskg (white ) ' r 2' pair athletfic^t ru riKs (gray) elastic 
waist, preferred; 2 .athletic supporter s T i j sweat shin^(^rav) , 1 pair gymnasium. 
ghoes ( white Neither -high or* low.)', and lVair~of 'sri &ver ro om clogs.: Should 
you Haver this equipme nt i n^your possession at /the .p rese nt time.' it is suggest ed 
you' may _desire *to : briraTit to> Washington with you. ; ,b^ erwisey^ l t_wil L.be 
necessar y .to secures t subsequen t to your Gentry -on,, d utyV, 

Before reporting_for dut y you should provide : fo Arse lg with sufficient 
funds to. enable vou.to'li ve* for at Teasl one _month _bef ore "receiying_j^iL-&rst 
salary^checfo * - _ _ 

* " In the event ydu accfe^t this Appointment, It ^will-be necessary that 
you sever ,all business Qonhect^dns prior -to your entry ; on duty; 



Ydri ohoald aldo rpad^ caroiuLty and c 3bso3jr thb bnclosdd lottbr 
catting fcHb cortairi co&iltiorio under tAich ttip a^pointebnt is accopted andy ! 
if the cbMitLonb ,aro thorcu^ily .\iridbr0t66d>: it id rebooted you sign and 

u A * 

Tfaio\ apppintbpnV.TJhich^ should bo. conoidor^ strict^ iohf^phtial 
-and gtvon-no .publlcityy phbuM'.lbp prasbiitpd tihon you; report for path of office. 



John Bigar Hoovpr 
director 



.Enclosure 




JJ 



NAC #17 
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CC-270 



, RECORD OF PHYSICAL EXAMINATION OF 0£FIC£RS AND SPECIAL AGENTS 
FEDERAL BUREAU? OF INVESTIGATION, U. S., DEPARTMENT OF JUSTICE 



NAME JMbMLL^ Donald ™»** - 



NATIVITY(state of birth)!!^ 



AGE 29 YEARS. / r MONTHS 



MARRIED, SINGLE, WIDOWED; married - NUMBER OF CHILDREN_2_ ? 



FAMILY HIStOR Y tfbfcher y ; fat W; fl^ahAy an l^rtr> z an^ ™»n 



HISTORY 'OF ILLNESS OR INJUR Y Usual childhood - di <^ : 



HEAD AND FACE 



JL 



EYES: PUPILS (sjze,, shape,; reaction to light and distance, etc.) - 

.DISTANT VISION, RT ^20/ 20 - , corrected ,to 20/ ^ 

LT. 20/ go , corrected to 20/ u 

jCOLOR PERCEPTIO N n ^^ , ., - " 



(state edition of Shilling's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS J} _ -^ ' ' ■ 



EARS: HEARINGRTr WHISPERED VOXCE_a5_/l5; ? CONVERSATIONAL SPEECH, 
LT. : WHISPERED VOICE 1 *> / l5' ^ CONVERSATIONAL SPEECH^ 



JlV 
715- 



DISEASE OR DEFECTS. 

u noseV^ *\ ; '- 



JLiL 



Septum deviated to 1ft ' * 



(Disease. >or anatomical defect, obstruction, etc., State, degree) 
SINUSES « - « . ~ ^ , . clear _: : :_ 1 - -/ 



TONGUE, PALATE, PHARYNX, 'LARYNX, TONSILS tonsils absent" 



TEETH AND GUMS(disease or anatomical defect): : as charted * ». - - ; ; 

"MISSING TEET H - j^J2=3Q^ * : ^ * '? * 4 " * 6 7 8 - ** ,0 " *" " * l5 '* 



NONVITAL TEETH 



>.n 



periapical* disease ~ 
marked Malocclusion^ 
'pyorrhea alveolaris^ 



n 



JL 



TEETH REPLACED BY^ BRIDGES* n 



"DENTURES. 
REMARKS_ 



J^GOBDED 




GENERAL BUILD AND APPEARANCES 
TEMPERATURE - , - * ri 






HEIGHT kvja 

WEIGH T ZZ1 ZJ60 '" ~~"~ " 



RAT^ 
CHEST AT INSPIRATION 



MLMiJiM. -to 



fSfcoeksEv—^ 7^ ^ — f^j 



^i i <** *-/•£»/ :^6^ 



CIRCUMFERENCE OP ABDOMEN #T jfeWtB^ I^OTSiy^: 



RECENT GAIN OR LOSS, AMOUNT AND CAUSE. 
SKIN, HAIR, AND GLANDS. 



_n_ 



i 



FEDERAL 8HRFM1 i;F „wvfSTw;aTiriM 



NECK, (abnormalities, thyroid gland, trachea, larynx) n 




r . \ 



SPINE AND EXTREMITIES (bones, joints, mUscles, feet) bandage oner abrasion on lft, lowa-r ant. 

J ". . - — '. = leg : 



o o 



*S~9*~* 



THORAX (size, shape, movement, rib cage, mediastinum). 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. n_ 



CARDIO- VASCULAR SYSTEM 


n 


* 


HEART (note all signs of cardiac involvement) 


n 


• • 



PULSE: BEFORE EXERCISE a/, BLOOD PRESSURE: SYSTOLIC J13 

AFTER EXERCISE 108 DIASTOLIC ty/ 

THREE MINUTES Afrxfo t 8L. 

CONDITION OF ARTERIES n CHARACTER OF PULSE £ 

CONDITION OF VEINS no varicosities ^ HEMORRHOIDS Q 

ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera) 

, n . _ 



GENITO-URINARY SYSTEM _ 



URINALYSIS: SP. GR. 1.020 A LB. n SUGA R n MICROSCOPICAL 

VENEREAL DISEASE 



NERVOUS SYSTEM n 



(organic or functional disorders) 
ROMBERG Et > » INCOORDINATION (gait, speech). 



REFLEXES, SUPERFICIAL infra** DEEP(knee, ankle, elbow) intact TREMORS n, 

SEROLOGICAL TESTS Kahn neg . _ BLOOD TYPE 



ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries). 

n 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION _lQ/ f A 



TYPHOID PROPHYLAXIS: NUMBER OF COURSES^ 1 r» ftonst.<W 



DATE OF LAST COURSE 194A ^_ 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 



SUMMARY OF DEFECTS 



CAPABLE OF PERFORMING DUTIES INVOLVING ^mmn. PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT JBNTAIL THE PRACTLCAL USE OF FIREARMS _ yes (yes or no) 

(when no is given state cause) " 

FINDINGS, RECOMMENDATIONS AND REMARKS (as p(*r boards, when necessary), 



S. P. SUPLIFF 



DATE OF EXAMINATION KKL-^7 



"■>$ 



Y* "%£-'+. 



o 



DECLASSIFICATION AUTHORITY DEE.I¥ID FROM; 
FBI AUTOMATIC ^DECLASSIFICATION GUIDE 
DATE- 10™Z7™Z0| 



O 



OctoVer 21> 194? 



PEBJaggJ AHL> UUiaiUjl^TIAL 



Mr# Donald C« ITorrell 

Federal Bureau of Investigation 

TTaGhin^ton^ D# C* 



Itear >5r» KorroEL: 

The Bureau is in, receipt of the report of the physical, 
examination afforded you at the United States Naval Hospital, 
Quantity Virginia* on Octol>or 1> 1947* \ 



This report reflects that you have no disqualifying 
physical defects, * 

The Board of Examining Physicians of the United States 
Naval Hospital reports that you are capable of performing stren- 
uous physical exertion and have no physical defects that would 
interfere with your participation in raids or other work involy-, 
ing the practical use of firearms. 



C0| I2r# 2U JU Closg 



Mr. Tolaon L- M A I L C D 



iK 



ur. CXeee__ 

jflr. Oltvin 

Mr. l&aa 

lar. Nichols 

Mr. Ro$en_ 

up. Trac y __. .^_ J: ..~ _ 

JO 1 - Ega a --» r^i 4A£ .*' 

KT, ouroea. 

ur. Haroo_ 

Mr. Motor 



Mr, Pennington 
lor. Qulnn ?*=3 
Tel*. Roo s 
Kr. Kc&s e 
Miss o&nfl y 






ft 



Sincerely yours, 



John Edgar Hoover 
Director 



A 1 



>* 



& 



4* 



4* 










Q 



O 



October 9* 1947 



Special Agent in Charge 
.Charlotte* ITorth Carolina 



Dear Sir: 

This is to advise^ yp^ that Special, Agent. 
. Donald C* jtfbrrell, who entered on duty Augtxst is* 1947* 
in Gyade CAF-lOy <a/fc a salary -.of, §4525 ..80 >per annum, has "been 
directed to ireport! to you for assignment. The ijraihing 
school terminates on J»oveaber 1 # l?47 t h which date 
he will proceed to ybjur division; You should adyi§e. t the 
date of his arrival. 

Toy* are instructed tq continue the training of 
the Agent si> that he may receive experience in all branches 
of the. work of the Bureau. . In submitting special efficiency 
reports, in, accordance with' the provisions of tfie Manual of 
.Rulesr and Regulations.., you; should include statements as to ^ 
the Mnds, of ,case§ on which the employee *has been engaged, 
hi0 ability or lack* thereof ih any-certain phase of the work r 
and particularly his v Ability to perform-more involved in- 
vestigations, such as bankruptcy. It is further desired 
that you ^give -your personal attention to the development of 
this* employee alpng .administrative and executive lines and 
that any .pertinent information indicating, possibilities for 
assignment to su'ch work be* reported to the Washington hdadr 
quarters vof^e^^rea.u/from time, to time;. . 



Very- truly yoiir.s. 



,/ 









John- Edgai; Hoover 



W 



Director^ 





Q 



NAME:' \DongLd^C^%rx^gJt 

AGE* 29 ~ |— I I - ! be 

MARITAL STATUS; ..Married; 2 children, boy aged| | girl aged|_| b 7c 

LEGAL RESIDENCE: 341 ttoodland Drive, Brightwates,, JJew York 

TITLE: Special Agent " * . 

EDUCATION* St. John's University, Brooklyn, H.Y., .2 years; 'Colgate. University, 

Hamilton, H.Y., AB degree, 1940* Columbia Law School, New York City, 1 year j 

St. John's Law School, Brooklyn, H.Y., 1 year nights. 

PREVIOUS EXPERIENCE: Salesman/ Peel Richards Limited, Brooklyn, N.Y., 2j, 

•months j Salesman, Brooklyn j? &. S Incorporated, Brooklyn, N.Y., 1 year 4 

.months! Saidsaan, Sbriken Incorporated, ;Bay* Shore, New York, .4 months y Special 

policeman in Charge of Parks, Village 'o£ Brightwaters, Now Jersey, 3 months, 

U.S. Navy/Liout.> 4 years. 

OFFICES OF PREFERENCE: Atlanta, Philadelphia, New York 

This jaan is 2? years, old. He was bora June 13 k 1 918 . in Brooklyn. Now York. 
He.- $.8 married arid- has. a ,son and. daughter, agedMarid l I respectively, His 
legal address is ^Brightwaters^ New York. He attended St. Thomas Elementary 
School.in New York 'City from .1927 to 1932* He attended Poly Prep C, D. School 
in Brooklyn, #ow York, from 1932 to 1936. From 1936 to .1938 he attended St. 
John's University, Brooklyn, New York, arid from .1938 to 1949 he attended 
Colgate University, Hamilton, New York> receiving>an AB' degree. He attended; 
•Columbia Law School, New York City, from 1940 to 1941 and St, John's Law 
School in Brooklyn> New\York (night school) j from 3,946 >to 1947. 

He was employed by the Village off Brightwaters, New York, as, a special police-? 
man in charge of parks from May 30 to. September 1, 1941* from September .1> 
1941 to January 1, ,1942,. as a salesman for Sonkeri Incorporated, Bay Shore, 
New York; and effter r *bturning from the service he was employed by the Brooklyn 
W.'&'S. Incorporated, Brooklyn, New York, as a salesman from January 1, 1946 
to April 30, 1947, arid from May 1 to July 15, 1947 he was employed as a 
salesman for Peel Richards Limited, Brooklyn, New York. 

,He enlisted in the Hayy's V-7 program 9-10-41 and was called, to active duty 
i^22i-42. After 4 months' training, he received a commission as ensign on 
5-12r42, He was- returned to inactive duty as a lieutenant JL-5-46, which 
Tank he retains. in the USNR. During his service he was an instructor for 
10 months at the Navy Training School teaching seamanship, communications, 
arid giving indoctrination lectures.. He then was assigned to sub-chaser- 
duty in the Atlantic where he commanded a sub-chasbr for 11 months, doing 
convoy duty. For approximately one year he commanded a sm a l l craft in the 
Pacific, operating in-the Carolines, arid Mariannas* He has no medala&but 
is entitled to wear theater ribbons for- the Atlantic and Pacific *ggas. 

lfi% Tolso n A/O 

5: Ik &r— ^g ounsolor Stephen A, Smith reports:. This man is, of medium, sfo^fey build arid - 
g: Sign s — ma kes a neat appearance. He has an. audible, voice and a consent manner,.- He 
& w^biiappears to be amenable to discipline, has a friendly, conversational ppraona- 
£: ^Vrzlity, and .a* good approach.. His class work has been above average as evidenced 

. jf : |jjjj=^5y his examination- marks. He is intelligent,, haa-mature judgment, and appears 
»L*rS2^|6 have "the proper- attitude towards his. job.. It is believed that he ^^ 

• Sk i SS^3evelop into art average Agent with average supervision. 



Ur* Tolson 









o 



Mr. Bogors spates t Worrell makes a vcxy good personal appearance. He has 
Considerable self-confidence, a gpod personality^ and makes a yeiy favorable 
impression. He has ^ very good attitude toim^ds his work and has the 
ability toiaake cqntacts Readily and easily. This iSanyri.ll develop rapidly 
in the field. Morrell canTae assigned tp ai^r offico. 

JSH:dcs 



Mp. Toiao n 

W. jr. A. TS3I 

Mr.^CUgg ~ 

Mr; OUTl a f 

MP.,Ud g 

Mr. Nichol s - 



w% Tfac y^ 
Mr. Egan 
Mr. Guraea 
MP. B&rbo"" 
Mf.uohr 



Mr* Pennington 
Mr. QtUnn. T«sa" 
T«l». Roo d 
Mr.* Nsas e 
MlssO&n ff 





3teteral Sitrant of fewest fgaium 




IN REPLY, PLEASE REFER TO 



FILE No.. 



Director ■» 

Federal Bureau of Investijptlon 
Waited States Department of Justice 
Washington, B. C. 

Dear Sir: 

For inclusion In the fund to be paid to the vidov or desigiated benef iciaiy of any Special 
Agsnt of the Federal Bureau oMhvestigttion, falted'States, Department of Justice, vho had contrib- 
uted to*this fund prior to July 15, 19^7, and vto dies from any cause except self-destruction while 
employed as a Special Agpnt, I am forwarding herewith (by CHECK - MONET OEDZR) the 'sua of ten dollars 
($10. 00) r made payable to the Chief Cleric of said<Bureau, to be Included in said fund* Pajrant vill 
be Wde for death by self-destruction after the Agsnt has been a taenber of the .fund for two years. 
It is understood and- agreed that the sua tendered herewith Is a voluntary, gratuitous contribution* 
to said fund, which I 'Understand is' to be administered in the following manner; 

The Director of the Bureau will appoint a*conaittee which shall consider all matters per- 
taining Jo the acq uiisition^saf e^keeptng^and^expendingloLsaidfundy .which coamitteewill^recoEcnend — =- 
appropriate actionto the Erector of the Bureau in pertinent matters. The, Chief Clerk of said 
Bureau shall receive all contributions and account for same to; the Director. 

Upon the death of any Special Agent, the appointed comlttee will consider the case and 
sutnit a reconaendation to the Director as to its conclusions. Appropriate instructions will then 
be "issued to the Chief Clerk, directing him to pay to the designated beneficiary the. 'sun of '$10,000. 



ance Fundi 



The, following person is hereby designated as ay beneficiary for P. B. I, Agents' Insur- 



Relationship - WlFe. 



Address .^ Hwuwo hMeimrMT tfc. M Y. 

Data d AjCt dC, l$¥7 



\ The following person 'is Hereby designated as ny Jbeneficiary . under the Chas* S # Ross Amd 
providing 81500-death benefit to beneficiary, of agents killed »in line of duty* # 

, V Da 



Relationshi p )<VlFg~ - 9^ ' 1 M * i ft-OC- Df) ititfl 

Very truly yours, /y 







Special Agent 



Standard Foru No. 6 

(Approved by the President 3/23/24) 

Revised Dec. 5, 1929 




PERSONAL HISTORY STATEMENT 

(To be prtp**e4 by *ppoiote« in o?rn btajwritios) 

Department or Establishment lty&£X^Ljk*J!L££-Z-JEL J^. J. Date /f-vO- LjL f /?</ 7 

1. Name in full (Mr., *«^r*fwJ ; ^Ai?/?ii44 ^JL43?±#....„ ^J^Jz^BJSl 

.x // i * n ^Surname) -^ (Given name) (Middle name) - 

2. Present address d!fL.Mfli>icA/SX>.......^^y.e:. £a8l^7322£5BSZ££i &£&LJXJLlSlSi 

.(Number) . . (Street) a (City) «*. ' ~ (State) 

3. Legal (voting) residence ^//JSSsL^UU^iSL ., iSuJ^BSLK 6&&/-&£^-ttg&£... 

S f v f (State and Congressional district) (County) .(City or town) 

4. Where born .^XsEHLJSj&ZSL j£l£fifl££&AL When *OTn\hXM$:..l3.J.$./.Z. 

(State or foreign country) (City or town) 

5. If foreign-born, state whether naturalized or alien .„. .„. .^C^---_™----------« --— — -«« 



(Month Day ' Year) 



6. Indicate sex, marital condition, and race by check, thus: V If Mrs., state other names under which previously employed. 



SEX 



Male |/" | 



Female 



marital Condition 



Single I Married ^/ Divorced Widowed 



RACE. (If other, state which) 



White 



Colored 



-b6 
Jo7C 



7. Number and ages of dependents domiciled with you J3...JL fat.LE*z- 2^£.™„,ft J?.£l] L.$&y£&JZ*£L 



e.y A complete record 


1 of your past service fc 


r the United estates Uovern 


ment other t 


nan mil 


itary or 


naval: 








jT branch of 


PLACE OF 
- ^EMPLOYMENT 

m 


POSITION 


SALARY 


DATE APPOINTED 


DATE SEPARATED 


If - SERVICE. _ _ 


Month 


Day 


Year 


Month 


Day 


Year 


1 ...Ap.d£......... 






— ■.«——" 


















* 








"" 







..„ „„„. 


- 






™ 


™""" 







. 1 ... 





















9. Are any members of your family, who are domiciled with you, in the U. S. Government service? If so, state below: 



NAME 



POSITION AND DEPARTMENT OR OFFICE 
IN WHICH EMPLOYED 



Position 
Department or office 



RELATIONSHIP - 




Position 
Department or office 



Position 
Department or office 



10. Do, you now hold any State or municipal office? If so, state below: 



//*> 



"^"""(Title)" 



(Location) 



(Date appointment expires) X \"| |/V 



M. Are you the wife of a disabled veteran or widow or orphan of a person who was in the military or naval v service? J/V*s* 

....,.__ j ..... : • £y. s^ \ i n 

(Wife, widow, or orphan) (Namtf of veteran) **^Offeaniiation and last year^sfcrvfce) t" *7 

42. Military and naval record. If any, check ( V ) to indicate Branch and other inf ormation^and give dates ^f^istment and-dfscharge: 



w 



=^= 



None 



Army 



Navy 



± 



Marine Corps 



Coast Guard 



War veteran 



W 



Pensjoj 



j^ 



Veterans' Bureau 

beneficiary 



Rank A.„S. „„. Rank 1l£XT£*£ZJZ^ 

Organization JUA/^Ss^^ Organization ^UJL/£GL 



Enlisted ™™ 

Rank» -. 

Organization . 



Discharged w « 

w Rank— 



— „.. — Organization , 



(over] 



13. State any special qualifications not involved in your present position (for instance, lawyer, physician, civil engineer, knowledge 
of foreign languages, etc.) ,„_„^.._I$^^ L„. ,-—-.-,».„ -, 






14. Statement of principal employment other than with the United States Government: 



NAME AND ADDRESS OF EMPLOYER 



POSITION AND CHARACTER OF WORK 



LENGTH OF SERVICE 



^^^^cM^daj>^^>^y.dj/.ii.AoJi 






L±$.mAX).. 



._„...jL^.P.i9ifcL. 






...S^UsjajAh^., .... 



Pa n<s 



j£i....&}..wlh:.. 



15. Education. Indicate by circling the number of years: 



Common school 
1234567<® 



High school 
1 2 3 @ 



College 
1 2 Z (t) 



(Name of college, degrees, and dates conferred) 



S£SS JBJL ">*-«&> tfvo 



16. In case of emergency, notify I.U^..L.^kl^AJ^M^iL.-.^„JD.^.BSMhk.. 



Relationship ...!W?/-i?.£T..,...„„. Post office address M. J2^£jh^^ 




(Name as usually written and which will be used as offldanstgnature) 




^ 



C 



O 




£dl 



SONNEL AFFIDA 




$)&P T t* Jo^Ttaer 



Name. 



(Department or agency) , /J (Bureau or division) 



£• 



£ . / 



(Place of employment) 



(Given name, initial or initials. If any, and last name. Print or type) 



Section 9A of Public 252 — 76th Congress, approved August 2, 1939, otherwise known as the "Hatch 
Act," provides: 

"(1) It shall be unlawful for any person employed in any capacity .by any agency of the Federal Government, 
whose compensation, or any part thereof, is paid from funds authorized or appropriated by any Act of' Congress, 
to have membership in any political party or organization which advocates the overthrow of our constitutional form 
of government in the United States. 

"(2) Any person violating the provisions of thiSv section shall be immediately removed from the position or office 
held by him, and thereafter no part of the funds appropriated by any Act of Congress for such position or office shall 
be used to pay the compensation of such person;" 

It is provided in various appropriation acts that no part of the funds so appropriated shall be used 
to pay the salary or wages of any person who advocates, or who is a member of an organization that 
advocates, the overthrow of the Government of the United States by force or violence, and that an affi- 
davit shalLbe .considered prima facie evidence 'that the person making the affidavit does not advocate, 
and is not a, member of an organization^that-advocates^thejoverthrow of the Government of the United 
States* by force or violence. Such acts provide further that any person who advocatesjor who is a mem- 
ber of an organization that advocates, the overthrow of the Government of the United States by force or 
violence and accepts employment, the salary or wages for which are paid from any such appropriation, 
shall be guilty of a felony and, upon conviction, shall be fined npt more than $l,000.or imprisonedvfor not 
more than 1 year, or both, and that the above penalty shall be in addition to, and not in substitution for, 
any other provisions of existing law. 



I, ?h*tr*tf> (Ll#4V< /D s Rftzn-i~ 



. , do solemnly swear 

(or affirm) that I have read and understand the foregoing; that I ,do not advocate the over- 
throw of the Government of the United States by force or violence; that I am not a member 
of any political party or organization that advocates the overthrow of the Government of the 
United States by force or violence; and .that during such time as I am ah employee of the 
Federal Government, I will not advocate nor become a member of any political party or 
organization that advocates the overthrow of the Government of the United States by force , 
or violence. 



Subscribed and sworn to before me this — /^C™ day of .„. 
at *^=g??2^ — ^^SsS— . — 

(City or pla^^ 




<Stetc>~ 



[SEAL] 



-~ - • - - 4 ^ aa^KZi^L OF 1TD 




V. S. COYtHNMtNT MIKTIK3 CfflCC lfr— CWfcW 





I, 2)MC9S&...Ck»f?!i.../M!!ff?£t:k do solemnly 

swear, that I will support and defend the Constitution of the United 
States against all enemies, foreign and domestic; that I will "bear 
true faith and allegiance to the same; that I take this obligation 
freely, without any mental reservation or purpose of evasion; and 
that I will well and faithfully discharge the duties of the office 

of. ftppp^ftk &£&$. &*. .*?i e . t&?f&. ?p???yi .°£ J-?????^^??.*. .^?**. e . d . 

. £&$£& JDhgpap^ment of Justice ^ # 

on which I am about to enter,: So help me God. 

~~ ~~~~ ~ ~~~~ — ( Sign here)r;&/$%&?/ ^ 

Subscribed and sworn, to before me this 
/u^Tday^ of . j^%^^^^a<^ 194^> 

Notary Public ^^ -^s^ 

tnrom authority of th& 
a or ntf ?mrv m \w 

DATE OF ENTRY ON DUTY . ./£9£yAjC. A* J. . . /.C.Ta 

DATE OF BIRTH )J^t/Pf. /. 3. //./.?. 

PLACE OF BIRTH* j2j£W&X</. .> .^fetf .>&*«5. . . . r^ 

* If foreign born, date ,of naturalization . .O. Y. ......... 

LEGAL VOTING RESIDENCE 3^ ^(^4.^. .^^SSSfgE?. ^j4f ^ 

DO YOU RECEIVE AN ANNUITY UNDER THE CIVIL SERVICE RETIREMENT ACT? Vi 

/& A\ 

(yes or no) 




o 



AFFIDAVIT 
STRIKING AGAINST THE FEDERAL .GOVERNMENT 



jEfe 



X 



(Dept. or Estab.) 



fr & , / 



(Bureau or Office) 



(Place 'of Employment) 



T. £>6rfAlfc Ci./Hfl< /QhRRBu- , do hereby swear (or affirm) 
that 1 am^npt. engaged in any strike against r the Government, of the United 
States^aM^^ employee of tHe v ,Gpyernment 

of the United States jl that I* am not a membei^off^^ 

merit employees that asserts the right ig strike against the Government of 
the United States, and that'lwill not while a. Government employee become 
a member of such an org^izatlph. 




(Signatvire of employee or appointee) * 
Subscribed and sworn to before me* this / fi — -. day of JL^^^^fij .«- iSjJZfs 



at — 




y- 




, f State of ^ 



itC't *{?*£</ 



\iZ?-# 



{seal] 

(Not needed where none available) 



(Signature of Officer) 
XfFDm AUTHOBITT OF 




AOTQFJ 



NOTE: Any officer or employee of a department or establishment who Is designated tin 
writing by the head thereof to administer oaths in connection with employmehW&s 
required by law is authorized to administer., the affidavit required incidental* $oVt he 
foregoing 1 and such affidavit must be administered without charge or feetandyhas ±he 
same- force and effect as affidavits administered ~by officers having, seal&XY^. ^ 

STATUTORY PENAUY CLAUSE: "Any person who. engages in a strike agSinst the Government 
of the United States, or who^ is a member of an organization of Gwernmeivjg&mployees 
that ;asserts the right , to, strike against, the. Government of the United <States ***arid 
accepts employment the salary- or wages for Khich are paid from am$$appropriation 
contained In this Act shall be , guilty of 'a felony and,; upon "conVVtction, shall be 
fined not more than $1,000 or imprisoned for, not more than one year, or both: Provided 
further, that the above penalty clause shall be in addition to, and not in substi-. 
tution for, any other provision* of existing law." 



^ 



WRG 



! 







DEPARTMENT OF JUSTICE 

WASHINGTON 25, D. C. 



July 2, 1946. 

* 

CIRCULAR NO. 3959 



TO ALL EMPLOYEES: ' * k 



Subject: Affidavit regarding membership in organizations which 
assert the right to strike against the Government. 



* Appropriation bills for the fiscal year 1947 provide that 
no part of the appropriation shall be used to pay the salary or wages 
of any person who engages in a strike against the Government of the 
United States or who is a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. It is provided that for the purpose ,of this 
legislation an affidavit shall be, considered prima facie evidence 
that the person making the affidavit has not contrary to the provi- 
sions of this law engaged in a strike against the Government of the 
United States and is not a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. 

All employees must execute the affidavit on the other side 
of this circular. When you have signed the affidavit it should be 
returned promptly to your immediate supervisor who will forward it 
through regular channels (for noting against payroll records) to 
the Administrative Assistant to the Attorney General. 

Certifying Officers shall not release salary checks until 
this affidavit has been prepared and forwarded. 




S. A. ANDRETTA 
Administrative Assistant 
to the Attorney General 



JOHN EDGAR HOOVER 
DIRECTOR 




IN REPLY, PLEASE REFER TO 
FILE NUMBER . 



N ggJ 



T-9 



Slogi;! itgiatt, a„ ©„ 

August 21, 1947 



MEMORANDUM 



A search of the files of this Division 







fails to disclose any record of DONALDv CLARK KORRELL, 

employee, whose fingerprint card has "been 

retained here.. The fingerprint classification 

in this case is: 18, L 1 T II 16 Reference R 

s 1 u 010 u. 



VICTORY 



BUY 

UNITED 
ftTATXS 

iVAR 




Very truly yours, 



Q f Tamra 



tV 



# 



# 



$ 



Go 



& 



^ 



<& 



1S& 



i^c/ 



^ 



m. jT> 



\ 



i 



; 



Q 







FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



MEMORANDUM FOR MR. TOLSON 



/_ 



TRAINING SCHOOL FOR NEW SPECIAL AGENTS ^ EFFICIENCY REP' 



\\VS. 



BE: WORRELL, DONAID CLARK 



Date Submitted 11/8/U7 




Mr. Tolson., — . — 

K» GiavinVC.,..., 
Mr. Lcdd«.,. s — «- 

Kr. Eo$04 -*,-* --«• 
Kr. Tsraey — ~^.~- 
tar. Egan ......«*•«- 

Mr. Games ...-«— 

Mr. Harbo 

Mr. Molir ,. «-« 

Mr. t>can!lncton.-.< 



Date 



of Training School_JAizJ^AL_. A ge_29_jA3A8_ 



Legal Residence. 



3U1 Woodland Drive 
Brightwaters, New York 



1 dau ghy^ 



- Mr. Qu^nTamax — 

^^ .b7C 



Marital Status Married— 1 son, 




£ 



^ 



Assigned to Charlotte 



Office^ of Preference Atlanta, Philadelphia 

New York 

—— Education :^J3U John;lp University, 2 yrj Colgate University, AB degree, 19ii0j Columbia Law 
School, 1 yrjljt. John r s~Law~School,~:Lyr ^nights* 

Previous Experience 1 : Salesman: Feel Richards^ Ltd»^ Br66klyn^2|-moj- Brooklyn JOLS' Inc., 
16 moj Sonken Ihc*, Bay Shore, N,Y«, k moj Village Policeman} Brightwaters, 3 moj LieutT, 
Navy, 9/10/Ul - l/wh6. Training School Grades 



Examination, Rules & Regulations 96 
Examination, Manual of Instructions_26 

Examination, Laboratory 99h 

Examination, Fingerprint Ident. 98 

Examination, National Defense \ 99$ 
Auditory Test ! VG_ 



Moot Court 



JUL 



Auto Driving 

Practical Case 
NMVTA Test 



Problem^, 
Interview 



JSL 



Visual Memory Test^ 




TA Roughdraf t Report_ G. 

tbtographic Ability^ ; £L 



Firearms,jg^r5ining 




81 Rifle: 
Machine Gun: 



and a 



EEQHAJLBJJREAU.OF INVESTIGATION 

yesxr old . aau gnten^and-comes* 



Hip Shooting: 

Practical Pistol Course: 

Shotgun: 

Morrell is 29, married, has 
from Brightwaters, New York* He 
2 years, and graduated in 19UQ from Colgate University, Hamilton, New York, with an'AB degree. 



67 -4±t0 4& 






Searched -. 

Numbered^ »»»- 

FlledL.-88 w .,«~- 

6 N«V 19 194/ 



ended St* John*s University, Brooklyn, New York, for 



He attended Columbia Law School, New York City, from 19UQ to 19U1, and St* John ! s Law School 
in Brooklyn (night school) from 19U6 to i9h7» 

He was employed by the Village of Brightwaters, N.Y., as a special policeman in charge 
of parks from May 30 to September 1, 19hl. From September 1, I9I1I to. January 1, I9U2 he 
was a salesman for Sonken Incorporated, Bay Shore, N # Y« He was also employed as a salesman ' 
by the Brooklyn W & S, Incorporated from January 1, 19U6 to April 30, 19^7 , and by Peel 
Richards Limited, Brooklyn, from May 1 to July 15, 19ll7» 

He enlisted in the Navy's V-7 Program September 10, 19U1, was called to active duty 
January 22, 3^1*2, and was returned to inactive duty as a lieutenant January £, 19l*6« 

Morrell/makes a very good personal appearance* He has considerable self-confidence, 
a good personality, and makes a very favorable impression* He has a very good attitude 
towards his work and has the ability to make contacts readily and easily* This man will 
develop rapidly in the field*/ 

Firearms qualifications certified* \ij^0^^ 



-BieiASSflCATIOHlUTHOMIY DERIVED F1I: 
FBI AUtp|LIIC DECLASSIFICATION GUIDE . 
DAlfVj-27-ZQll , 



r y^ 



\* 



,J • 



SAC, 



Director, FBI 




PEE! 



fewtartyrlW 




tpM kgxte 



There are .transmitted herewith duplicate copies of the following 
papers concerning the above captioned Special Agents which are to be included 
in their field personnel files: . 

Vocation record ■ 
Personal Status report 
' Efficiency report 
Physical examination report 
1 Property record 




Mr. Tolson 
Mr. Ei A* 
If* Clegg 
Mr, GlavfiT 
Mr, m " 
Mr, Nichols 
Mr, Rosen ' 



The efficiency report is for your confidential information, and 
be used by you as a guide in the future training of these employees, 



Mr, Tracy . n 

Mr, Egaij^EfiC 
Mr,.Ournea 
Mr, Harbo 
Mr. Mohr 
Mr, PennTng^on 
Mr* Qulnn Tan' 
T«le, Roopi 
Mr, Nease 
Miss dandy 




l'ii 






7? W?H'4i3. 



LLt) LtiiSO 



i .1 .i 




"D I CI JESSTTIC ATTOmaUTHO RI T Y DERIVED FROM- 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
10-Z7-2011 



Sfederetl Bureau at Unuestigatfan 

United states department of itasttre 

9lU Johnston Building 
Charlotte 2, North Carolina 
December 22, 19li7 



Director, FBI 



• o 

Rer DONALD C. MORRELL 
Special Agent 



Dear Sirs" 



Special Agent DONALD C* MORRELL has advised me that he would 
like to have his offices of preference listed as follows: 

1# New York 
2. New Haven 
3* Newark 



This is being made a matter of record in the Charlotte 
Office. However, it is my personal opta^UfQrffr&t when this agent is 
considered for a transfer the Bureau ^stej^n&nsider assigning him to 
a midwestern or southwestern offi£<V a ^ J- s 




Very truly yours, 





DJic 






J. E* Thornton ^<- 

Specialj; Agenibrin rCharge^ST 



JET:GHG 



fl!^ 



© 






S 





GSS3&W+- 



fc 



§ 



Charlotte, North Carolina 
January 10, 1?U8 



Q This is a 60-dsy efficiency report on Special Agait Donald C* 

Morrell -who reported to tW Charlotte Office on November 3* 1?U7« from the 
Training School* 



Mr* Morrell presents a good personal appearance. /He is sturdy, 
energetic,/and possesses a very good personality* He dresses neatly and 
appropriately for his duties,/nas demonstrated initiative and is sufficiently 
forceful and aggressive for dn agent of his experience*/ 

This agent/nas worked on applicant investigations, Selective Service, 
Deserter, and Unlawful Flight to Avoid Prosecution cases* Most of his -work 
has been submitted, in rough draft form and these rough drafts have come in 
mil prepared and in good order*/ He has dictated very little * 

Mr* Morrell is a. careful automobile driver and^recently/participated. 
in a moot court session /conducted in the Charlotte Ofrtftft. /which hft handled 

very well* This agent assisted in a raid to locate| |a 

fugitive who is wanted for Unlawful Flight to Avoid Prosecution - Attempted 
Murder j although, the raid was unsuccessful, Mr* Morrell conducted his t 
assignments in a commendable manner and I feel that he would^ function -well 
on dangerous assignments under supervision* He should be stole to operate* 
on physical surveillances with success/and will undoubtedly make good con- 
tacts with law enforcement officers and businessmen* < 



be - 

b7C 



This agent/has the ability to organize and initiate his investi- 
gations and proceeds without undue delay*/ To date/ne has accepted every 
responsibility ..assigned/to him in jjood spirit and it has not been necessary 
to follow him repeatedly to get the work out* 



to 



Mr* MorrellAs in excellent physical condition and can be ass igned 
investigations requiring arduofis^physicaL exertion» 4*^ ' '" **** **** ***** ■ ' l "\ n j? 

In comparing Mr* MoitS^. with <^5ner agentspli~CAl?'-iO wfcn his 
experience, he is r rated as goS^with inspects for Efurfife^S^^tiller 
development* J^ j$K ^ — . 



tf 



JC 



Rating: Good 

I have read 
this report 



1/ 





Numbered^, 



12> 




initials 



J* E* Thornton 
Special Agent in Charge 
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5V>rm approved. 

Budget Bureau X6. S0-R012.3. 



ADMINISTRATIVE-UNOFFICIAL 
OFFICIAL; 

REGULAR ( X) SPECIAL 

PROBATIOKAL ( ) 



REPORT OF 
EFFICIENCY RATING 

As of ASgaSSBSSLJiS&JiSkfL ... based on performance during period from JS2s.3jL.22k7. to January 10 f l?ll8 

Donald C. MorreO. _^_ Special A gent, CA F-10 



(Name of employee) 



(Titlo of position, service, and grade) 



Federal Bureau of Investigation, Charlotte, No rth Carolina 

(Organization— Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions an the Rating Official's Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative^ supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning functions on 

elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning £J 



All others.. 



EX 



(1) 

(2) 

— r(4) 

jZf(5) 

(7) 

„iZ (8) 
„J^ (9) 

_j/(10) 

..^.-(12) 
,.!^(13) 

_.*L<14) 
.^.(15) 

-.<k_(16) 

JL(11) 

^1(18), 

.^(19) 

-±..(20)* 



Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentability - of- work . (appropriateness of ar- 
rangement and appearance of work) . " 

"Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments pr decisions. 

Effectiveness in presenting ideas or facts. 

Industry. 

Rate of progress on of completion of assign- 
ments. 

Amount of acceptable work produced ,(Is mark 

based on production records? J&.Q. .„.) 

(Yes or no) 
Ability to organize his work. 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. ' 

. Physical fitness for the work* 



_ (21) Effectiveness in planning broad programs. 

. (22) Effectiveness in adapting the work program to 
oroader or related programs. 

. (23) Effectiveness in devising procedures. 

. (2£) Effectiveness in laying out work^and establish- 
~ — ~^ing^ standards of performance for subordi- 
nates, "~ — *- - — - - - __ 

.£25) Effectiveness in directing, reviewing, and check- 
ing^ the work of subordinates. 

.(26) Effectiveness in instructing, training, and 
developing* subordinates in the work. 

. (27) Effectiveness in promoting hightvorking morale. 

. (28) Effectiveness in determining space, personnel, 
and equipment needs. 

.^(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

_ (SO) Ability to make decisions. 
- (31) Effectiveness in delegating clearly defined 
authority to act. 

STATE ANY OTHER ELEMENTS "CONSIDERED 



(A) 
(B) 
(C) 



STANDARD 

Deviations most be explained on reverse side of (his form - 



Plus marks on all underlined elements, and check marks or better on all 
other .elements rated.....™. ._. ......... — -,-« ™--. — «-.--«.-- 

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements.™...... . . 1 — 



Adjective 
Ealing 

Excellent 
Very Good 



Check marks or better on a majority of * underlined elements, and all weak 

performance overcompensated by outstanding performance- 
Check marks or better on a majority of underlined elements, and all weak 
performances-no^ overcoaayp ensated by outstandiogT>erformance„. 



Minus ma: 



elements.. . .-.„ Unsatisfactory 




... Good 



-^. Fair 



Adjective 
Rating 



Rating 
official.. 



Reviewing 
officials 



Good 



Mn^ 



Rated by 



Rev: 



^S^^..Asent„in...Qharge J^nuflt5r„lQ^„19l|8.. 

(Title) XDate) * 



(Title) 



(Date) 



Rating approved by efficiency rating committee ^ . . Report to employee ............ 

& ** J © . (Date) .(Adjective rating) 

U. $. C0V» KM (NT Ml NT INS OfflCC t&— 26177-5 



* s*. 



$ 



o 



» 



February fy 1548 



l;$ 



<?\' ■ 

* Ur» Donald C* Korrell 

Federal Bureau of Xnvesiication 
Um 8* Department of Justice 
024 JOfinstori Building 
Charlotte 2, Vorth Garolir.a t 



1 



Vear Ur* UorveXM 

T en in receipt of your cb&zunicztton of 
January 24? 1943 s advising no of your desire to ixsarova 
the cduoatioual qualifications vhich you r.oi? have and; 
requesting consideration for an ussipnnent to a field 
t-ffiae when, you are nest transferred vhcre you nay be 
a;blc to enroll in a pari~tine lav* School for the par- 
pose of obtaining a legal education, 

Although the desire to improve yourself at:d 
your value to the bureau is indeed appreciated* x ean- 
not assure you of any transfer in the itsaediate future 
mfirtoH nill perniv you to carry out your plana ». as you 
knoty it requires a considerable per tod of Hive for a 
new Apent to beeone thoroughly grounded and experienced 
in xhe mreau's complex worTe and the effort mhich. n^st 
be es^ended by the individual Agent to achieve proper 
"seao&ning" is not usually conducive to shouldering the 
additional responsibility of attending schboZ regularly* 
, Tour uUheaf in this regard^ homoe?* have been made e 
matter of record fo* whatever conHderaiion is possible 
in connection aitx any future assirp^ents cohtmptdted 
for you* - «JSS 

Sincerely gours, \U 



rj 









- BLEtFWS 



up. QlJfts 
icr. teutt ':. 

>ur. NlchoX e 

Mr. Rosen 

»r> Trac y* v 

'Ur. Eg& n ■ 

Jft*. Ourae * 
Mr. Barb o — r* 
Up. Koh r 
. UP* Pennington 
up. ^inn tub" 
Tale. Roc s ~ 
Ve. N»a»eJ3^ 

.Mssg&n ff 



'Ti\ 



IX 






_*r,W 




•***■<£" 



9 



33ttii£2* £tai£s Stejrart m*mi ni 3u$t x t$ 
91k Johnston Building 
Charlotte 2, North Carolina 
January 2l|, l$k& 



IN REPLY. PLEASE REFER TO 
FILE NO 



Director, FBI 



Re: Completion of Law School 



-^Dear_Sirr 



It has been brought to my attention that effective April 
1, 19U8, and thereafter, applicants for appointment as Special 
Agents must be graduates of recognized law or accounting schools. 

I have completed two v full years of law school at Columbia 
and St, John ! s Law Schools in New York City, and need only one more 
year to acquire 'my law degree* 

I am at present assigned ta^ first office, which is 
Charlotte. 1& offices of preferaxte^are listed v as^ New York, 
Newark, and New Haven, It isajeq^sted that consideration be 
.given, when I am again tranaj^wed, to some city where there is 
an accredited night law sch§ol> such as Yfas hington ELeld« C hicago « 
or New York. y^ SiXf, until Hr* "i 1 ■■■- 

This request is made inasmuch as|I be^ro T would be " ' 

of more value to the Bureau if a graduate of ijg schoafl""a^f^el~; — 
certain I can attend night law school withfno 'detr&lnB to"my-work-'-3. 
as a Bureau Agent* f -iea -— — --«....«. w . 

3 JAN 30 1948 



VICTORY 




BUY 

UNITED 
STATES 

3VAR 

OKDS 

AN© 

STAMPS 



Ver7 t3 ftgtg»^ S ^tAU Of iUyiU mm 




DonaLd.C* Morrell 
Special Agent 
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REPORT OF 
EFFICIENCY RATING 






Form approved. 

Budget Bureau No. 5Q-R012.&. 



ADMINISTRATIVE-UNOFFICIAL ( 

OFFICIAL: 

REGULAR ( X ) SPECIAL ( 

PROBATIONAL ( ) 



As of ^rcfe^lji. 1248 .....based on performance during period from l^SX:^*^^ to^.9k31».^SA^ 

Dona ld C> Morrell Special Ae;ent. PAf-lO 



(Name of employee) 



(Title of position, service, and grade) 



Federal __Bure au of Investiga tion,, _,Char_latt9_^.J{Qr_th„CanQlina_ 



(Organization— Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

- if weak 

+ if outstanding 



Study the instructions in the Rating Official's Guide, C. S. C. Form 

No. 3823A. 
Underline the elements which are especially important in the position. 
Rate only on elements pertinent to the position. 
a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 
5. Rate administrative, supervisory, and planning functions on 
elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning , 

AH others 



□ 



M 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

■ ■■ t ^l (3) Skill in the application of techniques and pro- 
cedures. 

^ ^(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

_*£- ^(5) Attention to broad phases of assignments. 

_f£_ '(6)* Attention to pertinent detail. 

(7) Accuracy of operations. 

„™ (8) Accuracy of final results. 

_.iri. (9) Accuracy of judgments ox decisions. 

.j£.(10) Effectiveness in presenting ideas or facts. 

-^fc-(ll) Industry. 

_g£L.(12) Rate of progress on or completion of assign- 
ments. 

.jfa£.(13y Amount of acceptable work produced. (Isinark 
based on production records? - ) 

(Yes or no) 

_js£~(14) Ability to organize his work. 

J±„(15) Effectiveness in meeting* and dealing with 
others. 

« ™(16) Cooperativeness. 

„£1_(17) Initiative. 

J£~(18) Resourcefulness. 

j£-(19) Dependability. 

„*±:.(20) Physical fitness for the^vork. 



y 



% 



(21) Effectiveness in planning broad programs. 

(22) Effectiveness in adapting the work program to 

oroader or related programs. 

(23) Effectiveness in devising procedures. 

. (24) Effectiveness in laying out work and establish^ 

ing standards, of performance for subordi- 
nates; —-----__ 

£25) Effectiveness in directing, reviewing, and check' 

tng the work of subordinates. 

t (26) Effectiveness in instructing, training, and 

developing subordinates in the work. 

(27) Eff£ddpJ$e$s in promoting high working morale. 

^&*$8JiEffewvlntes$ in determining space, personnel, 
^|1 r^* ** and equipment needs. 

(29) Effecty&p&ss in setting and obtaining adher- 

time limits and deadlines. 



— ($0) AJpjtny to make decisions.^ ^ y^w^^-^.- 

(Slftpffiectiveness* t'nJL^^a^ifw^A^^wr^ ae\ 

^ authorityyoJ totfy ^ * [ \ J f ~%fo T . T tL 




fS^f* 



*V^ — W »+!*»+. 



STATE ANY OTH^Rj pLTglEN-TSXONSIDERED 

Ability ^.^lreW'ari^Ieaoi" 
^ (A) of, figjgntjl JSSCS 



Tf'k 




group 
;erous* a-ss di^nment s 



±1(B) CgjEgjyj^; ^j^fl^S^^^agwtgi'j 



(C) 



Hlity/!??P*l BUREAU OF iMTO&TSH 



STANDARD 

Deviations must bo explained on rcrcrse side of this form 



Adjective 

Rating 

Plus marks on all underlined elements, and check marks or better on all 

other elements rated... ... —-- .._„......-; „_„.—. -.— . — -.^ Excellent 

Check marks or better on all elements rated, and plus marks oh at least 

half of the underlined elements...... ... .......... ... very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance...... „ — Good 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance — „„.„_„. Fair 
Minus marks'SiT^t l&dChsAp%Pft^^ -. — r Unsatisfactory 





Rati 



Reviewing 
official.. 



(Signature of^lnsiffictoU 
(SgnVthj^f^ylcwl^ official) 



j&rsh„3JU-ja4jaL 

(Date) 



Rating approved by efficiency iptingf committee 

\l. *, COVCtNHtNT fftlNTINS Off ICC 1<S~ 2M' 



^^jjecial Ajjent in m Charge 

' (Tttte)"""""""""" * 

Ass istant Director, U^^q^Uft Lr 

(Title) (Date) 

„ Reports employee 



(Date) 



(Adjective rating) 



o 



Charlotte, North Carolina 
., ~ . March 31, 1948 

*" ' . ' * / 

! 

This is, an annual efficiency report on Special Agent Donald C. 
Morrell. / 

This agent presents a good personal appearance and is .fortunate in, 
possessing a wari^i personality* He dresses appropriately for his duties and 
yftas demonstrated that he has initiative, force, and aggressiveness./ Mr. 
Morrell was rated V six stenographers in the Charlotte Office and was given 
a numerical rating of 2,. indicating he is a/very good dictator./ In fact, 
he is considered one of the best dictators among the new agents who have been 
assigned to the Charlotte Off ice. _ 

He is a careful automobile driver; /ke has testified vrilth credit 
L to the Bureau ;/he is qualified in the use of all Bureau firearms and/ban be 
sed on~d^geroxis~assignments,4uid§r superaision. He has, also, worked on 
physical surveillances with success,./ i ~~~~~^ — _ — „ 

Mr. Morrell has had good experience in the Charlotte Office, some- 
what broader than is usual in that he has worked on road trips, has assisted 
in a resident agency, and has worked inUhe Charlotte, Office; therefore ,^he 
has handled a large variety of work, including criminal as well as civil cases.£ 
Hi & reports, memora nda, .ftnri_Jf*ttar^^aYe~coms,J_^^ r > 

indicating considerable interest in his work, thought, and planning. ^Phe 

'" * 3/reT*^ 



a 



volume of his VforkJhasJbe^xi^e^xMQL ^ a new ag^nt^ ai^atJ^his^tigB/requires 
less than^Sverage supervision./ / , 

"Tttis agent does not have any difficulty in making /Contact s / with 
law enforcement officers or businessmen as he is by nature a good mixer and 
a fluent conversationalist. He is interested in many things and, therefore, 

s an interesting talker and yet he has the ability to be a good listener. 
He is able to organize and initiate his own work and investigations'. He has 
accepted every responsibility which I 'have 'delegated to him in good spirit. 
He appears^ to be in excellent physical condition and can be assigned investi- 
gations requiring arduous activity./ 

Mr. Morrell has not had an opportunity to demonstrate whether he 
possesses supervisory or administrative capacities, yot I- believe he does. 
Th i s ageortJ^asJL^ a * 

the present* time I rate him as good in comparison with other agents in CAP-10. 

Rating: Good 

I have read 
this report. 



___. 





67-8429 
JBT:Vfli 



J. E. Thornton 

Special Agent in Charge 
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Q 



mitt Mutts Btpmimmi of #ttsiu# 
Sfetoral Suram of toaaf i$nixnn 



IN REPLY, PLEASE REFER TO 
FILE MO - 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C, 

Dear Sir: 



For inclusion in the 'fund to be paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal* Bureau of Investigation, United States Department of Justice, who. had 
contributed 4o this fund prior to February 15, 1948, and who dies from any cause except self- 
destruction while employed, as a Special" Agent,, I am forwarding herewith (by\CHECK -4f9Ng¥-eRMR) 
the sum oft ten dollars ($10.00),. made, payable <to the Chief 'Clerks of ^aid* Bureau, to be included 
in. said* fund* Payment will bet made tordeathsby < self-destruction after the^Agent has been a 
-member of the fund\for two (years.* It isi understood and' agreed 1 that the sum tendered herewith 
is a voluntary; gr t atuitous^contribution to said fund, which !• understand is tb be administered 
in the following manner: ^ ~ ~-^J_ * ! 



;The* Director^ the* Burautw^^^^^ shall wnsi'der^kll^i^ttc^per- 







.Upon the death of any Special Agent, the, appointed* conaittee will consider the case arid 
sutait a recommendation to. the Director as to its conclusions* Appropriate. instructions will ,then 
be issued to the Chief Clerk, directing hiia-to,pay to, the designated beneficiary the, sum of $10J000» 

The following peraon is hereby, designated as ny beneficiary for F» B, I # Agents' Insur- 
t *ance Fundi 

K mfknfi^ftH.JfloRRML *. A ddress 3V/ ffjj^ (Y'V* 

Relationshi ps tfth£ D ate d T^nMr/ 0\ i<fVP : 

The following person is hereby* designated as ny jbeneficiary under, the Chas; S'; Ross ; Ftad . 
providing, SlSOO^death benefit to -beneficiary of ^ agents killed in line of .duty , 

Nam e£^4BfT// //. /tfltittELL ^A ddress Mf. y/dbbl&riO b#. *hftMT)//97Ff f /Sy. 
Relationshi p Wf; F£ .<\\? D ate d ^-t&nrdrf O.l^T _. 

Very truly yours, iS 

y 




jr\ j i Special Agent 
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REPORT OF 



i' v 



EFFICIENCY RATING 



Form approved- 
Budget Bureau No. 50-RQ12.3. 



ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( ) SPECIAL ( X ) 

PROBATIONAL ( ) 



As of -JM$Mx^2j&-x-,~ m ^~ based on performance during period from ^Pl*^ JL*-2£k$k. to „^SSS„SL$^3kSL 
Donald C. MorrellL Special Age nt, CAF-10 



(Name of employee) (Title of position, service, and grade) 

Federal Bureau of Investigation-, Charlotte , Nor th Carolin a 

(Organization— Indicate bureau, division, section; unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

-- if weak 

+ if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C. Form 

No.3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative^ supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning functions on 

elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others.™. 



H 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

atL. (3) Skill in the application of techniques and pro- 
cedures. 

1(4) Presentability of work (appropriateness of ar- 
rangement" and appearance of work) v __ 

~k£. f(5) Attention* to broad phases of assignments* 

__±~ (6) 1 Attention to pertinent detail. 

(7) Accuracy of operations. 

-j*r„ (8) Accuracy of final results. 

_sfc„ (9) Accuracy of judgments or decisions. 

_j db_. (10) Effectiveness in presenting ideas or lacts. 

^h-(ll) Industry. 

«*£l(12) Rate of progress on or completion of assign- 

* rinents. 
..j£_(13y Amount, of acceptable work produced. (Is mark, 
based on production records? .No. ) 

(Yea or no) 

-.x..(14) Ability to organize his work. 

„.-fc._(15) Effectiveness in meeting and dealing witji 
others. 

..db»(16) Cooperativeness., 

«.vil(17) Initiative. 

Resourcefulness. 

Dependability. 
,=L. (20) Physical fitness for the work. 




(21) Effectiveness in planning broad programs. 

(22) Effectiveness in adapting the work program to 

oroader or related programs, 

(23) Effectiveness in devising procedures. 

(2b) Effectiveness in laying out work and establish- 
ing standards" of performance for subordi- 
nates* : 

t (25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates. 

(26) Effectiveness in instructing, training, and 
developing subordinates in the work. 

Effectiveness in promoting high working morale. 

Effectiveness in determining space, personnel, 
and equipment needs. 

Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

f $j to make decisions. 
„ waveness in delegating clearly defined 
authority to dot. 

■% 

STATE ANY-OTHEn' 



,(S7) 
(28) 

(29). 



^L 



(A) 



^(18) 
_£(19) 



_^<B) ...__.J.. 



('ELEMENTS-CONSIDERED '- 

Capability for additional, 
Responsibility, .. ; __C 



(B) 
•(C) 



w 



& JUfc XX i*M 



STANDARD 

Delations must bo explained on reverse side of this 



form 



Plus marks on all underlined elements, and check 'marks or better on all 
other elements rated..... — «-. — .......—.. AN ».. m .,. M . — — — --. 

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements...... — .... 



Adjective" 

Rating 

Excellent 
Very Good 



Checkmarks or better on a majority of underlined elements, and all. weak 

performance overcompensated by outstanding performance — .. — „ — Good 

Check marks or better on a majority of underlined elements, and all weak . 

performance not overcompensated by outstanding performance ™ Fair 

Minus marks on at least half of thjy underlined elements . Unsatisfactory 



1 } 



Rated by ..jfc^: 
^Reviewed by 



(Signature of rating 




"7*T7 



i5*j 



Rating 




(Title) (Date) 



(Signature of reviewing official) 



Rating approved by efficiency rating committee , 

U. *. COYKNMCNT MINTING omC( 10— 26177-5 



(Date) 



(Title) 
Report to employee ., 



(Date) 



(Adjective rating) 



u**<,„»->£» 







Charlotte, North' Carolina 
June 8, 19U8 



This is a special efficiency, report submitted on Special Agent 
Donald C. Morrell due to his transfer to the Atlanta Office. * v 

Mr. Morrell presents; a good personal appearance and has a pleasant 
personality. <He dresses appropriately for his duties. This agent has been 
assigned, as. a road agent working out o£ the Charlotte Office .and within the 
territories of the Greenville and Greenwood, South Carolina, Resident Agencies, 
He has acquired considerable experience as a result of working on his own 
initiative -and this- experience has reflected itself in a 11 noted increase in 
his self-corifidence„ and all-round 3 abilities. 

' Thi^^geh^~aoes^ T not"have^any-dif ficuLty^in^aldng, contacts with 
law enforcement officials and businessmen as. he is^ bylmture a g6od^mixer x — 
and> fluent conversationalist. Mr., Worrell/is able to. organize and initiate* 
his own work and' investigations^ and accepts responsibility in good spirit./ 
He appears to be in excellent physical condition and can be assigned to 
investigations requiring arduous physical "activity. 

Mr. Morrell ! s/reports, memoranda, and; letters are submitted inja, 
satisfactory manner and his volume has been average for a new 'agent. His 
.work requires less-thari-average supervision, for an agent of his experience.- 
He has exhibited enthusiasm for his work And is obviously endeavoring to, 
exert his best efforts. 

The attitude of this agent, is good ,and his progress to date 'has 
been very satisfactory. 



Rating * Very Good 



1 have .read 
this- report 



Initials 

67-8U29 
JCM:GHG, 



/ ) 

Charles W. Brown 

Special Agent in Charge 




1- 



-2- 






DECLASSIFICATION AUTHORITY DERIVED FROM; 
FBI AUTOHAT J C DECLASSIFICATION GUIDE 
fff^E 10-27-2011 ^^W 

ijfcteral Umzmt nf Bttu^af tgaf ton 

91U Johnston Building 
Charlotte 2, North Carolina 
June 9, 19U8 



IN REPLY. PLEASE REFER "JO 
FILE NO 



Cgjff^BfflTGL, 



Director, FBI 



Res- JXWALD _C_._ MORRELL 
Special' Agent 



Dear Sirs 

Transmitted herewith is a special efficiency report 
submitted on Special Agent DONALD C. MORRELL in view of his 
recent transfer to the Atlanta Division* 



Very truly yours > 



1 



■s»» 




/Enclosure"^' $* 



3S& 



^"fTV* r PI* 
a*X \6harles W. Brovoi 



Special iSgent in Charge 



67-8h29 
CWBtGHG 






F£l»'-' >• *Uht 4 .' 



t •. 



yicroRvr 



\ 




BUY 

UNITED 
STATSS 

i^AR 

fcONDS 

AMD 

STAMPS 




q% 



Q 



V W 









August 1Bj*1946 



O 
Jlr* Donald C» MorrelZ 
Federal Bureau of JhueSi tigation 
Atlanta* Georgia 



Mar Mr* Jforrelis 

Irk connection tilth the i*niforst Pronation. Act, X am 
indeed pleased to a\dvie~e y$u that you have: been reconsiended 
Xor promotion fron $4Q55+Z(l per onnuri to $4031,20 per annua, 
in (trade CAT 10* effective August 28* J&4&* 

^Sincerely yours, 



cat- 3AG$ Atlanta, .. 
itr? «7V J?. JSdwarda 
Movement 



JfftpH 



\ 



John, Edgar Soever 
Streotor 
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[Morrftl lj Por^al^ Q:J Special Agent 

Entered on Dutyr August 18, 19l*7 

Salary? CAF-10 - $U52$*80 
/Offices of Preference^ (1) NewTork (2) New Haven (3) Newark 

Agents 1 Examination t 92. £0 



SAC Broirm$ 

Mr. Morrell preisents a good personal, appearance and has a 
pleasant personality* He has been assigned as a road agent working out 
of ^the-Gharlotte^ Office, and his activities have- been confined prin- 
cipally .to the Green^dlle^^d^Greenwood,_SjDuth Carolina, areas- He has* 
exhibited an ability to handle his investigations ^ ^^his-own-initiative 
and responsibility* His reports, memoranda, and letters are submitted 
in a satisfactory manner and his volume has been average for a new 
agent. His work requires less-thanr average supervision* for ah agent 
of his limited experience. Mr. Morrell has no' difficulty in making 
contacts, with iaw enf orcement officers and businessmen, and he is; " 
a, good mixer and fluent conversationalist* He Jtias exhibited enthusiasm 
for his work\and is obviously endeavoring to exert his best efforts*. 
Mr. Morrell is presently under transfer to the Atlanta Office. The 
attitude of this agent is good and. bis progress 'to .date has been 
very satisfactory* 

Rating r Very Good 



Inspector Gurnea; 

Agent Morrell was neatly dressed, presented a good personal 
appearance and has- a very pleasing personality*, /He is enthusiastic about 
his work and *seems to. have a good knowledge of Bureau work*, This Agent 
appears to be above average ,in, intelligence and should develop ifttb 



a very good employee^ 



5e .*y *% 



Inspection Report 



. t4i # Charlotte Office 



$W 



\< ' .-, June 8, 19U8 



Inspector Gurnea 

Interviewed by Fred H. Mclntire 
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Form approved. 

^e§^ Budget Bureau No. 5O-R012.3. 

AD^a&STRATIVE-TJNOFFICIAL 
OFFICIAL: 

REGULAR ( ) SPECIAL 



As of ,Efib^„9^..1S.49„ .i _ based on performance during period from P.P.&s^3.t-J^M- to .. ?.?)>•. ,,?*.. 3:94?... 



JimAL 



,p G.mai 



ifiRELL. 



(Nam© of. employee) 



^j&<Lfel„As.§«^J3AF..10t. : 



(Titlo of position, service, and grade) 



Federal , Bureau of Investigation, Atlan t a, Georg ia 



(Organization— Indicate bureau, division, section, unit,' field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate * 

— if weak 

+ if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C.,Porm 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Kate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. " 

b. Rate administrative, supervisory, > and planning functions on 

elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
plaiuiing_„_™ n 



All others 



D 



. (1) Maintenance of equipment, tools, instruments. 

. (2) Mechanical skill. 

• ( 3)\S&11 in the application of techniques and pro- 
- cedures. 

- !(4) Presentability of work, (appropriateness of' ar- 

rangement and appearance of work) . 

--( 5) Atte ntion-to brbadnphases^pf assifflmienti^ ^~ 
. -(6) Attention to pertinent detail. 

- - (i) Accuracy of operations. 

; [( 8) Accu racy of final results. 

- ( 9)' Accu racy of judgments or , decisions. 
, (J0) Effec tiveness in presenting ideas or facts. 
■ (11) Indu stry. 

.(12) 6ate of progress on or completion of assign- 



„ (21) , Effectiveness in planning broad programs. 

_ (22\ Effectiveness in adapting the work, program to 
broader or related programs* 

,„ (2$) Effectiveness in devising procedures. 

_ (24) Effectiveness in laying out work and establish* 
ing ^taw dards * of^performance^for. subordv*- 
iiatesr 

(25) Effectiveness in directing, reviewing, and check* 

%ng the work of subordinates. 

^(26) Effectiveness in instructing, training, and 
developing subordinates in the" work. 

: (27\ Effectiveness in promoting high working morale. 

M (28) Effectiveness in determining space, personnel, 
and equipment needs. 

(29) Effectiveness in setting and obtaining <adher- 
- — ce to time limits and deadlines.. 



(13)VAmo urit of acceptable work 

odu 



(Is 



roduced, 
TOsed on production t records? - 

— (14) Abil ity to organize his work. / K ^ 

:~(15) Effectiveness in meeting and;*dealihg 

ulhers. . 



(Yes or no) 



ri uAn «i c iQffi&f *° tvme ltmits ana ( 
J^ K lvi A#--l QojWfflly to make decisions. 



t^ftf^^w^^^S^^iwiSJSfi^^i-^^^ 7 ^ 



.with 



v' _ , J0 ^aXi&SZ^^^oHWio act. * 



« (16) Coop erativeness. 

„.. (17) I n it i ative. ^ 

(18) Resourcefulness. iy 

(19) ' bepe ndability. 

"(2Qy Physical fitness for the work; 



v* 



U: 



STATE;ANY A OTHER;ELEMENTS CONSIDERED 

' CAPABILITY«P0^3DITI0NAL. 



<.~ -Vr-ffi) 



»*• 



RESPONSIBILITY 






STANDARD ( , 

Deviations must bo explained on reverse side of this form 



^ 



1 -. ' * ' * " * IS t , ' ' Adjective 

Plus marks on all underlined elements," arid check marks or better on all*. ^ , 
other elements rated— „ . .-„.,L—>-— « — --«— «--— Excellent 



Check, marks "or better on all elements rated, and plus marks on^ at, least 
half of the underlined elements — . ' •'" - - ** cX 



Very .Goo< 



Check marks or better on a -majority of underlined elements, ;ancLati\ weak 
performance overcompensated by outstanding performance:..™-- 1 - ^ Good 

Check marks or better, on a majority of underlined, elements, and all weak 

performance not overcompensated by outstanding perfpnuance...: Fair / \j 

in/s*mar\s on at least half of the underlined elements /.-2y . ;...— Unsatisf a ctor^ 




"(Signature of rating official): 
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?" j^Sgecial Agent in 
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Initials *4W 



Reviewing 
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Dlxwtol' 



(SIgnaJu>oofre|r< 
Rating approved by. efficiency rating committee ,. — 

u. s. covcmtKtNT rtiHTlhi Office (l«— 24177-0 






. Report to employee _., 



2*. 

(Date) 
""(DaM)"" 



(Date) 



(Adjective rating) 



r- 



j* 




O O 



Atlanta, .Georgia 
February 9* 1949 



DONALD. C MORRELL 
" Special Agent 

- This is a special efficiency report submitted- on^ 
« , ^captioned, agent, in view of Bureau instructions by letter 

of/ Februarys * 1949 ♦ 

'•' * . * _ ' , 

Agent MO RRELL has been assigned to the Atlanta 
i *.. * office since-Juhe 10, 1948. He has a good personality and 

L^_ -„~tthe ability-tp meet people-wen,^and^he gets -along well with 

r his fellow enployees* This agent has been on applicant in- 
vestigations and general assignments in, this of f ice ♦/His 
cpntacts with law enforcement officers and business /contacts 
hav.e been yery favorable*/* 

Agent MORRELL has impressed, me as one of the best * 
new agents* He is nature, willing, cooperative, and exercises; 
.good' judgment. His work 'from an administrative standpoint has 
Required *a minimxim- of supervision./'^ As, previously noted", he is 
cooperative and enthusiastic; his whole attitude is one of „ 
desiring to improve himself, and vbliinteering tor assignment s* 
He has been receiving training for supervisory work in this 
off Iceland has exhibited above average, appreciation of the 
problems ixi the operation of a supervisory desk*/ 

Within his gradis I rate him Excellent* 



JOHN" C, BILLS. 

SAC ' 
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IN REPLY, PLEASE REFER TO 



FILE NO. 



Director 

. Federal Bureau of Investigation 
United States Department ,of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to. he-paid to, the widow, or designated beneficiary of any Spe- 
cial* Agent of the Federal Bureau -of Investigation, United States Department of Justice, who had 
contributed to this fund prior to -November 30; 1948, and who dies from any -cause except self- 
destruction while employed as a Special Agent, Lam forwarding herewith (by CHECK - ^^rffffllff ) 
the sum of ten dollars ($10.00^ made, payable to the Chief Clerk of sa^Bureau,^tolbe»included; 
in said fund. Payment will be'made fw jie^ Agent has been a 

membej; ;pfthe„fund -for-two"7earsT" It is understood* and agreed that the sum tendered herewith 
~"TITa voluntary, gratuitous contribution to said fund, which T understand is to be administered 
in the following manner: 

i 
The Director of the Bureau will appoint a conoittee which shall consider all matters per- 
taining to the acquisition, ^safe keeping" and expending of said fund, which committee will recommend 
•appropriate action to the Director of the Bureau in pertinent matters* The Chief Clerk of said 
j Bureau shall receive all .contributions and account for same to the Director ♦, 

Upon the death of any Special Agent, the appointed couanittee will consider the case and, 
suhnit a recommendation to the Director, as to its conclusions* Appropriate instructions will tj 
.be. issued to the Chief 1 Clerk, directing him to pay to 'the designated beneficiary the, sum, of p^ 

The following person is hereby designated as ny beneficiary for F» B* I # Agej 



ance Fond: 

Relationship . W I P6 , , , . 



v\\ 




Address 



Date d A/we«foec$/]%. liX&gL- 



The following person is hereby. designated as ay JbeneflLciary under.the'ChaarS, Ross Rmd 
providing 81500-death benefit to -beneficiary ot agents >killod. In line of duty. y, 

Nam e BLaf^BTth &* Nh*R&L A ddres s 3?4I. tYddUWb d)R. hZ\M7hffl 7BR //y 

Relationshi p W f p g" . D ate d ^/g/Wgfl? fl rfV? 



$1* 



Very truly yours, 




p>> 



W- Special Age 





M * AJkJkJUk J 



■ ^-- -j.Bfl^« ^p i i 



i4LLVL3ii._._jji_mm\\. ' m "i l » "l" 



Oj^^ Memorandum • united states government 



^ 



to : Mr. Glavin 
from : h. L. Edwards^ 

D 

subject: DONALD CLARK MORRELL 
Special Agent 
Atlanta Office 
Veteran 



date:. March 9, 1949 




RE: REALLOCATION 



This employee entered on duty 8-18-47 as a 'Special Agent CAF-10, §4525.80 per 
annum mid as the result of a basic salary increase and a Uniform Promotion his 
salary is now §4981.20 per annum. He is being considered for reallocation to 
Grade CAF-11. 

On 1-10-48 and 3-31-43 SAC Thornton # rated him GOOD, 



^During~the Inspection of ^theCharlotte Office in June, 1948, the Inspector 
(Fred H. Mclntire) said he was neatly dressed, presented a good personal appear- 
ance and had a very pleasing personality. He was enthusiastic about his work 
and seemed to have a good knowledge of Bureau work. He appeared to be above 
average in intelligence and should develeg &fchV'iF3fr^^ employee. 

On 6-8-48 SAC Brown rated him VERY GOOD, 




»*w mumm m > m mtm • 



-I 



On 2-9-49 SAC Bills rated him EXCELLENT and said ht&had ^jg^^eg^^^^^i umm \ 
the ability to meet people well. His contacts had been vegy ^ajgorafe le Tj x SAC ^/ y 
-Bills stated he had impressed him as one of the best new a^en^ 3rHe was m ature, 
willing, cooperative and exercised good judgment, Hislwork'from. .the adijiinistra-" 
tive standpoint had required a miniinum of supervision.! As prlviorf^y^n&t^^he 
was cooperative and enthusiastic j his whole attitude wasf^n^oflJid^^in^f^osTISWISH 
improve himself, and volunterring for assignments . He^hatl*beeIr^eceivi^g*^adbling J,, ^ 
for supervisory work in that office and had exhibited above average appreciation 
of the problems in the operation of a supervisory desk. 

RECOMMEHDATIUH : It is recommended that Agent Horrell be reallocated to Grade 
CAF-11, §5232 per annum, - 

JEE/rpl -J/ #*** 
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Form approved. 

Budget Bureau No. 50-R012.3. 




ADMINISTRATIVE-UNOFFICIAL ( )- 

OFFICIAL:/ 

REGULAR ( ) SPECIAL ( X ) 

PROBATIONAL ( ) 



As of V JteS.t„34/5SM „„„ based on performance during period from &S&J&1343 to J2&U.JLJLS4JL. 



DONALD C , MDBRELL 

(Name of employee) 



saatfJUEJUL 

(Title of position, service, and grade) 



JPederal .B ureau of Investigation - Atla nta, (fcorgya 



(Organization— Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EJIPLOYEE 

V if adequate 

- if weak 

+ if outstanding 



1. Study the instructions in the Hating Official's Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Kate only on elements pertinent to the position. 

a. Do not rate on .elements in italics except for employees in admin- 
istrative^ supervisory, or planning positions. 

o. Rate administrative, supervisory, and planning functions on 
elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning™™ Q 

All others-.. Q 



*_ (1) Maintenance of equipment, tools, instruments. 
(2) Mechanical skill. 

-£- (3) S&11 in th e application* of techniques and pro- 
aamresj 

- — ?(4) PresentabiIity«oiwork (appropriateness of ar- 

rangement and appearance of work) • — 
-£- ' (5) Attention to broad phas esof assignments, 
-.3b- (6) Attention to pertinent det aiL 

(7) Accuracy of operations. 

-J£l (8) Accuracy of final results/ 
»:fc- (9) Accuracy of judgments or decisions. 
^F„ (10) Effectiveness in presenting ideas or facts. 
--JT- (ll) Industry . 

-XL (12) Rate of progress on or com pletion of assign- 
"" m'ents. 

■■Tl (13) Am ount of acceptable work produced* (Is mark 
pasea on prorfuciloit record s? _«5a s.) 

t_ * X^es or no) 

-£. (14) Ability to organize his work. 

JJ^ jlB) Effectiveness in meeting and dealing with 



others. 

-^. (16) Cooperativeness. 
JJ1 (17) Initiative. 
,:fc. (18) Resourcefulness. 
,±1 (19) Dependability. 
-^!. (20) Physical fitness for the work. 



* «> 

V 



# 



(21) Effectiveness in planning broad programs. 

(22) Effectiveness in adapting the work program to 

oroader or related programs. 

(2S) Effectivenessin devising procedures. 

(24) Effectiveness in laying out work and establish- 

- - - __ ing standards of performance for subordi- 
nates.— - — -- --____ 

(25) Effectiveness in directing, reviewing, -and check- 
ing the work of subordinates. 

, (2$) Effectiveness in instructing, training, and 

developing subordinates in the work. 

f (27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space, personnel, 

and equipment needs. 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 
,. — (SO) Ability to make decisions. 

„™ (SI) Effectiveness in delegating clearly defined 
authority to act., 

A Q. y&STATE ANY OTHER ELEMENTS CONSIDERED 

responsibility. 



£ 



_i*j 



(A) 

< B ) 
(C). 



utm=s£- 



wn 



'*~* m &'*m 



Deviations must bo eiplalned On rcrerso side oCthls form f ■ " 






I' 



: oe^c C" o^ .^HidjMfw" 



Plus marks on all underlined elements, and check marks or£better on' 

j other elements rated . ... ..„. I ^. r . — , 

* jfcjheck marks or better on all elements rated, and plustjmarks on at leSi 
Vj half of the underlined elements... ..„._ L --...-..-.;..„L.^ 

Jf Check marks or better on a majority of underlined elements, and all weak 




performance overcompensated by outstanding performanc^^a^..^;;^ il^Sf^^vtoTIS 



V Check marks or better on a majority of underlined elements, -anq all ffieaJL. 



performance not overcompensated" by outstanding performanceiS^r. 1 ...™ Fair 
Minus marks on at least half of the underlined elements Unsatisfactory 



Rated by 




Ak3Sr* n *lj 



SEX" 

Initials 
Reviewing 



Adjective 

Rating 



EXCELLENT 






/5S5.cisL.A^n±L.iji.£!liargey 




^"feP 48 " 



Reviewed by „ 

(Signature of reviewing official) 

Rating approved by efficiency rating committee , 

V. $. 60YCXNMENT MINTINS OrttCt ■ 10— 26177-5 



(Date) 



(Title) 

Report to employee 



(Date) 



(Adjective rating 
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Atlanta, Georgia 
December 3, 1948 



DONALD C. MORRELL 
Special Agent 



This special efficiency report is being submitted in view of the 
writer's transfer to the Little Rock Division,, 

Agent MORRELL, has been in the Atlanta Division since June 10, 1948. 
He majces a good personal appearance, has a pleasing personality and gets 
along w ell with his fellow employees* 

lie has been assigned^o-work^on^ road trips in the Macon, Georgia 
Resident Agency and in the Atlanta territory on general- assignments and 
applicant investigations in the various categories*. ^ 

He has experienfced.no difficulty in - making/contaQts/With law enforce- 
ment officers and business men. be has been assigned, to numerous applicant 
cases which required interviews with prominent individuals in the v Atlanta 
territory* and in all instances has exhibited mature and sound pudgment.f 

This Agent has improved considerably wi;fch experience in the Atlanta 
Division, /H^^rganizes^and^initiates^ ^lJL.and-hi~s 

reports require a minimum of supervision.- He appears^jitfiustastic^ina sincere 
in his desire for^adralftc'emMt: in" the Bureau and presents a wholesome .and cheer- 
ful attitude towards his work*/ 

./He h&s testified before Federal Grand Juries/in Atlarita/^nd it i$ 
believed- he would not experience any difficulty as a vnltness in a Federal 
Court trial.y He has hot been called upon to functipn/on dangerous* .assignments/' 
bu£ I/would not hesitate to utilize Ihimi under proper supervisipn. He has not 
had any assignment which required supervisory or administrative ability. 
However, it i^bglie^idJ^^ experience this Agent can be 

used in a, ^P e ^i£oryjDr a^i^^t^tiye^capacity^ ** ' * — ^-— j 

He is rated Excellent in Grade CAF 10. 

J>sC^ — -. — 

EDWIN J. E 
SAC 
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ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL:. 

REGULAR (X) SPECIAL ( ) 

FROBATIONAL ( ) 



As ^^XAMs^L^^^ based on performance, during period from il^B.J^ to "*"* &> ffl ? 

DONAID C. MORRELL bX^ ? % 3 Special Agent - Grade CAF 11 

(NameofcmpfoVee) * ""(Title orr^5or."«r3ce7and fijade) * ™ T"~ 

Federal B ureau of Investigation, ; Atlan ta, Georgia ___. _ ~ 

(Organization— Indicate bureau, division, «ection""unl^"field station) ~t - — :— — ^r - 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C: Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

d. Do not rate on elements in italics except for employees in admin- 
istrative/ supervisory, or planning positions. A 

o. t Rate administrative, supervisory, and planning functions on. 
elements in italics. 



CHECK ONE:* 

Administrative, 
supervisory, or 
planning □ 



All others., 



59 






2 
(3 



._ (e; 



.db(i4 
-±T(1£ 



Maintenance of equipment, tools, instruments. 
Mechanical skill. 

Skill in the application of techniques -and pro- 
cedures. 

Presentability of work (appropriateness of ar- 
^angement ^andjippearance of work). 



Att ention to broad phases of aVsignrnentsT^ ~ 

Att ention to pertinent details 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 

Effe ctiveness in presenting ideas or facts. 

Ind ustry. 

Rat e of progress on or completion of assign- 
Thents. 



^Amount of acceptable work producp/1, 
"^TRased on production records? 



(Is mark 

.4te — - — .- — >. 

(Yes or^no) 



Abi lity to organize his work. 

Effe ctiveness in meeting and dealing with 
"~mhers. 

Cooperativeness. 

Init iative. 

Resourcefulness. 



Dependability. 

Physical fitness for the work. 



(21) Effectiveness in planning broad programs. 

; (22\ 'Effectiveness in adapting ^the work program to 

proadefor related programs^ 

(23) Effectiveness in devising procedures.- 

\2U) Effectiveness in laying out work and, establish- 
ing standards of performance for subordi- 
^-= nates.^^ __ 

-z — (25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates. 

*±~~(26) Effectiveness in instructing, training, and 
developing subordinates in the work. 

(27)' Effectiveness in promoting high working morale. 

1 (28) JSffegtiveness in determining space, personnel, 

jm^quipraent needs. 

(29) ityfectiveness in -setting and obtaining .adher- 

< f ence. to time limits and deadlines. 

(SyjjfyAbility to make decisions. 

;~gfol) Effective 

J&ATE ANY pTHER^LffllE^T^C ONSIDEREP 

kr^A) ■Cagab, gLfeSlff 6r* addit ioml ,w^jZII 
respoifeibmty^.; — ZffZZ. ,_ 

(C) : I— £S5im.-534£5X. 



f Hf||> 



(B) 




STANDARD 

Deviations must bo explained on rorcrso side of. this form 



Adjective 
Rating 

Plus marks on all underlined elements, and check marks or Better on* all 

other elements rated. . * . — .- - Excellent 

Check marks or better on all elements rated,* and plus marks on at' least 

half of the underlined elements .. : ..... Very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance Good J ^ 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance „.. Fair 

Minus marks \m at Iflast half of. the underlined elements. ....-„.-... ... Unsatisfactory 



Initials 

Reviewing 
official.. 





(Signature of rating official) 
"" - ' " ring official) 



™* (Signature 



Sjoecial- Agent in Charge 3/31/49 

...... MM . . .... ..^„^... ...... ...... 



y 



Rating approved by efficiency 

O. S, COYKNXENT MINTlNS OfflCC lft— £M7Jr5 



"■ committee „., 



(Date) 



-> (Title) 

„ Report to employee 



(Adjective rating 



s* 



\ 



O <5 



Atlanta, Georgia 
March 31, 1%9 



DONALD C. HCRRELL 
Special Agent 



Agent MGRRELL has been assigned to the Atlanta office 
since June 10, 1948. He presents an unusually good personal 
appearance, has a friend3y personality, and an ability to get 
along well with fellow employees and the public. He has a 
great deal of poise and makes a good impression. 

- - - _ The agent is rated aa an Excellent dLctator/£y the 
stenographic personnel in this office* /He has effected the 
apprehension of several fugitives in this of fie e and X have no 
question that he would operate very satisfactorily on physical; 
surveillances. .Considering his length of service in the Bureau 



n tt 



this agent has 'd gKJLgB^^ His con- 

tacts witiTlaw enforcement officers and business /contacts have 
been very favorable./ / 

i\ /This^ag ent* Jxas^been-outstandingjb^^ 

^ sjapeoij5ion*of--his^work*. He has a very cooperative attitude and 
has been called upon to perform -specialized assignments in this 
office./ I specifically note that he has„ demonstrated a desire to 
improver his knowledge, of Bureau functions and techniques. Jfe ftas _ 
sl*o^r.eal_abilityJ^ 

ca ses ar e,,Piroperly^handled5 r both from an investigative .and^admiriis. 
trative stan^oint^. ----.._> 

Agent MORRELL h as beenj r_ec,ejjvlng^supeirri.sory training 
^is office* "~~ 



I rate him Very Good in Grade CAF 11. 



JOHN C. BILLS 
IC 
JCB:Ol 




JLcm 



cUton, 



Initials 



Q 



I HORRELL, DONAIP C> j Special Agent 

Entered on duty - Aug. 18, 1947 
Salary - CAF 10 - $4981*20 

Offices of Preference - (1) New York (2) Newark (3) Baltimore 
Agents Examination - 97*5 



SAC BILLS: Morrell is a second office agent, having 
been in Atlanta since June 10, 1948* He 
- has a^ very fine personality* Since ay 
assignment in this office he-has -icpressed 
me with his willingness, his inoperative- 
ness, and his maturity considering his 
period of service* /He administers his 
worfc w£LL and is enthusiastic in his approach 
to the Bureaus work* (ijconsider him one 
of the outstanding new Special Agents/ 
presently/assigned to this off ice /and within 
his grade I rate him' Excellent* 

INSPECTOR GURNEA: 

I agree* /This Agent T s progress appears to be 
above average. 



y 



& 






Inspection Report *"=} p 

Atlanta Office ^~ 

Inspector Gurnea 

2/17/49 

Interviewed by Inspector Guinea 



i 



STANDARD FORM NO, 64 

ce 




O 



*T * 




Director* EKE 



Gi Atlanta 

INAED. (VMX 
ADMIHIS3RATBrE. 



donaed c oymmsLL^ SA 




* UNITED SPATES GOVERNMENT^- 



1 ******.* ; 



DATE 



: Sept 



&• 2 ^M%^^H 




She Bureau is requested to record the following 
address as SA M0RRELL?s legal residence: 

546. Potter Boulevard, BrigJitwatep^Long Tsland, Nj !• 









,1 



V 




$>■!- 



£38 



& ■ 



^f/^4 ^tu 



1 



^v*^ r ^; 






r . 















*»:-^N* 







Vy. 



"*"\ " J" -% ' L ^ 'bECLASSliicATION^UTTORITY DERIVED /FR0H- 
COP'X ANli - ' ' , £g¥ ~ AUTOMATIC DECLASSIFICATION GUIDE 
"' J- ""l!ifi*10-Z7-2011 - " 

4? 




JtM§*23, 1949 




SAC, AILANm 



EB: VpOfTALD-C. MOHRBEL 

, " . >WAL~AUm " 



/ 



;Dear Sir: 



ljteprl^b June; 16, 1949 i 



4" 



¥ ~ ahe'iJurfeau does not approve -jyqur request to 

7 utilize the captioned Agent aa Jtelie^ Supervisor iri ^ 
the- absence of you or th& J AssistanJ> JSpe cial Agen& dn„ * J , 
''Ch&rge i#f £t, ^sr noted that Jtte ha^/beeri in the service 
only sinqe August, 18 v , &943# His. Iirinual efficiency >* 
rating if *arch 3L r 1949 fates him tE&Y GOOD,, and: ^ 
despite your coratferfts regarding his 'apparent poteh^ \ 
tialitiqs, the Bureau feels that ^ie should ha^e'more 
js^soriings and deVelpi>in& in &e service before .beihg ,' 
assigned to- saich, ^aportaht supervisory respon&bilitxes.^ t 

** ' ' ; ; ^e??iireau; haS, nor objection j&o your repeating 
yoiir fceporamendation at- a r $£%$? date" 1 after Agent Mp^reH l 
has had< the requisite amoiint pg ^general e^er^Lence* 

Very truly yours, 



John Edgar Ho.oyer'* 
"Director' 



HLT5:pam 



'&&■ 



00% 




# > 



/ 





'K 



3teteal Sumro nf taesttBatfon - 



IN REPLY, PLEASE REFER TO 
FILE NO, t 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the widow or designated beneficiary of. any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice,, who had 
contributed to this fund prior to July 31, 1949, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) 
the sum of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent 1 has been a 

membe r of the funtf forjwo years . It is understood and agreed that the sum tendered herewith 

is a voluntary 7 ^atultous' contrl^tiorTto salOund7wIii'ch^I7uhderstand" isno^be^administered 
in the following manner: 

The Director of the Bureau will appoint a conmittee which shall consider all matters per- 
taining to Jhe acquisition! safe keeping and .expending of said fund, which committee will recoraend 
appropriate action to the Director of the Bureau in pertinent matters* The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director* 

Upon the death of any Special Agent, the appointed committee will consider the case and 
sutait a recommendation to the Director as to its conclusions* Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sua of $10,000. 



The following person is hereby designated as agr, beneficiary for F* B. I. Agents 1 Insur- 

Address »f £ W&& & ^ £ ■ 'fatM, & . 

Relationshi p V/1P6 Date d >//-</? . 



ance Stands 



The following person is hereby designated as nyjbeneficiary under, the Chas, S, Ross Stand 
providing $150O-death benefit to beneficiary of agents killed, in line of duty* 

Address -of €. tfesiej fc\> hfc AMM fag. 

_ Date d V/l-*? 



Naia e<gLnaafrtl Jl.lObRRBlL. 



Relationship 



_k£ 



iPtf 



•■•^R' 



r 



Very truly yours>| 




JUltyhyJI 



Special Agent 



it/ 



DECLASSIFICATION .MTTHOE.1TT DERIVED FROH: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
l^?h|10-Z7-2011 ^\^ 



* J A 



A ' * 



Cirector, FBI . UT /'""' j \ | i"l l 'i ir T Juno 10> 1949 

5AC> Atlanta 

C?D8»Ir A52JT 



CA tXX3ZXL has boea atfsi^xed in Atlmtji sinsfc 
Juno 10* 1948* Hq fcai> been in tho Bureau 1 s police clnco 
At^^t 10, 1247* Agent £0££LL io enc of tho xadst eoaoeicatiofth 
and afcl6 amenta in the Atlanta office* Predicated upo^t his 
length of servico it is noted that his development is far abov6 
average* )!6 has gkicinx real ability in or£ani£ln* his rork arid 
asSietir<; ioii supervisory projects* 

B&xutsa X fool that ho is leyel-headedj* careful, ad 
attuned to the Itercau' s re^Uircser^s ead responsibilities,. I will, 
tialesa advised to tho contrary, isso hiat aa a relief supervisor 
on occcoiona resulting in tho abseaco £roa this offico* of jbho 
J&AQ or iqyself ♦ 



JCBtdl 



C-SP 



ftl\S ** 



f' 



v 



Standard Form No. 61 

August 104C 

V. S. CIVIL SERVICE COMMISSION 




REP 




ADMINISTRATIVE-UNOFFICIAL 
OFFICIAL: 

EFFICIENCY RATING BEGULA VoB A U^rT ( 



Form approved. 

Budget Bureau No. 50-R012.3. 

<- , ) 

) 




As of ... J^ct A.,12jt..l9&3. ... based on performance during period from ...APJdAiJ^-lS&So - Jl9-Wl-^ J!=2k9 

DONALD cj HO WEL L d>%92 Special Agent -.Grade GAFrll 

(Name of employee) (Title of position, service, and grade) 

Federal Bur eau of Investigation , Atlanta » Geo rgia 

(Organization — Indicate bureau, division, section, unit, field station) 



ON UNES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions -in the Eating Official's ,Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Bate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

6. Rate administrative, supervisory^ and planning functions on 
elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning □ 

All others .™ 33 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

K!Z (Z) Ski ll in the application of techniques and pro- 
cedures. 

^(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

rfc=^ « (J>) - Att ention to broadphases of ^assignments. - ~~ 

dt_ (6) Atte ntion to pertinent detail. 

(7) Accuracy of operations. 

»r^ (8) Acc uracy of final results. 

„j^ (9) Accuracy of judgments or decisions. 

-JL( IO) ^Effe ctiveness in presenting ideas or facts. 

_±r. ( 11) Ind ustry. 

(12) Rate of progress on or completion of assign- 
ments. 

,:{r..( 13) Am ount of acceptable work produced. (Is mark 
oased on production records? ) 

. (Yes or no) 

«Jr«(J41-AJi^^y to organize his work. 

.r£l- ( 15) Eff ectiveness 

" ' ' .others. 



, (21) Effectiveness in planning broad programs. 

, (22) Effectiveness in adapting the work program to 
broader or related programs. 

(23) Effectiveness in devising procedures. 

, (2U) Effectiveness in laying out work and establish- 
ing stand ards ofp^forrmncejpr subordi-^ 
~~ ruxtesr 



X25) Effectiveness in directing, reviewing, and check- 

%ng the work of subordinates. 

, (26) Effectiveness in instructing, training, and 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space, personnel, 

and equipment needs. 

« (29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

-z (SO) Ability to^make decisions. 

(31) Effectiveness in delegating clearly defined 



in meeting and dealing with 



£&?«4*r ~is<w>tfa>rity-to~act i > " - k ■ , , , - — 



—4 1 - ( 16) Cop perativeness. 

-jfc, (17) Init iative. 

- J= t- (13) Res ourcefulness. 

^fc_ (19) Dep endability. 

^— (20) Physical fitness for the work. 




'A* Y OTHER^ELEMENTS'CONSIDERED- 

A) „top&b^ty^or r M^Mei3^^ 



V^? responsibility. - (/£*" 



'•*** 
V 



'(B) 
(C) 



4 OCT 17 1949 



STANDARD V, 

Deviations must be explained on reverse side of this form 



Excellent 



Adjective 
Rating 

Plus marks on all underlined elements, and check marks or better on all 
other elements rated _.«.« .».. — .-««- -- -«-- ^ 

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements. , — ~- ---» Very Go,< 

Check marks or better on a majority of underlined elements, and all weak - 
performance over compensated by outstanding performance Good 

Check marks or better on a majority of underlined elements, and all weak 
performance.not overcompensated by outstanding performance™ r — Fair 

3\feius marks <Jn at least half of the underlined elements Unsatisfactory 






Rated by :J 








w ~*~~Adjective~ 

Rating 



Rating 
(5 official.. J 



V&itials mtt)r\ 




.hqc© 



Reviewing 
official.. 



(Signature of rating official) 



. ¥ Reviewed byZ^^J r„w« ; --. ; — -rvr 



„SBe^a^.AgpJ*„in..fih3rge XQ/X2/A&. 

federal Bureau of IW^^L. 



OCT 1 8 1943 

""-"-"-""YDate)"" 



Rating approved By efficiency fating committee . 



(Date) 



Report to employee 



(Adjective rating) 



U. *. 60V»NMfNT MIHTI*.&Ofl 



f t lfr-«M77-5 






** 




October 12, 1949 



DONALD C« MOHRELL, 
Special Agent 



Ihis isa special efficiency report on; SA 
DONALD €♦ WORRELL, who was, reallocate to Grade CAF-IX 
on March 20, 1949^ SA MORHEEL :has been "assigned' to 
Atlanta since June ,10* 1948* ' * 

This agent makes a- very f toe personal appearance; 
he. iVf ri^diy^ He.has ; abpitjr 

to meet people and he gets along with his fellcw employees* 
He has above - average poise fo r 'his eiperienpe * I particularly 
note his c imperativeness ,in undertaking special a ssignmehts, 
and performing overtime\wprk yc&uhtarilyv The agent has been 
assigned to general criminal investigative matters ;and to 
applicant matters* He ijas made .several road, trips, and in the 
general handGLing: of Ms work he has sh cwn the ability to 
administer and organize, his work in-order to accomplish the , 
maxijiium results* This agent^has been receiving supervisory 
training in the Atlanta office and; has indicated interest and: 
•demonstrated* an aptitude ; for the work* 



Rating Very Good; 




JL O. ^ 



"OHN C; B3LLS 
C 



JOB: CM 



km- 

.Initials 





\ 






November 22, 1949 



t %*• — 



f/j) oi« 

ft* NiCli 



-<? 

,Mr.. IJcmaid (7. MorrdlX 
Inderal Bureau of Investigation 
United States Department cf Justice 
Atlahtdi, Georgia 



Pear Mr.. Morrelli 

. ^T hay.e been- advised of the/splendid 
work/tfepejitly jperfprmed 1 by; (you) in- connection 
iotth the comriltcated Mai± Fraud case involving 



K>" 



*^*%r»w»Aa 



v 



i~ 





'■A 

7*b6 ' 
i>7C 



Jhts cose r^quir^ conscienticus and 
pains taking effort ort your part which was evident 
by the results accomplished*. I want to personally 
commend you for the very, capable and highly, effi- 
cient manner- in which you handled tkiM^par^ticular 
assignment i *~ . ,.\ ; X*? ' , , -7*-r- *w 



ce.\ SAU, 'JItiiintd; (f &4) 



CLT;irh; 



Nichols 

R&sett 







Karfco 

•Tele, 



m w 



&i& 










<& ^STANDARD FORM NO. 1 64 




K3 



oe : 



X7 



• UNITED SPATES GOVERNMENT 






xo : Dimeter, FBI 
from : 5 AC, Atlanta 



DATE: 



.it 



tToy ember M, \%9 



SUBJECT: 



■was 



ITSP ^ Buf ile, 87-9P32 



be 

b7C 



£n 



$> 



\ 

•'it 



* £****£ 




Ihere aye attached for "the inibxti&tijori of -the Bureau ^d interested 
offices copies *of-& letter directed to this pfftce by J. EELIS .MUWDI^ 
United States* Attorney for the N5rthei?i J?istx£ct j6f Qo6rgia> e^gprerssir^g 
;his appreciation for ^he ixork off the Bureau in -connection Trith / 
Captioned edse and particularly/fofc the work \o£ Special Agenb3 DOIImJ) C» 
MCRREEL, pf Atlanta, J* CALVIlf MCE of Qldahona Citjjfr and JOHN D>$OPE 
- of Birmingham* A~ : * A 

As the Bureau knows, this tyas a particularly complicated case and 
raised k number of Ife&al questions: vfeicii gave the Gourt bonsiderahle. 
difficult is well e& the. United State? Attorney's staff ,and the * 
Agents. Defense counsel, v;er& competent and' .exerted every -possible ■■* 
effort on behalf of "the defendant, I agree iyitii l&v MUJJDX in his, 
coranendatiQh of th& vrqrk of th£ Agent s> and particularly that of 
SA WWXESJh vHxo took ovey th^t .case and digested it afteij it had 
already become voluminous while, assigned to former SA, BJROR #♦ 



Enclosures* 



to 4 Bureaus 5 



ccj OKLAHOMA (Jim (Ends.) 
BIRMIlIQittr '(Stela, ) 



fiCB;pfb 
87^:867 




'^^^rf^S ^r- 



^p-"«S%^i^S§gP. 



'g 







.«*-rt»f?s. . ^a^ 



•V* 



i 



rrt 



Q 






4i 



COPT 



jttovembe* S> 19^9 



Mr. JobnV. Bills, 
Special Agent in, Ghat*ge * 
Federal Bureau bf ^ ^estigatlori 
Atlanta^ Georgia 




&o: United States^ 
vs» 



£ear*2lrv Bill's: 



alias! 



With 4Jiq tfep& Tia-fciori pf the case against 



t I*expr£stf* 



. i J, feel it is but f itfrhfe ithat 

tq youiny personal appreciation* and th&t of th(is office for this * fine 
,cooperaii<>n of ths,3ureati ia the iiwestigatiortandi prasecutio^ of tfti'ef* 
^case*» I wish; especially to .commend the j&ne wprjftor Special Agent, 
Don Horrell, a,'s yelX as visiting Special Agent Bice jhjon Oklahoma 
and Special Agent Pope front Birxainghaia; 

* , ' Veiy* truly yours. 



DO 

b7C 



/s/ J. ELLIS HDKpir 
Ji. ELLIS MUHD5T 
JJnited States! Attorney 



_C0PY 



copy d6 



Q 






.Jovcnber 9, 1949 



n 









V 

■J- ' 
I* 



**>«»! 



,4% II^i C1023 
Iloan 2113 

Boparfciont of Ji;stLce 
Washington, D. S. 

Dear i;ta~h: 



2:anl:s for -roar good latter of Ifovonbor 






3. 



I searched t!io btiildins for you tfoen I 
i;:s last In ^aoMnjton but failed to lecato 
you £t tkat tin©, , 

Inoidontally, X fcavo joint finisliod a 
rather lengthy .jiail frand c ->se, tried 
jointly with a 3ioloft rrpperty casa in 
r&Lch ypur yoim$ Ilorrqll did a vesy 
excellent 39b* 



Please rcr^onbor ^o to other f rlencja * 
tlio l&roaiu 



IC:A:V3 






=2/. 



* 






/ 



, Standard Form No. 51 
-^ J_ ~. August J946 
UNCIVIL SERVICE COMMISSION 



^*j! 

^ 



ANNUAL .. 

REPORT O 
EFFICIENCY R 




Form approved. 
= BudgetSureau No.,50-R0i2.3. 

SlINISTRATIVE-UNOFFICIAL 1 < ,) 

OFFICIAL: 

REGULAR ( y ) SPECIAL ( > 

PROBaTIONAL ( ) 



As -o^aEfikJ^^ on performance during period frtuAl^ 

>JQiIHMJ2^^ Special A gent. - r Grade GSr-11. 

(Name of employee) " - ' - - - • ^ - "- — - ■ ** -*———.*——*——«— 



(Title of position, service, and grade), 



J££d^iLal-JB3iXLe-au,_ of investigation, .A tlanta-, Georgia. 

'(Organization— Indicate bureau, division, section, unltC field RtaUon)"" 



ON LINES BELOW' 
MARK EMPLOYEE 

V ,if adequate 

— if weak* 

4* if outstanding 



*1; Study thejhstruciions in. the Rating Official's Guide, C S. C. Form 
No;„3823A." 

2. Underline the elements which are especially important in the position. 

3. Rate only on. elements pertinent to the position. 

\a\ Do not rate, on elements in italics except for employees in admin- 
; istrative, supervisory, or planning positions. . 

b. Rate administrative; supervisory, and planning functions on 
" elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning,™™, □ 

All others-. .„ Qc 



, — :d 

-~(2 



!(4 

jt/(6; 

_-fcT(10 
-£(12 



* * * 



^(13! 
£(14 

^T(i6; 

-r£f(i? 

.4^(20; 



Maintenance of equipment, tools, instruments. 
Mechanical skill. 

jSkill-in-fhe application of techniques and pro-. 
— cedures. 

Presentability of work, "(appropriateness' of ar- 
rangement arid appearance of -work). 

Atte ntion, to broad phases ot assignments. 



^Atte ntion to pertinent detail; 



Accuracy of operations. 
Accuracy of final results. 



Accuracy of judgments or decisions.. 



Effectiveness in presenting ideas or facts. 



Indu stry. 



Rate of progress on or completion ,6f assign- 



ments. 

Amd untof acceptable work i 
Based on production record 

Ability to organize his work. 



t Q (Is mark 

(Yes or no) ? ' 



Effec tiveness in meeting and dealing with 

- otners. " 

Cooperativeness. 



T&V 



Initiative. 



— -J{21) Effectiveness in planning broad programs. 

- — {22) Effectiveness An, adapting the work program to 
orpader or related programs. 

{23) Effectiveness^n devising procedures. 

_. — {24) Effectiveness in [laying out work and establish* 
ing standards^ of performance for subordi- 
,_ - ^ -nates. -- _'_ * ' — -" '\ 

__- £25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates. 

_ — £26) Effectiveness in instructing, training, and 
developing subofdinates in the- work. 

^_ {27) K Effectiveness in-promoting high working morale. 

'— £ — £2$) Effectiveness '4n determining spacer personnel, 
an<Lequiprnetit needs. 

_ {29) Effectiveness insetting and obtaining adher- 
ence to time limits and deadlines": 
,^-_ £Soy Abtliiy to make decisions. 

. £Sl).EfffcUveness in delegating, clearly defined 

\&3@$Kority to 'act. 

V STATE ANY'i 

-^ - fc jii in ■» .i .. 

D3 






OTHER ELEMENTS CONSIDERED Va^Ot/ 



Resourcefulness. 



Dep endability. 

Physical fitness for the work. 






_-(B) 






JkMU®j&ii* 



STANDARD 

Deviations must bo explained on rererse side of this form 



Plus marks on all underlined elements, and check , marks or better ^Son, all 



other "elements rated...... 



Adjective 
Rating, 



ISxcelleni 



Check marks or better; on. all elements' rated; and^plus 'marks on at least 
half ofjthe underlined elements....^.x.v-~---i^«*« "~— -« „i™...™™.. Very G< 

Check iriarks or better on a majority of underlined elements, and all weak 
performance overcompensaled by outstanding performance „.......„ * .Good 

Checkmarks or better on* a majority of underlined elements, an& all weak 
performance ndttfyercompensated bv.-puts^nding;pjetf^ TTair 



' M inus/markatqn kt Mst half - of the-uhdertiped elements^ i., 







"Rating-;* 



official.., EXC^MS. 

Initials fflTyC 



Reviewing 
official.^ 



/OJ 




Unsatisfactory 






rJ^v;£§^|^V^ 



(Signature of^tlfig^fficiap;: 



Rated by-==: 

-Reviewe^by 4^.**^^^.„„.„„X<-«-™^-«i f --**— -.^ — ~ «- — -&**&*•£»••■"' .*i^i^^^itt 

\f (Signature ot revicwiDi offlciaiy - "" ^ ^^^'"iCTttJe) 



Rating approved by efficiency rating cominittee 

U. S. COY«NHC«T M1KUN5 OffjCt 1ft— 26177-S 



/ (Date) 



^M .«.._» 



(Date) 



Report £o employee ..„ 

S (Adjective rating) 



/ 



Atlanta, Georgia 
March, 31, 1950 

# 

DONALD C. MORRELL 
Special Agent,, . 

Agent MORRELL makes a very fine personal appearance . 
He has a pleasing personality, an ability to meet people, and 
"gets along with his/ fellow employees/ ;He has a great deal of 
poise and\makes a. fine, first' 'impression* JHe JLs rated as* an 
/pxofr 1 V*"* fltfJaj^y h y the, stenographers in this, office, and 
yfce&ause of his general make-up and the manner in which he 
/handles himself : i wouldlin ot hesitate "to use him^o n^dangerous 
assi gnmen fcslJarvp^^ .J 

Agent % MOFffiELfr t s-^eT>x>^ts^jnemos ,'_and m letters^L^quire, only, minimum 
Bu j^ervisioh j^as he takes care in the preparation* of his wor£> 
.Ife_na^"siiow^abili.ty to organize and initiate investigation's,, 
arid TS^ep t s re'spofi^ charges same^ without ^super- 

visiony He appears to* be physically fit, andJ^^Jbtahdled- 
t e s timon^ J : nJEedera^^ ori> which he has been commended 

J>y the" U . SV i^t^rney . ~™~ 



i 



. .Agent MQRRELL i^ax^labl^XP^g^^ 6 ^ 1 P.5LJSESSS§^^§s^gn- 

merit,* ' * ' -^-^j^Zzi******* *- - ~- . ■» ^— ^ - 

I particularly liote this agent's willingness to accept 
suggestions or criticism, and his* conscientious effort to 
improve himself in the handling of the Bureau* s;wqrk. /During 
the rating; period he lias 'fee'en^ assign'ea^to gene^l^r^imina.1 
wpxkJEo^ . 

.of c xiin&nal Js^^^ ./ 

He 'has shownjij^s" unde rstandin g^ of Jjfe prjpbX^^ 
ftis -WfagdHrijE s , r 

which show^hatyhis^d^inquen^ 
T ; average*/: , During the pas.t \yesir* Agent MORRELL .pas received a. few 
1 routing.^ slips and memos in cohnection^with, ^deliTgtfen^Tes and* 
errors_^^2^ # / "Ruring^a t s eTg^ln sp e c t i on it %as\hot<ed- in one 
ap^jAcant case 'that ,an additional spurce_could_hav.er^een ~ 
■checke^tode^t^mine' the applicant!^ *"p^sI^lJ^on<^tlon. 
TKesiT rhaye.all been considered in arriving at his .adjective 
rating. 

The Bureau ! ,s attention is directed to the fact that in a 
major Mail Fraud and ,ITSP case this agent i?e6e±ved the com- 
mendation of the U. ,S. Attorney for his work in the prosecution 
of -the case- This was a particularly Complicated pase, .which 



-1- 



7 



Q O 




was reassigned to the. agent, and it, received a great deal 
of local press notice. The Dlreqtor also wrote Agent 
MORRELL, a letter of commendation for his splendid work 
in this case. 

Predicated 'upon his experience and his accomplish- 
ments during the past year, he is rated Excellent. 



\SU c- KM 



^JOW C. BILLS 

sM 

JCB:CM 



km- 

Initials 



&M 



tJL&Z**- 
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Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

/M 'J- 
Dear Sir: ,<-»|*v*j «j 



n " 



■t fix. ■ ,'il 



-For inclusion in the fund 4 to be paid to the designated beneficiary of any Special, 
Agent of the FBI "who has previously contributed to this fund and who dies from any 'cause 
except self-destruction> while employed as a Special Agent,. I am forwarding herewith (by 
CHECK - HQBBMMBin ) the sum of $10,. payable to the Chief Clerk of the, FBI, to be included 
in said fund. Payment will be made'.for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that ,the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which, I- understand is to 
be administered in the following manner. 

The Director of the 'FBI will appoint a committee which shall consider all matters 
pertaining, to the< acquisition, safe keeping and expending of said fund, which committee 
rwili-recommend^appropriateaction to the Director in "pertinent matters. The Chief Clerk 
of the .FBI shall 'receive ail "contributions- and-account-for„samej;qjthe^Director,. 'Upon 
the death of any Special Agent who is a 'member of said- fund the.app^inlVd^committee-will---- 
consider the case and -submit a recommendation 46 the Director as to its conclusions. Ap- 
propriate instructions will then be issued' to, the Chief Clerk, directing him to pay to ' 
the designated beneficiary the sum of"$10,0b0. The following person is designated as my 
beneficiary .for FBI Agents' Insurance Fund: ' 
1 .'*.'<** i 



Name 



^LOMEUL (L fllMfeU* - ' Relationship fl/fiT-- Date £«/7-J* 



mvm M^X. fi'frfeay S. fJB !.- *4tl/}a/tA £4 



1 



'>. 



7^ 



'The-fpllowingiperson.is designated as my beneficiary under the Chas. S. Boss' 
Fund providing. $1500 death .benefit to -beneficiary of agents killsd in line of duty. 

! " ' f ' u , i ' ' *■ * r ~ 

Mm SLaMEnL HL /MSiBL » Relationship h/i ££Z pltey 3~/7-rt 

Mirw Akl jni&jrfguet .'%. ti e <. . fircA-firA . Vffli »u 




7T 

Very truly yours, 

D 







S&»* 



Special .Agent 



/ 



^ 
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Mr* Donald C. Worrell 

Federal Bureau of Investigation 

U. S. Department of Justice 




*i* 



1 A* 



11 *> >| 



-V '* 



^ - 



* *' ^ 



i y 









■^rt^ 



♦ ' * ' 










UNITED STATES GOVERNMENT 



: Mr. de 
from :j)H.» L, Sloan 

subject:" Special Agent Donald t\ t Morrel}. ' 
. Possible Club 




Br. WBBirsi 

This is to advise that 'Special Agent- Donald C. Morrell of the iS^ &v^ - ^ 
Atlanta Division was successful in firing a perfect score on the Practic al? 1 " % $S -y -3- 
Pistol Course at Quantico, Virginia, oh-March 25, 1950, while attending 
In-Service Class #6. The firing of" this possible, was witnessed and scored 
by Special Agent JohnW, O^eirhe, a qualified firearms instructor, -The 
score vras fired within the prescribed time limits, ^ 

It is recommended that Agent Morrell be considered for membership in * 
the FBIRA Possible Club, 

HLStdcs 
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April 7* 1950 



SAC, Atlanta 



U 

RE: fiCIMLD CU ECH13LL 

SPECIAL AGENT 
General In-Service Course V20 to 3/^l/rO 



Dear Sir: 

The above-named Special Agent attended the above General In- 
Service Training Course at *he Seat of Government and attained the follow- 
ing grades: 



Notebook 
Examination 
Double Action Course 
Practical Pistol Course 
Shotgun XSkeet) 
,30 Rifle- 
Machine Gun 



Very Good 

3,00 
W25 
01 
100 



X day Specialized Training in: .-*^ 



The firearms grades with the exception of the Shotgun Skaet Course 
phould Centered on the individual field firearms training .record. 

Very truly yours » 

l.John Edgar Hoover 

Director t *' ' 



Kr* Toleon. 

l£r» Ladd "" 
Mr. NlcftoXT 
Mr* RoMn_" 

lfl% Tracy 

acr, Ourn»«, 
ic% Harbo__ 
Vr. Motor 



^C02 



Mr. PenniagUn " 
Mr. Qulm T&s a 
Tele. Rooa^ 
Mr.>iea3^_ 

Misr Gawly 



SA Donald C. HqrraLl 
Atlanta 



*^ 



!— : * HLS:3cs 





« 



$- 




* Agril 13* J-966 



& 



/ ^Y* 








Mr* Donald 6* Sprrdll- 
3?0dei*al Sureadt ,bT Xixyestisation^ 
60X ^caloy' fiuiXdih£ 
^tlq^ta S^ Georgia * 



JBeax* Ki> l&rrellft: . 

I Myo ho62i ^dvisQdiJbal/ you **era succbgciCul 
in £irltt^ a perfdot scorSi ert -fcJhDa -JPraoticaJ, Pistol 
Course at: Quantico, Virginia,, pix fiorch 25, 1980^.-1 



it is roady* , ^ 

Slthc boat TRishbBt 



f 








^ . .. *-« i^^A^— . «* t "'?*-i_ i flim "Mr in r t - ■ 






Personnel File of Donald C, |orrell 
Administrative ELle tt* FBIRA. 






. j * 



: "#■/<*.* 







A 



*=-■ 




i 



9 



^jC^-^^ 



CC-270 
RECORD OP PHYSICAL' EXAMINATION OP OFFICERS AND SPECIAL AGENTS (l*l-5o) 

Ig 9 ■ " FEDERAL BUREAUVOF INVESTIGATION, U. S. ^DEPARTMENT OF JUSTICE 

NAM E -t HQRBESL T)onald n AGE 31 YEARS: £' MONTHS 

NATIVITy(strfte of birth) Wm.r>o^ir MARRIED. SINGLE. WIDOWED; jfexEled NUMBER OF CHILDREN 3 
FAMILY HISTOR Y Father, mother, and one sister T living and well » - 

I ' frrTy- • J : _-: . ■—- '- 

history/of Illness or injury TT«nwi' r>v*Vartfvr>ri fljgaaaea; 3&£ 199?; tmt^o-mo Tp^f; 



\ 



HEAD AND FA'CE rrnymfll 



EYES: PUPILS (size, shape, reaction to light and Histancev'etc.) 'Ro\ial r TOtttrh to TJ?*A. 
DISTANT VISION RT. 26/26 corrected to 20/ ^ " * 



-~-^- — __" LT. 20/26 J ' » corrected to jd/^. 

COLOR PERCEPTIO N"^ 1^-mrml — - - — - 



i * (state edition it Stilling's/plates* or^Campsused)!^ 
DISEASE OR ANATOMICAL DEFECTS TTot>p 1 ;__ 



EARS: HEARING RT. WHISPERED -VOICE 1</ l5' CONVERSATIONAL SPEEC H ip / l5' 

t LT. WHISPERED VOICE Ifi/ lSl CONVERSATIONAL SPEEC H^ 15 / l5' 

DISEASE OR DEFECTS ; Nbne * • . ■ ^-,- . *, ., J ^_£ - , ^_ 

NOSE .. Septum deviated rbo . left t . NOP ; I \ hC:: i C 



SINUSES g Noma 



(Disease^or "anatomical\ r defect, obstruction, etc." State degree) 



TONGUE, PALATE, PHARYNX,, LARYNX, TONSILS,. 



Norn? 



\$7-fZt6i«t-3£' 



TEETH AND GUMS(diseasei or anatomical; deTefctYi . Jfg oTip^-hpfl. 






Xik 



■^ 



MISSING TEET H- jt a 1.17.^0^- .T ' ~ ^~T ^p^J.T'i'j .p«:.tf Vi « » -....ji .V 

NONVITAL TEET H '.•. No"ne~ "' £? t^^^^HM/*^'/^^ 

PERIAPICAL DISEASE . "*' ' ' '* V " * * 



J* 




MARKED,* MALOCCLUSl ON 

PYORRHEA ALVEOLARIS 

TEETH- REPLACED 'BY' BRIDGES ' "w^wa 

.» - . A . .. . , r,'l "i 

DENTURES 
REMARKS. 



(Signature of Dental Officer) 

GENERAL BUILD AND APPEARANCE M^inm. Terect. heavy. -, 2 *' ' " 

TEMPERATURE ; ; ~. - Q&iL- . CHEST^A't' EXPIRATIO N- 

HEIGHT ~ (fin CHEST AT. INSPIRATION 

WEIGHT__^ - >■'■ ~ ' 'lM- - CIRCUMFERENCE OR ABDOMEN AT UMBILICUS, 



3W 



• RECENT GAIN^OR LOSS-, AMOUNT AND CAUSE Trt: .-A 
SKIN, HAIR. >AND i -GLANDS -t'.. .WnrmWl * ■? .: * f. 

r 



None 






i. -i - 



NECK (abnormalities, fchyivid gland, trachea^ larynx) r iiZ™»i 



- * 






! SPINE AND. EXTREMITIES (bones, joints, muscles, feet) Normal 

! » - - - : '. •--•' L : : - ' V ." 



Tmwzu 






-rr-r 



\j 



THORAX (sizej, shape,, mpveme$$|r (£»£)cage,. mediastinum) EniTfll , , . Symmfitrl Qfll ftrpflttflirm.' r 

RESPIRATORY SYSTEpSRRflQNgHtyjftUNGS, PLEURA, ETC- OIaa-h toPM, ^wm f^lm, 3-99-50, WA g . 



CARDIO- 



VASCULA^^lEM lT^^tr. _ 
^RT '(note all signs oT cardiac irivol\ 



r HEART '('note ail! signs oT card i^'irivo dement) No erilareoittQnt , mxvnwv* / ov arrhythmias. , '. 

:■ (1) Tendency -to rigtifr axis deviation. (2) Within normal limits, j t 

»ULSE:~ ffE$fffi^ ] 7A " ? BLOOD PRESSURE^ SYSTOLIC 1 on j 

^AFTER^EXERCISE °" U ^V . *116 * DIASTOLICJZ3_ 1 

THREE -MINUTES AFTE R- """ 72 rT * > 

• -CONDITION OF .ARTERIES i WonrngL "V : - - CHARACTER OF PULSE Full* regular * ] 

"CONDITION OF -VEINS . "~ formal ' \ *'"/'■ ""*'" HEMORRHOIDS None ] 

ABDOMEN AND PELVIS '(condition of wall, scars, herniae, abnormality of viscera) 

I I2-— - ■ „l""^JL.l r-rrr : rjjcmggj^r - \ -. 

GENITOURINARY - SYSTEM " WmW \£T^ . , f . ' , . 

TJKINALVSIS: " SP. GRT "1"»Q21~2 ll ALBJ Weg/ . SUGAR *. Weg/ " MICROSCOPICAL- 

VENEREAL DISEASE .„,. .None" ""~ y " ,.,.,«. ^_ - ' -" * , . , " 



NERVOUS SYSTEM ^. ^■TTn-rmpI _^ '>■ " ■ \ - . £ '/^nir „*.*.». , JTTT^T^J ~$ 

« «. * * (organic or functional disorders)' * - v» ' *t*^ 

^ROMBERG »». Neg. '" "..>.— * INCOORDINATION (gait/ speech) TTone ' 



REFLEXES;. -SUPERFICIES' A* NbCTiar DEEPfknee. ankle, elbow) Iforroal TREMORS^^ffOfift 

, SEROLOGICAL^ TESTS *. » Kahn,* -'3-22-50r Neg**~ , BLOOD TYPE "A" ' ] '' 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries)^ 

>. ■» * \* a^ ;None noted , . . .» * A : ~ ^ - I \ '.„ - — ~~ 

- - , -_."-- y.- . -. - 

SMALLPOX VACCINATION: DATE;, .OF *LAST* VACCINATION - jo/ 3 5 j:. - ^ 



TYPHOID^PKOPHYLAXlSi^NUMB^ft OF-C'OURSES ' T TlmAft 



■DAXBfcQF' LAST' COURSEV ^ 1945 ' (Boortw) i 

REMARKS ON ABNORMALITIES *NOT OTHERWISE NOTED OR* SUFFICIENTLY DESCRIBED ABOVE. 



SUMMARY OF DEFECTS ' Tteviftt^rt ' Vnflai septi^ lrft> actehimtft fiiyway. TJQT) 



v 



CAPABLE OF PERFORMING DUTIES ^INVOLVING " * Strenuous . PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY^'FIT TO PARTICIPATE IN 4 RAIDS AND APPREHENSION OF CRIMINALS 
I WHICH MIGHT ENTAIL THE" PRACTICAL USE ! OF FIREARMS Var L^j^lLL. ; (yes or no) 

* (when n6i is igiven state cause) * 

; FlSDf&GS,rRE^6MMENDATIO'NS AND REMARKS^ (as per boards, when necessary) * 

* • : ' * i : - : i -- ^ * "••** * ' * j *' * 



1 



Phsrsicnllv onnH -P^ wfl . 



^ ,. ■ ql^.rwvJ 



Om^v •T/~ffROY?W ' 



; ^TJ? OJf EXAMINATIO N wnn naPT ^n nsw 

? EHPLVTEE'S INITIA-LS ; 



O 6 



y 



DEC LlS SI FTC AXIOM AUTHORITY DERlVEfl FlOTT 
FBI AUTOMAT I C~DE CLASS*!* I CATION GUIDE 



TE110-31-2011 



O 



April 17, %$5Q. 



o : ■•■-. 

Mr* ponald Cf Uorrell 
-.Federal bureau of Xnve'atigation 
A$lan$aj Georgia, ' 



Bear Mr* Uorrell x 



i 



2fc« Bureau is in receipt of the report of *&e 
physical, etfaninaiion afforded you jat the United' States 
Naval Moppitalp guantico- r Virginia^ on March 22, 1^50 • 

$his report rofle&ts that tfduhava no disqualify- 
ing physical defects* The electro.cardiograti afforded' you 
in this connection T*6veal6d a right axis deviation; hoviever s 
the tracing vas found to be within uorcjal lir.its* " •" 

The Bcafd of Examining Physicians of the United. 
^ S tat ^ a If aval Hospital report^ th&f yaw are capable of per- 
forming strenuous physical* exertityh and have ng physical, 
defects thdt vould. infer fepe isith" your* participation in 
raids or other 'work involving tha practical use x of fire- 



arms* 



Uinccrcly ftqurs; 



\\ Tolsba 
buna- - 



fticfaols 






£•. Rooaf 






APR 131950 



CO/riM. * r£l 










^7i)ft?^ Sdgar Hoover* nf 





®v> 



D 



April 25 j 19&0 



■ o ■ - ,',-■. ; 

Mr* Donald <?♦ Morrell 
Federal Bureau of Investigation 
50£ He&le& Building 
Atlanta 3* Georgia 



.£?-■ 




Dear 2/r* ^gr relit " , ( 

Wijth reference to, my letter of April 12 r 
1950,, 1 m -dm pleas ed%to enclose a Ppsstyle: Club 
Jledql whi'ofy hjas been engfqved to \shom thai you 
f$red a gerfett scpre on the Practical Pistol *' 

fotifse at Qtiari$icq± firginia, oh March 25, JL9SC>. 
; , - % , ' , . Sincerely. Vbu'csi*^^— -*— r 






>&*c. 




£ 



.# tUf.y—- 



6j k *& 








o' 



/v^ 
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IN REPLY, PLEASE REFER TO 
FILE No. ' 



" Bmtei* §tai£s iBzpatt titerit ntdxx&ixc? 
3tefcsral Sfomra of Jnu^st Igaf fait 

Post Office Box 1850 
Atlanta 1, Georgia 
July 26, 1950 



,Mr. John Edgar Hoover 

Director 

Federal Bureau of investigation, 

Washington, D.C. 

-Dear^Mr ^_Hoover : 

I would> like to reques¥^^tffis""tiine^ — 
that my- personnel file be changed to reflect the 
following as. my office of preference: 

No preference. 
No preference:. 
No preference. 



Very truly yours,, 




Pi-rjL^ 




Donald C. 

Agent 



VLorSS££ 



1 TJ * . . Special. 1 

1 * Aug Lmso; 



*£d£2JM2^ 



w 



£¥.. 



Searched -.- — »-- 
Numbered ,.,...« 
FJfed .„»,. 
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REPORT OF 
EFFICIENCY RATING 



Form approved. 

Budget Bureau No. 50-RG12.S.. 



ADMINISTRATIVE-UNOFFICIAL ( -* ) 
OFFICIAL: , " **" * ~ 

BEG lit AR ( ) SPECIAL C X> 

►PROBATIONAl, ( ) 



As of ^B^h^S^^^ based on performance, during period from Aprll^JL ^I95Qo . Aug. r £l, 1950 

ial Agent -^Grade GS-11^ -: ... 



^■DONALD fl, MORRKTrTt 

(Noma of employee) 



(Title of position/service, and grade) 

j fede ral Bureau of Investigation, Atlan ta, Georgia . 

, " (Organization— Indicate bureau, division, fiecUon""unit f field station) "" 



ON UNES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Ratrng/OfficiaFs Guide,.G.S; C Form 

No.3823A. . 
2; Underline the elements which are especially important in the position. 
3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory,^ planning, positions. 

b. Rate administrative, supervisory", and' planning functions on 

elements iAitalicss 



CHECK ONE: 

Administrative, 
supervisory, or 
planning™.™ £j 



All others. ..;. 



K 




- "(1). Maintenance of equipment, tools, instruments. 

— - (2) Mechanical skill. 

-rfr (3) Sk ill in the, application of techniques and pro- 
cedures. - . 

— iii <(4) Presentability of ^vork (appropriateness of ar- 

rangementand appearance of work), 
-3- * (5) A ttention to Abroad, phases of assignments. ~ ~ 
-dz. :' (6) At tention to -pertinent detail. 
«d^ (7) Accuracy of operations. 
" Jf ^ =r ( g ) A ccuracy of final results. 
-;£r (9) Ac curacy of judgments or decisions. 
—cbfl LO) Ef fectiveness in presenting ideas or facts. 
Jfa iiy In dustry. 

~dz( 12) Ra te of progression or completion- of assign- 
ments. 

-dtjj lS) Am ount of acceptable work produced. >#fsmark 
based on production records? ...:..™t:ii.;:_;.) 

r -ffcZ( 14) Ab ility to organize his work. 

_-dC( 15hEff ectiveness in^ meeting- and dealing with 
"others. " ?\ * 

-rfc£( 16) .Co operativenessr 

^( 17) In itiative. 

— i- ( 18) Re sourcefulness. * 

-4^ ( 19) De pendability. 

,^( 20) Ph ysicarfitness for the wort. 



— -^ (21) JBffeciivenessin planning broad programs. 

t — ~(22) Effectiveness in^adapting the work program to 
broader or related programs* " 

« — (28) Effectiveness in.devmng procedures. 

(U)' Effectiveness in laying out work and establish- 

ing standards of performance for subordi- 
. — -nates* . __ ,___ '1 __ 

\(25) Effectiveness in directing, reviewing^ and check- 
ing the work of subordinates. 

(26) Effectiveness in instructing, training, and 

developing subordinates in theiivork. 

— l- (27 f ) • Effectiveness in promotingjdghwortcing t morale. r 

_ — (28) Effectiveness in determining space r personnel, 

and equipment needs. 
-^-„ (29) Effectiveness in: setting and obtaining adhere 

ence fottim limits and deadlines. 

„ — ($0) Ability to make decisions.^ 

j — _- (SI) Effectiveness "in delegating clearly- defined 
authority t to act. 



STATE ANY? OTHER ELEMENTS CONSIDERED 

/ responsibility. 



A* 
-(C) 






' . STANDARD 
Deflations most bo explained on reverse aide of this form 
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r&v. 



on all 



Rating 

Excellent 



m 



— -™-~ * Very Good- 



Plus marks on* all underlined elements, and check marks orobetpr c 
other elements' ratecL.^ v .„ — „ 1 — i. w .„™.,^„„„„„;„„J^.£...., 

Check marks or better on all elements 'rated, and plus 'marks on at least 

half of ihe, underlined elements.—... ........... ,™Li 

Check marks- or, better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance.^™ w. — Good 

Check marks or'Jbetter.on a majority of underlined element's^ and all weak 

performance not Wercqmpensated by outstanding performance™™-..-/.., Fair 
Minus maiks on atieasir h^lf of the underlined elements. .u-.. - „ Unsatisfactory 




U » *. a > * * * > * 'Haling*, mwm^*.^ 
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EIriitlals; ^/tSSto^ 




.Reviewing' 
.officiaU' ^ 



Special Agent in Change 



3^*-. 



(Title) 




.(Title) 






« :jflSf? 



Rating approved by efficiency ^rating committee ,. fc «. w .„. — — Report to employee >„ 

}' j \ (pate) " J (Adjective rating) 

U. *. COYItN KENT mini ins o>fic« l&-^6177r5 - - - 
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Atlanta, Georgia 
August 21, 1950 



DONALD C. MORRELL 
Special Agent 

Special Agent MORRELL makes a v ery fine person al 
appea rance . He is trim, forceful, yet very much of a 
gentleman. The agent h as made a very fine Impressio n 
withOL aw enforcem ent officers and business 'contacts in 
this fi el d divi sion. I particularly note the favorable 
impressi on which he made while working on a road trip" , 
basis in the Athens, Georgia, territory. At the time 
of his assignment I had, been considering requesting his 
designation as resident agent, in that territory, and I„ 
-particularly fought to determine what type of impression 

he had made with law "enforcement officers -and court- 

officials . It. is- noted that the- reaction was very 
favorable i 



b6 



The agent has had .general, investigative experience 
as well as security* and loyalty type work. /Sin ce my b7c 

assignment iii t;his office he has been afforded' £Ee~bpport unity 
of- receiving a _ cohsiaerable amount of field office super- " 
v.isory training-, and*~I noTe~^h*at he is conscientious and. 
thoroug h in this t ype of work., His re port ^ and memora nda 
require_ah absolute minimum_of super^sTorQ^and he- accepts 
_rjejp^risibgarey aridnais"c~harges same' without being followed 
up./ This agenT^Ras received commendatioSTfronf'tne Director fl 
for-. hls hanrilinn- nf a rnmnHp ated mail fraud case involving l» 

one I I and has also received favorable 

comment from the u. s. Attorney for the' competent manner in 
which he assisted in> the prosecution of this case. 

The agentts /attitude toward "his work is excellent./ 
He is ph ysica lly fit, and I would not hesitate" to usig-him 
on dangerous assignments or physical surveillances. 

Predicated upon .my observation of his work since 
his last annual efficiency report, I believe he. is .entitled 
to the rating of Excellent within hjLs grade. He is available 
for general or special assignment. 



JOB: CM 





C. BILLS, SAC 
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Oj^fo Memorandum • united states government 



TO : 
FROM : 
SUBJECT: 



date: September 7-1950 





Mr. Glavin 

H. L. Edwards 

DONALD CLARK MORRELL 
Special Agent 
Atlanta Office 
Veteran 



RE: UNIFORM PROMO 

This employee entered on duty as a Special Agent on 8-18-47 in 
Grade CAF-10, $4525.80 per annum, was reallocated to Grade CAF-11, 
$5232, on 3-20-49, arid as the result of one basic increase in' pay, 
his present salary is $5400 in Grade GS-11. He is eligible. -for a 
uniform promotion, effective 9-17-50. 

On 3-31-^9 and 10-12-49 SAC -Bills rated him VERY GOOD. 

By letter dated 11-22-49 he was commended for his excelleh 
in connection with a complicated Mail Fraud case involving 



C*n4y_ 



Jo 6 
b7C 




rformed 



On 3-31-50 SAC Bills rated him EXCELLENT and among other things said 
that during the rating period this Agent had closed a far above average 
number of criminal cases and handled a large volume of applicant work. 
He had shoWK his understanding of the problem of administering his work 
as reflected by the monthly administrative reports, which showed that his 
delinquency had been far below the office average. During the past year 
he had received a few routing slips and memos igg{|onnection with de- 
linquencies and errors of form. During a se^^ttfspection it was noted 
in one applicant case that an additionaiCfource could have "been checked 
to determine the applicant's physical. c«ffdi , eon. r -Ihe,se^had«all 1 j3een J 
considered in arriving at his adjective rating.! §7 l/^jf Al/3~ ^W 

By letter dated 4-25-50 he was forward a Possibfe* a 'Ciub- MedaOvf or- -firing 
a perfect score on the Practical Pistol Course atl^uantiso, .ySgiriia.^pn 
3-25-50. * ■ - 




Red 



On 8-21-50 SAC Bills; r^ted him EXCELLENT and said he ma ; de^aPv|r^'l^ine 
personal appearance and a very fine impression withrlaw. .enforcement,, 
officers and bji sines,s contacts. The SAC had par*icu£a*ky^ 
favorable impression? he .had made while working on a road trip basis in 
the Athens, Georgia, territory. Agent Morrell had been afforded the 
opportunity of receiving a considerable amount of field office supervisory 
training, and the SAC noted that. 'he was conscientious and thorough in 
this type of work. His reports and memoranda required an absolute 
minimum of supervision, and he accepted responsibility and discharged it 
without being followed up. The Director had commended him for his handling 
of a complicated mail fraud case and he had also received favorable / A 

IP 
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ft 



I 



comment from the U. S. Attorney for the competent manner in which he 
assisted in the prosecution of this case. His attitude was excellent; 
he was physically fit and the SAC would not hesitate to use him on 
dangerous assignments or physical surveillances. He was; available for 
general or special assignment-. [ 

RECOMMENDATION ; It is recommended that he be afforded an increase of 
$200 in salary under the provisions of the Uniform Promotion Act to 
$5600 in Grade GS-11, effective 9-17-50. 

JEE:rwd 





Ifaoljmgtott, S. C 




Director 

Federal Bure'au of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK ^UOaaQBffiSER) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous- contribution to said fund which I understand is to 
be administered in the following manner,. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
_of_the ,FBI jjhall receive all contributions and account for same to the. Director. Upon 
the death of any Special Agent who is a member 6"f7 said fuhd"%e = appointed"'committee~will — 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 



Name BuZ^MiL ft- M 



R.(16LL 



Relationship WiP* Date AmusT 1 1 . tori 



$S 



Address 11 f 6, WWfY ftp fJS » AVLfitfrA &A 






The following person is .designated as my beneficiary -under the Chas?JS.*Hoss v 



V 



Fund providing $1500 death benefit to beneficiary of agents killed in line 'of duty, ^r^ ft 

of"" 

Name E±£khMIk ti ■ tfh&M^k Belationship Wl*e Date MWSTJ f./fS* 

Address US' €. WRScS^I fib /££ bjnJMJTfi M ■ 

Very truly yours, ' 

Special Agent 



flCO^ 




MM 



\(h 



Hr •f/iald C. Korrell 

Federal Bureau of Investigation 

U, S», -Department 'Of Justice ■ 
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i&ptcfcfcgg 13, ISpO 



1^. &£a&d <J^«cIl 

Ibdcs?% Screes* of Ii^a$l£p&$c3 

At2r^td> Georgia 



Sfesy lir# I £rreXI£ 



Jfc^ccd plowed t$ fc&vlse :Jfo*4 $£at 2fOu hav6 t&e:i irccataesdea f otf 
2#E&tio;x ffcca- #5^00 j«^ ess&s $o ^*#00! per ksus* la Cr^ds C3 II* 
cf Active £cpter>dr 17* 1950. 
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STANDARD FORM NO. 64 



DEC LAS S I F I CAT 1 OH 5UTHHElT¥ - M RIVED T? filS" 

FBI AUTOHATIC DECLASSIFICATION GUIDE 
DJ»10™i31™Z011 



Office Memorandum 




• UNITED STATES GOVERNMENT 




TO = Director, FBI fl |i lllllll ! i Mill MM I EOS. D * TE: Sept. 19, *1950 
from ^^ AC Atlanta 

subject: DONALD C. MORRELL 
SPECIAL AGENT 



It is recommended that the above be designated 
as resident agent at Valdosta, Georgia, to replace former 
SA WILLIAM H. CRAWFORD, who died on September 8, 1950. 

Agent MORRELL entered on duty as an agent on * 
August 18, 19^7* Since being assigned to the field this 
agent has performed investigation in< all types of Bureau 
cases, and is capable of performing the duties of a 
resident agent. Agent MORRELL is presently in Grade GS-11, 
and it^ is noted from the last efficiency report submitted 



under date 6f~Axigust-21r^l950,— that^this^agent^ 
as Excellent*. — 

Agent MORRELL" has had a great deal of experience 
in contacting officers in outlying sections of Atlanta as 
he has been assigned to cover the road trip territory 
covering Athens, Georgia. 

For the information of the Bureau, the resident 
agency at Valdosta- has had a considerable amount of work, 
particularly Interstate Transportation of Motor Vehicle 
cases. Valdosta, as the Bureau is aware, borders on the 
Florida line, which gives risers numeroua_ty pes of cases 
in which the Bureau* has primary jurisdiction vvv v v\ >/^ '//J* - ' 

In view of the *uxjgent need toi^B.xv^^%^J^^^Z^^iL^^ 
in this Qity, the Bureau ! s immediate consideration of tMs'^jf - 
matter is ^requested, and, in the event ihe^eSlgti^Xon-of^^^^ 
SA MORRELL* is approved the Bureau is reqifeS^ed-t^Jiiotify-^.-.-,. 
this office by teletype/ | S.SEP 21 I960 
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STANDARD FORM 50. 
UNITED STATES 
CIVIL' SERVICE COMMISSION 
OCTOBER 1946 



A /S 

/*** U. S. DEPARTMENT OF JUSTICE f J 

TtDERAL BUPJ 



BUREAU OF INVESTIGAfTON 

WASHINGTON 25, D. C. 



FORM APPROVED 

BUDGET BUREAU NO. 50-R064 f 



-*«*«* S^^5 



NOTIFICATION OF PERSONNEL ACTION** *?* 



>// J 



, 1. NAME (KR. - MISS * MRS. ^IRST^IDDLT INITIAI?%1AST> 



2. DATE OF BIRTH 



* This is to notify you, of the following action affecting your employment: 



5. NATURE OF ACTION (USE STANDARD TIRMIKOLOCY) 

l 

********* t^ **?*** ^rt^"***'^ 



*6. EFFECTIVE DATE. 



ws* 



3. JOURNAL Oft ACTION NO. 

— — 3?^SS 



4. DATE 

iW3-50 



7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



FROM 



TO 






,y | HELD 



in 



DEPARTMENTAL 



8. POSITION TITLE* 



9. SERVICE, GRADE. 
SALARY 



10. ORGANIZATIONAL 
, DESIGNATIONS' 



II. HEADQUARTERS 



* 12. FIELD OR DEPrL 






FIELD 



DEPARTMENTAL 



13. VETERAN'S PREFERENCE 



HONE 



»>*' 



10 POINT 



disabJ wtrc 



14. POSITION CLASSIFICATION' ACTION " 




15. 
SEX 



IS, 

RACE 



17. APPROPRIATION S. & E.. FBI' 
FROM: 

TO: ' " ■ 






18. SUBJECTTO C. S. 
RETIREMENT.ACT 
,; (YES-NO) 



fit OCT 6 1S 



REMARKS 



*»33£* sate? *£# Afte* £*£** £Ct3« #*s3$&* fcgsT fgDQF *& *sea&& i&SMjTw Seal* &£% 



i 




8. FILE 








3-35 



Septeriber 27* 1950 







Kr. IJonald 0, Worrell 

Federal Bureau of Investigation 

Atlanta, Georgia 



, D ear ' Jir, liorrellt 






«oa«v ■" 



Your headquarters are being changed,, public .business permitting, - 
from Atlanta, GG6i*gta, t ? Valdosta, 

Georgia* effective upon your 

arrival there- .'on or after .this date ♦ 

This change "ds y made for official; reasons; ;and jiiot primarily for 
your convenience pr benefit,, or at, your request. You wilt "be .ailpwed your 
nepessary expenses, of transportation and a per diem in lieu of subsistence 
of S?*.p6 : in connection ^herewith, such rexp.enses to. include the transportaT 
tion/of your immediate^ family as provided for ah/Publia Law 600 of August 2, 
194,6, and Executive Of\der 9805 ,, approved November 25, 1946,. 

^ou are .authorized to* use a .privately owned au;t6mpbilp in. con- 
nection, with ;ypur transfer and you will Tog- reimbursed at the rata:of .seyen 
mentis per miie ; not to. .exceed, the qpst of corampn carrier by the :most direct 
r^ute, plus incidental expenses jLn conhfectrph therewith y, pf all persons 
Officially traveling . $n that vehicle. Should your dependent's travel fey 
privately owned automobile ^separate and apart from, you ^mileage; At^seyen***^ 
cents *per mile ia authorized under the same conditiohs^as] fibo^e^ / htlju^^ti 
' " lt££v*Zi> r £t 1 . .- ^ ~ *** L ~ J - ( 

The transportation of your >househqid goods and .personal ef f e'et's*^ *»"-- 
will 'to& paid in apep^danpe' with regulations contained In $ubfid*iay^600* *^+ 
of August 2, 1946,fand r E^ecuj;iye ^ ^($ 

as/am&nded; - %Zji *\oT 

120GXMu 

CC-Atlanta (P) Jpu slxould advise the Bureau tW date 

the duties of Resident igeufr \gt -£akfe&w 
-MBu 

Very truly yours, 



a j »i' U p »ij».\ 



rf 



fef 



*> ^s 



tolsoa t 
Oaod y - 




n t *M6rr e H*as s tunes? 



Ik.. 



John Edgar Hoover 
Director 
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UNITEi> STATES GOVERNMENT 



DATE: /JANUARY 13, 1951 



- -Jtk- 

Office- Memorandum. 

to- : Director - , fbi --" - 

FROM-|^sAO, ATLANTA 

SUBJECT: DONALD C. HORRELL - "!- '. ' 
- - < - - SPECIAL AGENT 

- ATLANTA DIVISION 



This is to, advise. thatfSA DONALD- C. MORRELL, who is presently 
Resident; Agent at Valdpsta, Georgia > has. purchased a* home/ 
located at .206 E. Brooiwood piace.-.valdostay Georgia.- 



rj[CB:pfb^ 



1§ JAN 24 19®; 
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Dire^r, FBI 
SAC, Atlant* 



AIR MAIL SPECIAL DELIVIHY 



datb: No-iimber 29, 19$0 



SOBJECT. \J BUREAU APPLICANTS - 

ATLANTA FIE2P RECRUITING PROGRAM, 




! /Mf^^ 



w io y%&*AjJLi 



Re SAC Utter #83, Series 1950, dated! 11-17-SO. 



Hereinafter set forth are the specific 
taken ty] this office to implement the 



steps which are being 
Recruiting Program. 



from the 1 Georgia Accrediting Commission, a list with addresses 
of all graduates of accredited high schools in; the Atlanta 
territory for the years 19hl through June, 195p, has been 
obtained. The female graduates are being circularized. This 
circularization originates with an informative letter directed 
to these individuals and requesting iljfat they reply immediately 
if interested in seeking employment with the* Btoreau at Washington, 
D. C. With this initial letter the circular entitled, "Working 
for the 5BI ip Washington, D. C.» is Enclosed.! R> date, j 8,321 
graduates have been so circularized. 'When the reply indicating 
an interest in «a1H"£ application is received, ! a second letter 
is immediatfe^y forwarded to these prospective toplicants^ together 
with an application for employment and a questionnaire. If the; 
addressee of this second letter is in the headquarters city or 
the immediate vicinity thereof, she lis requested to execute the 
application form and questionnaire and appear pi person kt the 
Atlanta Office. If the addressee is located outside the; Immediate 
Vicinity j of the headquarters city, she is requested to execute 
the application and questionnaire and advised that she will be 
contacted in the immediate future concerning h&» application. n J 
Such a prospective employee is contacted without delay and inter- 
viewed ii connection with her application in an effort to eliminate 
repetitious ind unnecessary travel, the circularizations ! are to 
an extent made in a concentrated manner; that is, certain 
geographical areas are circularized and thereafter the required 
interviewing and investigative personnel are dispatched to those 
areas in lorder that the complete processing and investigations of 
the applicants may be handled expeditiously. In thie connection, 
the territory of this division has been hrokm ^^j(^ tt )M^ ,: 
of Horth,! South, East, and West. * #<&*?"* '// %3 



It was determined jQrom the ^i^^ircularizatioh that after gg- 
prospective employees ip4i£%ie4 §ty ^ntlerest in baking application 
and were interviewed that -ill' several instances ja deliy wb£Ld ensue 

THD:fg 
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due to the procrastination on the 

in executing the application and 

samel to the Atlanta Office* This [applies, 

to those i who were favorably reco 

been j practically eliminated! ina 

are now instructed, where necess 

applicant in completing her appli 

the completed interview sheet, to 

and Questionnaire, are forwarded 

further processing and the ins tit 

In scjmej instances^ however, the pirjospectivej applicant rifust 

necessarily delay at least for a short period in forwarding 



part of the applicant 
uestionhiire and forwarding 

of course;; only 
tended* this delay 'has 

tch as interviewing igente 
y, to assist the prospective 
ation and questionnaire ahd 

ther witlh the application 
the Atlianta Offi<& for 

ion of dn investigation* 



the application and questionnaire;, 
desire to discuss the matter with 
always rdadily available* 



inasmuch as it is 'their 
their parents who ajrei not 



iv 



w 



In accordance with Bureau instructions, after the completion 
of an interview where the applicant is to b& recommentied 
favorably she, the applicant, is furnished a medical rjeport 
form and requested to have same coiopleted without delay and 
thereafter forward the completed modLcal report jto the Atlanta 
Office* ' Self -addressed franked envelopes are in these cases 
furnishedj to the applicant for this purpose 
it islpoihted but to the applicant that her 
no means complete and she cannot be fully considered fop 
enployment until after the medical {report form has beep forwarded 
by her* ! 



At the same time 
application is in 



Upon the 1 receipt at the headquarteijs city of an ^.ntery^ew 
sheet J application and- questionnaire, the letter instituting 
the investigation is immediately prepared and assigned* 



Frankly 



, the results of the initial 
1950 graduates ^were disappointing*! 

was f cjund Jthat the applicant was entirely to^> immature; for 
favorable consideration* In other 



Instances, as could be 
expected, ;the applicant was anxious to obtain enployment with 
the Bureau in Washington but was coafronted with parental 
objections;* 



■ti- 



circularisations to [the 
In many instances,! it 



%v \*t#\ ' -I: ■> .!! 

375 individuals havie 



Of the 8,321 letters circul^rtzSS^ 1 

replied indicating an interest in seeking employment and 

have bpeij interviewed* To date, 112 f l^^j^t^pplicaoi cases 
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have been placed under investigation. The circularization 
is continuing and tq>on completion* 21*000 graduates of 
accredited high schools in this territory will have been 
so circularized* This will cover tljxe graduates for the 
years 19i*7 through June, 1950. I 
i < 

to Agent applicant investigation squad has been set up 
for handling the clerical applicant i investigations in the 
headquarters city and the Immediate! vicinity* When a road 
triR oif resident Agent territory becomes heavily loaded 
with applicant cases, certain Agenti assigned to the head* 
quarters city are dispatched to such territory for the 
ptorpose of cleaning up the pending applicant work there. 
The above mentioned North, South, East, and ¥est geographical 
breakdown is proving very valuable i|n expediting and com- 
pleting the applicant investigations. | " 

j ■■ i 

As to Agent personnel approved by the Bureau to interview 
prospective applicants, the following are being utilised 
with Bureau approval: 



ASAC JASffiS. 
SA 

SA 



i 



JX-BYAN 



SA THOMAS 



I 



H^ 



b6 

b7C 



DAVIS 




In addition to these, Bureau permission to utilize the 
services of the following Agents in conducting clerical 
applicant interviews, is requested: 

^SA DONALD Cy,MQRRELLrr' 

-SA 

&j;SA FRANK D01 



THEODORE BLXFEACOCKJ 




&fc^ 



-*A KIWARD T.VKASSTNGEf 
-SA| , | 

-«A JOHN J ./RESELL -^, 
-SA GEORGE R.XpiLlAHD«- 

-SA JOHN e.Vdavis-*/; 



- 3 - 
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jUI I Special Agent applicants wi] 
to pe interviewed by me or the 



u, of course, continue 
SAC. 



I 



In addition to the above described circularizatioj*, . all 
resident Agents and road- trip Agents have , contacted the 
high schools, colleges, and business schools in their 
respective territories and the response firom the adminis- 
trative personnel of these institutions h^s been good in 
thatj they have besides advising their students generally 
concerning the Bureau's needs, in many instances furnished 
letters of recommendation of students whon> they consider 
suitable applicants for employment with the Bureau* The 
several business schools, as well as all high schools and 
Junior Colleges, in the headquarters city, have similarly 
been! contacted and in addition th^ colleges and accredited 
law Schools in this territory hav^ all been so contacted* 

AH df fice personnel in this office have repeatedly been 
requested to recommend any prospective applicants selected 
from among their friends and acquaintances and the Bureau's 
need for 'additional personnel is always tactfully mentioned 
in every Instance where a Bureau Representative makes a 
personal appearance, particularly ! during all speeches where 
such is considered discretionary* \ 

The Agent personnel have contacted^ their respective ministers 
and tjhe Bureau's recruitment has bieen made known to these 
clergymen and similarly all employees have been instructed 
to be[on the lookout for possible pureau applicants during 
their! contacts with church groups.] The State Adjutant and 
State I Conninander of the American Legion have been contacted 
and furnished with information concerning the employment 
opportunities at the Bureau, and the qualifications, and 
they in turn are endeavoring to determine tpom the American 
Legion Posts in the Atlanta territ<!>ry where the best 
possibilities for the securing of Applicants within the 
Atlanta Division for the Bureau ar0 located. Upon receipt 
of information from the State Commander and the Adjutant, 
arrangements have been made for an immediate follow-up 
of any potential applicants. I 

For tile Bureau's information, although the State Adjutant 
and State Commander of the American Legion have been contacted 



^fc 
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AT 67^0 

on a ntiflfcer of occasions, because oif the National Convention 
of the American Legion and the preparation on the part of 
the American Legion Posts throughout! the State of Georgia, . 
for a gigantic reception for the new National Commander, 
EARL COCKE, JR., a native Georgian, the State Colander and 
Adjutaht have been unable to give tflis matter expedite 
attention. However, they have advieed that they are checking 
. into tljis matter at the present timet* f ! 

As instructed by the Bureau, all Agents during the course 
of their regular investigations do where commensurate with 
discretion, advise persons contacted of the present needs 
of the Bureau concerning additional {personnel* 

i i 

, ■ J m ! II.. 

I am completely mindful of the Bureau's need for additional 
personnel, particularly clerical personnel, and I shall 
continue to give this matter qy close personal supervision* 
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Standard Form No.M 

August-1946 

U. S. CIVIL SERVICE COMMISSION 
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&. REPORT OF ^ 

EFFICIENCY RATING 



Form approved. 
'Budget Bureau No.-60-R012.3. 



NISTRATIYEfUNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ,(* ) SPECIAL, ( X ) 

PROBATIONAL ( Y 



As of JE§k^20iJL951 
DONALD C. MORRELL 

(Name of employee) " " * T; '" rr 



based on performance, during period fronAB5ii^it-il2§ft Feb ♦ 20, 19 51 



Special Ag ent - BradeJSS^lT 

(Title. of position, service, and grade) " 

Pedera.LBixr. e_au of Investigation, A tlanta, Georgia 

(Organization— Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— if "weak 

-4" if outstanding: 



1. Study the instructions Jn the Rating Official's Guide, C. S. C. Form 

No. S823A. * 

2. Underline the elements which are especially important in the position. 

3. Hate only on elements pertinent to the position. 

% a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 
5. Hate administrative, supervisory, and planning functions on 
elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others- . 



□ 



-- — (1) Maintenance of equipment,, tools, instruments. 
(2) Mechanical §kiil. 

— il (3) *Sk nT iiuthe "application of techniques and pro- 

Tcedures. 

" - J* - 

-. — :(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). _ 
-xl (5) A ttention to broad phases of assignments, 
- ^'(6)' A ttention to pertinent detail. 

r (7) Accuracy of operations. 

--ji. (8)' A ccuracy of final results. 
y£Z~ (9) A ccuracy of judgments or. decisions. 
<-:fe- (10) E ffectiveness in presenting ideas or facts. 
~£T- (11) I ndustry. 

,JiL f(12) R ate of progress on or completion of assign- 
" incnts. 

>- ^(13)\ A.mount of acceptable work produced (Is mark 
based *on production records? M.G„™i™) 



t (Yes or no) 



^ X.(14) A bility to organize.his work. 

^11 - (15) E ffectiveness * -in meeting and dealing with 
* - ' * others. ~- , r 

-3l L(16) Cooperativeness. 

- £(17) I nitiative. 

-j fcl( 18) Resourcefulness. 

-J L(19) Dependability. 

..CI. (20)' Physical fitness for the work. 



(21) Effectiveness in planning broadprograms. 

(22) Effectiveness in adapting ike work program to 

"oroader or related programs. 

(23) Effectiveness in, devising procedures. 

? (2^) Effectiveness in laying out work and establish- 

ing standards of performance for subordi- 
— - -nates". 

. (25) Effectiveness in directing, reviewingr, and check- - 

mg the work of subordinates. 
(26) Effectiveness in instructing, training, and 

developing subordinates 'in the work. 

~_i- (27) Effectiveness in promoting high working morale. 

— -- (28) Effectiveness in determining space, personnel, 
and equipment needs. 

y. — „ (29) Effectiveness in setting and obtaining adher- 
ence.tbttime limits and deadlines. 

. (SO) Ability to make decisions. 

(SI) Effectiveness^ in delegating cleovrly defined j 



STATE AW^OTHia'ELEMENTS CONSIDERED 






(B) 

. (C) 



'responsibil^t'3^2^ 



I 



si*i 




STANDARD 

Dc Tint ions must be .explained oh rerersesido of this form 



Adjcciivt 
Rating' 

Excellent 



Plus marks on all underlined elements, and check- marks ,or better on all; 

other elements rated--^ v .„^-l^^^«-«~.^^-«.---— — - -«™«™^..--««««-- 

Check marks or better on all t elemente rated, ^ahdjjphis marks on. at least 

" half of the underlined eleme>$s^i .^ T ™„.-„„:.^„.„„„„._..„„ „ Very Good 

Checkmarks or better on a .majority of /underlined elements, and all weak 

performance overcompensated by outstanding rperformance ------- Good 

Check marks or better on a majority of:underlined elements, and all -weak 



ercompensatcd by outstanding performance.., 



perform 
Minus ma&s on^at least half of thf {underlined elements. 

" ""ML c "A 

Ratcd^by ™\$&A^„V«-™./.d! 
Reviewed by lU.^ ™„„.„.h^5: £5—.^ 

\ I ^ (Signature of revtetfing offlcialj 
Rating'approved by efficiency rating committee 

U. $. CpVMMMtMT MlNTlW Cftlcif* ,1$— 28177-3 



Tair 
Unsatisfactory 



" Ht-g"-;-K^W 



Rating 



»*£ 



Initials 



Reviewing ~" 

officials- 




Special Agent in Charge 



.2/20/51. 



A«fc r v»t T'"~ 



m. 



(Date) 



(Title) 



(Date) 



m : Report to employee 

(Date) * (Adjective rating)- 



^^ 



Q* 



Atlanta, Georgia 
February 20, 1951 



DONALD C. MORRELL 
Special Agent 

This ia a special efficiency report in view of Agent 
M0RRELL r s transfer "to the Washington Field Office* 

Mr. MORRELL, presents a very fine personal appearance* 
He gets along well with people and has shown a real ability 
in administering his work. I particularly note that this 
agerit has gotten arpng well with law enforcement officers. 
Since the date of! his last efficiency report he has< worked 
a road trip territory, handling all types of cases including 
Criminal; _ applicant* and special investigations. Subsequent 
to that time^ITrecommended-having hinudesignated as resident 
agent a£ -Valdosta, Georgia/ He was in Valdosta^a relatively—^ 
brief period of time. From personal observation during a 
recent trip to that city it- should be observed that he did 
a very fine job of selling himself to the police and to 
business contacts in* that area. J particularly note his 
well planned program, of becoming a part of the community as 
a Bureau representative. I heard many favorable comments 
concerning his work in Valdosta. 

During the rating period this agent, with others, was 
responsible for a very commendatory communication addressed 
to this office from the Director for the work of this office 
in recruiting clerical applicants, for the Bureau during late 
1950 and early 1951 ♦ 

At /should be particularly /pointed out that some* months 
ago, due to a very marked increase in applicant investigations, -. 
it was necessary to utilize Agent MORRELL on an emergency basis 
as, relief supervisor. In the handling of this assignment Agent 
MORRELL demonstrated real ability to handle administrative 
responsibility./ He also showed ability in getting work out of 
other agents. I particularly note that as a result of his 
thoroughness and diligence there was an absolute minimum of 
Bureau deadlines which were not met by this office. 



JOB: CM 



o 



dQ 



I believe that Agent MORRELL has a real future as 
an administrator in the Bureau. Predicated upon his accomplish- 
ments in this fidld division, I feel that he is entitled to 
the rating of Excellent in his grade. 



&W) 



, JOHN C. BILLS 
SAC 



Initials 







|DOHAIIU ],-„MnP^T.Tj SPECIAL AOBMT 

ENTERED ON DUTT: AUGUST 18, 19^7 

SAIARY: $560Q, 

OFFICE PREFERENCE ATLANTA 

EXAMINATION: 98*7£ DICTATION ABILITY: EXCELLENT 
SAC BILLS: 

Agent MORRELL, during the rating period, vas transferred 
to Valdosta, Georgia, as a resident agent, effective October 2, 
1950 • Prior to that time he had handled a general road vorkr- 
territory out of Atlanta, covering Athens, Georgia, I particularly 
note that he made a very fine impression with police officers, on 
the road trip territory and I received much favorable comment, 
personally, from them. In addition, his paper work was such that 
I have no hesitancy in recommending him as Resident Agent in a 
territory some distance from headquarters city. Since his assign- 
ment as resident agent, he has demonstrated his ability to handle 
a large volume of work, to organize his work and his contacts in a 
very commendable fashion. His file reflects that I designated a 
copy of a commendatory communication from the Director to this 
office as a result of the 1950 emergency applicant program, SA 
MORRELL contributed a good part in this program, I have also had 
occasion recently to direct a memorandum to him commending him for 
performance of above average amount of voluntary overtime, I 
feel this Agent continues to deserve the rating of Excellent. 

INSPECTOR GEARTY: y 

This Agent/makes an impressive personal) appearances 
and his personality and demeanor were good* /He seemed 
mentally alert and confident,* and to have above average 
ability to make contacts*/ He appears to be a thoroughly 
loyal and cooperative individual* 



$/, 



s. p 



INSPECTION REPORT 

ATLANTA. OFFICE "«3© 

INSPECTOR GEARTY 

JANUARY 30, 1951 ~*W 

(INTERVIEWED BY: ASAC. H. *V. VAN PELT) 
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} 





tt SteUa Btpnttittmt of Stoat! c* 
ft&ttal Suraro of JntiMttstfttoti 



Director , t 

Federal Bure'au of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self>destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MCJEfcOBBSi) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after 'the Agent has been -. 
■a member of the fund for two years. It is understood and agreed that the sum tendered / 
herewith is a voluntary, gratuitous- contribution to said fund which l" understand is to t^ 
be administered in the following manner. gj A MAD Ql|t*1 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining _to Jhe.acqui8ition,,.safe-keeping-and-expending-of-said-fund7-which* committee' 
will recommend appropriate action to the Director in pertinent matters. The- Chief Cleric 
of the FBI shall receive all contributions and account for same to. the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be "issued to the Chief Clerk, directing him to pay to 

w^flftne designated beneficiary" the sum of $10,000. The following person is designated as my 

|fW^&%eficiary for FBI Agents 1 Insurance Fund: 

m$i$hm FlilAtim iLMwueu. Relationship Mfor Date /-H"-J7 
|H!$dres8 m>tA*u**Ml>l*ts \fALQ6STA , fit- - 



*0wWM Providing $1500 death benefit to beneficiary, of agents klllBd in line of duty. 



The following person is designated as my beneficiary under the Chas. S. Ross 



fc 



fm SiUASEDk 1L Mq{1<L£lL. Relationship WtfiC- Date /-'^JV 
Address ^0& f . McaHwdtO Pi&CS V&LOosf/i: <r* 
pCC/^** Very truly yours, 

y/r f Special Agent 




6 



IN REPLY, PLEASE REFER TO 
FILE No. ______ 



MnxUb §inUz &$ptxti tnzni nf 2fasff & 

Washington, D.C # 
February 26, 195>3L 



FD-67 
(6-19-47) 



Director, FBI 

Dear Sir: 

NOTICE OF ARRIVAL OR DEPARTURE OF 

EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE OF ARRIVAL OR DEPARTURE; OF EMPLOYEES ON TRANSFER 







NAME. 



Morrell* Donald C. Special Agent 



OFFICE OF ASSIGNMEN T YfashingtohTieldroffice 
NATURE OF. -ASSIGNMENT Transfer 



ARRIVED - 



7:50 P.m. 2-2g-&L . from Atlanta- 



(Time and; Date) 
REPORTED -FOR DUTY (necessary only for arrival s on trans fer); 



DEPARTED . 






DESTINATION 






i * *» » ^ ^.^ 



Following information to be furnished, only when^an^emplo^e^ 
arrives your\office on transfer: I * - : ■ ■ ~ 2 — - ^ , T ffil + , V j*.". 

PERSON TO BE NOTIFIED IN .CASE OF AN /EMERGENCY: 



^*s *«J 



NAME 



Mrs. Elizabeth H. MorreU. 



Shady Grove Tourist Court, 
ADDRESS College Park, Maryland 



RELATIONSHIP 



TTife 



Very^tfculjfc yqurs ,(YY "/"" ' 




SAC 1 



CiTS:jras: 



tJS. 



*.-».•■ 



Nameof Employee: 



•F0.185 



d/ BUREAU'^0F i WESTIGAf I0{ 
, UNITEDlTATES DEPARTMENT: OF JUSTICES , 



REPORT OF PERFORMANCE RATING 







DONALD fi. MORRETtT, 




Where Assigned: _ Atlanta 

Payroll Title: _^ 



(Division) 

Special Agent? 



(Section, Unit) 



^Rating^Period: from April T, 1950 



Jo„ 



FpTy 2£L, 1951 



ADJECTIVE. RATING :- 



Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 



C* (bJcJ* Special Agent 1n 




Title 



Employee's 
Initials 



Ml. 



Charge 2/20/51 

Date 



Date 



6 A*. ». I".^'<* , / 

Fedoai Bswa»» oX tayeattgattOBj^ ?/S~t 



^itle „ i 



ate. 



*# 



/ 6 *&,■&£- 






TYPE OF REPORT 



(/? Official 
( >*J Annual 



Searched *.-*-•..■*• *«•*»**•** 
(39 Administrative § £?7K 26 1S51 



( ) 60 {da y fECS&t CSEO C? tt^l3B£l_ 
-• frx). Transfer" 1 * ^^ 

'(-* *) Separation from service 
( ) Special 



Ik-ffi 



Note: 



C*\~Cm) NARRATIVE COMMENTS: £VO 

The refutations require that OUTSTANDING ratings be supported by a statement in writing scttingTorth IN DETAIL, the i>erfbrman?e IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (DO day) PRIOR 'WARNING, and (3) the efforts made AFTER' TOE WARNING TO HELP the employee bring his performance up to a 



satisfactory level. 






S 11 u 






^^fr* 









©ERpRMANCE RATING GUIGg^Q 
FOR INVESTIGATIVE PERSONNEL^ 

(For use as attachment to Performance Rating Form No. • FD- 185) 



FD.185A 



Name of Employee - 



DONALD C. MORRELL 



Title Special Agent 



Rating Period: from- 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but pot sufficient to rate outstanding). 
Unsatisfactory. 

No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus 1 , and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as /Satisfactory* and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various *plus\ 'check', and 'minus', 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course/all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. * * 



Note: 

+ 
>/ 



jt^ 



^ (1) Personal appearance.^ 



(2) Personality and effectiveness of his personal contacts. — 

(3) Attitude (including dependability, cooperativeness/Ioyalty, 
enthusiasm, amenability and willingness to equitably* 
share work load). 

(4) Physical fitness. (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the. taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work., 

(10) Accuracy -and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 

consider adherence to deadlines unless failure to meet is 
^ attributable to causes beyond employee's control. 

— !_(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding^ readiness of comprehension and 'know how* of 

^> application. 

^ '14) Technical or mechanical skills. 



^tZL 



■& 



(15) Investigative ability and results: 
i^_ (a) Internal security cases 
±JjL (b) Criminal or general investigative cases 
— ^(c) Fugitive cases 
,_afe(d) Applicant cases 
jCL (e) Accounting cases 

(16) Physical surveillance ability. 



A. Specify, general nature of assignment during mostj>f rating 
tor, etc): ' __* ~ ^ 



. (17) Firearms ability. 
^5^^18).DeveIopmejitjc£mformants and sources of information. 
J^(19) Reporting ability: '^~~~~^~ — -^ — . — _^ 
4- *^*> Investigative reports 
) Summary reports 
fc) Memos; letters, wires 

(Consider i_ conciseness; _ clarity; organization; 

thoroughness; accuracy; _J_ adequacy and perti* 

^^ nency of leads; administrative detail.) 

(20) Performance as a witness. 

-h (21) Executive ability: 
J&Z (a) Leadership 
_afe Jb) Ability to handle personnel 
^J^c) Planning 
_&. (d) Making decisions 
Jfc. (e) Assignment of work 
-±l(f) Training subordinates 
— ^T(g) Devising procedures 
_jfc(h) Emotional stability 
_*^(i) Promoting high morale 
-j£(j) Getting results 

— £^- (22) Ability on. raids and dangerous assignments: 
—-Jg) As leader 
^^ -^V>) As participant 

&—> (23) Organizational interest, such as making of suggestions for 

improvement 
f (24) Ability to work under pressure. 
(25) Miscellaneous. Specify and rate: 



nod (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc*- 



lost ot rating period (such as security, criminal, applicant squad, or as resicu 

Criminal, -applicant, resident agent* 



B.* Specify employee's most noteworthy special talents (such as investigator, desk man. research, instructor, speaker): ^ — 

- - -.- -- Tnv^ff ti gaJLQT. \ ^ 

C. (1) Is employee available for general assignment wherever needs of service require? X&£(If answer is not *yes\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service- require? >3£&££If answer is not *yesV explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? Nn (If so, explain in narrative comments.) 



ADJECTIVE RATING : 



Satisfactory . 



Outstanding, Satisfactory, Unsatisfactory 



9:k 



00 




Atlanta, Georgia 
February 20, 1951 



DONALD C. MORRELL 
Special Agent 

This is a special efficiency report in view of Agent 
MORRELL' s transfer to the Washington Field Office; 

Mr. MORRELL presents a very fine personal appearance. 
He gets along well with people an d has _ s JioMti_a J Jieal-ahllity 
■i n, administering his work. I particularly note that this 
agent has gotten along well with lav/ enforcement officers. 
Since the date of his last efficiency report he has worked 
a-r cad-trip^ .territory, L handling all types of cases including 
criminal, applicant and special investigations.-— Subsequent 
to that time I recommended having him designated as resident ~ 
agent at JLaldosta-jr-Georgia. He was in Valdosta a relatively 
brief period of time. From personal observation during a 
recent trip to that city it should be observed that he did 
a_yjerjr-£lnfi_.iob-_of_seliing ^himself .£o-.the.-P.oiice-.ancL__t o 
busines^s_cjmta^Js^JUi_that area. I particularly note his 
well planned prog^m~of'"berc'oming a part of the community as* 
a Bureau representative. I. heard many favorable comments 
concerning his work in Valdosta. 

. " During the rating period this agent, ,with others, 
was responsible for a commendatory communication addressed 
to this office from the Director for the worlc of this office 
in recruiting clerical applicants for the Bureau during late 
1950 and early 1951* 

: /iy should, be particularly /pointed out that some months 
**- ago, due to a very marked increase, in applicant investigations,, 
L it was necessary to utilize Agent MORRELL on ah emergency basis 
\as c relief supervisor* In the handling of this assignment Agent 
^MORRELL demonstrated real ability to handle administrative 
responsibility/ He also showed ability in getting work out of 
other agents* I particularly note that/as a result of his 
"' thoroughness and diligence there was an absolute minimum of 
Bureau deadlines which were not met. by this office/ 

/ I believe that Agent MORRELL has a real future as an 
administrator in the Bureau. Predicated upon his accomplishments 
/in this field division> I feel thajjb h^ is entitled to the rating 
/of Excellent in his grade. 





oJqa^ C/ 



OHN C. BILLS 
C 



STANDARD FORM NO. 64 



QO 



Office Mmrandum 




• UNITED STATES GOVERNMENT 



to : Mr. Glavin 
from : 

SUBJECT: 



JT. L.> Edwards^ ' 

DONALB CLARK, MORRELL 

Special Agent 

Atlanta Office (Resident Agent at fa\jloeta) 




date: March 22 )t l$S m 

1*M " 




The above Agent has been in Grade 11 over-boo years, 
having been reallocated to that grade on 3-20-49.. 

His personnel file has been reviewed and nothing was 
found which would 'Warrant' considering Mm unfavorably < 
for reallocation to, Grade GS-12. His last report of 
2-20-51 was Excellent and his overtime record for the 
Month of October 1950 .was 2 hours 10 minutes; November * 
-2.-ho.ikt8 31 minutes; and December 1 hour 56 viinutes. 

It is recommended he be reallocated fy (Mg QkJiY^ 
$6400' per annum. 

+ 

JEE/rlw 
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Searched 









^Director 



jSiehoit 

ROi" * 

T**ey_ 
Voir 
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ERAL BUREAU OF INVESTIGA1 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Fp- 1SS 



i^ORRhIT 



Name of Employee: . DONALD C.^HORRELL 6JZ0£tf3 




Where Assigned: Washing ton Field Offi ce 



(Division) (Section, Unit) 
Payroll Title: Special Agent 



Rating Period: from April !U 19^0 ~' To March 31 , 195l 



Employee's 

ADJECTIVE RATING ;_Satisfactpry Initials 

Outstanding, Satisfactory, Unsatisfactory flitiM 






Rated by: JOAav#Ur <X. At/WKjf* Supervisor ^-yi.tfr 

SignatureEdw^pa L. Grampp Title Date 

Reviewed by: *P JLUA . >&t33^l __SAC 3-31-Sl 

SignatureC.VJ. Stein Title Date 

/O S ^/9 O Asshunt Director. APP 1 Q "IQETI 

Rating approverllny ^ 1/ X ( £j£*££. ^f>~* ^* ttvtprM ».>r«. a » n ts&~H~,»™ m l\ J. t/ I J J 1 

V^ignptuV^ ~^.* f «V 4 T^Jp* Date 
■ /Li "'"^tft ___ 



^CT" 



v 



T^* l«LII ll—l 'J "" " * 

TYPE OF REKgRT |^1^5Z^i£^ 




r^sarc *tf--J —— . 



(X) Official ( ) Administrative^ >i ,_. <*~ 

(X) Annual ( ) 60-day »* «^ 

( ); Transfer^ *K< 16 l^dl 

( ), ^egaratiomfrom seiyjce^ ^ I < 1 i 
( ) ^Special" ""■*■ 



1 j* 




K^^J *' ' * 'NARRATIVE? COMMENTS V^' 



Nolo' The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and ilu- REASC >NS for considering each worthy of SPECIAL COMMENDATION. 

CNSATISEACTORY ratings must he supported by a statement in writing stating (I) WHEREIN the performance is unsatisfactory, it) the facts of 
the («X) day) PRIOR WARNING, unci (11) the efforts made AFTER 'HIE WARNING TO HELP the employee bring his ;xrforinance up to a 
jsniiitfaclorv level* 
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FD-185A 



ERFORMANCE RATING GIK^ 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD - 185 ) 



Name of Employee DONALD C. MORRELL 



rule Special Agent 



Rating Period: from kzlz^Dto 3"3 1 "5l 




RATING GUIDE. AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. AH employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

ZZ Unsatisfactory. - * 

Q No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory* and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check*, and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. AH minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below* 



JT (1) Personal appearance. 

-JT (2) Personality and effectiveness of his personal contacts .- 
-jfc (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably* 
share work load). 
J. (4) Physical fitness (including health, energy, stamina). 
_3t (5) Resourcefulness and ingenuity. 
_Jr (6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 
^ (8) Initiative and the taking of appropriate action on own 
\r responsibility^ 
_*r(9) Planning ability and its application to the work. 
-zf$lQ) Accuracy -and attention to pertinent detail. 




sfcUl) Industry, including energetic consistent application to duties. 
_dtU2) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how* of 
application. 



-*4l3) 



_J^fj4) Technical or mechanical skills. 

-J^(15) Investigative ability and results: 
*^ fct) Internal security cases 

b) Criminal or general investigative cases 
7c) Fugitive cases 
(d) Applicant cases,* LtxB t 
s £ (e) Accounting cases - 

-iu(16) Physical surveillance ability* 




— *r<2j» 
— j&) 



Firearms ability. 

Development of informants and sources of informatio n^, _ 

Reppjtmg ability: 

_£fTa). Investigative reports 

_-fn^ Summary reports 

_*rtc) Memos, letters, wires 

(Consider conciseness; - — clarity, organization; 

thoroughness; accuracy; —adequacy and perti- 
nency of leads; —.administrative detail.) 

Performance as a witness. 

Executive ability: 

_2T(a) Leadership 

_2r(b) Ability to handle personnel 

— fTTc) Planning 

_^T(d) Making decisions 

_£: (e) Assignment of work 

—Ji) Training subordinates 
iTlg) Devising procedures 
* |i) Emotional stability 
, i ) Promoting high morale 
(j) Getting results 



m 



(22) 



T23) 



Jl(24) 
(25) 



Ability on raids and dangerous assignments: 

J^Ja) As leader 

J^yi) As participant 

Organizational interest, such as making of suggestions for 

improvement 
Ability to work under pressure. 
Miscellaneous. Specify and rate: 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant. squad, or as resident t Agent v supervisor, instruc- 

tc-Vetc.): Criminal, Applicant, Loyalty of Government Employees, Resident Agen t 

B, Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): TlVyfjfitP g fit OF __ 



Q (1) Is employee available for general assignment wherever needs of service require? Xp^(If answer is not *yes\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? Ye> ffi answer is not *yes\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period?Jl&_ (If so, explain In narrative comments.) 



adjective rating : Satisfactory 



Outstanding, Satisfactory. Unsatisfactory 



«* « * **-' 



e* 



fcOSTAED 0. HORREDL 

Special Agent - 

Annual. Efficiency Report 

This Agent presents a very good pergonal appearance 
and his personality is friendly enabling- him to get along well 
with his fellow employees and business contacts.. 

This Agent has spent, .all except one month of the 
rating period assigned to the Atlanta Division, During his 
assignment there he worked a gre&t deal on road trips whe^e^ 
he handled , all types of case? ^including criminal, applicant* 
and special investigations ♦ While there he was designated , 
as a Resident Agent and also served as a relief Superti^or 
on applicant matters. His wor% on these assignments was > 
commendable ♦ - - - — 

During the gating period this Agent, among others/ 
was responsible for a cotmnendatory cp&^unication addressed * 
to the Atlanta Office from the Director for the work of that 
office, in recruiting clerical applicants for the Bureau during 
late 1950 and early 1951. Agent HORJRELL reported to the 
Washington Field: Office for assignment on February 26, 195l. 
Bis work, here has consisted of Royalty of *Governmient, Employees 
investigations* I hav.e ho ted he has shown & good attitude 
toward this work and initiates his inyestigations^verxwell. 
Al thought only a f W jispoii^ to date on 

Loyalty of Gronfernr^rit Employees cases ibhe^^agjoear to be well 
prepared/ HIsAdictation is very goocU^and he is? an able^TP^pist 
but is unable (to take, shorthand* /H^^is in excellent physical 
condition and well able to perform arduous physical exertion 
and top^artic^atg An^aidg a^ ,dan&erjQUs»~ assignments./ I have 
npted thatnjois &gent is well abl& to drive an automobile. 

3&§ ^PJ^ie&ce of this Agent has been y&rjLed although 
he has been in the Bureau only C §horT"while., . Wi±h~*mca^ experience 
he should be ~£ble to"handle the^ more ^oipplioateddnvestigations. 
I am rating liira in the, Ugger^thi^d of % his grade. 



A 



.; Rating - Satisfactory ? , 



Initials 






t,.- 



•■>■- 
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D.E CLASSIFICATION AUTHORITY DERIVED FROH 
FP*~AUTOHATIC DECLASSIFICATION GUIDE 
HE )ll-01-2011 




8AG 9 Atlanta 
Director^ FBI 
EFFICIENCY REPORTS 



o 



I .March 16 9 1951 



you request 



eat the return 
Hereford ,, Donald 



Hayes, t 



Reurtel March 3$ 1951^ in which 
of. efficien cy reports >on Speci al Agents J!o. Douglas 
CofMorrell A I Russell Roypirschj, 

Nicholas JoYPurchia^ tjohn JeYRussellj, and f Edward 

This is to advise you that the above reports are not 
being returned to you at this time<> It ip understood that the rea~ 

returned was based on the 
forth on the back of the 



b6 
b7C 



^ 



son for your desire to have these reports 
fact that the narrative comments were set 
form and not on a separate sheet of bond papero 



The efficiency reports of these 
at this timej however p it is desired that 



agents will be acceptable 
in the\ future the narra- 



tive comments be set forth on a separate sheet of papers 



WSHibls 



^JdU 



&u 



Tolgm__ 

Ufld __ 

NlchoU_ 
hosen 
Tracy 

ctalnont_ 

Uohr . 



*S 




uandy 









^ 



QAI "'If 
S, 'i 



IREAU OF INVESTIGATION 
M» OF JUSTICE 



FBI XTL, 



1ANTA 




3-3-51 



DIRECTOR AND SAC WASHINGTON TIED 



DEFERRED 




RE EFFICIENCY REPORTS „ REQUESTED THAT NEW FORMS 

* ' A;-|1) 

EFFICIENCY REPORTS ON AGENTS Fo DOUGL """" 



DONALD. CoXMORRp , 




XFORD , 



TTTT 7 ^ 



NICHOLAS .JJPORCHIAo 



RUSSELL RoXGIRSCH, 



JOHN JbXRUSSELL 



EDWARD 3oVhAYES RECENTLY TRANSFERRED FROM THIS OFFICE 
BE RETURNED FOft CORRECTION .' OTHER INDIVIDUAL FIELD 
OFFICES BEING REQUESTED RETURN COPIES 
WILL BE SUBMITTED IMMEDIATELYo ^ 



ENC 



B I L 



y 



y 



CORRECTED REPORTS 



y'l .</ 

>s 1 Kj 



V 



./ 



L S % 
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ACK PLS 635PM OK FBI WASH DC CC.W 
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"* STANDARD FORM SO 
UNITED STATES 
CIVIL SERVICE COMMISSION, 
OCTOBER 1946 



^ 



EPARTMENT OF JU.STJC 
"WASHINGTON 25, D.C. 

ssjsssxl smsx- 6F wasaasss&a 



rORM APPROVED 

BUDGET BUREAU NO. &0-R064. 







* i 



NOTIFICATION OF PERSONNEL ACTION 






1. NAME (MR,— MISS-MRS.— FIRST— MIDDLE INITIAL— LAST) 

MR. QONflLD G > MbfifteiL 



2. DATE OF BIRTH 



643o3d- 



3. Journal or Action No. 



This is to notify you, of the following action affecting ybw* employment: 



4. DATE 



2N&>5i 



5. NATURE OF 'ACTION (USE- STANDARD TERMINOLOGY) 



3$KS3£XCt£' 



6, EFFECTIVE DATE 



&*-9t 



7; CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

Schedule &3&rfc-5.id3 (s) 



i 



FROM 



TO 






I!? '. 1 FIELD- 



m 



DEPARTMENTAL 



8: POSITION TITLE 



9. SERVICE.^GRADE. 
SALARY 



IO. ORGINIZATIONAL, 
DESIGNATIONS 



II. HEADQUARTERS 



12. FIELD OR DEPT'L 



18. VETERANS PREFERENCE 



mm 



17. 
SEX 



5 pi; 

X 



18. 
RACE 



10 POINT 



0JSA0. 



WIFE 



vtidow 



WWII 

■36 



imi 



OTHER 



19; APPROPRIATION 
FROM: 

TO: . , 



mm 






ue 



I FIELD 



I 1 



DEPARTMENTAL 



HEW 



LA. 



16. POSITION CLASSIFICATION ACTION 

itastoll;** Sail tar* 



vice* 



(EM. 

X 



20. SUBJECT TO C*S. 
RETIREMENT ACT 
(YES- NO) 



Tftft 



21. DATE OF OATH 

(ACCESSIONS ONLY), 



22. LEGAL RESIDENCE 



gfosr YorEr 



« 



13. REMARKS- 



"A. fr" ' 

Sfctenaioa, J&fe p£ 2$$Q J5£V?s Isoea *^piicHl«£t£s* 



9/ 




BY DIRECTION OF THE ATTORNEY GE 



_U,»SIGNATURg OR OTHER AUTHENTICATION 



8. (FILE) 



*U U C COvdtVMCifT M1KT1XO Off ICf : $6*071 
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PERAL BUREAU OF INVESTIGA* 
UNITED STATES DEPARTMENT^ JUSTICE 



REPORT OF PERFORMANCE RATING 




FD-185 



Name of Employee: 



A 



donaed c. Worrell 



Where Assigned: Washington Field. Offic e 

(Division) 

Payroll Title: Special Agent 



(Section, Unit) 



Rating Period: from April 1, 19£l 



to March 31. 19^? 



ADJECTIVE RATING:- 



SATISFACTORY 



Rated by: 
Reviewed by; 
Rating appro 



Outstanding, Satisfactory, Unsatisfactory 




Signature 
EDWARD L. GRAMPP 



AVV¥ v 



Employee's 
Initials 



Supervisor 
Title 



March 31. 1Q5 2 
Date 




♦ Agt« in Chg. March 31. 19 5 2 

Title ' Date 

AnkUat DI(W<tf 
Fdital 8»rwa ** tnv»Hp»»« 



Title 



APR 1 8 vm 



Date 



TYPE OF REPORT 






%$► 



(x) Official 
(X) Annual 



1 5 APR 22 1952 



n 



( ) Administrative *$/£- y 

( ) 6 <j-H^^h*r* r/* 

( ) Transferers ^ ^*~* Jj^f -*. - • 
( ) Separation from service 

( ) social 4 AP£1£ 13§£ u 



V ; 






I 



NARRATIVE COMMENTS 




Note: 



(6 2^' W 

5 The regulation Vequire that OUTSTANDING ratings be supported by a statement in writing setting forthlN DETAIL the performance IN. EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. , " T 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts pf 
the (90 day) PRIOR \VA£NIN<^3»ifar(S)-the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to'a 
satisfactory lev^C*^ ' ^ " * 



\ 



V 1 



** <^ r — 



^ V 



*- .- A 4 «* -*- v 
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o 



FD-185A 



iFORMANCE RATING GUI 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD - 185) 



Name of Employee » 



DONALD C. MORRELL 



. Title Special Agent 



Rating Period: fmnii-1- 51 »n -3- 31*" 52 



Note: 

+ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. AH employees in same salary grade should be compared. 
Rate items as follows: ~ * 



y 



Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
— ^ — Unsatisfactory. 
— Q — No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 



set out below. 



jtL 




(1) Personal appearance. 

(2)*Personalityand effectiveness of his personal contacts^ 



(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably* 
share work load). 
dt(4) Physical fitness (including health, energy, stamina). 

=^(5) Resourcefulness and ingenuity. 

^^(6) Forcefulness and aggressiveness as required. 

£- (7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

ZT (8) Initiative and the taking of appropriate action on own 

. s responsibility. 

_. — !~^{9) Planning ability and its application to the work. 

(10) Accuracy *and attention to pertinent detail. 

— 3L(11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
/ attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension, and 'know how* of 
application. ' ^ 

C_p4) Technical or mechanical skills.- 

1- (15) Investigative ability and results: 

— O- (a) Internal security cases 

-JOL (b) Criminal or general investigative cases 

:_£j£) Fugitive cases 

— fe^(d) Applicant cases AJj-£ 

-J2- (e) Accounting cases 
2- (16) Physical surveillance ability. 



(17) 
^UJ8) 



Firearms ability. 

Developme nt of informants and sourc es of information. 



(19) 



) Repotting ability: 
— tfa) * 



-£-(20) 
-<2-(21) 



t a) Investigative reports 

— £jib)~Summary reports 

—±l(c) Memos, letters, wires 

(Consider^ conciseness; - 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

Performance as a witness. 



. clarity; organization; 



— .to 



Executive ability: 

(a) Leadership 

'*>) Ability to handle personnel 

c) Planning 

A) Making decisions 

(e) Assignment of work 

( O Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

—l— ( i ) Promoting high morale 
( J ) Getting results 



J2_ (22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

) Organizational interest, such as making of suggestions for 

improvement 
) Ability to work under pressure. 
^Miscellaneous. Specify and rate: 



-i^p3)« 



'(24)- 
(25)j 



A. Specify general natureof assign ment during most of rating period (such as^security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc): _. *** ~ " " t ~~~ """ "■— ——- J - *" *■" -------- ^ 



re ot assignment during most ot rating period (such as secunty, criminal, applica 

Loyalty of Goverment Employees Sauad 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): ItlV eS 'blga'COX* 



C (1) Is employee available for general assignment_wherever needs of service require? jL^Jftf answer is not *yes*> explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require?JL&S (If answer is not *yes\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? _£L2 (If so, explain in narrative comments.) 

SAOSSFACTORY 



ADJECTIVE RATING : 



Outstanding, Satisfactory, Unsatisfactory 



r~ 



o o 



DONALD C. MORRELL 

Special Agent 

Annual Performance Rating 

This agent is a clean-cut, gentlemanly, energetic 
type of person, whcumsyte^^ upon _the_p,ublic*^ 

He is quick of action and physically in excellent shape, 
making him B.v*^£lB3Qlf^£pr^te 
men££*-*~- 

This agent has been assigned Loyalty of Government 
Employee a .GAaag^during the rating per3uBdV He lia^Joadlcated 
a decided~inteiie£:kjto ^^ 

He accepts his work wTtli a^resporislble attitude, is 
conscientious, ^a nd produc.e ^^^^goodwyoXtmie^oiLjijjork^ His 
investigations indicate careful planning, levelheadedness, 
and thorough handling* Thera^s^o^ejsitancy^ any 

complicated or ^j^rta^t^type ^^Ifi^^^j^^s^S^xm^^ 
Employees ' cal^j^ be 

well handl'ed. The resujytsj^ warrant the belief 

^3ftTlie^can~to^ inves tigations ♦ 

This agen^^akes^riAf^^.^u^ and_tsKard 

that^-,e5i3^organizas f Jhis. 41cAatioflL ..cfti;.ftf plly and has shown an 
excel^tnA^^in^diata-ting ability* 

In view of the above comments, I am rating him as 
Satisfactory. 



tm 



Initials 



iw. 








tied $tot?B Stejrarimwtt of iW 

Sfeiteral StKsmtof taaifeatum 

9tut!ittgtait,3.<L 
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Director 

Federal Bureau of. Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the- designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MQHS¥-eBBER) the. sum of $10, payable to the -Chief Cleric of the FBI, to be included 
in said fund. Payment will be- made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
'will recommend^appropriate^action.to^heJMrector in pertinent matters. The Chief Clerk 

of the FBI shall receive all contributions^' account forsa'me to the-Di rector..- Upon . 

the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to itB conclusions. Ap? 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to" 
the designated beneficiary the sum of $10,000. The following person is designated' as my 
beneficiary for FBI Agents' Insurance Fund: 



Name KHwahflt.h ff. Mftnre'H 



Relationship Wife Date 3-21-52 



Address 7335 Forest Road, landover, Maryland 



The following person is designated as my beneficiary under the 1 Chas. S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 



Wftmft Elizabeth H. Morrell 



Relationship 



Wife 



Date 3-21-52 



* * 



Address 7335 Forest Road f landover. Maryland. 

ttyfa- /V^" Very truly yours 



i ? ' r *k ^* 




t.l 



Special Agent 










COFX:ec 
TO j 



Director, FBI 



DATE: November X?, 3.9!?1 



FROM : SAC, WO 

SUBJECT: 'WEEKEND AMD HOLIDAY DU1T 



\ &DfJWL d. l?)t^uM ) 



It is f elt< that to more equitably distribute weekend and holiday 
assignments in this office, additional Agents/should be scheduled for complaint 
duty on Sundays and holidays* It is not anticipated that any of these employees vrould 
be used in a regular relief supervisory capacity,', and none of them would be used 
on Saturdays in such^/ork^ for a regularly approved Supervisor is on duty each 
Saturday* Those Agents in trades 12 and* 13 have h*d sufficient experience to 
properly take coniplaints and refer special matters to the Supervisors on Sundays 
and holidays and, accordingly^ the following Agents are recommended* for such 
assignments: 



^ -— 1— . 

^oArmbrusterw Edward J» 



>& 



NDelavigne, Kenneth T. 
\f Donegan, Maurice F. 
f Ert2inrer« Paul ?± 
n 



^ Graham, Carl E. 
Hair. Harold H. 



si 



i 



JenKirost Thomas J* 



k. Lynch, IU Joseph 



GRADE GS-13 



be 

"1o7C 



McKinney, John D. 
Liartindale, Wilbur L* 
Nails, Rosser L, 
Neale, Alexander Y.\, Jri 
NflwbYi Robert E« 



Polkinhorn^ John Henry 
Frosise.. Leo T. 



Taylor, Maurice A. 
Tierney, Paul J* 



O 



Anders, Vfinfred H. 
Anderson^ Edward J. 



Atkinson,. William .H- 

Benjamin, Gilbert G, 
Bergeron, Wilfred T., 



brown, iSdward Fierce 
Calabrese, Alphonse T. 



GRADE GS-12 



Carr, Malcolm P* 
Carter, Edgar L. 
Chaney, Owen-B« 



RBH:1£CP 



0JAN4 1952 



Director 

Re: Weekend Duty 

November l£, 1951 

RBH:i&f 




Clore. Kenneth 



A* 



Connors > JofiftnhAi 



.Graig, Joe R* 
Curry* Thomas F> 




uuane, nrancis j. 
Duffy, George 'G. 



flrtmlfrton, flharlfta H 



Freund* Frede rick H.*, Jr 



uent>iie, q c ifervin 
Giovannetti, Carlton A< 
Gist, Troy, Ho 
Glass, Co Edwin, Jr. 
Glenn, Lewis E, . 
Glennon, Kenneth P. 
Gordon, John C* 
Gorman, Jpfrn J ft 



Banning. Donald. 0." 



Harris.- Carl A 



Hawkins, Herbert S 
Healey, John S. 
Hitt, Joel R. 

Hnrt rans. Art.hiir Fo 

Horner, Robert M, 
Howe, Arthur J* 



iiunainfiffir^jEichard.,0. 



Jacobsqn, Tollef, Jr. 
Johnson Jgpfe S rf ' 



Jones, Oliver B» 
Keller. Josenh *E.» . 



Love;, Warren L» 



ticuowexx, Landon L # 
'MbflnhflY. "Hiipfr R. '' 




Mendenhall,* Thomas A* 

Miller. Albert RJ 



Morgan* Harry J« 
Iforrell, Donald C. 
Morris/ John, Jo . 



Ifiieller. Malcolm ft 



Kau, Karl He 
Nev/pher, James 0, 
Nichols, Robert R ' 
Nicollt : ClVde Dh 



Palmer, John RV 
Jkul." Robert- 'H. 



Peet, George lb 
Phillips, Seymor Fred 
Rice,. Patrick; M« t 



■b6 
b7C 



-2- 



Director * v 
Re :" "Weekend* -Duty-" 
November l£, 195r ' 
RBH:MCP \ * ' "« 



o 




Ri.es'; Thomas ^fl* '« 



Royer r T/jlUanrAt-. 



Shwr,/flmiMr'C 



Swrff.h^ flh**1ftfl Q: 



Solomon, Albert -H.I 
Springston,' Willianr P/ 
Staftzell^^James jL* * 
St at en. mlliaia J. " 



Thompson, Eugene D. 

Tierney, John R. 
, Tbwle, Paul :'E. 
* Trainor, William E., Jr. 

Urie; William A* \ 

Van Bfctehl John B r • 



Wallace, George S # 

Walter, Donald E. 

' Warburton. Hayrv Ri 



••Taylor, Duke, R.Y Jiy 
Teasley; tods M. V> 
Temple / William D. - . 
Thacker,, Ray %\: ; 
Thompson^ * Cariyle E. ' 



Wfifims. Rohftrt A, 



Wilson, Philip H. 



Zander, Lambert G# 



b6 

b7C 
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I 
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o 



NAME 



.niORREIi, Do 



RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAU* OF INVESTIGATION, U. S. .DEPARTMENT OF JUSTICE 



CC-270 
(l<-l-60) 



Donald Clark 



AGE 33 Y EARS. '-?' "■'■■ MONTHS 



NATIVITYfatatft of hirth VN. Y» MARRIED. SINGLE,- WIDOWED: Married NUMBER OE CHILDREN_2_ 

rFAMilY thi'storC M&'ib^.histaiyJnegative* 



----- V £• — 



— ' "'-* 



I /-- . ^ «r**» • 



^HISTOR^OF.JLLNESS^OR injur y, rusttal childhood^ diseases ^ mumps ♦ measles^ Tchicken^pox ^Trhoop^ 
ing cough and ^tonsillectomy* _^__^ - : - - : - • -- 



HEAD AND .FACE 



EYES:' PUPILS (size, shape, reaction- to light iand distance, etc.)* 
DISTANT VISION RT; *20/ 20 ;. .corrected* t<r 20# . .. » 

LT. 20/ 2 Q correc.tedTfo 20/ 



JL. 



COLOR PERCEPTIO N 

% ~~~~~ ~ l ~~~ v :(s,tate-edition-of_S,tiinng^s plates or Lamps, used) 



DISEASE OR ANATOMICAL DEFECTS. 

EARS: HEARING RT. WHISPERED VOIC E 1^ / l5< CONVERSATIONAL SPEEC H 20/20 X& 5 r 

LT. WHISPERED VOICE lg / 15 1 CONVERSATIONAL SPEEC H 20/20 / WC 

DISEASE OR DEFECTS / / . . None. ] /■ ' ." ., ^ .. V " - . '• 

NOSE - ^ ; ~ - ,",.,"■, * / .-/' ~ V. Normal.,', ,. ,„. , .... .. . .^... .. 



SINUSES. 



* ^(Disease or anatomical* defect, obstruction, etc. State-degree) 

Normal -, . < 



TONGUE ;_ PALATE, PHARYNX, LARYNX, TONSILS^ 



Normal 



\ TEETH AND GUMS(disease or/.ana.tomical defect): 

£ ^MISSING. TEET H [ ffl 5 l7j> 30 

V NONVITAL TEETH Unknown 



^ g PERIAPICAL DISEASE 

% X^MARKED MALOCCLUSION* 



Unknown* 



^ ^PYORRHEA ALVEOI/ARIs" 



NO 



None 



X RI 



TEETH REPLACED BY BRIDGES 



"None 



ENTURES. 
REMARKS^ 



None — « 




«&#*• 



IT t» Ift 20 21 22 23 24 2$ 26 27 2« 29 30 31 22 



-H. 0» Ooodan Lt» Col DC 



Qood^ 



(Signature of Dental Officer) 



GENERAL, f BUILD AND APJPEARANCE ^_^^_ _ „ 

TEMPERATURE .. >-'pW,A.. / ".CHEST AT "jp^ffiffi ^ f g«7_ 7//Q7 rftl'l-^ fiR 



HEIGHT 
WEIGHT 



flft -, 



*CHEST AT INSPIRATION h^ 



T66 



RECENT GAIN OR LOSS, AMOUNT AND'CAUSE N^ . 
SKIN, HAIR, AND GLANDS. *N. ' 



CIRCUMFERENCE* OF 1 ABDOW&3N ftT«*UMBILI?CUS ^ - 



ito5-„ t 



s"-g~: '" 



JL 



I*. 



J. 



r 



NECK (abnormalities, thyroid gland, trachea) larynx) N 



I _. 



nn 1-7 /) r « } 



ffi 



PTNR AND RXTREMfTIES-t bones. Joints" niuscl^s. T^Ij g L' U1/COW - PU ^ U gg^SSgl 



THORAX (size, ; , shap.e,, movement, rib cage, mediastinum)!] " ^.^ 

* 'respiratory system, bronchi, lungs, pleura, etc. Chest X ra y-neg. 



: > 



CARDIO-VASCULAR SYSTEM^ L 



HEART (note 1 all signs*;of s cardiac involvement^ 



PULSE: BEFORE EXERCISE , *68" ' _ BLOpD PRESSURE; SYSTOLIC_120_ 

AFTER EXERCISE" : <?6 ' '■ \^ . +fc DIASTOIiIC_^0_ 

THREE MINUTES AFTE R > 68 

CONDITION OB 'ARTERIES - ,*. . ^ - t CHARACTER OF PULSE , M '/ ■ 

CONDITION OF VEINS , ., - ^ ^ /^ : \ "-HEMORRHOIDS - - - - '-^V- '" 

ABDOMEN AND PELVIS^ (condition 'of wall, shears, hern iaeyabnormaH ty.^f^^^ __: 



GENI TO -URINARY 'SYSTEMl 



URINALYSIS': SP. GR r" '\UOlii - ;A IfB'. Neg» .'' SUGAR f ^ Npg. MICROSCOPICAL ^Neg> 

VENEREA!/ DISEASE : .... 



NERVOUS SYSTEM « \ *«-.-. *» k "* 



^(or^anic* or functional disorders) 
ROMBER G , „ Z^i^^Jl^l — INCOORDINATION, (gait, speech) N 



REFLEXES, SURERFICLAL ^r^ - - . - DEEPfknee. ankle, elbow) ^ [_jrREMQRS_ 

.SEROLOGICAL TESTs £, Ngg» f^ g • - - ~ BLOOb.TYPE~ - - - -' ^"A»:Rh -^- — ' 
ABNORMAL PSYCHE (neurasthenia, ^psychasthenic, depression, instability,, worries) *_ 



z^^rr 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION S *^ 
TYPHOID PROPHYLAXIS: -NUMBER- OF BOURSES- ^ -• ' -~ 



cDATE-OF-LAST £pUp'C * * * 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED ^OR- SUFFICIENTLY DESCRIBED ABOVE 



§o\m * » 



- ( ,;n « v ^ * 



SUMMARY OF DEFECTS ' " = None: 



CAPABLE OF PERFORMING DUTIESl^VOLViNG ^ ^Arduous ■,. . ^\ PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYS I C A l LLY^ JPI^TO^ PARTICIPATE ^INoR A IDS AND APPREHENSION OF CRIMINALS 
WHICH MipHT ENTAIL THE. PRACTICAL USE^OF FJREARM S X^&\ - . , ^^^ -.-«-■• Y ves or no), 

(when nois giyen.state" cause") ' / * • — - — ^ -; - — — — - — 

FINDINGS;, jRf5P£M£lEN£^^ boards; when necessary)^ 



1/28/52 ~,BCG.revealedt f'ST elevation jsh&xz^^ 

In AVR» and inverted- T Traves ancTdeep S'in^AVL^ "ln : abnomal^ropT rgflMri^^ 

latiqn.^^ " '" Z~~~I I~~Z~~ 

lfb/yd - E3G reyealedg^^^ 30 Jan 1952 J* j ~ 

see uaraxac consultation^ feAeyir ~1?$2+: *""**„... "" 






Difjj Q.y v EIAMiMt'IO N '. ; "J/28/S2 ' ' ^ JI B. B^adv 
EMPLOYEE'S INITIALS: . .-......., „ ,^_ = 



o 



Standard Form 513 

PromulgatetrtLugust IMS 

By Bureau of the Budget 

^SrcularA-32 



o o 




CLINICAL RECORD 



CONSULTATION SHEET 



TO: 



Cardiac Clinic 



FROM: {RtQtustlngioardorvnlQ 

Phy. Exam. Sect. 



DATE OF REQUEST 

1 April $2 



REASON FOR REQUEST ( Complaba* andfiiuttnfr) 

Abnormal EKG report dated 30 January £2 reads as follows* ST elevation in II, 
and AVF and Vli-6, ST segment depression in AVE, and inverted T waves and deep- S in 
AVL. 

Clearance for FBI. 



PROVISIONAL DIAGNOSIS 



DOCTOR'S SIGNATURE 



J.-B. Brady, M. Da 



APPROVED 



PLACE OF CONSULTATION 

□ DEDSI DE □ ON CALL, . 



□ ROUTINE 

□ EMERGENCY 



CONSULTATION REPORT 



Diagnosis t Observation cardiovascular disease, not found. 

Recommendations, There are no recommendations from a cardiovascular standpoint • 

Comment t Past history reveals no antecedent illnesses which would predispose 
to heart disease, such as rheumatic, f ever^or diphtheria. There are no symptoms 
referrable to the cardiovascular system. This man was referred because of an 
abnormal BCG, which, on review, Coloriel Mattingly and I believe to be .within normal 
limits. ^ 

Cardiac examination reveals no abnormalities. The blood pressure is recorded 
as 116/66. The peripheral pulses are normal. 

The EKG is interpreted as being within normal limits* Chest, X ray shows 
cardiac silhouette to be of normal size and configuration. 

J. A. 0. 



(.Continue on reverse side) 



SIGNATURE AND TITLE 

James A. Orbison. Lt. Col. 


DATE 


IDENTIFICATION NO. 


ORGANIZATION 


PATIENT'S LAST NAME— FIRST NAME— MIDDLE NAME 

WORRELL, Donald Clark 


REGISTER NO- 


WARD NO. " 



mCLQSURl 



CONSULTATION SHEET 
Standard "Form 513 



(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) 



0. S. COVCt NKtNT MINTING OTTICZ 1$— $0119*2 



o6 



oo 



April 29, 1952 



TO : Director, FBI j» : BOUW 0. YoRRELL 

u v.&k Special Aqent 

V x *\FROM: SAC, WPO 

(JlWRE : PERSONNEL ADVANCEMENT 

ffftis Agent is in Grade GS-12 and entered the 
service August 18, 1947. As a Resident Agent, he has' 
handled all types of cases, and is assigned to the 
Loyalty Squad in this office, He is level-headed and 
energetic, and exercises sufficient judgment to be able 
to handle complicated investigations. He is one of the 
more promising Agents on his squad and should continue ' 
tordevelop^andjie able to hold a position as Supervisor. 



\ 






»W 



»Y 131952$ 



R. B. HOOD 



SAO 




Searched — . — .^.~« 
Numbered „....J»X- * 

]fc MAY 2 i952 

FEDERAL- BUREAU OF lh\ui.>*TO 



f .it-- 



MCMSSniCAfltsM ^IHOMlY DifOTiF PROM 
"-FBI AUTOMATIC DECLASSIFICATION GUIDE 
DJfll«4-01-2011 " ~ 



} 



April 16 , ; 1952 



PERS 



1*M»TgT, 



U Mo: 



Mr# Donald C« Morrell 

Federal bureau of Investigation 

Washington, D. 0> 



Dear Mr* Morrell: 

The Bureau is in receipt of the report of the 
physical examination a,ff drded you at the United States' 
Army Medical Center. .Washington, b\ C«, oh January 28, 
1952;. '-'„"'-*/' 

This report reflects that ypu have no dis- 
qualifying physical defects • 

There is enclosed, \ herewith, a cojpy ;of the 
gepprt of a cardiology .consultation afforded you in^ con- 
liection with findings on the electrocardiogram afforded 
you at the time of your physical examination arid on a* 
•repeat tracing on March 6, 195.2 ♦ 

The iBoard of Examining Physicians reports, that 
you are 1 capable of strenuous physical exertion and: havq 
no physical defects? that would interfere with your par- 
ticipation iri raids or other work involving the .practical 
use of firearms^ 

"Sincerely yours, 



Tolson . 

>Uaa - 

B#laont_ 

CleeeL 

0Uvih__ 

Ros»n_ 

ifchr : 



Nets* - 






CC-SAC, Washington C P & C 0; 
Enclosure. 

m XC 1552 j 



211352 



OM&filf 



Jofifi Edgar ^ooyer 
Director 



^s. '-^ 




/Ra? 





So 



ee 




'• tiNI®t>: STATES 'G'O^RNMEjSTX 



TO 



»* 



SAG, WASBINGTQS FIELD* 



DATE: 



Julyl* 1952 



now 



SUBJECT: 



DIRECTOR, &F) - 

donald .0* morbell, 
special Agent 



CI " 



<& 



£^ 



The abpve-captioned employee has-been sprained as 
an Inspector 1 s-Aide aid is now qualified : t6^LSs£?t- Inspectors 
on regular Inspections and also, on seifrinspect&ns. T % „^ 



(/ 



EDMiho 




$A 




19S2 






>!'- > • 



f,5ALED 1ft . 

-■ ill"" ' " ■' . ' jf" 



iEGO§DBI? e 


,45 r - _ . 

f W - 

• i : 

* 




- 




— (jRv-^ 




^• ri ; ? 



* \ 



f 




FORM NO. W 




a mm 



to" ■ t Director, BI 
\)$on i SAC* WO' 





SUBJECT: dPKGB OP HifiMMCE 
" SA DONAED, 0. *M0RRELT> 



o 



f UNITED. STATES G'OVERNMENT 



DXtB:. 



H'eage- make 'the 'offlcfc of preference' of SA Donald £♦. 
Morreil readies follows: ". , V ' ' *; 

1* Miami 
2 r Mlas • 
% .San Iteancisco 



, D'CM-eak \ r 

j 

■* j 
>' v. 

r 






*-1 



i: 



^ 
■*>' 



V 






v; 



#■*- 









* < 




o 



o 




2-11 



JuZvi'* *95£ 



SAC, 



Wa3hinrjta^ Field 



BE: t) 

General In-Service Course, 



J*Q± 



Dear Sir: 

The afeove-named Special Agent attended the abQve General In*? 

Service Training Course at the Seat of .Government and attained the follow-* 

ing graded,: 

" Notebook 

Examination ^ 

Doublfe Action Course 5^ 

Practical Pistol Course $k 

Shotgun (Skeet) 9% 

JZO. title XJ 

Machine Gun Lj 

_^_ s .- - m s — 



The firearms grades with the "exception of the Shotgun Skeet Course 
should he entered on the individual field firearms training record* 

Very truly yours, 




a 



. ^a»J <3*toicr*&-*' 



John* Edgar Hoover 
Director 



UashingifCTt Field 






•ri \ 






4 : VV* 



-t M 



r,- 






** .V' 



•>r. * 




i «' 



1 



AGENTS* EXAMINATION 



INSPECTOR HARBO: 



Following is a listing of Agents- of the Washington Field Office 



and the grades received on tests afforded? 



be 

b7C 



AGENT 

McGrath, William J.,Jr< 
McKennan, Robert J. 



McRae, Ernest 



Malmfeldt, Gordon E. 
Martin, Vlilliara C. 
Martindalej, Wilbur Li 
Mara. Gavle Kenneth 



[ 



May<> y?q~Hu 



] 



MflnrifthhiallU Thomas A 



Miller $ Io Maurice 
Minnich^ John To 
•'•Minnos John 
Moore* Densil Eo 

Moore ,- George-G^ ^Jr o 

Morgan $ George Eo 
Morgan^ Harry Jo V 

Morris* John Jn 



Mnftllftr. 'Malcolm G 



] 



nurpny, uavia d o , 



Jr, 



GRADE 

96 

93 
96 
91 
98 

. 93 
89 
95 
. 98 
96 
98 
92 
92 
95 
97 
89 
. 92 
;set#l) 80 
91 
95 
97 

95 
96 

' 9^ 
99 

3 

98 
96 

93 
92 

95 



AGENT 



Murpiiy, feter d., J r , 
Murrish, ,E. Clark 

Nagel, Robert C. 
Nails o Rosser Lee 



^Nau, Karl H. 

Neale . ' Alexander W . . Jr. 



Nelson , Merle E. 
Newby, Robert E. 
Newpher, James 0. 
Nichols, Robert R. 
Nicoll, Clvde D' 



GRADE 



98 
98 

92 
99 
95 
'91 

99 
100 

97 

92 
95 




Palmer, John R. 96- 

Pappas, Nicholas James 98 

Paul, Robert Ho, Jr. 93 
lPearson, Joe t M. 

Pflflfllngftp. Charles W., Jr. 96 

91 
Phillips, Seymor Fred 



I 



1. In-Service between 5/12-6/2/52 

2. Out of >JF0 on special assignment 

3. On AL when exam given 
I}.. On SL during inspection 

Inspection Report 
Washington Field Office 
Inspector HARBO 
June k 9 -1952 
FCF/wl 



IF 



& 







& 



& 



& 



> 



■ L 






-h- 




$ 



i 




DECLASSIFICATION AUTHORITY DERIVED FKOH: 
J BI AUTOMATIC DECLASSIFICATION GUIDE _ 
E%E 11-01-2011 



~&-^T 




,'*- 



* SAC, Washington Field 



July 28} 1952 



A<: 



A » 



Director, FBX 






DONALD C. M0R3ELL 
Special Agent 

* 

Beurlet 7/22/52 captioned 03 above. 

Authority i? hereby granted to utilise the 
services of Agen$ Morrell as a. Helief Supervisor,, it being 
noted that he is to be used in, this capacity on one. of -the 
Applicant Squads in your office. It should be understood 
"that hiss ervices in this regard should be used only in 
the absence of d T.egularly approved full-tine supervisor* 

*■ * 



CO Movement 

Personnel Mile of Donald £. Morrell 
'- Washington field Office Tile^(SOG) 

V JONijn 



/ 



Addendum; 



Ee< has been in Grade GS-12 
is $7040* His services 



Agent Mo well eod d/l§/4?. 
.since 40/51 and }vis annual salary 

biih irhe Bureau appear to be entirely satisfactory and there 
vk net disciplinary action reflected in hi$ file. Hiyham 
has' been submitted by ^he SAd for consideration for development 
on, a* long-range basis. Bis oveftilna far March, 29.52,, was 2; 
hour and 7 j$in* 










T-JL5S P il l IWM E SP— .-H 




I 



11 AUG J. 1952 



s £? 



£TA^tDP0RUNO,6l 



o 

office Memoranda 



• UNITED STATES GOVERNMENT 




Director, FBI 

SAC, m 

J)0NALd 6. Hbmn 
Special Agent 



date: My 22, 1952 



PERSM 



It is requested that this Agent be approved 
as a Belief, Supervisor* It is understood that he will 
be used in this capacity on one, of the Applicant Squads 
only in th,os K e instances when the: regular Supervisor is 
absent fron the office, Wis' felf 'that this Agent 
possesses potential administrative ability, and it is ' 
desired to afford him training and observe further his 
potentials along tlis line, ^ 



i 



umcb 



HI- ' r -, 



.■ I.- *>.&■ 




^r miU 




*> 






^'.j(ji.^r^ 



'-^Ai-ii w ) m » y * -" 







n 



-* 







6 



FRCl'i 
SUBJECOH 



Mr. Giaviri, 

H* Xf., Edwards 

BtSPLQTOfiSi ^3rDS iPRAllilKG 



:^pOPX:JAX- ' 

BATJJi Juno 19, 1?£2' 



\ 



In a^codr^arice- with previous instructions to. furnish quails 
fled Special Agents, every other week to bo' trained as Srispect6rs; , 
Aides, the following agents are recommended for such training 
on June ?I|, and 2f>, 19>2: 



t 



^ohert J. Pettyjohn 
Frederick P. Fox 
Richard B. Duebben 
Thomas P.. Dowd>. Jr. 

TV>hft1rt n. 'MftwATTT 



Cle.velarid Division 
J31 Paso Biyisioh -' 
Dos .Angeles- Division 
Philadelphia Divlsion- 
Salt Lake Gity Division 
San Francisco Division 
Washington FieXd Office 
Minneapolis 



b7C 



* 

ss 



f The. agents, listed .£bove are. ache4ulod tp report for Ih- 

Servicfe tnaihing oh June 23, 19!>2, Tbeir files have been re- 
Viewed and it is felt that they are qualified to receiver-Inspectors* 
Aide training , „ ' 



Permanent briefs of the personnel files of the agorita .namod. 
jl abovC: a^e^ attached. 5 - 

t# -'■'•' T ''"■-'.. ,* - '-'-■-.' 

c In addition to the above * it is r*sco}Kmon4$# -fcha.t the foltto^t- 

* ing honed Supervisors &t thet Seat- of Government bo afforded 
^ Inspectors* Aid® training en June 2l\. arid 2£, 19£2{. a 



• -* , 



Jpseph G,. Jfellner 
Joseph K«, Ponder 
$H :$.;. ftattcr . -. 
Sarcoid IS, DfeinbaUgh 



Done stic ,Ihto3,^i0enco Divisioh 
Investigativo Division 
laboratory Division 
Becords #f dofeaunications jfolvlsioc 



... .. ■ , . - . ■ 

SAs Fellher- and Pender are scheduled to. report for In-Service 
„ training on aune ; 23* 19^2 . Tho Training arid inspection. Division 
* hi*3 specifically: roqaesfed: that -Inspsctprs; 1 Aide training be 



CC:; Mr. Ologg; 
Etflsfsh -- j 




^_1^ 




s^'""**'* 



o 



GOP'jtiJ'AI 



Morao to |!r« Olavih, - (Continued) 



\ 



afforded SA Kafrftftr alnnn hfif han be>on lecturing boforo Inspectors^ 
Aidp classed, | | of th§ Records & Communications 

,Dlvi^idxt\has j^bqucrsted tbat jnsp^ctors^ Mdea training bo afi^oyddd 
SA tteinbaugku . ' r ^ ; . 



Jb6 
b7C 



Attapteienta (8) 



^ 



t i 



.-ft 



-2- 




m^y^-^K 



Mr. Tolsonu 

Mr. Ladd — 

Mr. Nichols 

Mr. Belmon 

Mr. 

Mr. 

Mr. 

Mr/#o*eif: 

Mr/Tra^l 




Mr. Laughlin. 
Mr. Mohr 









Mr. WinterrowL 

Tele. Room 

Mr. Hulloman 

Miss Gandy. 



S 



& 



<s£- 



Pt-Y2/4V3.-Se 



/?& 






w l. 



Searched .„ a „, 



12 SEP 8 19 

FEDERAL BUREAU OF INVEST; 

* m ■■ i <ip w i n i>4 WMWNM^ 









August 12 9: 2952 



<) 



Ur'm Donate 6.'H6rre2% 

Federal bureau of Jn,vtesii%gQihio% 

Wdshtngtoh^ J>* e* 



% Tola**- - 


OUrta,. ;-„-.,. 


***** r ' 




Uatfrtto 


Hollow* 

, c«viy 


f 1 * 'A 


so 




pear U$* liorvelit ----"* . __ 

J have been inforned of th? passing. of 
your Mq-6her 9 and i igould Z^Jce i>6 taHe fh%s.neand: 
to send a word of co&fort and, tthderstahd%ng in 
your bereavetien-t* ■ , 

X realize i;hai? ncre worde have little 
aolcoe tit a tine such as this^ hwt X do pant jjou 
ta Know that X oynpa$ki,ze with you deeply* 

8inoerely# 

- * ^- £ficier Hoover . 



cc* [SAOj Washington; Field Offiee (P&O) 



RKW:plj 



«, </) 



U3 










AUG 18 1952 



Washington Fiel^Qffice telephonically adv^aed* a? 
ieau.e ffn-it o/ dea*7i o/ above captioned emplgy,eeg& 

Fattier. "' ., a ^<# v ^ 








** 



STAfcBA 



>.64 



1 ^ Oj^tf Memorandum 



to -i Director, FBI 



°^ : S./N7, BT0' ^77^40236; 




• UNITED STATES GOVERNMENT 



datb: December 5, 1,952 




** • 



subject: jyj. EDWARD CRAIG MAZIQUE 
SPECIAL INQUIRY 
WHITE HOUSE 



i * 



1. 



f -MOL, 



t M: ^--•f* 4 




(9 



Rebuilt December 3, 2,952.. 

Memoranda frpmy^precial Agent DONALfi ,G. MORRELL and \ 
Special Agent HERBERT "s¥jfilAWKINS are forwarded herewith for? \. 
the Bureau 9 s informations It is no:ted : thai Agent MORRELL; ' 
during the course of the rods,t recehi inquiry, did go to the 
original source, as is now required and. in doing so learned; f 

-that^the informant ^now^tate:s^s he >hqK njx_ knowledge orjproqf ( 

pf Dr. MAZIQUE T s membership in the .Communist Party. ^ 

At the time Agent HAWKINS pr e pare d { his; report irij the 
case of THOMAS A. WILLISTON*, IS-C, 0)1 December 30,, 1949, :he • 
lU'sed' as a basis* for his statement* thq% 'MAZIQUS was a Communist 
Par-hit member inf ormation contained in the repoft f of" fbrjker &A 

dated June 7, 1949, in the case y c<ap$i one d, 



be 
b7c" 



"UNITED- NEGRO AND ALLIED VETERANS OF AMERICA t. iS-C n ,: f :(Bufile 
100-344537).; '* * 

The type of documentation required today? namely, 
going to the original source > was not fallowed in 1949, and 
the general rule was to use the information as it appeared in 
other Bureau communications without going back to the- original 
source for additional checking. 

Examination of the informants reports* discloses no 
information relative to Dr. MZIQJJEls Communist Party member- 
ship* Since no,< fecdrd can befound^inihe informant's reports,. 



it is 
Agent 



assmmRd that the information was given orally to former 



and it *cqnnqt fte jkqld whether he reported it 



erroneously or whether the info 
'tributed Party metybership^toftfin* 




is realise<^T'thai;jt}ie Bureau was 
By having furni^nVd ;% pifom^ 



~FfT 6 #' and at,- ^^1 



It 

ing ^position 

office in 1949', which inforjnatvbn^ f 
Mat the present procedures keep *si£6 
at this time, and you, may u * ~— ~^ 
heina taken to make certai 

is jio r longer in the Bureau service, it is not rec 



pu$ 4 fn%an ewfy 



^accurate. It is believed, \ 
m&ric ident; /l^l;0'£c#^§5£ J 

n *%%£V$m&1noti <y$£^ 



that any administrative action be tiaken in connection w t 



mended 
Yh 




Attachments 



A 





I 



^ 



TAK9ARO FORM NO. 9* 



/ Office MemoMndMrn •. fci>'s^&s; government 

: SAC* WO .(77-1*013.6) . '* 



TO 

FROM 



^ 



DONALD C. MORRELL ,\:S A 



( f * , F * .DATE: 12/5/52 



.SUBJECT: DR. EDWARD. CRAIG, MAZIQUE 
SPECIAL "INQUIRY - 
WHITE :HQUSE 



During the investigation" concerning* Dr— EDWARD . CRAIG 
MAZIQUEi in December, 1952*> consider ablQ file review was 
necessary* All references to Dr. MAZIQUE contained *2,eu WFO 

indices* were 'reviewed;^ *** 4 

SA Morrell was, aware that Bureau blind memo to the. 
White House,/ dated July 16, 1952, regarding JEWELL R. 
MAZIQUE, contained information to the effect that Dr. 
EDWARD : C* MAZIQUE had been identified by a reliable 
- inf ormant^as^.a^memb ec of the\Co^imist Party, arid that this 
informant had noticed ho.thirig thatf wpuld reflect that Dr. 
MAZIQUE no longer embraced the Communist philosophy., In>* 
WF0 : copy of this memo, furnished when^abovp* investigation 
was institut ed. »the r B ureau set forth the * s 6ur.ce - of this 
information, 



3t 

Jin the report of 3A Herbert S. Hawkins, 

Washington, i). C, December 30 > 191^9 > entitled Dr. THOMAS 



AUGUSTUS, : WILLISTON; IS r C, oil pages 5 and 6. 

Iti order to be absolutely sure that, any information 
to the effect that Dr^ MAZIQUE w.as a member of the Communist 
Party contained in his* report; was correct, SA Morrell 
endeavored *to ascertain the original source of such 
information previously -r.epp?>ted« : The initial -reporMnfiL of 
•hh-jq in formation was contained in* the report of SA l 

| Washington, D. C, June 7, 1914-9, entitled UNITED 

NEGRO AND ALLIED VETERANS OF AMERICA;; IS ' - Q* on page, 9 ♦ 
No substantiation of this 1nf ormafrl on -was located in the 
original f.ile pf ; 



he 

hlC 
b7D 



Therefore, SA Morrell contacted SA | J 

who now handle s informant, and .pointed out the .above 
situation. S'A l I thereupon recont acted informant 

specifically on this point, the alleged membership of Dr. 
MAZIQUE in the Communist Party. The results of this r,ecbhtact 
were .set forth in SA : Morrell^ s report, reflecting that, 
informant Md. no knowledge or* proof of Dr« MAZIQUE* s member- 
ship in the Communist Party, but disclosed his and his wife's 
Commimis*. Party contacts and affiliations. 

DCM-eak 



IKttLOSUKK 



I 



•\ 






WFO 77-i|.0136 

SA Morrell has no information, as to whether the original 
information was in the first instance erroneously reported 
or if the informant was in error in her inf ormation* 

The fact that there was a variance in the original 
information furnished the Bureau in 19i|-9 and the information 
furnished in 1952 was pointed out to the Bureau by SA Morrell 
in his cover letter to the Bureau* 

Recontact with the original source was in accord with 
current Bureau instructions • 
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UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

In Reply, Please Refer to 

FiU No. WASHINGTON 25, D. C. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by CHECK - MONEY 
ORDER) the sum of (10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of $10,000. The following 
person is designated as my beneficiary for FBI Agents' Insurance Fund: , 



*a*GUlMFnlfl./l{iMeLL Relationshi p hf/FE Dat e /i/f/i 



'n^ 



The following person is designated as my beneficiary under the Chas. S. Ross Fund 
providing $1500 death benefit to beneficiary of agents killed in line of duty. 



NAM E fUTsti Oem l-i . /Wfl eOSU Relationshi p (// f€ Dat e /h/fft^ 

Addres s l3 Vf MattlttML £fait UhJ^i^ JYI Uty /it'll ' 

VtmnWL%/ **J, te • ^ry truly yoursf} 




% 




Special Agent 






October 3, 1952 






HI 



name 



DICTATION ABILITY OF AGENTS IN THE WASHINGTON FIELD OFFICE 
RATING NAME 



-bb 
b7C 



HASTINGS, J.E, 
HAWKINS, H.S. 
HAWKINS, W.A. 
HAYTCS. E.J. 



HOLMAN, F.P. 
HOLT, H.L. 

HOWE. A.J. 



HOYLE. R^F. 



HIIPPmT. J. ft. 



JKNK1NS, T.J. 
JONES. C.J. 



KURTZMAN, R.H. 
LAVIN. R.B . 



T.TCMTHAM P Ti; 



LEWIS, R.K. 
LIDDY. F.J. 



] 



LOVE, W.L. 
LOVETT, H.C. 
McCLURE, W.M. 
MCDOWELL, L.L. 
McGINN, L.M. 
McGRATH, W.J. 
McKINNEY, J.D. 



EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
VERY GOOD 
VERY GOOD 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 



MAR2. O.K. 



MDJNICH, J.T 
MnftPi?. n v. 



fMORRELL. D.C, 



MOELLER. HjB . 



MURPHY . fTX 



MURPHY, P.J. 

MI1HRTSH. Flfl. 



NEALE, A.W. 
NELSON, ME. 
NEWBY, R.E. 
NEWPHER, J.O. 
wTCHnr-q. p.w. 



OGREN, H.J. 
PALMER, J.R. 
pattt H-E 



PHILLIPS. S.F 



POLKINHORN, J.H. 
POTOCKI, R.E. 
PROSISE, L.I. 

RAWLS, E.W. 
RICE, P.M. 



RAT3MG 

EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
VERY GOOD 
EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
VERY GOOD 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 



9 



40 OCT 10 mi 



f 







u^«*Sl*S^ g j~jj^ Bagt # of jdftSte^ 



A^ 



b UJ». OOVERNMSNT MINTINO OPPICSi 1062*063403 

3« Block No. 



4. sn? No. 




5, Employeo'c name (and soctat^edmty account 

br. una e. gam 



Field 



6. Grade end teleiy , 

6S 12 ftfljO ' 



PAY ROLL CHANGE DATA 



BASE PAY 



OVERTIME 



GROSS PAY 



RET- 



Irv^^^HH 



BOND 



PICA. 



NET PAY 



7. Itoious 









jUeiefr 



■■■i 



II, Appropriation!*) 







12. Prepftrod Jby 



C 



Id. Auditod (y 



v.' 



V 




(! 



'SI tec ttepjncrease U Pay ajjurtmeftt U Other ttep<lncreete 
!•— > » i ' ^ . .... . ._ .. . 



ft! Effective, 
date 

$=28$ 



15. Data latt 
equivalent 
Increase 

&5L 



16. Old salary 

rata 




17. Hew sotity ' 
rata 




18. Performance rating it satisfactory or batter. 



(Signiturft'Of otheftdutKentic^tJon 



19. LWOP dita (Fill in appropriate space* covering LWOP 
during following periods): . * *-- 

Ws): ,1 C 







No exeats LWOP. Totalaxcesr LWOP. 



40 C"" 1 ' 'I U In pay ttetus at end of waiting period. 
_0 ^ +*\»*r 



(Checlappllcable box in case of exeett I 
U In pay status at end of waiting pei 
Q In LWOP status at wd of waiting perioJM, 4«a 



STANDARD FORM NO* Il26-Ravfsed 

•m prescribed by Cbmp. Gen., U. S. 
k^WO, General Regulation* No. I02 



PAY DOLL CHANGE SUP — PERSONHCL COPY 




ilPT FOR GOVERHHBNT PROPERTY 

I BIEAU OF INMGATION 
STATES DEPARTMENT OP JUSTICE 



CC-5a 



IMfv ■ 



I certift that I have received the following Government property for official, use - : 

mm ' 

Hew Conission Card with case § 4897 



Old* Commission Card with case # 4897 . 



READ 

i 

The Government" property which you hereby acknowledge 
ds~charged-to70u-and7ou-are-responsible-f or taking- 
care of it and' returning if when its use has been 
completed, DO HOT MARK OR WRITE OHT OR MUTILATE 
IT IN ANI WAY. 



'fiSEPij gg 




Very truly your 




(orrell 

Special Agent 





- ■ ..f.-~ ...„ ,-■ 



_. '} 



p-^^J^^t 



fh' 



SAC> tfASHmSQir FIELD 

DIREpOftR, &BI 

DR; EDtfARD craig HA^iqtJE 
SPECIAI, II$HIRY , 

wHifcB house. - ;t ;-; v >• 



/-" 



*i ■-' * 






.*-''■* 



Reference'; Bureau letter? requesting an invdstigatldjfcibf 



Dr. Maaique dated Ifovomber 28, 1952> which ;eholpsod a "Photostat 
of a summary of Information furnished to the White House in July, 
i 1952, and to your letter dated November 25,- 1952, and enclosed 
*fe**~*i *©port dated November 2^, 1952, of SA Donald CJ yiQ?v$ll reflects 
ing the'result^ of your lnvpstigatlon pf Dr. Jlazique:. , ' 4 

Based on- information contained in the report of ^pefcial 
Agent Herbert S. Hawkins at your office dated pocomber 30,, l$h&» 
in the oase entitled "tfhoraas Augustus Willlston/" (your file 100- 
13?1|2) the summaryr of infprmation furnished to the White House in 
July 1952, concerning Dr. jftaziquc»a wife* Jewel, and Dr. Ilazique 
contained the statement "Ah informant of known reliability identi- 
fied Dr. $azlque % as a Communist Party member in June I9l\9, *fl4 
stated that since that * dcito he had noticed nothing that would ,rer *.. 
fleet' that Dr. $azique no IPngor erabrqepd the C!dmmunis1f philosophy, 11 

Your letter dated November 2J& 1952, indicates that the 
Information in the summary furnished to the Whito : House concerning 
Br, Haziquo*s being a member of the Communist £ar£y in Jane 19li-9» 
Is not accurate and that 1?he. inform#» Was re.ctfntactod and denied 
knowledge of Dr. JiaziqueAs boi^g a feom^iCini's.t Party member., 

^our> letter did 4iot indioate 'whether, tho information 
concerning Dr., >iazique»s Communist Party membership was actually 
erroneous information furnished; by the informant or whether dif- 
ferent: information was furnished by the informant and WjQs errone- 
ously reported to the Bureau to indicate Communist Party member- 
ship by Dr* Kaziqhb; in 1$$, In either evpht, tho Bureau is w 
in a position of embarrassment by reason ofj^^acjourato^i^pr^^ 
tion which originated from ypu^offlcp. {Bl-^it^^lr'^^^^^ 1 

Ypu arp instructed ^?o £ urhish the £jA^aw^th».coiaplotpv 
information ' as. to wnfefcid how the Eurpati wfrs; ^(^ni^had ihaccu^ato 
information as to Dr. K%tque;»s being -a Cppuihnls&t p^^mojSksa? in. 
i9il9>. Pull and. complete^ me&qranda of ~0?cpl£Hat2$tt ^room the poison- 

ner involved im^f*m¥&'frL **«***- to ^#fe^Mf # i 
recbmmottdationB # as *£ any discipiih^ry Aottpjpfi^gkJ^^^giBj. 




matter' must, be 
CC-.Mf. Glavih 

^ B1P53 



rnjdlod^^odlatieiyi- 
... **»/>. 



ill truittafm 



<t . 
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STAfpARO 



FORM NO, W 



Office Memorandum • united states government 



TO 



PROM J. 



SUBJECT: 



Mr. G-lavin 

H. L. Edward sQh/ 

SPECIAL INQUIRIES 
WHITE HOUSE EMPLOYEES 



date: February 11 } 1953 



To! too _ 

Udd 

NickoU— 

attt — 

GUrU_: 
Harbo 

Tr*qr—~ 
Laijhlia. 
Uobr. 



■ft 



DONALD CLARK WORRELL 

Special Agent 

Washington Field Office 

EOD 8/18/47 

Veteran 

Not on Probation 



WILLIAM SPELLMA^^HAN 

Special Agent \\ m 

Washington Field Office 

EOD 3/31/47 

ITeteran 

Not on Probation. 



Vfocerro%4_ 
Tele.Ra.- 

Ctady 



JflLLIAM DAVlJ^MPLE 
Special Agefttl\ 

__ Washington Field^Office 

EOD 9/3/40 ------- 

Non-Veteran 

Not on Probation 

SYNOPSIS 

SAC; YfFO, requests authority to utilise Special Agents 
William D. Temple, William S. Meehan and Donald C. Morrell in making 
necessary contacts at White House in the investigation of White House 
employees. Recommended Special Agents Temple, Meehan and Morrell be 
approved. 



BACKGROUND 

By memorandum .from Mr. R 
recommended that existing policy, w 
at the 7/tyite* House by the Yfashingt 
a selected group of WFO- Agents to 
and ascertain the identity of fell 
inquiries. * > 

i - 

DETAILS ' f , ■ 

On 2/5/53 SAC good, WFO, 
lpwing\ experienced Special Agents 
to make, these limited contacts of 



& 



6 sen to Mr. Ladd, 2/5/53, it was 
ith respect to prohibiting contacts 
on Field Office be altered to allow 
review necessary personnel files 
ow employees of the subjects of our 



cc *s - Personnel 



Files - 




Morrell t? 

Meehan 
Temple 



submitted the names ofirthe^^fql- 
as those recommended for<£&s$gnment 
V/hite HouM empl^f^e^^g^^ J^ «i 






Nvm.fc irtU 



afc feb 13 1953 i 

ftPERAL Qltohty OF INVESTIGATE ' 

fe+g ^fo - fuM ip mu f y w > m w arn m 1 1 ■ i 1 1 - i ■ i > i ■ ■ m ■ m » m * \ -.* 




.3..--.-- -£Si -- - - - -^ 



Memo to Mr. Glavin (Continued) * 

, Special Agent Donald Clark Morrell entered on duty 8/18/47 
and has been assigned to the Washington Field Office since 2/25/51. 
He is in GS-12, $7240 per annum. * Morrell has a Bachelor of Arts 
degree from Colgate University and has studied law at Columbia 
University^ St. John's University Law School and indicated his inten- 
tion of completing his law training at George Washington University 
Law School in February , 1953. Morrell has been approved as a Belief 
Supervisor in, applicant matters and his services in this capacity 
are only to be used in the absence of a* regularly approved full-time 
supervisor. His name has been submitted for consideration for 
development on a long-range, basis. This agent* has been described by 
-his-variqus-agents—in^charge-as-being^capable—o-f^ 
investigations, particularly in applicant matters, such as Loyalty of 
Government Employees investigations. He is further described as 
mentally alert and confident and to have above average ability in 
making contacts.* Morrell has been commended for the excellent manner 
in which he handled a complicated Mail Fraud case. It is- also noted 
that he is a qualified Inspector 9 s Aide. 

Special Agent Yfilliam S. Meehan entered ,on duty 3/31/47 and 
has been assigned to the Washington Field Office since 2/21/51. He 
is in Grade GSrl2 d% $7040 per annum, Meehan has a Bachelor of Science 
degree _, received from St. John,' s University^ Brooklyn, New York.. This 
agent has been described as above average in appearance and personality 
.and showed a definite potential for development, .along supervisory lines. 
He is described as exceptionally well~groojried and possesses a very 
high degree of technical knowledge in .applicant matters. He is 
further described* a^ very thorough and it was noted that it appeared 
that his principal concern was that any report signed by him must not 
create any criticism or embarrassment to the Bureau. This was given 
as the reason for this agent's failure to achieve a high rate of 
productivity but $he volume, of \ work produced by him had been satis- 
factory. He possesses the proper degree of force fulness and 
aggressiveness and possesses, the further characteristics of impartiality 
and the ability to 'dominate \ a Situation without being domineering. It 
was observed thai' he was slightly volaiive and rather talkative but 
these characteristics did not interfere with the proper performance of 
his duties.. In ihe administration of the WFOj this agent was approved 
as an Assistant Supervisor on applicant matters for a three month 
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Memo to Mr. Glapin /(Continued) 

period. #e has been recommended for advancement on a long-range, 
basis* It was'' noted that he was censured in November^ 1952^ for 
the extreme delay on his . part in setting^ out investigative leads in 
an applicant case. It was^ observed that while this agent had a 
number of other expedite assignments he should have realized that 
under the circumstances it was his responsibility to have taken some 
affirmative action in orde^'to have secured relief so that the inves- 
tigation would riot have been subject to this .delays In April; 1949], 
he was censured in connection with his handling of an Unlawful Flight 
to Avoid Confinement case in which he submitted an investigative, 
report containing numerous obvious errors. He was commended by his 
J?4(LjPJL ^one ..occasion for his^jpart%cipation in a majpr National Stolen 
Property Act investigation dWd^dndther^rrsitance^ — — 

play of good judgment on his part in* the apprehension of a fugitive. 

Special Agent Yfilliam David Temple /entered on duty 9/3/40 be 
and has been assigned, to the Washington Field Office since 18/28/45. b7c 
He is in GS-13^ $8360 per* annum. Temple is a member of the * 
Virginia State Bar-j having attended the University of Richmond Law 
School. His agent in charge pointed out that because of his years 
of experience Loyalty of Government Employees cases^ which were com- 
plicated and involved controversial arid public figure Sj were assigned 
to Temple. He possesses a diligent interest in his work and his * 
production is rated among the highest of the squad. He is further 
described as being resourceful^ organising his work properly^ very 
aggressive^ producing a great volume of work with his reports 
reflecting that he understood the problems involved^ and requires 
very little supervision. On 3/7/51 he was censured and planed nh nm- 
batiQn ff$ g result of a report submitted by him in the case of \ 

_^_^ ^^^^^^ I Loyalty *of Government 

jsmpioyeeSy" in wntcn temple incorrectly attributed certain informa- 
tion to Senator Hubert. Humphrey ^ when in fact he had secured this 
information from one of Senator Humphrey ' s subordinates. The informar 
tion attributed to Senator Humphrey .was not in conflict with the 
information which this Senator subsequently furnished. 

On 11/8/44 Temple was advised that he had failed to attain 
a passing grade in an examination given during a, recent inspection. 
He was censured by letter dated 6/29/4% for his carelessness in losing 
an automobile registration card and ulso gasoline ration tickets used 
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- ♦ Jfdfio to Mr* Glavin (Continued) 

$ 

in* connection witft a Bureau automobile * On 5/l$/l±3 Temple was cen- 
\ sured because of his carelessness resulting in the loss of his 

Field Division Identification Badge. 
\ 
1 RECOMMENDATION 

* 

* *,* *.*-* J* is recommended that the Agent in Charge of the WFO be* 
advised that the Bureau has approved the assignment of Special v 
Agents William S* Meehan, Donald C* Morrell and William D.. Temple 
in making limited contacts at the White House in conducting appli- 
cjxnt investigations of White House employees*. 

Disciplinary action taken against^Meehdn and~Temple—has- — — 
been taken into consideration* However, the recommendation is based 
on the fact that these agents are described as above average and have 
had considerable experience' in applicant matters* 

There is attached hereto a letter to the SAC of the WFO 
which may be sent if the foregoing recommendation is approved* 



PERMANENT BRIEFS OF THE PERSONNEL FILES OF THESE SPECIAL 
AGENTS ARE ATTACHED* 




- k~ 



f standard I?torni 88 
vV ,,. (Rev. Aug. 1950) 
^ Peouuloated bit 
$\bceeau ot thk bodoet 
%£ * circular a-24 



fe&GRT OF MEDICAL EXAMINATIolF' 



1. LA^NAME-FIRSTNAME-MIDOLE NAME 

^SORRELL, Donald Clark 


2TCRADE AND COMPpNENrOR POSmOS *" 


VlDENTinCATION NO. 


4. home-address {Number, ttrtet or RFJ>, city or town, zone and State) 


5. PURPOSE OF EXAMINATION ^ * 


6. DATE OF EXAMINATION 

-j 2/2/53 


7. SEX 


8. RACE 

/White 


9. TOTAL YRSTGOVT. SERVICE 
MILITARY | .CIVILIAN 


10. DEPARTMENT.- AGENCY* OR SERVICE, - ^ - 


11. ORGANIZATION UNIT ^ '"" 


12. DATE OF BIRTH 

6/13/18 


13. P1ACE OF BIRTH 

Brooklyn, N.Y., 


14. KAME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN ------- 


15. EXAMINWG FACILITY OR EXAMINER, AND ADDRESS 

"Walter Reed Medical Center, Wash. DC 


16. OTHER INFORMATION " 



17^ RATING ORSPEOALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



NOTES*— Describe every abnormality in detail. {Enter pertinent item number before eaqft 
comment: continue in (to m 73 and use a dditionn 1 sheets if necessary.} 



CLINICAL EVALUATION 



{Check eacn item in appropriate col- 
umn: enter t4 N; E." ii not evaluated) 



NORMAL 



'X 



X 



^ X 



ABNOR- 
MAL 



X 



Females only 



18. HEAD. FACE.NECK. AND* SCALP 



19. NOSE 



19 • Slight septum deflection to rt. 



20. SINUSES 



21. MOUTH AND THROAT 



22. 



tARS ^ gt£RAI ' acuity «>ufcf ittwi*70and71) 



23. DRUMS {Perforation) 



24. 



* un&tr ittm* 6S>. SO, end CI) 



25. OPHTHALMOSCOPIC 



26. PUPILS {Equality and reaction) 



27, 



OCULAR MOTILITY ffjgffijffSff 1 """" 



23; LUNGS AND CHEST {Include breatU) 



29. HEART {Thrutt, rite, rhythm, round*) 



30. VASCULAR SYSTEM {VaricotUUr, etc.) 



31. ABDOMEN AND VISCERA {Include hernia) 



32. 



ANUSAND RECTUM ^SSS^JSSS 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES JJSiSo** ""** ** 



36. FEET 



37. 



LOWER EXTREMITIES ^S&&S^^i^ 



38. SPINE, OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC (ffcuttMwm U»t* wUif iUm 7t) 



42. PSYCHIATRIC (Spnifu anti pcrtenolity dtttation) 



43. pavic 



{Check how done) 
JQ VAGINAL D RECTAL 



{Continue in item 73)^ 



\^ 44. DENTAL {Place appropriate tymbols abort or below number of upper and lover teeth, tetpetticely) 

\ Os-ttcttorabltteeth ^X^Idhrlng teeth {$X$).— Fixed brtdgcPrachett to 

I 



n ? 



fj—Nonreitorable teeth 

X X 



XXX.— Replaced by denture* 



~^~ include abutments- 



3 


4 


5 


6 


7 


8 


9 


10 


11> " 12 <■ 


tr 


14 ~ J5 f 


16 


.30* 


29 


28 


27 


26 


25 


24 


23 


22^ „21 20 


19 18, 
'X 


17, 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 

Spaces closed #19 
Maloccl 1 mild. 



'CI. X (HAG) 




r 



*& 



MEASUREMENTS AKO OTHER FINDINGS 






"^Jfc 



51. HEIGHT 

68" 



52. WEIGHT - 

166 



53. COLOR HAIR 

brown 



.57. BLOOD PRESSURE (/lm Qt heart leteX) 
SYS. 112 



SITTING 



wasT 74 



RECUM- 
BENT 



SYS, 



DIAS. 



59. 



DISTANT VISION 



RIGHT 20/ 20 ""~ CORR. TO 20/ 



tEFT20/ 20 



CORR, TO 20/ 



62. HErEROPHORIA: 
{Specify distance) ES° jj EXf 



STANDING 
(* wfn.) 



SYS. 



DIAS. 



54. COLOR EYES 

blue 



55. BUlLDr r - - - 

SLENDER MEDIUM HEAVY OBESE 

Q ffl D D 



53. "PULSE (Arm at heart level} * 



56. TEMP. 

98.4 



SITTING 

'74 



AFTER EXERCISE 

104 



€0. 



REFRACTION 



BY 



CX 



BY 



CX 



2MIN.AFTER 

1 80 



RECUMBENT 



61. 



AFTER STANDING 
3MIN. 



NEAR VISION 



.J-rl CORR.TO 



BY 



J— 1 CQRR.TO 



BY 



R,H. 



LH. 



PRISM DIV. 



PRISM CONV. 



PC 



*%PP 



63: ACCOMMODATION, 

RIGHT JI LEFT N 



cs. nao of vision 
N- 



70. 



HEARING 



'RIGHT WV 15/I5SV, 20//20 
LEFTV/V 15 /I5SV 20/^6 



64. COLOR VISION (Test used and remit) 

N 



67. night VISION (Test used and scare) 



65/ DEPTH PERCEPTION 
(Test used and tcore) 



UNCORRECTED " 



CORRECTED 



63. RED LENS 



71. 



^AUDIOMETER 



RIGHT 



UFT 



250' 

tss' 



wo 

sit 



1000 



73." NOTES (Continued) AND SIGNIFICANT OR INTERVAL, HISTORY 



2000 

tots 




4000 



.£000 
819* 



69. INTRAOCULARvTENSlON 

N 



72. PSYCHOLOGICAL AND PSYCHOMOTOR (T?$fc U«<* andiCQtC) 



v 



S 



(Use additional sheets cf plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses votih item numbers) 



75. RECOMMENDATIONSVFURTHER, SPECIALIST EXAMINATIONS INDICATED (Specify) 



77. EXAMINEE (Check) 
QlS 



7*. 



PHYSICAL PROFILE 



II 



I IS NOT 



cuaufiedfor Strenuous duty and use of firearms < 



PHYSICAL CATEGORY 



78. IF NOT "QUALIFIED. UST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



SO. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



vS/J* A*. Roberts 



81; TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate Which) 



SIGNATURE 



-82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 







V. $. COVMNUtNT PAINTING Office 1«— C22$S T X 
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NUMBER OF AT- 
TACHED SHEETS 






fftfte 



J.r, 
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I TO 

', FROM 
SUBJECT 



o 

Director,' FBI 

SAC, WFO 

PERSONNEL ADVANCEMENT 



Re SAC Letter. N61 53-12, Section (A). 

February 13, 1953 



LQ 



Re: DONAH) C MORRELL 
' ; ' , Special Agent 



This agent entered on duty in the Bureau 
on August 18, 19q.7» Although he has been in the 
Bureau for a short period of time , he has had varied 
experience* At the present time, he is assigned to 
the Loyalty Squad . As an investigator, he has done 
an" excellent" job* In the^past^-he has -receivecLf ield _ 
supervisory training, in the Atlanta Office, .and has 
been used as a relief supervisor in the Washington 
Field Office* 

Agent MORRELL has shown good promise as a 
supervisor, and with more experience should be able to 
assume more administrative responsibilities. 



\ 




MAR 13 1953 
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DECLA^SlTlCATlW' AUTHORITY DERIVED FROH: 
_FBI -AUTOMATIC DECLASSIFICATION JGUIDE ^ 
HE 11-03-2011 * ' * ^* 



§ACf Waahingipn Field 







February £Z> 295$ 
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„ 4utfh0riad*£d7* Jar pfanfefyf in accordance vft&A- year rcfatfa^ 
tiunddtion*, fo? ^eatai^ ^* piliim #* TonpXe^ Williavt 8* Keshan, 
andutenald GiJlptreXXi-to izdke ft&Gete&tV dantacrfje. at* the ffh%te tfoitao 
In sEe rewT^cr ■$/» jjapsqnr^ ftXee pertaining ib tftc G&etoe«?j3en#io*«<?£ 
#sp2otf£ee ■«!* to a># S$a*Iar future inveetigdtione Unless otherwise 
instructed bu the Mr<?au* Such, inpeatiuaiti^ris toil! include 
0sfdbltshirigr$h& identity of follow mployeee vho teiat 2>«? inter- 
viewed regarding the characters loyalty and associations of these 
pereene 9 , , 

; ~'. 'Xk is debited* thdf no intention!? &f feUmenploy&ee tire 
to be odn&iQted ,&# <theae agent® tit the Wftite Jlpuee* flieaadWeaee 
of the individuals vha ehptild %$ interviewed should be Maincd, 
and jueh inttfvietie conducted $f ^heir frfaek or ether suitable 
places* 
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SW)pMDFORMJ»,W 




TO 



DIRECTOR), Ml 



DATB: 



ifWW : SAG, TOO \ - * . .' 

; ; 1 Up is 'to advice that'" SA iX)N&J) C v MOK&=;gradttated on, 2/?3/53 
I ri Geojte4lashingtpri University law School^ receivirig his 1&B; degree* 






This information, is furnished in order tp Reep'SA MORRELL's 
personnel file .current* ., 
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of Special Agents Frank W a ikart^ and | from the? Personnel 

Section and, the continuing work load it would be tn'ecessary* to obtain 
replacements for these agents. This recommendation was approved and 
** tone of the, replacements is presently under transfer to the Adminis- 
trative Division. Special Agent Donald Clark Morrell of the Washington) 
Field Office is being considered for the other replacement. 

DETAILS . : . \,\" , * 

* SA Donald Clark Mgrrell entered on duty with the Bureau as a 

Special Agent on August I8\ 1947,. > He is^presently in grade GS-12, 
*>+ £v*g 7240 per annum. " ' He? : is '34 yeari t t of ag,e, married, has two children, 

has a Bachelor of Arts degree, and'an LLB, degree. His service record 
has been entirely Satisfactory ii; -being ,noted that he has not been 
the subject of any' disciplinary action. He <was commended by letter 
on November 22, .194*9, for\tfie splendid ^work he perf ormed in connec- 
tion with the- complicated Mail- , Fraud' cdse involving 



He was rated Excellent on /lis * annual report of March 31, 1950, 

ana satisfactory in jiis annual reports of* March .31 , 1951 and, 1952. 
On April 29, 1952, his SAC submitted his name for consideration for 
development on a long-range basis. Oh July 29, 1952, Bureau authority 
was granted to utilise his. services' as a> Relief Supervisor .< On 
February 19, 1952, SAC Hood' advised that he considers Agent Morrell 
an* excellent employee, and although he would hate to lose his services, 
nevertheless, there was nothing that would preclude his ^transfer to 
the Administrative Division at the present time. 

The recommendation for* the transfer of SA Morrell from the ~* 
Washington Field Office to the Administrative Division has been set 
out immediately following the synopsis of this memorandum. His 
overtime for October, 1930 was 2 hours 10 minutes; November, 2 hours 
31 minutes; and December, 1 hour 56 minutes. His overtime fof 
March, 19'52, was 1 hour 7 minutes. His daily average overtime for 
the month of " August, 1952, was 1 hour 18 minutes. * 



A PERMANENT BRIEF OF THE PERSONNEL FILE OF AGENT MORRELL IS ATTACHED. 
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STANDARD FORM NO. C4 




Office Memorandum 



O 



TO %Mr . Glavin 



from :#. L. Edwards 



* UNITED STATES GOVERNMENT 



date: February 20, 1953 




s 



$VBmcr :J)QNAL£ CLAM MORRELL lN\ 
Special Agen t " ""— '* 
wasnmgton Field Office 





Mokf« 




SYNOPSIS 

To recommend the transfer of Special AAepif Donald Clark Morrell 
from the Washington Field Office to the Administrative Division with 
assignment in the Administrative Action Unitvof the Personnel Section 
as a replacement for Special A n ent Frank Y/aikart who has been trans~ 
f erred as Supervisor in Charge of the Records Section. Approval has 
already been given to fill the vacant created by the transfer of 
Supervisor ffaikart. A review of Agent Morrell *s personnel file 
reflects that his service record has been entirely satisfactory and 
SAC Hood has advised he considers Mtirrell to be an excellent employee, 
Agent Morrell has not been involved in any difficulty which would 
preclude his consideration for this assignment and it is felt that 
he would be a desirable addition to the supervisory staff of ihe 
Administrative Division. 



It is recommended that Special Agent Donald Clark Morrell be 
transferred from the T/ashington Field Office to the Administrative 
Division with assignment in the Administrative Action Unit of the 
Personnel Section. ^^_ 

/ £-3.-7-52 
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BACKGROUND 
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t _ - t ( - s __^_- B — ^ — =*- - — -«-■- " ■ #--*« * ■* — - , *"-" irr " _ tj - u -■ 

You will recall that in my memorandum i^y^ou^^of -January- 1*5? 
1953 y it whs pointed 6ut among other things\thntr^we^<tM ^he-transfer 
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STANDARD FORM NO. M 



Office Memorandum 



DECLASSIFICATION AUTHORITY DERIVED FROM: 

CFB I -AUTOMATIC DECLASSIFICATION GUIDE. 
|ATE 11-03-2011 




Director, FBI 
SAG, WFO 



• UNITED STATES GOVERNMENT 



date: March 16, 1953 







SUBJECT: DONALD 0. MQRBELL, 
Special Agent ; 




A There ave r .submitted herewith the fallowing 
items ^referring to the <zbov$-named agent who was re- 
cently transferred tq the Seat of Government:^ r 

1. Per$onriel file ~ /■-- * 



f 
t 2. Field firearjns training record 

3« Duplicate property record^ ?*~ 
4. Performance rating 



~7ehfr<»&^ *hb< 
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^ Attachments (4) 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: 





DONALD C« MORRELL 







Where Assigned: Washington Field Offi ce 

(Division) 

Payroll Tide: Special Agent 



(Section, Unit) 



Rating Period: from April 1, 195*2 



m March 13, 1953 



ADJECTIVE RATING :- 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 



Reviewed by: 




Rating approved bjg, 



Signature 
EDWARD In. GR 




ature^. 




Signature 



Supervisor 



Title 



__ SAC 



Title^, 
ASSISTANT DIRECTOR 



Title - 



3-1 3-5 3 



Date 



3-13-53 



WARS 



flS53 



Date 



TYPE OF REPORT 




: (J) Official 
^ (\j} Annual 

17 MAR 301953. 




(X) Admjnb^a^yft ea .. _.„ f 

( ] ) Wcdayberod .......jLriLjL — 

(x) Transfer- —.-■>-' 

( ) SeparatiotMrom se&Vicew^v* , 




/ 



* NARRATIVE COMMENTS , , >■. v a ^> t 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performanc&felEVjikY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. ^ V 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory. (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO.HELP thcemployee bring his performance up to a 

satisfactory level. , 



* * 



, o o 







G&FORMANCE RATING GUI! 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD - 185) 



FD-185A 



Name of Employee, 



DONALD C« MORRBLL 



. Title Special Agent 



Rating Period: from ^~l~53o 3 m, ^-3 wm S3 



Note: 
+ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: * 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

ZZ Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

An 'Outstanding' rating cannot be Justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. * 

'check', and 'minus' 
is reasonable in the 

_. __ rf ._ 1 ._ „ , __._ _. ._ ., _.. _.__„_, „ „ __. __......„ the requirements as 

set out below. 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably* 
share work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity., 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative and the taking^of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy -and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

Knowledge of duties, instructions, rules and regulations, in- 
cluding, readiness of comprehension and /know how* of 
application. 

Technical or mechanical skills. 

Investigative ability and results: 

<L (a) Internal security cases 

— £. fb) Criminal or general investigative cases 

— fl-(e) Fugitive cases 

— tT(d) Applicant cases + L G-E 

— (L (e) Accounting cases 

Jl_(16) Physical surveillance ability. 




_li^l3) 

G&») 

—£^15) 



h^\Y7) Firearms ability. 
J2- (18) Development of informants and sources of information. 
J^[l9) Reporting ability: 

— £^T&) Investigative reports 

— £fl>) Summary reports 

f(c) Memos, letters, wires 

(Consider conciseness; clarity; _ organization; 

—.thoroughness; accuracy; adequacy and perti- 
nency of leads;.! administrative detail.) 

SL (20) Performance as a witness. 
_J2 (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(di Making decisions 

(e) Assignment of work 

(i) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

(i ) Promoting high morale 

(j) Getting results 

-d_ (22) Ability on raids and dangerous assignments: 

(a) As leader 

^y (b) As participant 

-£.(23) Organizational interest, such as making of suggestions for 

improvement 
_j£ (24) Ability to work under pressure. 
(25) Miscellaneous. Specify and rate: ,*.».-.. 

_T^ Dictation ability > 
—t^* Auto driving ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc): Loyalty of Government Employees .Squad 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



Investigator 



C. (1) Is employee available for general assignment wherever needs of service require?^ fj S (If answer is not *yes\ explain in narrative comments,) 
(2) Is employee available for special assignment wherever needs of service require? X§L±?(If answer is not *ye$\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? -5LSL (If so, explain in narrative comments.) 



ADJECTIVE, RATING : 



SATISFACTORY 



Outstanding, Satisfactory,- Unsatisfactory 



v»> * ' ** 








DONALD C. MORRELL 

Special Agent 

Special Performance Rating 

» 

This special efficiency report is being submitted 
in view of Agent Morrell* s transfer to the Seat of Government. 

This agent has a pleasing personality and makes a 
good personal appearance. He has a wide-awake attitude, 
which makes a good impression with the general public. He is 
available for use on raids 'and dangerous assignments , being 
in excellent physical condition. 

Since the submission of the last efficiency report, 
Agent Morrell has been assigned Loyalty of Government 
Employees cases and Special Inquiries of an applicant nature. 
He lias accepted this type of 1 work with interest and a good 
sense, olVresponsibility. The problems involved in his work 
are readily appreciated and understood by this agent. He 
is a willing worker, conscientious, and his production is 
above average. His investigations are thorough, and reports 
prepared by* him are excellent. Because he uses good judgment, 
,and has so ably conducted his investigations, he has been 
assigned the more complicated and important cases in tlra above 
categories* He* organizes his, dictation well, and his ability 
is excellent in dictation. His work during this period has 
indicated that he can handle the more complicated investigations 
/which the Bureau must conduct. 

During the rating period, Agent Morrell has been 
approved by the Bureau as a Relief Supervisor and occasionally 
has been usedin such capacity. Hie has been trained as an 
Inspector T s Aide and is qualified to assist Inspectors. 

In view o£ the above comments, I am rating him as 
Satisfactory; 
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60 



Office M&morairdum 



TO 

FROM 



Mr; Glavin 
H t !♦ Edward 




• UNITED STATES GOVERNMENT 

date: March 18, li 



subject: SA> BONAU) C. MORRELL ^ 

Administrative Summary Unit 




OUvln 

tiose n ' ^ v ' 

Trtc y *- fc 
-ftrt o * * 
fclaon t - 
B*r___- 



1 ten te 



On jforcft- 26, 2953,, SA Uorrell reported to the 
■Administrative division under transfer from the, Washington 
Field Office and on the sqme,date was assigned -to the Administrative- 
Summary Unit of the Personnel Section. 

A Special Performance Bating report will be submitted 
on Mm at the expiration of 60 days* 




^ 



•S 



P 



Y 






/*c- 



/ 



<# 



- P" 



r 



Sevres -»a^..„. ' 



«> 



«R|BOR£flU^ vp6ATiOH 



f 



for* . "■ .. ■ ■■ 3 '- l -•"" • 

3- ^T 





office Mmora!H)um united states govebjiment 

TO ,f ; Mr. Ladd - EATEr. February 5*. 19^3 

FROft- : „t Mr .../Rosen .... 

SUBJECT : SPECIAL. INQUIRIES ' Vk /) \J[ h pt^t^ 

WHITE HOUSE EKPLOyFES: J/j-arfA **£ -vi.»' IQ£^*-S 



4 



PURPOSE* 



>^ To Recommend -that existing police with respect 

to prohibiting contacts at the White .©use by the, 
Washington Field Office be altered to allow a selected 
group of Washington Field Agents to: review necessary 
personnel files and ascertain the identity of fellow - 
employees of the subjects of our inquiries* - 



«X B-ETAILSt , ' ' ■ " - • 

f\ '' VJq presently batfe Tinder investigation twelve hold- 

* over employees at the. White House all of whom appeal* to be 

, *< clerical personnel* Xt is ''understood that the White House* 

~- Staff h4s T approximately _2*?0- employees th^t have not previously 

been investigated by the Bjir^au and upon whom" requests for 
|X - . investigation may or- -may not be received. 

' -^ ' ' - 

In. view of the number of tiiere inquiries presently on 
■4 " ' hand .and the possibility of additional such inquiries, it is . 
4 ' thought desirable to have Washington Field .Agents, rather than 

,'.- " a Liaison Hebre tentative , j. . opiJain <apcess to the persbnneljrilea 

l~ ' of these employees, some" -Of ^whom-have been, at the White ^ouse for. 

an extended' period, of time, .apdalso- be allowed to obtain; the 
\ identity of fellow employees who "they will subsequently interview 

concerning the character, loyalty and associations of th'e 
personne launder investigation." .In order to avoid confusion it . 
is believed desirable thgt these interviews of fellow, employees 
be conducted at the employees' homes, rather than at their , 
White %use employment . - '- • 

REC0HgENDATl6M r'; . ' 

^tiat the attached memorandum to Washington Field h© 
approved authorizing appropriate contact at the White 9 US ? 
and instructing that no interviews of fellow employees be " 
made, at that place ,1>ut rather at their homes. 

, - AflflBMPUM*. . " ' • ".."..' •' • '/.' ' T . •' • ' 

. ■ . " .SAC Hood, Washingtdn Field Office,, has *s elected the " 

following experienced Special Agents' to be used on ^these 
- • assignments^ William D.. ^em^ie./Winiam S> Heehan and 

: ; wm oHfr ' • ' 

Attachment 
. RSP.^s.. _• 
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RECEIPT FOR (MfflHT PR(Ql 

MM BUREAU OF IWIIGfflOH 

IffiD STATES DEM! OF MICE 



CC-5a 



f W 



I certify M I have received the following Goveraront property for official use: 



Inspectors Manual #777 



READ 

M *4 M fP* 

The Goveriunent property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO HOT 'M&BK OR WRITE ON IT OR MDLTIIATE 



Lfv\nt m. 




iWm 




.Very tijk yours. 




Donald C, Morrell 



*«* 



00 



ran ra Goiiffli 1001 

iMBMilOFIKMIOH 
SUES DEPARTMENT OF JUSTICE 



CC-5a 



1-1V&Z 



I certify that I have 1 received the following Government properly for official use: 



Supervisors 1 Manual 




READ 

HI «M «■• *4 

The Government property vhich you hereby acknowledge 
is charged to you and you are responsible for taking 
pare of it aid returniig it uhen its use has been 
JftWeft $D0 mm OR HIE OH IT OR ILTIIATE 
II DPUrffll, Kw 



i 
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Donald C, well, SA' 
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Office Memorandum • united states government 



to : Mr. Glavin 



*kom : a, z. Edwards 



date: April 6, 1953 




subject: SA DONALD C. MORRELL 

Administrative Summary Unit 




Tolsoo . 
UcM__ 



Nichols. 



Belnoftt— 

GUtio— . 
Hubo 

Tracy— 
La«{hlio_ 



fioterrowd- 
Tele. R».— 
Holloa* a__ 



On March 16, 1953, SA Morrell reported to the Administra- 
tive Division under transfer from the Washington Field Office and 
the transfer report was prepared on him in the Washington Field 
Office covering the period from April 1, .1952, to March 13, 1953, 
Since SA Morrell has been assigned to the Administrative Division 
formless than two weeks of the rating period, the transfer report 
of March 13, 1953, will be considered his Annual Performance Rating 
'report and no additional report will be pvpar.ed. 



. i SA MorreXl 

on. Apr il\3, 1953. r - 



was advised to that effect by SA 



be 

b7C 




'ICtfsb 




S&Cifk 



o*lcx>M 67- W6£L~JL 
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Office JS/Lemorandum • .united states government 



be 

b7C 1 



TO : Mr. Glavin 
3fr6m : ff L m Edwards 
subject: SPECIAL AGENTS 




date: April 6, 1953 



Tolsoo . 
add- 



Ntcfaol* — 
B<Iroot_ 
de«_. 

H«l>o_ 
Rosea— 
Tracy— 

UohrJ 



Zos, Angeles Division 
Personnel Matter 



* Ttocerrovdi 
Tcl«. R«— 

HoUocwa— 
Gtndy 



Jn response, to your request for an explanation for the 
delay in handling the captioned matter , the following information 
is submitted: Los ^ngeles letter of March 11, 1953^ initially 
reporting, this matter , was received in the Chief Clerk* s Office on 
Marion 17, 1953* The matter was assigned to SA Supervisor Donald 
C. Morrell and a memorandum was prepared and sent thrfi ugh ^together 
with permanent brSefs of the agents r files under date" of March 25.\ 
d owever,^ you .disagreed with the recommendations that no administra- 
tive action be taken against either a~gent**an& it-mask '££±b2j,fn*ed to 
the Administrative Summary Unit by* SA/&Upervisor \ 
which cannot now be determined** " l - - , 



?oh* a -dartfe: 



memorandum 



was 



In accordance with your instructions,, the 
revised by Supervisor Morrell and again sent ttyr'ough ^urider date, 
of March 30, 1953.* However, it was" returned byMr.^Mghr with ~in~- /- 
structions to telephone Lps Angeles to secur.e further- details. 
This call was placed to Los Angeles on the afternoon of March 30 j\ 
1953 and at 5*d0 p.n. on March 31, 1953^ jg ^return call frpm Los 
Angeles supplied some additional information. In view /of the , 
nature of the matter, involving contradictory statements- by the two 
agents, the further review of the summary memorandum was assigned •** 
to SA Supervisor William E\ Leishear. The memorandum &s now written 
was submitted under date of April 3, 1953, SA Leisheqr being 
to handle it sooner because of other nn+.+.e-ra tr^nluding items 



_£J2< 



undUe 
on the t 
read 



Director r s special list. Unit Chief \ \was* unable to 

this Memorandum for approval before the last messenger run on 
Friday, April 3/ 1953, but did review and -approve it on Saturday, 
April 4,, 1953. 
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Oj^^ IS/LeMorandum • united states government 



TO : 



PROM * 



SUBJECT: 



Mr. C^$p=^ 

E. D. Ma\^* 



DON C. MOREELL 
AIDE TO INSPECTOR 



DATE: 6/1/53 



During the course of my inspection of the Investi- 
gative Division, which began on April 7, 1953 9 and concluded 
May 25 9 1953* the above-cap tioned Special Agent participated as 
an aide. He handled all phases of the inspection relating to 
the following matters* 

!♦ Extortion and White Slave Traffic Act Desk. 

2. Theft of Government Property, Crime on Government 
Reservation, and Maritime Matters Desk. - 

3# Criminal Informant Desk* 

%• Veterans Administration Matters. 

5. Civil Suit Desk. - -.- :/ n 

6. Federal Reserve Act. 

7. Selective Service Desk. 

8. Special Inquiries for White House Desk. 

He satisfactorily performed his duties and the 
following pertinent comments are offered: Morrell, although a 
comparatively new Bureau supervisor, showed f orcefulness and 
good judgment in handling his assignments. He is ambitious and 
enthusiastic and he showed a good attitude on the inspection 
which was best illustrated by suggestions he made for 
improvements in the handling of Bureau work. 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



*%/ 



FD-185 



Name of Employee: 



REPORT OF PERFORMANCE RATING 



6) 



DONALD C. MORRELL 




Where Assigned: Administrati ve Pi vis ion 3 Personnel Section 

(Division) (Section, Unit) 



Payroll Title: 



SPECIAL AGENT 



Rating Period: from . 



March 16. 1953 to 



May 18. 1953 



ADJECTIVE RATING: 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Rated by: 
Reviewed by: 
Rating approved by: 





\/« L&t 



Signature 



'Z&g&AZ&M 



(TfJriAMf^^ 




Special Agent 
Title 



J<^yvvvt 



Signature 



title f\ 

"* Bf rector V 




Employee's 
Initials 



Date 
Date 



A Title , 

Aodrtant B f rector I 

^vwflgattoB JBi 9 1953 



Date 



TYPE OF REPORT 



izz^k^Z^T] 



&J 3 £%, /'" O f C 



( ) Official fcglCOBDED-iJfl (j) Adlinis^m^e ^ ' r ", /. 

( ) Annual . * (X) J60-day *'■""" 

f-C ( } l Transfer 12 ,j;_ 10 195$ v 

^ /JUL 131953 ( > ' 
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FD-185 A 



^RrOMANCE RATING GUIDE v 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee .. 



DONALD C. MORRELL 



. Title 



SPECIAL AGENT 



Administrative Division, Personnel Section 



Rating Period: lrorci3/l3 /53o — 5/13 / 53 



Note: 
+ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 



n/ Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

O No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 

as set out on the reverse of form FD-185. f ( . p 

So far as Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various plus , check , and minus 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 



^(i> 



•l 



^( 



(8) 






*£(l: 



(12) 



X 



(13) 



.(14) 
.(15) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

Phvsical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy -and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how* of 
application. 

Technical or mechanical skills. 



/, 



(17) Firearms ability. 



O 11 R) Development of informants and sources of information. 



. (19) Reporting ability: 

O (>frTnvpstig;ttivp reports 
_j^(b) Summary reports 
*^\ (c) Memos, letters, wires 
r: J^C cor 



-(16) 



Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

_ — (e) Accounting cases 

Physical surveillance ability. 



(Consider: if conciseness; »"^ clarity? ^organization; 
»^horuughness; .^accuracy; adequacy and perti- 
nency of leads; — *£^administrative detail.) 

_5 (20) Performance as a witness. 

O (21) Executive ability: 

(a) Leadership 

_ (b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

( j ) Getting results 

O (22) Ability on raids and dangerous assignments: 

(a) As leader 

y^ (b) As participant 

^ (23) Organizational interest, such as making of suggestions for 
^ improvement. 
_^1 (24) Ability to work under pressure. 
(25) Miscellaneous. Specify and rate: 



A Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Special Agent Supervisor. Administrative Summary Unit, Personnel 
Section, Administrative Division* 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): &eSK OH 



C. (1) Is employee available for general assignment wherever needs of service require? iJL§(If answer is not 'yes'* explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? YP.$f answer is not 'yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? JLQ. (If so, explain in narrative comments.) 



ADJECTIVE RATING 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



V « > ~* 



3D 




DONALD C. UORRELL 
Special Agent 
Administrative Division 

This is a 60-day Special Performance: Rating report on 
SA Morrell, who reported to the Administrative Division on trans- 
fer from the Washington Fiel$ Office March 16 y 1953. Since his 
assignment at the Seat of Government , Agent Morrell has been as- 
signed to the Administrative Division and to the Administrative 
Summary Unit of the Personnel Section. During the past 60 days, 
M r . Morrell spent approximately 1 month* on. special assignment 
assisting in the inspection of the Investigative Division. During 
: the remaining period, he has been handling a variety of adminis- 
trative action matters , involving the preparation of summary memoranda 
with recommendations for administrative: action and the preparation 
pf administrative action. - 

Agent Morrell has a very satisfactory personal appearance 
and manner, is a willing ti6,rker ; and has displayed an excellent 
attitude. He has : per formed considerable voluntary, overtime and 
willingly accepts any and all assignments given him. He? has dis- 
played intelligence, and while, he was \ cphipletely unfamiliar with 
the policies and procedures applicable; to* the handling of the work 
in this unit, he has made^ a very sincere effort to familiarise him- 
self with these matters. As is to be expected during the period 
he is becoming acquainted with the requirements relating to his 
new duties > some of his memoranda and letters have required revi- 
sion from time to time., However, he has shown definite improve- 
ment during the time he has^ been working in this unit. 

It is felt that he has the ability and will continue to 
improve as he gains tt&jfoecessqr.y experience and there appears to 
be no reason at this/io indicate that he is not capable of 
satisfactorily carrying out his present assignment. 



- Mv\ 



Employee 's, 
Initials 



STANDARD FORM M3.W 



Office Memorandum 



• UNITED STATES GOVERNMENT 



TO ? 
FROM : 
SUBJECT: 



M. GM7IS 

H. L. EDWARD* 

SA DONALD C. IlORRELL 
Personnel Section 



date: August 17, 1953 




On August 12, 1953, SA Morrell learned that he had 
successfully passed the examination for admittance to the 
District of Columbia Bar* This is being submitted for infor- 
mation purposes. - 
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RSIML BUREAU OF INVESTIGATION 



footer VGZCfifctArS 




UNITED S5A$&WlS2RiC!E COURT PO$ THS 1>lIlSc!T Op C0LUK3IA 
Costaittee on A&aiissions and Grievances 
Boom 61^09 United States Court Building 
Washington, D» C. 



Itear Sir: 

, , 4 ] . ' 

Donald Clark Morrell » has .made application for adalssidn 
to the Bar of the United States District Court for the District of 
Columbia, and has given your narie as his present/former employer, £ or 
reference as to his character and moral fitness* 

You are therefore requested by the Committee on Examination 
of the Court to answer the following questions • Answers should be 
>/rltten in the spacea provided for that purpose, and this form returned 
in the envelope enclosed. . 

As action upon the application must be delayed until, all 
references are heard f rom,„ your kindness in, r&plylhg promptly ^will be 
appreciated. < 

Very truly yours, 

s/ Edward Stafford 

- Cha.irman 
Coinmitteo on Admissions and Grievances 

ALL COrirtHIICATIOirS WILL BE TREATED AS GOltFJDEltTZAL 

1# What is your business or prof ession? Director , ; Federal Bureau »of 

Investigation 
2. How long have yon known applicant ?During perlod^ of employment shown 

; ' * below ' 

jm Is he related to you ? No * _____ 



I 




Between what dates was he In your .ecipIoyo frEntered on .duty 8-l8-lt7 r 

*& What was the nature o£ his duties ?.^ Special Agelit 

Was he "discharged from your service or did he rosifca ?Presehtiy emp log- 

If. discharged, Tor what, reason?; . .. j . ~ [ 

7» Do; you know of any conduct on his part reflecting upon his character 
and. standing as an upright citizen ? No . _ . . .-' . 

8. Do you regard hira as morally fit to dischar ge the d uties assumed by 
a member of the. legal profession ? Yes "~ *"" ' 



9. Remarks t J. . ^3> 3 



^ 






ym—^i&rA 



-p 



.Sgsrr-ae.dl 



EZ 



>* ; ■ ■'■ ■! 



Nifmbpred ^^... Ak?*^* 



, DIre< 



c^ •£ i Sl&S^tur e , . 

, v >, r - > ^ JQh* Edgar' (Hoover, Director 

AtJ i - Federal BugegaUrQf InyAS*ti^ ^tfcq 

rft ' c <% ~A ' ^ AddW ^ oLi 3 s Jton* ' 



-^ 




fe" - " « jH 



953' '■ ■ . ■ ' . ... ■ ' : P*^ 




-VS.Ogff ,,* 



^>8fr pW-t-b^JvJl^ <{'&A. fegT^ 




Vw 



if ! ' ! 






:^l.,towirp_^ 






v# ^ 




J, » \ 



'%? 



■ ' T >* ' f ^ 



fftT^ * v *P- 



l -J v *c;.i ^ f 



^.^wf 



,4 ** > 



. jw^*--. •*- 












rv ? a. ^*v 



* t 



/ 1l 



>) A.*-- 



I w l( 



.V'J .]' 



r * »* , 



^11 



bo 



bo 




\;- ;-' 




Prepared by: n*-r*f 

- %k P/fe 




September 1, , 195£ 



Kr . Edward Stafford . ' 

Chairman 

Committee, on Admissions and Grievances f .. 

United States district Court for the District of Columbia 

Room 6lj.09, United JStates Court House' 

Washington 1, D« P 5 



Dear Mr. Stafford^ ^ ~ , 

r N There is enclbsedy properly executed/ your 
flLriquiry of August 25, 195>3* regarding Kr. Donald; Clark 
Morrell^ an employee of the. Federal Bureau of Ihv6sti~. 
gatiori, Vho has made \appli cation for admission to the 
B$r of the United States District Court for the District 
pf Columbia* . * , : _ 



ToUoo- 
LVM. 



Belwwoi ..-/ 

■ GltTJn,, ,;,- m. 
Htrbo. ; '; , 
Rosea ^~ 

Tracy^-— ■ 
Gttrty - , 

Tioterrowd"« 
, Jcle. Roo«- , 

gitoo^ ! » i f . 
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Sincerely yours, 
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STANDARD FORM NO, 64 



0§M 




TO 



FROM : 



SUBJECT: 




Jfr # (limn 

ft I, tfdwds., 

ilonald (?, Jforrcll 
Special jtyent 
Personnel Jfatter 



• UNITED STATES GOVERNMENT 

DmSepbenher 29 9 1953 



Jftis is to odi)ise ttot on dealer 2% 1953, Si llorrell 
ms odattted to practice ie/ore tfte Untied States 
/or tflieJtotrtct o/ ColmbU* 

r ^ 

ffte foregoing U submitted for your 




& 







Numbered 



12 OCT II 

ram bureau of «»i»_ 





STANDARD FORM NO. W 



o 

Office Memorandum • united states government 



TO 

FROM 



Mr. Glavin 



DATE: October 19, 1953 



subject: ma w c, Morrell 
Special Agent 
Personnel Matter 



m ~~ 

Nichols" 



Harto 



This is to advise that SA Donald (?, Morrellms this *** , 

date admitted to practice before the United States Court of Appeals** 

for the District of Columbia, ' *****— 



KM5«_ 

(tody 



The above information is submitted for record purposes. 
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Standard Xfcrni 88 
•(Rev. Aug? 1950) 

PROMULGATED BT 
BUBXAtrOP THE BUDGET 



REPORT OF MEDICAL EXAMINATION 






BA-a 














I^LAST NAME— FIRST WME— MIDDLE NAME 

MORRELL, DONALD , CLARK, 


2. GRADE AND COMPONENT OR POSITION 


3. IDENTIFICATION NO. 


4. HOME ADDRESS (Number, street or RFD, city or town, zone and StaU) 


SrPURPOSSOF, EXAMINATION , 

. Annual 


6. DATE OF EXAMINATION 

10-26-53 


7. SEX 

M 


8. RACE 


9. TOTAL YRS. GOVT. SERVICE 
MILITARY | CIVILIAN 


10. DEPARTMENT. AGENCY. OR SERVICE 


11. ORGANIZATION UNrT 




12, DATE OF BIRTH' | 13. PLACE OF BIRTH 

6-13-18 ]3ro6klyn r ,N* Y. . 


14. NAME/RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 




15. EXAMINING FACILITY OR EXAMINER.-AND;ADDRESS* 


16. OTHER INFORMATION 





17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



(Check each item in appropriate col- 
•tttmn; enter 4t N. E." if not evaluated) 



NOTES,'— Describe every Abnormality in detail. {Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets xf^necessary.) 



NORMAL 



JC 



J' 



ABNOR« 



Females only 



Ifc HEAD; FACE. NECK. AND SCALP^ 



19. NOSE 



20. SINUSES 



19- Deviated nasal septum, to left. 



21. MOUTH AND THROAT 



22.1 



L ceuity under Hem* 70an&7t) 



23. DRUMS (Perforation) 



24. 



- under item* £9. 60. tod €1) 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27. OCULAR MOTILITY XSfi&SSS? *""' 



23. LUNGS AND CHEST (Indude breasts) 



29. HEART (Thrust, size, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. ANUS AND RECTUM ffiSSggfcii^ 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. UPPER EXTREMITIES SSS^ nn ?** f 



36. FEET 



37. 



LOWER EXTREMITIES ^S&£S^ofmUM 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS, TATTOOS 



40. SKIN. LYMPHATICS 



41.1 



42. PSyWlAlRlC {Sp^yanvp^nr^tiydttiaticn) 



43. PELVIC 



(Check how done) 
□ VAGINAL Q RECTAL 



J-' 



■M0L. 



(Continue in iUnx 73) 



4 



ft 

i 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, Tcspecticely) 

o.— Restorable teeth X. — Missing teeth ($X S). — Fixed bridge, brackets to 

fj—Nonrcstorable teeth XXX.— Replaced by dentures Include abutments 



I ? f* z ? 



^ G 



32 31 30 29 28 27 26 25 24 23 22 21 20 19 18 



10 11 



12 13 



14 45 




REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



Type III 
Class I 



-VA/MAz- 



LABORATORY FINDINGS 



Soarohod .— 




ALBUMIN 

N 



SUGARS 



MICROSCOPIC 



N 



C 45. URINALYSIS: SP. GR. 1 « Q7% 

I — ~ — 

4 



4$. CHEST X-RAY (Place $ date, fUmnumber 9 resuU), 

NEGATIVE 



48.EKG 



I 



49. BLCOO TYPE AND RH 
FACTOR 



ECG-normal 



J2u 



Al N 










50. OTHER TESTS 



BEOOfiJDflMa 



£*l£-C22$S-I 






\f 



' 


MEASUREMENTS AND OTHER FINDINGS ^_\. 


51.!HEIGHr 1+ ' l , 

S'~7 3A" 


52. WEIGHT 

172 


53. COLOR HAIR 

Br. ;t 


54. COLOR EYES 


55. BUILD; Is^SftlP. 
1 SLENDER MEDIUM HEAVY OBESE .? 

id anal Nwwai „ 


57: BLOOD PRESSURE {Arm at heart levet) 


.» - 


58. PULSE (/Irm c* Awrf fcrri) ' + 6 ^ W ^„ * "_ 


Wing 


SYS. M2 


RECUM- 
BENT 


SYS. 


STANDING 
(S mln.) 


SYS. ^ 4 „ 


SITTING 

68 


AFTER EXERCISE 


2M1N.AFTER = 


RECUMBENT 


AFTER STANDING 
3M1N. 


DIAS. 70 


DIAS. 


DIAS. 




59. DISTANT VISION M 


60. REFRACTION 


61. * " NEAR VISION 


RIGHT 20/ 20 CORR.TO20/ 


BY S.* CX 


CORR.TO* BY 


LEfT20 / 20 CORR.TO20/ 


BY * Si CX 


1 " _ „ CORR. TO BY 



62. KErEROPKORIA: 

{Specif v distance) ES* 



EX* 



R.H. 



LR 



PRISM D1V. 



PRISM CONV. 



PC 



PD. 



63. ACCOMMODATION 




64. COLOR'VISION {Test used and result) 


65. DEPTH PERCEPTION 
(Test used and score) 


UNCORRECTED' *' ~ * - 


RIGHT LEFT 


Normal 


CORRECTED. "< " 1 a "- 


66. FIELD OF VISION 


67. NIGHT VISION {Test used and score) 


68. RED LENS 


69. INTRAOCULAR TENSION 


70. HEARING 


71. AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR {Tests used and score) 


RIGHT WV l^/reSV ]_£ f\S 
LEFTWV X5^ 5SV lf> /15 




250 


coo 

SIM 


xooo 

ton" 


2000 

tOAS 


3000 
t$9$ 


*000 

1099 


SOOO 






RIGHT 










W4% 










l£FT ' 










m 










- - 


- 



7Z; NOTES (CbiKlfltMd) AMD SIGNIFICANT OR INTERVAL HISTORY 

jjfone 



( 

V 



(Uw crfdtfioncJ *AwJ* 0/ plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (JBtf diagnoses with item numbers) 






r * i 



4 * 



75. RECOMMENDATIONS^FURTHER SPECIALIST EXAMINATIONS INDICATED {Specify) 



77. EXAMINEE {Check) 

¥K -•SiAunttVtt STRENUOUS PHYSICAL EXERTION AND USE OP 
-Bb»wl _ — ELEEARM&. ^ - — 



78.JF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS Btf ITEM NUMBER 



76. 



PHYSICAL PR0F1IJE 



H 



PHYSICAL CATEGORY 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



81. TYPED OR PRINTED, NAME OF DENTIST OR PHYSICIAN {Indicate which) 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



SIGNATURE 



SIGNATURE 



s/ R. T^MLLLER- 



SIGNATUi 



fl/ A. T. SMITH 



o 



V. S. COYCftNXENT MtlNTIK* CfflCt 16— ©22S8-1 



T^D 



NUMBER OF AT- 
TACHED SHEETS 



^ 



CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED "YES" MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 



27^ HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
A. SENSITIVITYTO CHEMICALS. DUST. SUNLIGHT. ETC. 



,B. INABILITY TO PERFORM CERTAIN MOTIONS 



C. INABILITY TO ASSUME CERTAIN POSITIONS 




>THER MEDICAL REASONS (If yes, give reasons) 



HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 



y^*\ 



. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? {It yes, give details) 



HAVE YOU EVER BEEN REFUSEDEMPLOYMENT BECAUSE 

OF YOUR HEALTH? (If yes, state reason and give 

'etails) 



Jt 




31. HAVE YOU EVER BEEN OEN1EO LIFE INSURANCE? 
{If yes, state reason and give details) 



^HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE, 
ANY OPERATIONS? (If yes, describe and give 
go at which occurred) 



7^ 



HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR* 
KJM? (If yes, specify when, where, why, and 
name of doctor, and complete address of 
hospital or clinic) 



4. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? {If yes, specify 
when, where, and give details) 



7S£~\ 



5. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 

PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 

"* WITHIN THE PAST 5 YEARS? (If yes, give com- 

plete address of doctor, hospital, clinic, 

jknd details) 

p" 4 " - ' "" ■ ' r "" ' " ' """ 



7* 

'36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (// yes, which illnesses) 




HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS? (If yes, give date and reason for 
rejection) 



y 



zCw 



U«. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
Y SERVICE BECAUSE OF PHYSICAL. M ENTAL OR OTHER 
REASONS? (It yes, give date, reason, and 
type of discharge: whether honorable, 
other than honorable, for unfitness or uri- 
su it ability) 



i5. HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
y YOU APPLIED FOR. OR DO YOU .INTEND TO APPLY FOR 

iS< PENSION OR COMPENSATION FOR EXISTING DISABIL- 

ITY? <// yes, specify what kind, granted by 
whom, and what amount, when, why) 



~TbtfSlLL&CX9#>i s 



A^ot cT 



I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIEO BY ME AND THAT IT IS TRUE AND COMPLETETO THE : BEST OF MY KNOWLTOgE. ^^^ 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEOICAL RECORD FOR PURPOSES 

OF PPOCESS1NG MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. 

TYPED OR PRINTED NAME. OF EXAMINEE 



40. PHYSICIAN S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Physician shell comment 



(X*<s<r7$in 09)4^ p<*c£) 



mment on ell positive annum in items tO thru 5$) V 



TYPED OR PRINTED NAME OF PHYSICIAN OR EXAMINER 



[L 




f. 



"1 



j Standard T&na 89 
(Rev. Auj. 1950) 

PROMULGATED BT 

Bubxauof tiix Budget 

ClBCCtAR A-24 



O 



REPORT OP MEDICAL HISTORY 



OD 



THIS INFORMATION 1$ FOR OFFICIAL USE ONLY AND WILL NOT BC RELEASED TO UNAUTHORIZED PERSONS 



^L LAST NAME— FIRST NAME-MIDDLE NAME 7 

tftetfREU. flu> Mot) CthAiC 



4. HOME ADDRESS (NurAUr, tttitt or RFD, cKjr or town, zone and State) 



srTx 



SEX 



7i?RACE 



vV 



XfbXXE OF DIRTH 



'9. TOTAL YRS. GOVT. SERVICE 
MILITARY I CIVILIAN 



•WTpLACE OF BIRTH 



2. GRADE AND COMPONENT OR POSITION 



5. PURPOSE OF EXAMINATION 



10. DEPARTMENT. AGENCY.OR SERVICE 



11. ORGANIZATION UNIT 



3. IDENTIFICATION NO. 



^TOATE OF EXAMINATION 

OCT 26 1953 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



IS. OTHER INFORMATION 



*t7T STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS, (Fottow by description cfpatt history, if complaint exists) 



Gr 



zr&o> 



'TSTfamily history 


WT HAS ANY BLOOD RELATION (Parent, brother t tiStCT, Other) 

,_ Q,,R HUSBAND OR WIFF^ 


RELATION 


AGE 


STATE OP HEALTH 


IF DEAD. CAUSE OF DEATH 


AGE AT 
DEATH 


YES 


NO 


(Check each item) 


RELATION (S) 


FATHER 




7>ece/tf*rft 


Xfe**T 


bt 




\ *** 


HAD TUBERCULOSIS 


-DO 


MOTHER 


M 


6-oop 










'HAD SYPHILIS 


■«;■ ' I)/ 


SPOUSE 


sr 


£-<DO& 








' \^ -fl*5"blABETES 


~ 




?? 


Grt>Ot> 








1^ 'HAD CANCER 




BROTHERS 












, ^ 


"HAD KIDNEY TROUBLE 




AND 


■ 




* 




v^ 




HAD HEART TROUBLE 


F*meA 


^ISTER?) 














"HAD STOMACH TROUBLE 








_,_ 


,, 








*HAD RHEUMATISM (Arthritis) 




CHILDREN 




GrOCl> 






S 




"HAD ASTHMA.' HAY FEVER/ 
HIVES 






<£O0E> 








^^ "flAD EPILEPSY (&*> 


c 








v 






c ^ Committed suicide 




V 












*^" "*BEEN insane 





•2&T) 



HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at Itft of each item) 



YES NO 



"P^ 



(Check each item) 



<ES NO 



V 



(Check each item) 



YES NO 



(Check each item) 



YES NO 



(Chock each item) 



SCARLET FEVER. -EftYStfEBW 



GOITER 



V< TUMOR. GROWTH. CYST. CANCER* 



^ ^TRICK" OR LOCKED KNEE 



^/ 'TUBERCULOSIS 



S/ 'RUPTURE 



^ 



DIPHTHERIA 



•'Hn 



^ 'FOOT TROUBLE 



x/^ni 



S 



RHEUMATIC FEVER 



*f jut 

S AST 



>AK(NG SWEATS 
y ight sweats) 



APPENDICITIS 



NEURITIS 



•1 



y/ "SWOLLEN OR PAINFUL JOINTS 



ASTHMA 



PILES OR RECTAL DISEASE 



& Paralysis (inc. in/antucy 



ts Shortness of breath 



^ ^FREQUENT OR PAINFUL URINATION 



tS 'EPILEPSY OR FITS 



%S 



• ' 



;x ^PAIN OR PRESSURE IN CHEST 



l/ ^KIDNEY STONE OR BLOOD IN URINE 



WHOOPING COUGH 



^ 'CAR. TRAIN. SEA. OR AIR SICKNESS 



• 1 



TREQUENT OR SEVERE HEADACHE 



V/^ 



u Chronic cough 



SUGAR OR ALBUMIN MURINE 



\s Frequent trouble sleeping 



W^fFRE<XX^T OR TERRIFYING MQHTHARES 



DIZZINESS OR FAINTING SPELLS 



V -Cfgl 



»* 'PALPI 



ITATION OR POUNDING HEART 



^ "boils 



£ TROUBLE 



*** HIGH 0.7 LOW BLOOD PRESSURE 



\S^\ 



VENEREAL DISEASE 



• ' 



DEPRESSION OR EXCESSIVE WORRY 



EAR. NOSE OR THROAT TROUBLE 



CRAMPS IN YOUR LEGS 



\/ RUNNING EARS 



yx^EQI 



X/ RECENT, GAIN OR tOSS OF WEIGHT 



(UENT INDIGESTION 



^=5 



ARTHRITIS OR RHEUMATISM 



•" LOSS OF MEMORY OR AMNESIA 

VX 'BED WETTING 



~% 



• =S 



^ Chronic or frequent colds 



sg 



11UCH. LIVER OR INTESTINAL TROUBLE 



V^ 'BONE. JOINT. OR OTHER DEFORMITY 



NERVOUS TROUBLE OF ANY SORT 



SEVERE TOOTH OR GUM TROUBLE 



IS GAa&UDCCftTROUBL&ORG 



JAMENESS 



• ANY DRUG OR NARCOTIC HABIT 



SINUSITIS 



\S JAUNDICE 



LOSS OF ARM.UEG. FINGER. OR TOE 



EXCESSIVE DRINKING HABIT 



m >rt?Y REACTJON TO SERUM. DRUG OR 
*" MEDICINE 



• 1 



vf HAY 



FEVER 



^IThaVJ YOU EVER (Check each liem) 



• 



PAIN^A. OR-TRICK-SHOUIDER OR 



EU30W 



HOMOSEXUAL TENDENCIES 



22.' FEMAUS ONLYM. HAVE YOU EVER— B. COMPLETE THE FOLLOWING: 



xs'vi 



WORN GLASSES 



U> ATTEMPTEO SUICIDE 



BEEN PREGNANT 



AGE AT ONSET OF MENSTRUATION 



WORN AN ARTIFICIAL EYE 



W 'few A SLEEP WALKER 



HAD A VAGINAL DISCHARGE 



INTERVAL BETWEEN PERIODS 



1^ 'WORN HEARING AIDS 



, ^tffED WITH ANYONE WHO HAD 

^TTuegtqjlosis 



BEEN TREATED FOR A FEMALE DISORDER 



DURATION OF PERIODS 



IS 'SJUTTERED OR STAMMERED 



V ^C5UGHED UP BLOOD 



HAD PAINFUL MENSTRUATION 



DATE OF LAST PERIOD 



\S WORN A BRACE OR BACK SUPPORT 



. „K£D EXCESSlVaY AHER WUURT OR 
V ^OOTH EXTRACTJON 



HAD IRREGUUR MENSTRUATION 



QUANTITY: Dnorkm. QtxctSWE D* 



23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? 



24. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 
MONTHS 



25. WHAT IS YOUR USUAL OCCUPATION? 



2S. ARE YOU (Check one) 

O JtKXT KAKDCD LJUfTKANOCO 



67-t-aion- V 



ENCLOSUB® 



ATTACHMENT TO STANDARD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination report form need 
not -be completed: 

2 67 

3 68 
11 69 

14 71 (unless othe? 
17 examination indi- 

62 cates desirable) 

65 72 

Item 48, the, electrocardiogram, is not required unless the 
examinee is over 35 years of age, or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor^ Items 46 and 49) are not necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES,, -WHETHER CLERICAL 'OR SPECIAL AGENT APPLICANTS OR 
EMPLOYEES; 

1 " ' ■ f 

» t 

The medical* examiner should answer the following question: 

Examinee /S qualified for strenuous physical 

(is or is not) 
exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 

da , 

If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61, 64 AND 70 PERTAINING 
TO VISUAL. ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL ^ 

(Signature of Medical Examiner) 

ehclosujoi 





tf; 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL.BUREAU OF INVESTIGATION 

InRep}y,Pl«utReJtrto 

fib No. rASRINCTON JS, D. C. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who ha3 previously contributed to this fund; and who -dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by CHECK - MONEY 
ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a. member of the fund for a. continuous periqd'.of two years. , It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will 'appoint a committee which shall consider all matters per- 
taining to the acquisition, safe, keeping and, expending of said fund, which committee will recom- 
mend appropriate action to> the Director in pertinent matters. The Assistant Director of the 
Administrative Division of' the FBI shall receive all contributions and account for same to' the 
Director. Upon the death* of' any Special Agent' who;*is ■ a, member of said fund the appointed com- 
mittee will consider the case .and submit a recommendation, to the Director as to its conclusions. 
Appropriate instructions will then be issued' to the .Assistant Director of .the Administrative 
Division,-, directing', h'im to pay to the designated beneficiary the sum of $10,000, The following 
person is designated- as my beneficiary for FBI Agents' Insurance Fund: 

Name FUVt\ReT&. 4 '. fij /y gjfl^Lr *"" : . f . Relationshi p h/lfrT Dat e ///rW& 

Address73W '■ ffamtoMe St.. Xe*c%ULfiG& s flyATK«ia.c Ala.. J?_ 

The following person is designated as, my beneficiary under the Chas..(StRoss Fund 
providing $1500 death benefit to beneficiary of agents killed in line of duty^ ' 

NAM E^U2^6gffl.4, MbMBU, ... = Relationshi p \H\*G Dat e tl/f/tt 

Addres s I'M (InrfrthM*? ST, /<Wr \fiu*te* fHthTrmuLe Mi. 



nmn m ^ mm ^Qg 




Special Agent 



J^f # 







FEDERAL BUREAU OF »K» 
UNITED STATES DEPARTftlENT OF JUSTICE 



REPORT OF PERFORMANCE RATING- 



FD-185 



Name of Employee: 



orrell.DonaldJZi 



Where Ass.gned: M2LI- (b ivision ) " 



Title: fecial ^oe^ 



Po ,cnn.7 /feoff™ - iH»i«l 8 trayotf 
— (Section, Unit) Summary .[Tni-*- 



Payfoll 



Rating Period: from 



, r w.7 i. 1953 . , .__ i6March 31, 1954, 




ADJECTIVE RATING :- '? rt ** S ^ ° -oJX.nding.'Satisfactbry, Unsatistactory 



Employee's 
Initials 



Rated by: 




bigitaiure ; 

Reviewed by: • Signature- - 



gfr&t. ghie/ 



a-l'8--54 



Title 



Date 



bo 
b7C 



Dai 




Rating approved by: 



Title 
Title 




w 



TYPE OF REPOR^ , t 5 






* 



(x,) Official 
''(arj. Annual 




; ( *) TYansfer 
( ) Separation T 

< ) 4 







r; 



. . a 



MAR' 2 9 mi 
BAR 24 1954 



NARRATIVE COMMENTS 



- * Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN. DETAIL the performance IN EVERY 
h t * ASPECT and the REASONS for considering -each, worthy of SPECIAL COMMENDATION, _\ / " - 

j UNSATISFACTORY ratings must be supported'ty a statement in writing stating (!) WHEREIN the performance is unsatisfactory, (2) the facts of 

* *; ^ * V* e f 90 da *> PRI0R WARNING;, and (3) the efforts made AFTER THE WARNING JTO^HELP the employee bring his performance up to a 

"* it> \ " ' satisfactory level, f ^ ^ 



j i 



J 



'' / 



*V 



8 



r/ 



£p 



FD-185 A 



O 




RFORMANGE -RATING GUID 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee MorreU, Donald C. 



T» flA Special Agent Supervis or 

RatingPeriod: ixonf' 1 " 53 to 3-31^54 



Note: 



_Q- 



RATING GUIDE AND CHECKLIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared, 

Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are *plus\ arid in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as Satisfactory* and 'Unsatisfactory* ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', ;check\ and minus* 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all/Unsatisfactory* ratings must comply with the requirements as 
set oot on the reverse of form FD-185. 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 
:^==_ (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 
s - share work load). 

J^Li{4) Physical fitness (including health, energy, stamina). 

-^"* (5) Resourcefulness and ingenuity. 

-f-— (6) Forcefulness and aggressiveness as required. 

ztz— (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

~fr~ (8) Initiative and the taking of appropriate action on own 
responsibility. 

-<— - (9) Planning ability and its application to the work. 

-* — ;(10)_ Accuracy ;and attention to pertinent detail. 

-"*** (11) Industry, including energetic consistent application to duties. 

-*- (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
yS attributable to causes beyond employee's control. 
If- (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and^knowhow* of 
application. 

_&_(14) Technical or mechanical skills. 

& (15) Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

. (c) Fugitive cases 

_- (a) Applicant cases 
(e) Accounting cases 

O (16)* Physical surveillance ability. 



j^L(r 



. (17) Firearms ability; 
Q (18) Development of informants and sources of information. 

~J,"~ t *(19) Reporting ability: 

.-**- (a) Investigative reports 

JiL. ib) Summary reports ^ , 

J*/—, (c) Memos, letters, wires 

(Con sider Jlr conciseness; zfcclarity;jfc. organization; 
Cfc thoroughness; ^£2. accuracy; dbz. adequacy and perti- 
nency of leads; r£r. administrative detail.) 

2_^(20) Performance as a witness.. 

**S (o 



. (21) Executive ability: 
z±L. (a) Leadership 



«—>y>) Ability to handle personnel 
-^ic) Planning 

(d) Making decisions 
. (e) Assignment of work 
■^M) Training subordinates 
J^lvS Devising procedures 
.ZtZyi), Emotional stability 
J^ffi) Promoting high morale 
ifcl (j) Getting results 

Q (22) Ability on raids and dangerous assignments: 

. (ai As leader 

^ ' (b) As participant 

fc^L (23) Organizational , interest, such as making of suggestions for 

^improvement. 
"f"~^(24) Ability to work under pressure. 
— i^L (25) Miscellaneous. Specify and ratej^ 



A. 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, 

terete): Special Agent Supervisor, Administrative Summary unit, Te\ 
T Section^ Administrative Division ' _ \ 



, supervisor, instruct 

rsonnel 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



C (1) Is employee available for general assignment wherever needs of service require? Jl^^If answer is not *yes*> explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? uEfi.$f answer is not 'yes*, explaimin narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? M&- (If so, explain in narrative comments.) 

adjective rating : Satis factory 



Outstanding," Satisfactory, Unsatisfactory 



dfc* 



"> 



% 



Mr. Morrell has been assigned to the Administrative 
Summary Unit of the Personnel Section, Administrative Division, 
during the entire rating period. In this capacity, his duties 
have consisted of reviewing mail and preparing, memoranda and 
correspondence in connection with disciplinary matters and 
other items handled in this Unit* 

Mr. Morrell rapidly assimilated the rules and appli- 
cable policies relating to this type of work, and both the 
volume and quality of his production have been above average.* 
He is intelligent, a willing worker, and a most loyal Bureau 
employee. He has a very satisfactory personal appearance, and 
manner, and hfs attitude has always been excellent. His 
dictating ability is entirely satisfactory. 

Mr. Morrell has in recent months handled a number 
of very important and complicated administrative matters 
and his performance has reflected his ability -to analyse, facts 
and set them forth clearly and succinctly. He has at cell times 
carried ah equitable share of the work load, and on a number 
of occasions has willingly performed long hours of voluntary 
overtime. 

It is felt that he has the, ability and disposition 
to continue to advance in the Bureau r s service/. 



JM 



Employee^ Initials 



?>-*. (*»!«- 



V 



- .1 



s - 



{ ' 



\K 



toch -£5i 19S4 




.i.** 



1 Ifo. Donald jC, iforrqXL.- 
jt Federal Bu^oiut of; Investigation 



Wasairigtonf £„ C.,' 



". ~ l " y" . - ~- j ? ; . - - - 

Dear Bp. Aforrell? . - 

.'' "■-■'* .,'" - . • , - . 

/' . X acr indeed pleased to adviao you that 'you are being, 
prosiotod fro»- iho position of Spociai. Agent, §7240 per annua: In 
Grade S3 2S> t$ "the pdaition of Special Agent, §&.36Q par annum 
in Grade Us is {. 'effpotiyorMarch- 28, JL954. : -\; ; - , , 

, Sincerely yours, 

tL -- ' ■ 

I ' ' j 

/ . ^phii £jdga» Hooyar* 



CO: Siss Usiatoti 
i 1 

OGi JJovewenfp. Section 



Tolsoo- 
Lmdd- 



-Nichols£~. 
BeImodt» 



GUvia- 
Harbo- 
Rosea- 

Mohr^ 




n:C.^- u 




Trotter 
Wiatcrfowdt^ 
Tele- Rooj 
Hollototn 
Hiss G*s< 



?V 



/s^pti MAR 25 1*4 g 






^aufzim 



_V %V"| 




V 

/ 



*, i 



r 



5, Employee's none (ond socioltaurity account number when appropriate) 







Fidiraltor^otl^alfan US CMS fflFICM feffi 




Sft 



T 



6* Grade and solory 

G312 




PAY ROLL CHANGE DATA 



7 

} 



1 



h, Fwvlow 



we W pei 



Tl. Kit 
\j norma} 




>tm ' . ■! h i' w^ 



»ioy|kii| 
period 



BASE PAY 



OVERTIME 



CROSS PA^ 



RET. 



TAX, 



rf 



D 



Periodic step-Increase 



E 



BOND 



'M.CA,- 



II. Approprlollon(i) 




NET PAY 



tt.Preporedby 



l3.«Audiledby 



,D 



Poy Adjustment . U Other slop-Increase, 



■4*L.L 



14. Effective 
dole 



15. Dole lost 
equivalent 



3-28*51 £&£ 



16. Old salary 

role 




17. Newr salary 

role 



18, Performance rating li sotislaclory or better. 




19. WOP data (Fill in appropriate spaces covering IWOP 
during following periodsji 

Period(i)i 

■B No exce» IWOP. Total eicen IWOP 



1 STANDARD70IIM NO. 112od— Revised' 
Form prescribed by Comp. Gen., U,X 
Nov. 8, 1950, General Regulations No.102 




. .. /i) 

ISignolore or other oul henl icatiojr \\pt ^ 

tf h iff x 



(Check applicable box in case of excess IWOP] $ 
_ In pay slolmol end oi Vailing period,.^ 
J In IWOP status at end of woiling ptf Jjf « yjg/ 



it*AifntMirfm*«HtihM H 



Initio 



PAY ROLL CHANGE' SUP-^PESSOHHEL COPY 






1 * *i - 



ft v^mmwtmmmu 




Od 



MR. GLAVIN 



February 19, 1954 



N. P. Callahan 



FIREARMS TRAINING 
ADMINISTRATIVE DIVISION 



be 

b7C 



\ 



H 



*. * i.u 1. , first tralnin S schedule for the. Indoor Range is 1 
S HlJ?Z x • * Baoh-aupervisop should carry his issued revolver 
with him to the range for functional tests and inspection. The 
Administrative Division is scheduled to attend on Wednesday. 
February 24, 1954, as follows: 



9:00 - 9:15 AM 

Jo Bo Adams. 
Go ^Go, Ben jaain 
D . Jo Brennan s 
No Po Callahan, 

&15 - 9ih5 r M 



Wo.Eo Clark 



Uo K6' .Davidson 

9:30^9:/t^AM 

Lo Lo Dayidson 
Ho Lo Edwards 
Lo.Jo Gauthier 
Ao Po Gunsser 



* t * 



9:45^10sOO AM 

F # . Do Hereford 

Wo Bo, Hershey 
Ao-Fo Hodgens 
Ro Go Hunsinger 

10:00 : ~, 10;15 AM 



Wo So }fyde 
Eo Jo Ingram" 
Jo, So Johnson 

4:30 -4:45 PM 

*" » 
Wo E. Leishear 
N. E. McDaniel! 
Do Co Morrell 

Lo^ 



4:45 — -5:00 PM 

R» C. Renheberger 
C. Q. Smith 
Co Le. Rogers 
Wo So Tavel 

5:00 - 5:15 PM 






cc ~ Training and Inspection Division (sent direct) 

PGT:jmr 



8 9m 1% 1954 













;<-^ 




1 



.iTanudry G, ,2954 



'. ■■• ■' 

I'r* Donald Cu Mcrrell 

federal Bureau pf Investigation 

Washington, J3. £• - * ^ 

ipar Zftv Uorreli: 

Tour suggestion. of December 16 $ 19S3 $ 
concerning ike £e-use of ser s ial markers and the 
use of distinctively colored slips to indicate 
special fil% requests ha§ been brought to my 
attention* Tott loill be interested iti *kfy6toj,ng T 
that y&pt ideas havp been given careful considera- 
tion by the Bureau ahd it is ndt felt that they 4 
should be adopted* 

I do vant to express ay appreciation 
for jy our interest in making suggestions mhich 
you fe^I^ill help- to, improve the Bureau?? 
procedures* If, Vfi the future, y'oXt have any 
thoughts" cflojig this llne p pletis'e d% nqt hesitate 
to' subnit tb$n .id -jjd •, 

Sincerely yours, 



TolsOQ-. 



Nichols^— 
» Beltooot^u* 



f<*^*r**~& 



* 5t-i - 



P 



t 






ft ",? ^ 



cc; Mr.yfUchols {Attn: W % G. Partes) 

(SUGGESTION # 5-54) , 

(Above bas^d pn;meMo JSavies to Nichols. 



~l " > 
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STANDARD FORM NO. 64 




Office Memorandum 



TO 



Mr. Glavin 




• UNITED STATES GOVERNMENT 



DATEiMarch 18 



™W *- H.> L. Edwards 



/ 





subject: ^ j) JfALD C. tfORRELL v (| 

Supervisor , Personnel Section, Administrative Division 
EOD. 8/18/47; Grade- GS-12, ,^#/7j?Z^ 
Veteran; Not ,on Probation / '■ 



m* 



MohrXEI 

Troctej i — i. 
Viote'rrowd _^ 
Telf. Rooa« 
• HolIomitt , _ 
Miss Gaedv^ 



SA Morrell, who entered on duty! as nn agent on 8/J.8/47, has 
been assigned as Special Agent Super.vi'?of to the Administrative Summary 
Mnit of the Personnel Section, Administrative Division, since 3/16/53. 
He is presently in Grade GS-12 at *$7f4e>fpgr annum, and is eligible for 
reallocation to GSrl3 on this basis pf his completion of one year of b6 
supervisory^ service. < b?c 

SA Morrell r s Bureau record, ; both .in; the field and at the Seat 
of Government^ has* been outstanding. ' No disciplinary action {has been 
taken against him* to date. On /77/pg/^Q- h* SndJs nnmmended for his work 



in a ma^il fraud case involving 



and on 4/24/50 



he was awarded a medal for having fifed a perfect score on the Practical 
Pistol Course. 

His, overtime for October, 1950 was 2 hours 10 minutes;" 
November, 1950, 8 hours 31 minutes; December, 1950, 1 hour 56 minutes; 
-March, 1952, 1 hour 07 minutes/ August, 1952,, 1 hour 18 minutes; 
Aprils 1953, 2 hours t p4 minutes. 

Since 1950 [his annual performance ratings have all reflected 
that his services were excellent or dbo.ve average find, as indicated in 
his 1954: report, his work; as a .supervisor <at the Seat of Government 
indicates that he has ability, a proper Mttitude, and should continue 
to advance in the Bureau's service. He is available for general or 
special assignment. r ^* 



It is recommended* that SA Morrell be 
at $8360 per annum. *r \ h 

, "a^ (J ft) ^c. 



I!^j!^c^€/C^ 







readTocatetif to " Grade^GS^ 



11 mR C;5 






5 Employee's none/and ictlgl Ucurily occovnl number when opproprioio) 



/ £ Employee's noae/ai 



j?. rata) c. mm 

7 



-A 



'!? 



; 



/Agency and organiiolionol dosignolions 
U^DepflrifiiShtofJwtiee 
MrelBiifefluatlnvettlofltion 



<j 







23A 



2. Fay roll 




3. Block No, 



4, Slip No, 

15$ 



6. Grade and salar/ 



G3 12 ftgfo 



PAY ROIL CHANGE DATA 



7, Previous 
normal 



Mew 
normal 



9, M'i 
period 



OVERTIME 



GROSS PAY 



RET. 



TAX, 



10. R«morkti 



BOND 



MX A. 



II. Appfopflollon(s) 



NET PAY 



12, Prepared by 



13. Audit 



Uveiiodic slep'lncreoso u Poy adluslntent U Other stopJnaeait, 



iiuiiiD Eiftiif ntnimiitfiri itif f mtinimuiiiiivin imirtnmimtmw i uriumnHiuiii^iHiM 






>Ml»lt1tfHHI*t4iUlt 



U, Effective 
dote 



15. Dololoil 
equivalent 

inCfOOSO 

9»23»52 



16. Old salary 

rolt 




17. New salary 
rolo 




18, Perforniqnce rating li satisfactory or better. 



, (Stsnoture or oth«r authentication) \\l t 




If, IWOP doto (fill in appropriate spaces covering LWOP 
during following periods) i 

fcHMt 



H No excess IWOP, Total eicest'lWOP 



(Check applicable box In case of excess LWOP) £L\fi*K ' 

J In poy status at end of waiting period. A *\ ft ^ / \ , yy I 

]lnlWOPslalusaten(lo{woilln^li'-\t***1 W i I 



iiiiitr^iiwirtimniiTATiHnniftttiittiitlifintnfiiiii t 



STANDARD FORM NO, 1126d-Revtsed 

Faro prescribed by Camp, Gen,, I). S, 
Nov, 8, 19S0, General Regulation) No. 102 



PAY ROIL CHANGE SLIP-PERSONNEL COPY 



Hitttii 



^\..,..ll {ialnilialcferf 

TT 

i \ 



** 



ft iirt. covnimif murine orriei im-ftum 



( ■ 







Prepare lyrV-l 

Charted^ \\ 



Piled 



April 1, 1954 



Arlington Eealty Company 
2212 Wilson Boulevard 
Arlington, Virginia 



Gentlemen: 



Attention: 







.Mr. Donald C. Korrell, who has applied for 
a mortgage loan, has requested that you be advised 

! ha L a ?,v 0f March 28 » 19 ^» ^ s sallary was increased 
to $8360 per annum. 

Very truly yours, 



be 

b7C 



John Edgar Hoover 
Director 



Per request to 



on 3-31^54. 



K^_j 



■~--:x 



i 



Tolsoo- 



Nichols — 
Belmoot-— ■■ 
Xlcgg 1 ■ * 

GUrift- 

H»rbo,__ _,., 
Rosen— — ^— 4 
Tracy , _ ' 
Mohr _ 



Trotter , , m 
Wioterrowd_ 
Tele. Rooo)^. 
Hollooan — 
Miss Ctady- 



JWrwjs 
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STANDARD FORM NO. C4 




t> 



*~* Office TS/lemoranclum • united states government 



TO 



Mr. Glahvn 




DATE* 

Agril 22, 1954 



prom i H. i. Edw< 



srojEcr: SA DONALD 0. UORRELL 

EOD 8/18/47; GS-13, $8360 
Administrative Summary Unit 
Personnel Section 
Administrative Division 
Veteran} Not on Probation 

PERSONNEL ADVANCEMENT 



%W 




Tolsoa. 
Ltdd__ 



Nichols. 
Bel Boat. 

GUnn— 
Harbo-- 
Rosea—. 

Tracy 

Hohr 



Trotter __ 

Txaterrowd Z. 
Tele. Rooo- 
HoUooao __ 
UtssGaady- 



SA Morrell has been an agent* since 8/18/47, and served 
in three field offices prior to his transfer to the Administrative 
Division on 3/16/53. His entire Bureau career has been above 
average, indicating that he is intelligent, capable and loyal. 

Since 3/16/53, he has been assigned to the Personnel 
Bectipn of the Administrative Division- where he has handled ^ 

primarily, disciplinary matters. He rapidly assimilated the rules 
and applicable policies relating to -this type of work and both the 
volume and quality of fyis production* have -been above average. In 
recent months he has handled a number of vevy iMportant and com- 
plicated administrative matters and his work has reflected his 
ability to analyse facts and set them forth clearly and succinctly* 

He has g, very satisfactory personal appearance and 
manner, his attitude has always been ^excellent,, he is able to get 
along well with fellow employees, and it is felt that he has both 
the ability and' disposition ito continue to advance in the Bureau f s 
service and with a year or two of additional experience at the 
Seat of Governm en^_sJiniLJL a^o e able to hanaie _ ir the ^ res pons ibilit ies of 
an Assistaj^^j^^^ — - , , - -,j~-*— ^ 



sional 



offic 

i|IWi rt > T lKWBgH> 



ceSi 




***$?!$ 



Mr., Morrell 
3/28/54. He 

interested in advancement 
present time his wife 
} future. 



was reallocated to drahez"&S~13, erff 
vs available for general and ppgciq^ asjsigjlm 



in, -phe Bureau's 



v, 



A ulC'mmm * 

MR27154 



ive 
vc-v. ^ -..--„--_ anxir* 

^ervice, but at ±h"e 
is expecting confinement- i,n the very near 






STANDARD FORM 50 

REV. APRIL t*5l 

PROMULGATED BY 

U. S. CIVIL SERVICE COMMISSION 

CHAPTER Rl. H0ERAL PERSONNEL MANUEL 



FE 







FORM APPROVED . ^, 

BUDGET BUREAU NO. SO-RO^J^"^ 



\ S. DEPARTMENT OF JUSTICE 

BUREAU OF INVESTIGaSn O 

WASHINGTON 25, t>, C. . . „. /y/r^ ^ /t 

NOTIFICATION OF PERSONNEL ACTIO Nntefb* 



1. NAME (MR. -MISS -MRS.- FIRST- MlDDLt INITIAL- LAST) 



MR. DONALD C. MORRELL 



. MOR 



2. DATE OF BIRTH 



6-13-18 



J3. JOURNAL OR ACTION NO. 

F. B. I. 



17187 



^-g^-qfr 



This, is to notify you. of the following action affccttni j/our ctnplotjmentf- 



5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 



PROMfYPTfW 



6. EFFECTIVE DATE 



ygs-'fr 



7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



EXCEPTED BY TAW 



FROM 



TO 



Special Agent 



GS 12 

$72to per annum 



FIELD 



DEPARTMENTAL 



8. POSITION TITLE 



9. SERVICE. SERIES. 
SALARY. GRADE. 



10. ORGANIZATIONAL 
DESIGNATIONS 



II. HEADQUARTERS 



12. FIELD OR DEPT'L 



same 



GS 13 

$8360 per annum 



m 



FIELD 



DEPARTMENTAL 



13. VETERAN'S PREFERENCE 



DISAB. OTHER 



IMPOSITION CLASSIFICATION ACTION 

Glenn E. Trusty, JR # 

resig cb 1:00 pm 12-31-53 
X 



"15. 
SEX 

M 



16, 

RACE 



17. APPROPRIATION S. ft E., FBI 

18. FROM; 

is. to: same 



18. SUBJECT TO C. S. 
RETIREMENT ACT 
(YES-NOl 



19. DATE OF APPOINT- 
MENT AFFIDAVITS 
(ACCESSIONS ONLT> 



yes 



20. LEGAL;RESIDENCE 
D .CLAIMED JZL PROVED 
STATES 



APPROVED 



M » ^- * ^W^rrAC^^ 



? 



-M 



DIRECTOR. F. B. f. 



) ftefv 



REMARKS: 

The provisions of the Universal Military Training and Service Act of 1 95 1 have been complied with. > 

The classification grade of this position is subject jo post-audit and correction pursuant, to Section 13 1 Or of the Supple- 
mental Appropriation Act, 1952 — Public Lav/ #253, approved 1 1-1-5). 

This promotion is temporary in accordance with Public Law #8*t3, approved 5?*?27-50 # 
This includes a UPA effective 3-28-5 1 ** _ jf /°^J 



Proa. &*&$ io pen. set a %$. M1M-M- 7& 

8 4 APR 24 19B0 




ft U>$.COVtftNMtNTNMKtJNCOrrK£l 1_«M*2*7I»1 



!.* PERSONNEL FILE 



FD-230 vS 



B 



a 



CERTIFICATE 



Name (Please' -type; or print) 1 



Ai>rrt it*isT&AT*Y6- 



Office, or Division 



2. Are' -you now or have you everr-been a, member of, contributed -to, 
affiliated or associated with} 'any organization listed on the 



ottdc/iznent to tftis certificate? ^ 



0,1 



Answer "Zes'i of 'J' No" 



I 



5. If your answer is "Yes 1 * state -the; ha^e^qf^ dates 

of membership and extent of participation^ *> t An explari'att bri -re- 
garding' membership in any of these 'organisations u iwaijbe attached 
hereto on a separate sheet of : paper r ifjyhu \desire to explain the 
circumstances of your membership. 



Name 



Address 



From To Officer-Held . 



CERTIFICATION ' 

I hereby certify that the above information is correct and complete to 
the best ,6 f my knowledge and belief* I make this statement with, the 
understanding that it will be used by the. Department of Justice in 
carrying' out the provisions of Executive Order 10450 and .with knowledge 
that any false statement or omission of material fact may be sufficient 
cause for my dismissal or rejection of my application, and, further, 
may be cause for punishment as a violation of law- including Section 




Strf 



2001, Title 28, U. S. Code, 
(Date) 



(Usual Signature) LgD 



MmsmMWt 



% 



<r& 



«* * 




Q 



e>, 



March 2&, 1954 



O 



"^ 



ORGANIZATIONS DESIGNATED BY TEE ATTORNEY GENERAL OF THE 
UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450. ' 



! V 



Abraham Lincoln Brigade 

Abraham- Lincoln School ^ Chicago j Illinois* 

Action Committee to Free Spain Now/ 

Alabama People f 8 Educational; Association (See Communist 

Political Association) 
American Association for Reconstruction in Yugoslavia j Inc. 
American Branch of the Federation of Greek Maritime Unions 
American ^Christian Nationalist Party , , 

American Committee for European Workers 9 Relief (See Socialist 
American Committee for Protection of Foreign Born ^ Workers Party) 
American Committee for the Settlement of Jews in; Birobidjan^ Ind. 
American Committee for Spanish .Freedom 
American Committee to Survey Ltfbor Conditions in Europe 
American Committee for Yugoslav Reliefs Inc. '- * ; 

American Council for a Democratic Greece j formerly known as ' 

the Greek t American Cquncil}^Greek American Committee 

for National Unity " - .^ * ^ 

American Council on Soviet Relations,* t 

American, Croatian* Congress * ~ - ' 

American Jewish Labor 'Council * - 

American -Leagui Against War and Fascism "' 

American League for* Peace and" Democracy 
American Lithuanian Workers Literary Association (also known 

as Amerikos Lieiuviu Darbininku Literaturos Draugija) % - ** 
American National Labor Party ' *" _ 

American National Socialist" League -' > 

American ^National Socialist Party *" *- ~~ f ' 

American Nationalist Party" 
American Patriots^ Inc. . - 

American Peace Crusade 
American Peace Mobilisation . 
jlmer^can Poles for Peace 

American Polish League - T 

American Polish Labor Council '; 

American Rescue Ship Mission (a project of the United 

American Spanish Aid Committee ) 
American-Russian Fraternal "Society. "- l " 

ilmeTtcan Russian Institute y New York Jr also knojum as'^the 

American Russian Institute for Cultural Relations ibith 

the Soviet'Union : * * 

American Riissian Institute * Philadelphia 
American Russian Instfttlte of San Francisco 
American Russian Institute of Southern, California^ Los Angeles 



o9 , 

American Slav Congress ^ ' y 

-American Women for Peace * \ 

American Youth Congress ' v t 

American Youth for Democracy 

Armenian Progressive League of America 

Associated Ktans of America 

Association of Georgia Klans 

Association of German Nationals (Reichsdeutsche Vereinigung) 

Association of Lithuanian Whfkers 

(also known as ' LietuviuDarbininku, Susivienijimas). 
Ausland~ Organization der NSDAP, Overseas Branch of Nasi Party 
Baltimore Jorum 
Black Dragon Society 

Boston School for Marxist Studies^ Boston* Massachusetts 
Bulgarian American People f s Ledgue; of the United States of 

America, , r - ^ • , 

Bridge s-Roberi son-Schmidt Defense Committee 
'California ^Emergency Defense Committee r . r „ 

California Labor School* Inc.* 321 Divisq&ero Street'* , , ( 
San Francisco * California 
. Carpatho-Russian .People *s Society 
Central Council of American Women of "Croatian Descent j 
Also known as Central Council .of American Croatian Jomen y + 
National Council -of Croatian Women , ' ** » ^ ,t*' 

Central Japanese Association (Beikoku Chuo, Nipponjiri Kai) ^ 
Central Japanese Association of Southern California X 

Central Organisation of the German~American National ** ^ ^ 
Alliance ( Deutsche- Amerikanische* EinheitsfroniX 
Cervantes Fraternal Society , 

China Welfare Appeal^ Inc.\ - * \ ^ 

-Chopin Cultural Center -*• ]" 

Citizens Committee to Free Earl Bropder 
Citizens Committee, for Harry Bridges, ~ %t 

Citizens Committee of the Upper West Side (New York City)/ 
Citizens Emergency Defense Conference 
Citi&ens, Protective League 

Civil Rights Congress and its affiliated organisations $ 
- including: 

Civil Mights Congress for Texas 
Veterans Against Discrimination of Civil Rights 
Congress of New York t 

Columbians 

Comite Coordinator Pro Republica Espahold 
Committee to Aid, the Fighting South 
Committee for Constitutional and Political Freedom 
Committee to Defend Marie Richardson 
Committee for the Defense of the Pittsburgh Six 
Committee for a Democratic Far Eastern Policy 
Committee for Nationalist Action 
Committee for the Negro in the Arts 

Committee for Peace and Brotherhood Festival in Philadelphia 
Committee for the Protection of the Bill of Rights 
Committee to Uphold the Bill of Rights 

- 2 - 



Committee for Worhrtouih Friendship and'CuTtur^Exchange^ 
Commonwealth College, Mena? Arkansas ;- * \ 

Communist Party/ Hi S< A.± its subdivisions * subsidiaries 
and affiliates* A ; . * " . 

Communist Political Association* its subdivisions^ subsidiaries 
and affiliates, including t ; * 

Alabama People r s Educational Association ~ ~ 

Florida Press and Educational League ' ^ ; 

* Oklahoma League for Political Educatipn r 

People f s Educational^ and Press Association of * Texas * 
Virginia League for People f s Education 
V Congress of American Revolutionary Writers 

Congress of American Women 

Connecticut Committee to Aid Victims pf the Smith Act* 
Connecticut State Touth Conference 
Council on African Affairs , t * 

Council of Greek Americans 
Council for Jobs, Relief and Housing 
Council for Pan-American Democracy 
Croatian Benevolent Fraiferhity * { * t 

Dai Nippon ButoJfU Kai : (Military' Virtue* Society of Japan 
sor Military" Art Society of* Japan} 
. * > Daily Worker Press, Club ~ 

Daniels Defense Cpmmitiee ' - " 

;Dante ALighieri Society (between 1935 and 1940) ; 

Dennis Defense Committee 

Detroit Youth Assembly K t . i ^\ " - ' * *' ; 

Emergency Conference to Save; Spanish Refugees- (founding 

body of the: North American Spanish Aid Committee*) 
Families of :the Baltimore Smith Act Victims ™ - ~- 

Famil$es : ~of the Smithy Act Victims „ ! 

Fedfiriybibh of Italian; War Veterans in the Vi S. A\j Jna 
' k (Ahsociazi one Nasi onale f CoMbgi^entirZiqliqnij 
Federazione degli Stati Uniti d :t America;) " 
Finnish-American Mutual Aid Society 
Florida/Press and Educational league (see Communists \ -*\ 

Political Association) [ '[ 

Frederick Dou'glass Educational Center - * 

Freedom Stage j Inc. , t . ~_ -. , u ; 

Friends of the New Germany [Freunde des Neueh Deutschlqnds) 
Friends of the Soviet Union 
Garibaldi American Fraternal Society 

George Washington Carver School^ New^York City ! 

German-American Bund (Amerikddeuischer Volksbund), , " ., 

German- American Republican -Leagjue t f . .,- \ , , $ 

German- American Vocational League ■•* ^jPe^ts,c/ie-4m^r^^^^cfte ^ ^ 
Berufsgemeinschaft) „ _ ,. , , ,. 

Harlem Trade Union Cjounpil > 

Hawaii Civil Liberties Committee 
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Heimuska Xaf^ <Q^frnown as Nokubei Heieki GxJLsha Kai, 

Zaibel Nihbnjin, HeiydkuGimusha.Kqi,and Zaibei Heimusha 

Kai (Japanese « residing in America Military * Conscripts 

Association) 
Hellenic-American, Brotherhood. « \ * 

HinodeKai (imperial Japanese Reservists) 
Hinomaru Kai (Rising Sun Flag Society -- a> gfpup of\Japdhese 

War ^Veterans) ^ " " 

Hokubei Zaigp Shoke Dan (North American Reserve Officers 

Association) ' 

Hollywood Writers M6bilisat%onfoj: f Defense 
Hungarian-American Council for Democracy, ; 

Hungarian Brotherhood / ' ' . ^. 

Independent .Socialist League ti , *' „ t i 

Industrial Workers of the 'World* . ,/, ^ 5 

Jntferha-fcionql Zador Defense \ S 

International Workers Order, its subdivisions],, "subsidiaries 

and affiliates 
Japanese Association of America- - • , y -. 

Japanese Overseas Central Society .('j&Hgqt Jpfcd Chuq Kai) ^ 
Japanese Overseas Convention, .Tokyo;,, Japan, 1940 
Japanese Protective* Association <(fie bruiting/Or^ 
Jefferson School of\ Social Science, New Zqrk Qity \ 
^Jewish Culture Society '"' % 

Jewish People *s -Committee^ t *' 1 

Jewish People 's Fraternal Order _ ^, . /, 

Jikyoku Iinkai (The Committee for the Crisis)* *- % 
£oiftt -dn^zr^qscis-fr Refugee Committee ^ ~-\^ 

Joint GounciX of \Prqgr^ 4#?V 

Joseph We ydemeyer School ~of [ Social* 'So fence <, : S$\ Lo c uis,, ^ 

Missouri > ^ t *"*'* 

Kvbei Seinen Kai (Association >qf U.S. Citizens ( *of\JapanesY ~ 

Ancestry "mho have returned to America aftjsr studying in : Jtipdri)^ 
Knights of theMiie-Cametlid * .' * v ^ ^ '.'^ ' 

rw £Zua; Klari* # '■■"'"** , , 

Kyffhaeusery also known, as Kyffhaeuser Zjeqgue* ^Kyffhaeuser^ 

Bund), Kyffhaeuser Fellowship* (KyffJiaeuserKame^ 
Kyffhaeuser War Relief (Kyffhaeuser .Kriegsfiilfswerk) " \ 
Labor Council for- Negro Rights^ < < - *.- 

Labor Research Association,, Jna». .. ,' 

Labor Youth League ^ " . ' ^ 

Zeayue 0/ -African Writers, ^ i , 

izctor Society (Italian \Black Shif%s) ' \ 

J/acedonian-ilTOerican People *s League, J ' ' ; 

2/ario Morgantihi > 'Circle , ^u - ^ 

Maritime, Labor Committee to Defend Al Lqrinon 
Massachusetts Minute Women for Peace 
Maurice Bravermdh Defense Committee / 
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Michigan Civil BQhts Federation . ' ©'" 

Michigan School, of Social Scierice 

Nanka Teikoku Gunyuddn (imperial Milifary r Friehds IGroup 

or Southern California War Veterans) 7 : * v * / [ 

National Association of Mexican Americans {also 'known as : 

Asociacioh National ^Mexico- Americana)* 
National Blue Star Mothers of America, (not. f^o he confused with 

the Blue Star Mothers of America organize/d in. February, '1942) 
National Committee for the Defense of Political Prisoners, 
National Committee for Freedom of tfie : Pr,ess t 

National Committee to Win the Peace * * 

National Conference on American Policy in China and, the 

Far East (a conference called .by/the -Committee ./- or a 

Democratic Far Eastern Policy ) "- 
National Council of Americans/of Croatian* Descent 
National Council of Jmertcan-Souiet Friendship, 
National Federation for Constitutional XibertiejB, 
National Labor Conference for Peace 
National Negro Congress - 

National Negro Labor Council _ . 

Nationalist Action League " t , * 

Nationalist Party, of Puerto Rico 

Nature Friends of America (since 1<935.) L * :* , ^ 

Negro Labor Victory Committee* -^ * , * \ \ 

New Committee for Publications \ 

Nichibei Kogyo Kaisha (The Great Fujii Theatre) _\ * ,- "~ f [ 

North /American Committee to. Aid Spanish \Democra$y\ ' ' ^ t 
North American Spanish Aid Commiiteje * f Y "/ * \ 

No^th Philadelphia Forum J \ 

Northwest Japanese Association /*• "V 

0/uo School of Social Sciences # f * *" * *- 

Oklahoma Committee to, Defend. Political Prisoners * ; 
Oklahoma League for Political Education (See. Communist : * * 

Political Association) ^ . \ ^ „ * \ 

Original Southern Klans, Incorporated r Z '* % \ 

Pacific Northwest Labor School, Seattle, Washifigipn 
Palo Alto Peace Club , ""f . 

Partido del Pueblo of Panama (operating in $he Canal 'Zorie) 
Peace Information Center 
Peace Movement of Ethiopia 
People 's Drama, Inc. - 

People 's Educational Association (incorporated, under name 

Los Angeles Educational Association, Inc.), also known as 
People's Educational Center, People '<s University, * 

People 's School 
People 's Educational and* Press Association of Texas 
People's Institute of Applied Religion 
People's Radio Foundation^ Inc. 
Philadelphia Labor Committee for Negro Rights 
Philadelphia- School or Social Science and Art 
Photo League (New York City) 
Political Prisoners'* Welfare Committee 

~ 5 - 
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Polonia Society Iff the IWO '*_ . ^ 

Progressive German-Americans$^alsb ktfown as Progressive, \ 

German-Mericati^s of Chicago* . 

Proletarian Party of America' 

Protestant Y/dr Veterans of the United Stat^Sj Inc. 
Provisional Committee of Citizens for Peape y Southwest Area 
Puertonri'quenos Unidos (Puerto Ricans United) 
Quad City 'Committee for Peace 

Revolutionary Workers League t , f ; 

Romanian-American Fraternal Society 
Russian American Society* Inct 
Sakura Kai (Patriotic Society, or Cherry Association--* 

composed of veterans of Russo-Japanese War) 
Samuel Adams School j Bos ton j Massachusetts 
Santa Barbara Peace Forum 
Schappes Defense Committee ' 
Schneiderman-Dafcy Defense Committee 
School of Jewish Studies * New York City 
Seattle Labor School*. Seattle, Washington 

Serbian- American Fraternal Society * - ^ 

Serbian Vidovdan Council 

Shinto Temples , ^ / 

Silver Shirt Legion of [America' 
Slavic Council of Southern California 
Slovak Workers Society - 

Slovenian -American National Council * l * * \ 

Socialist Y/orkers Party j including American Committee 

for European Workers 9 Relief % 

Socialist Youth League i *. \ 

Sokoku Kai (Fatherldnd^ Society) 

Southern Nepro Youth Qongress . , ;- , *- :> 

Suiko Sha (Reserve Officers Association^ Los Angeles) 
Tom Paine School of Social Science j. Philadelphia* Pennsylvania 
Tom Paine School of Westchester^ New York 
Tri-State Negro Trade Unigh^Cgiihcil *'**''-, 
Ukrainian-American Fraternal Union 
Union of American Croatidns 
Union of New York Veterans 

United American Spanish Aid Committee , - * 

United Committee of Jewish Societies and' Landsmqnschdft 

Federations* also known as Coordination Committee of 

Jewish Landsman scha ft en and" Fraternal Organisations^ 
United Committee of South Slavic Americans * *• 

United Harlem* Tenants, and Consumers Organisation 
United May Lay Committee 

United Negro 1 and Allied Veterans of America 
Veterans of the Abraham Lincoln Brigade t 

r 6 - 



Q O 

Veterans Against Ins'crimi nation of Civil Right s^ongness:, L ir — 
of New York (See Civil RVghts Congress) .-* ; ■ . . ^ 

Virginia League for People *s Education l(See Communist- -. - ; 
Political Association) -*t*_ ,\ 

7oice 0/ Freedom Committee K 

Walt Whitman School of Social 'Science j Newark^ New Jersey 

Washington Bookshop Association* 

Washington Committee to Defend the Bill of Rights * ^ 

Washington Committee for Democratic Action 

Washington Commonwealth Federation 

Yfdshington Pension Union 

Wisconsin Conference on Social Legislation 

Workers- Alliance (since April 1936) ^ 

Workers Party} including Socialist Youth League -. , 

Yiddisher ^ultur Farband' - / 

'Young Communist League* /, 

rugdsldu-^merican Cooperative Home** Inc. 

Yugoslav Seamen *s Club j Inc., ^ 



^ 
«* 



1 j - 



7 "4 




I' '7341 JiawlAoins. Sbt&s.t 



Mr. John Edgar Hoover 

S5ES r »*-i of investigation 

Washington, D. C, 




March 



4Sr. ©oardman 

Mr. Nichols 

elmont- .^; 

lavin„Js!_- 

"arbo. 

Rosen. 

Tamm 




^r- Win <-ft*owd- 
Tele. Room*-, 
Mr. HcUorr.un.. 
Miss Gaudy™ 



Dear Mr. Hoover: 

I want to take this means of expressing 

a . oHnn for mY recent reallocation 
my sincere appreciation lor my 

to Grade 13. 

v u may be assured that in my work I shall 
ao my utmost in an effort to Justify **. confidence, 
which you. have placed in me. 



Sincerely yours, 
Donald 0. Morrell 




4 ""'APR ? 





ryw^ 









If Memorandum 




SUBJECT,: 



2fr. fflauin 



UNITED STATES GOVERNMENT 

Tolsoo 

DATE: # y, 3j. 1954 f ' 




zrom- * ~-b.. L. Edwards ^ 



O 



SA BONALJ) 0. MORRELL, 
Personnel Section 
Supervisor 



«** 



GUtio. 



H«bo— : 

"Rosco 

'Wfncerrowd — 
Tele/Rooa- 
HolloDfcn — 
Miss G*adf- 



* .4s, you have been prpi\i,mt<tlii advisedj SA Worrell telephoni- 



Of 



r on Saturday morning^ 5/1/ 54 y 
to a, baby Friday night which had died 



cally informed.SA Supervisor 
that his wife hdd given b%rt 
almost immediately. It has subsequently been ascertained that an 



be 

b7C 



autopsy disclosed: the, baby had suffered a cerebral hemorrhage which 
apparently caused its deaths z 

OA Sunday s 5/2/54, Mrs* Mo r re 11 developed difficulty- breath- 
ing and after a consultation of specialists surgery was performed, air 
which time her juterus was removed and found* to be tqrjt. Considerable 
blood had accumulated and it was thought thai this had caused an 
intestinal block and the breathing difficulty. Mrs. Morrell is at the 
Prince Georges bounty Eos pi tcil. Her doctof advised/sA Morrell that it 
might, be tjoo or three days before >her breathing difficulty .will be 
cleared up following the operation* Upon telephonic inquiry at the 
hospital by SA Morrell oh the ihorning of 5/ 3/ 54s he was informed that 
her (condition was-* fair. When he left her on Sunday night -at about mid- 
night,^ she* was* conscious and in Morrell f s opinion in fdiYly good condi- 
tion considering what she had* undergone. 

SA Morrell is on annual leave^ and he was* told to remain away 
frgm work just as %6ng\as* he desires. SA F. J). Hertford *s wife* is : 
assisting Morrell i.p caring for the two, children and Morrell advised 
that he expects his wife will be hospitalised for at f least two weeks 
and in the Meantime, his mother will come to assist them. 

Arrangements have been made for flowers to be sent to Mrs. 
! Morrell at the hospital in behalf o& the Administrative Division* A 
appropriate, letter to SA M6rre^3i^^^>eing sent t]&CLugh^separa±*eZY 

Uttir.. ■■■■-. » --■--•. ■j7j_.4 < ai-" aj - 

This matter will; be 
ments reported* J 

JTICmj 

CO: Leave Uni% 





followed closeAf Shxf^W^^^^^^^jpP 
£S * j t h \-?*oi — --■*■ — ******* 

"- ': \ ■-■:■ 



llwAlf ©JIS54 A| 



ti <lktt£alfift ?U 



MM 



*&& 



fl9B^ 




4i^ 












May- 3* 1.9S4 




> - f V«." — - 

7342 Hawthorns Street . ' 
£dndpt;*iv Tar^Iond 



Tolsoo — 

Niciols- 
Beltooot- 

GUVin— 
tf*rbo.~ 
Rosea ^~ 
Tracy -J. 
V Gwty^S 

Viacerrowd— 
Tele? Room « 
Hollooto — 
Xliss Giddy*. 



Itear #r* Ugr relit '■•-',/ 

V. • , , ~ * * ft ^* ***** itifprsied- of the Sorrow 
,&hich hag cone to Mrs* Mofrell and you* and '? ' 
todnt to let you know that ny thoughts are v>Uh 
you both >» understanding zyupatfiy* 

X hope this note finds Ura* KorrdlH 
resting. as comfortably as possible* I \oant -to 
urge that you feel free, to spend, as nttch tiw 
as desirable u>ith your pife in order to provide 
the essential confort iahieh $ho needp during 
this period of* readjustment and her recuperation 
frw surgery a ' ' ' ■ 



Wfth Kind regards* 



Sincerely: 



& 



■ -.n» *S ~ 



MAILED ^16 

MAY 4 1954;: 

COMM-FBl 






H* * W 53 



** 







Srn?n« Cond *** on wos reported as fair by the hospitll this 
^Jrfci^&ss o&£a£ned /row Information. s\ 



i 






s< 




v --. 



\*T 



StJ^ruil^Form 88 

(Kcv. Aug. 1950) 

PROMULGATES* BY 

Bureau or the Budget 
Circular A-2i 




OF MEDICAL EXAMINATION 




# 



IT NAME-FIRST NAME— MIDDl£ NAME 

MnftRfflT.T,, DONALD 0, 



.,., nun i i i - ii ii f % i/viiniiu u> , .,, , 

4. HOME ADDRESS (Number, street or RFV, city or town, tone and State) 



irGRADE AND COMPONENT OR' POSITION 



_SA- 



■PB I . 



3. IDENTIFICATION NO. 

119838 



5. PURPOSE OF EXAMINATION 

ANNUAL 



6. DATE OF EXAMINATION 



7. SEX 

M 



8. RACE 

White 



9. TOTAL YRS. GOVT. SERVICE 
MILITARY I CIVILIAN 



10. DEPARTMENT. AGENCY OR SERVICE 



• 11.* ORGANIZATION UNIT 



12. DATE OF BIRTH 

6-13-18 



13. PLACE OF BIRTH 

Brooklyn, N,Y, 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

Bethesda 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



{Check each item in appropriate col- 
umn: enter "AT. E/' if not evaluated) 



NOTES.— Describe every abnormality in detail. {Enter pertinent item number before each 
comment? continue in item 73 and me additional sheets if necessary.} 



ABNOR- 
MAI 



JL 




18. HEAD. FACE. NECK. AND SCALP 



19. NOSE 



20. SINUSES 



il. MOUTH AND THROAT 



22. EARS— GENERAL 



(inf. * *xt.to*att) (Atuto«r»- 
ACUitv v»4er \Um» 7Qaftd7t 1 i 



23. DRUMS (Perforation) 



24; EYES— GENERAL 



( Kuwoi meuitjt ami Ttfrattum 
umUr Utmt $9. CO* and €1} 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27. OCULAR MOTILITY <£Z?^2X$' 



wwitr. ntHtagmut) 



28. LUNGS AND CHEST (Include breasts) 



29. HEART (Thrust,size, rhythm, sounds) 



30. VASCUUR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND.VISCERA (Include Hernia) 



32. 



ANUS AND RECTUM {fe^&ffi 



. ENDOCRINE SYSTEM 



. G-U SYSTEM 



, UPPER EXTREMITIES JJSEg** ***•" * 



. FEET 



< ^ER EXTREMITIES \$£?ti~*».f~<*i*»> 



. SPINE. OTHER MUSCULOSKELETAL 



, IDENTIFYING BODY MARKS. SCARS. TATTOOS 



..SKIN. LYMPHATICS' 



. NEUROLOGIC <£W»Wvw UnU wiwfrr item ?ft 



PSYCHIATRIC VSp«ififanvz*rso**litv tfmoffrO 



PELVIC 



^(Cheek how done) 
L3 VACINAL D RECTAL 



(Continue in item 73) 



includcMulmenU 



|4. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 

^^ o.— RcsloraUe teeth * _X.~ML*sing tetih (6 X S). --Ftxed bridge, bracket* to 

-*^k f.—Nonrestorabte teeth XXX.— Replaced by dentures 

%$*&-* x : ' . . 

)\l I - ? 3> * 4 5> 6 ; 7 8 9 10 II 12 .13 14 15 IS 



H 



T £ 



31 30 29 28 27, 26 25 24 23 22 21 '20 19 18, 17 



^cd^Hri-ga 



L 
E 

f 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES , v " 



Type III 
Class 2 



^JJ>^^^c/ 



UB0RAT0RY FINDINGS, 



4fc5sERjOLOGY .(Specify tch used and result) W>^ 

Kahn, Neg ative ^ ft* j$4 



45^ URINALYSIS: SP. GR., , 1 « 01*3 



J ALBUMIN 



SUGAR 



MICROSCOPIC 

Ne 



&- 



46. CNEST X-RAX-(J°te«. date, film number, resuU) 



Nftgat-^ -^a 



, negative . JJ^ / 



748. EKG, 



49. BLOOD TYPE AND RH 
FACTOR 



50. OTHER TESTS 



Normal 



9& 



~^a* *m*. 




3WP im; 



yfUhi 



10— 632SS-X 



MEASUREMENTS AND OTHER FINDINGS. 



fjfttr* 



'*-88ar 



51.. HEIGHT 



£& 8" 



52. WEIGHT 



166 



53. COLOR HAIR 

Brown 



54. COLOR EYES 

blue 



55. BUILD; 

SLENDER MEDIUM HEAVY OBESE 

>. D BOO 



56^ TEMP. 



57. BLOOD PRESSURE (Arm at heart level) . 



,58. PULSE (Arm at heart letel) 



SITTING 






DIAS, 



RECUM. 
BENT 



sys: 



OIAS, 



STANDING 
(5 min.) 



SYS. 



SITTING * 



DIAS. 



68 



AFTER EXERCISE 



2 MIN. AFTER 



RECUMBENT 



AFTER STANDING 
3 MIN. 



59. 



DISTANT VISION 



60. 



REFRACTION 



61. 



NEAR VISION 



RIGHT 20/ 20 CORR.TO20/ 



BY 



CX 



CORR.TO 



BY 



LEFT 20/ 20 



CORR. TO 20/ 



>CX~ 



CORR. TO 



62. HETEROPHORIA: 

(Specify distance) ES* 



EX e 



R. H„ 



L. H. 1 



PRISM DIV. 



PRISM CONV. 



PC 



PD 



63. ACCOMMODATION ^ r 




64. ' COLOR VISION ( Test used and result) 


65. DEPTH PERCEPTION 
(Tett used and score) 


UNCORRECTED 


RIGHT LEFT 


Normal 


CORRECTED " \* " ' " *" v ^_ 


66. FIELO OF VISION 


67. NIGHT VISION {Test uted and score) 


68. RED LENS ' - 


69. INTRAOCULAR TENSION 


70 ', „ J* .HEARING _ * 


71. * AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used arid score) 


RIGHTWV 15n5Sy 15 /I5 ; 
LEFT WV 15/15 SV 15 v/I5 r 


*. 


,250 

tse F 


-. 600 

.sir 


1000 

wti 


2000 
S048 


'3000 

£896 


4000 

4096 


8000 
8t9* 


^ 


, 


RIGHT 


i. 




„* 




wm 








. 


LEFT', 




" * 


* 




m 










~ , 


, , 



73. NOTES (Continued)' AND SIGNIFICANT OR INTERVAL HISTORY 






( Use additional sheets cf plain paper if necessary) 



■74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



76. 



PHYSICAL PROFILE 



H', 



77. EXAMINEC<Cft«A) ~ 

§ Unqualified for strenuous phys • exertion. & use of fireanfis, 



PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. UST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 

,/S/ R. W» Olmsted 



80. TYPED OR PRINTEO NAME OF PHYSICIAN ' * 



SIGNATURE 



8!; TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 



SIGNATURE' " 

/S/ A. T. Smith 



82. TYPED OR PRINTEO NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



*^* ,rj* 






M£NT PRINTING CfTICC : lWJ-O-24341 3 10-622S8-1 



tP 



NUMBER OF AT- 
TACHED SHEETS 








ATTACHMENT TO STANDARD FORM 88 
(Revised July 21, 195?) 

Report of -Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The following .portions, of the attached examination; report* form need 
not be completed: 

Z 67 ' 

3 • 68 - . 

11 69 : 
* ,14 ' " 71 (jiniess other 

17 1 examination indi- 

62 * cates desirable) 

65 f 72 *Y 

Item 48, the electrocardiogram, is, riot required unless .the 
examinee is over 35 years of age or unless other examination indicates 
such .is desirable. 

If the examinee is an; applicant, the Chest X ray and blood 
type and Rh factor (items 4-6 and 49) are not necessary unless the 
facilities for* affording same, are readily available .to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL. AGENT APPLICANTS' (JR . 
EMPLOYEES: "" 

The medical examiner should' answer the following question: 

Examinee A3 qualified for* strenuous physical 

(is; or is not) 
. exertion. (Designate which) 

:F0R ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested, to answer the following: 

\ Does examinee .have any defects restricting or prohibiting his 

^participation 1 in defensive* tactics arid, dangerous assignments which might 
entail the practical use. of firearms? 



^. 



If answer is "yes" please specify. 

IT -IS ESSENTIAL- THAT ALL STATEMENTS IN ITEMS 59. 61, U AND .70 PERTAINING 
TO VISUAL AOUITI,. COLOR VISION, AND HEARING BE .COMPLETED IN DETAIL . 

(Signature of Medical Examiner) 



(Date) 







'0' 

Copy 62 



TO • :* MR./MOHR \ -'"- ' " [ ' DATE: July 2,, 195^ 



FROM : H. L.^ EDWARDS Y~L '-'/ , ," .1 /.^ ,. I 



SUBJECT:- SAC SUMMARIES:. .-.--' .-.'** ' '. 

COMMENDATION. MATTER " -_\ . , 

-- . « i '. ♦,' ' ' 
On Friday, June* 25., ,195.4,, /the Personnel Section was advised that 
19- Special Agents in Charge and one Assistant Special Agent in Charge 
were to report to the Bureau on Thursday, July 1, 1954,. for a special 
Kidnaping Conference arid* that it was necessary to prepare, summaries* for 
the Director on all 20 of these man* It was further pointed out that it 
\ would he necessary to have' these summaries completed by the evening^ of 
k Tuesday, _June 29, 1954, in order that they might £e approved and ready 
^ for the Director's use on June 30, 1954. The. preparation of these'' 
■-v summaries is a, rather difficult^ and techinical matter sincfe many statistics 
^Wst be compiled, mansrof these being secured from other Divisions. The* f 
\ summaries must conform to a specific format using a number of headings 
^\ and most of the summaries ran between 10 and 18 pages in length. Of 
^v course, the most meticulous care is necessary in the preparation of such 
k summaries in ^rder to insure that each of hundreds of figures is abso- 
^yiutely correct and that all information* is double checked for * accuracy. 
^Thus, there is a tremendous .amount of work involved, in the preparation 
^ of /each summary. . " ,* 

^ Although these summaries are handled in the: nprmal routine of 
a business by two or three Agents in the Section, iri this instance it was 
w necessary to assign at least one summary to each Agent in the Section in 
§ order" to have them prepared by the deadline. A number of the Agents had ' 
h not' prepared such summaries before and were completely unfamiliar with 
*| the format, requirements as to captions, or the, necessa^ information 
3 to be included and had to work ;from; tickler copies of past summaries 
3 and such, oral instructions as, were necessary. 



H 



© All of the Agfents in the Section willingly accepted this task 

although , it, was in addition to their normal work and thrpugh the 
wholehearted; cooperation of them all, of the summaries were submitted 
by the evening, of June 29 > 195%# This was a tremendous* task, particularly 
in view of the present 'heavy workload in the Personnel Section and the 
fact thai all? of these, summaries were submitted by the deadline 
indicates a splendid attitude on the part of all of the Agents who 
took part in this project . 

HLE:ihfs fjif - 

89AUG %W& - . 




(Zn~ 



Copy :62 



Memorandum to Mr. Mohr 

Re: SAC Summaries, Commendation Matter 



July 2, 1954 



The voluntary- overtime performed by the various Agents is set 

out "below: 

» Saturday Sunday Monday Tresday 
Name , _____ 6-26-54 6-27-54 6-28-54 6-29-54 

Adams, James B. 

TU>w -taml n _ ..fll ThftT»fc ft ^ .Tr . 



Clark 1 , William E. 
Davidson, <;I»ldyd' L, 
Hershey, William B. Jr. 
HunsingerJ Richard G. 



6» 20" 


2« 50" 


4»35" 


4«50" 


be 

b7<" 


*" 


6» 40" 


6« 25" 


it 4 5 «. 




5? 40" 


— - 


4* 


•It 50" 






4« 05" 


5? 50" 


51 08" 




45" 


51 45 


4! 28" 


1! 50" 




4? 69" 




2« 03" 


1'.58" 






4» 


6« 18" 


1* 38" 




2? 53" 


. — 


4« 17" 


1« 50"' 






3? 10" 


'5» 39" 


2! 39" 




2! ,65"' 


_- .- 


2« 55" 


2! 07" 




7* 30 " 


-— ^ . 


5? 45"" 


1' 53" 




2! 40" 


— , 


,3? 37" 


2» 20" 




\ 


6« 40" 


5? 30" , 


50" 




6i 28" 


-2! 52" 


5? 15" 


.1! 55" 




:2f ' / 


..-*. :--- 


i! 45"' 


1! 40" 





Hyde, William. S. 
McDaniel, .Norman E; 
Morreli, 'Donald: p. 
;Nally, Thomas" J. 
Tavel,- William. S. '* 
Davidson, C> Ray * 

The preparation* of so many summaries in such a short period, of 
course, also created a stenographic problem and it was necessary to' 
secure ,— he :a_ — t_ ±an de? : p£ ai^no— i_ _ _ Id? Employees, from other- sections. 



Misses 

overtime in "cms 



and 



£ 



of your office performed voluntary , 

It. -was -aiso. necessary, for all of the 



connection^ 
Stenographers lh/thewpersonnel" Section 5 .to work : on the summaries and all 
of these girls very 'willingly kbhtributed a .considerable amount of 
overtime on the evening of 'Monday,' June v 28j 195^> in order to- insure the. 
summaries were prepared by 'ttfeV deadline;. Although this overtime was . 
claimed as compensatory leave, no. leave lias been taken. . 

The amount of overtime each Stenographer contributed voluntarily 
is listed below': 

Name ' ....-*. 



loriday 


Tuesday - 
6-29-54 


6-28-54 


2t 56" 




3? 05" 




4t 55" 


1! 


4» 25" 


30" 


3* 35" 


15" 


2!. . 


~ 


-3* 05" 


15" 


2* 25" 


15" 


4! 50" 


25" 


5« 20" 


1* 


.4? 20 V 


1 


3* :2 *5" 





fc2- 



§ o 



Copy '62 



Memorandum to Mr,, Mohr 

Re": SAC, Summaries, Commendation matter 



.bb 
b7C 



In connection with these summaries it was necessary to prepare 
a brief of the personnel file of each SAC and ASAC, which were prepared 
by the Pe rsonnel Briefing Clerks under "the supervision of Miss | 
I 1 a' number of ' these Clerks voluntarily came in on Saturday, June 
26 9 . 1954> in order to have the briefs prepared promptly. Although the 
majority of the overtime has been claimed a* compensatory leave none of 
this, has been" taken. 

The names, of these employees, with the amount of voluntary 
overtime contributed, are listed below: 



Name 



Saturday Sunday Monday 




2! 35" 
5? 20 1 ! 






4? 05"' 
5? 35 
V 35- 
2! 55 
2« 
6! 30"* 


5! 20" 


•21 55 



■ ' -It/is felt that the Splendid, attitude displayed .by all of 
these employees in voluntarily putting in, overtime in order to get 
these summaries :out is, commendable.. It is felt that the Agents, 
particularly -those who- were -hot previously familiar with the manner of 
•preparing the 'summaries, did-ah excellent job in getting them out. by 
the deadline despite; the many difficulties involved. 

RECOMMENDATION: '*j\ v. V 

In view of, the large number of employees involved it it 
recommended thait individual letters of commendation not be directed 
to each employee but that, a copy of this memorandum be placed in their 
files „ I wish to particularly call, atftpntl nn to fthfi fact that Special 

Agent Supervisor W.:-S. Tavel, Miss L ■ I Clerical 

, Supervisor of the Personnel files briefers, and Missl 

Secretary to the. Personnel Office and supervisor of the stenographers , 
did an outstanding job in coordinating the .agent, stenographic and typing, 
assignments and the personnel files briefing which were involved in 
this important special. This performance on the part of these three 



I Agree. 7/6/54. 



JPM 



OK. It was very well handled, 

HOOVER 



-3t 



Q^ Q Copy 62 



employees is typical of the. manner in which they constantly carry out 
their various responsibilities but I feel it should be specifically 
called to your attention. 



-4_ 



r^^SJ 



# 



'•Copy 56 



TO ' 

FROM : 
SUBJECT: 



MR. GIAVIN 

| { . p.. Callahan . . ' , *?... -■'' 

AvkLABILITY OP SPECIAL AGENT -PERSONNEL 



DATE: May 19/195^ 



Reference. 1, made' *MS1^' tSf r^Sts^ or^' 
■ setting forth ^ejresent B^eau^ol|oj ^f^ 1 *™^ p * in t s «» that 
transfer for' personal ^^kJ^^'-.-ja^, of. those. Agents .who do 

^,e -^ a - ^^^S^^^Sl^ 

^ano^slalla ?hlt Si thef arf alS- for assent anther, their 
/services are needed; - : 



\ 

O 

1 

^3 



Adams, J. B. 

p^-fgmvttt. fl. G. 

^■jiflhan.. N. r : t 

Clark,, W. is.-. 
Davidson, C./R. 
Davidson, L.\L; 
Edwards, H. L.. 
Gauthier, L. J. 
Gunsser, A. P s . 
' _E Dl. 



Hydei w. s. 
Ingram, E. J. 
Johnson, J. S. 



be 

■b7C 





Travers, P; G. 



Nally, T. J. 
Renneberger., R.- c. 
Rogers, C. L. 
Smith, C $. 
Tavel, W. S. 



•.*.* *■ 



^ * A s -you *™.*.*^s*£Z^&?S&*& ^ 

p needed, 

gPGTtt$3a- 

* i -J 



4? 



'%$*■■ 



o 



* FIELD- Q6ARMS TRAINING RjgpRD 
SPECIAL AGENT Onn^tA^^ *0^-^ss_ &. 




y/*,J. £;j>^ 



"<&_ 



RD 



■> 



FD-40 

3-25-47 



QUALI- 
FIED 



'*£ 



^a 



./ 



./ 



^a 



M 



<3>j 



£.3 



2*- 



#&L 



5" 



2^ 



7> 



?/. 



**g. 



£ 



JL-J^ 



*$ AteJ&J 1 
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STANDARD rORM NO. C4 



fc 




Office l^emofandum • united states government 



TO : 



SROM * 



SUBJECT: 



K. i» Edwardsjglh/ 



SA DONALD C. MORRELL 

Administrative Division 

EOD 8/18/4? 

GS-13* $8360 

Veteran 

Not on Probation 



Tolson _ 

DATB^P 7 **-* & J 1955 Boardman, 

Nichols __ 

Belmont — _- 

Harbo^ 

Mohr„ _~ 



J 




Parsons. 
Rosen » 
Tamm*__ 



Sizoo. 



Vinterrowd « 
Tele. Room , 
Holloman — 
Gandy — 




SA Morrell*s work in the Administrative Summary Unit of 
the Administrative Division has been above average in the past year, 
his loyalty to the Bureau and commendable attitude have been proven 
in many instances and he has demonstrated his ability to analyse 
problems quickly and accurately and recognise the Bureau* s best 
interests. 

It is felt that he is qualified for administrative advancement 
in the Bureau's service but it is felt he can best be utilised at 
$his time in his present assignment* He is qualified at present 
for the position of Assistant Special Agent in Charge of a small 
off ice , as well as more responsible positions at the Seat of 
Government* 



<s 



^ 
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■t . 



/v 



^r 



Y: j 



5 5 APR 21 1955 










rotChn* fc-^t-wwt %$ V%TSi^% 
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(Check one) 

□ BEDSIDE. WHEEL 
- CHAIR. OR 
STRETCHER 
D BED PATIENT 
D AMBULATORY 



PjJrisVrS LAST NAME— FIRST NAME— MIDDLE NAME 



REQUESTED BY 



EXAMINATION REQUESTED 

Chest 



REGISTER NO. 



FBI 



DATE OF REQUEST 

2-8-55 



AGE 



36 



SEX 



M 



WARD NO. 

Staff fringe 



IDENTIFICATION NO. 



PERTINENT CLINICAL HISTORY. OPERATIONS. PHYSICAL FINDINGS. AND PROVISIONAL DIAGNOSIS 



RADIOGRAPHIC REPORT 



FILM NO. 

2923-5$ 



DATE OF REPORT 



2-9-55 

Examination of the chest reveals the heart, lun^s and bony thorax to 
be normal • 



Agt» adv* 
TfflN 



/S/ E. R. King 
CDR MC USN 



SIGNATURE: (SPECIFY LOCATION OF LABORATORY IF NOT PART OF REQUESTING FACttlTY) 



XKAME OF TOSPITAL OR OTHER MEDICAL FACILITY) 



OFO «9— lft— W0O«-4t 



Standard Form 5WA (Rev. Feb. 1950>V 
Fromvlc&ted by Bureau ol the Badcet 

ClreuUr A— 32 \ 

RADIOGRAPHIC REPORTS * 7 



wy^^W W U M M ^ a^ m m ^* * * ' : ^^ ^ ^ * 1 







67-^OT I<£ :; 



/;.v*^- 



kl'* 







FD-185 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: Worrell, Donald C. 




Where Assigned: Administrative 

(Division) 

Payroll Title: Special Agent 



Personnel Section - Administrat ive 
(Section, Unit) 



Rating Period: from April 1. 1954 



to March 31. 1955 



ADJECTIVE RATING:. Satisfactory 



Employee's 
Initials 



Outstanding, Satisfactory, Unsatisfactory 




Rated by: 
Reviewed by: 



_ Unit Chief 
Title 



3-31-55 



to 6 
b7C 



y/MtUod^^- < &tfc^ 



Signature 



Rating approved by: 




Titled 



Date 



Date 



Signature 



CixiA *&L\a~&C> */-/*&- s£o— 



Title 



Date 



TYPE 



OF REP( jjgg IjJXjj 1£~{Z f^A 



\x) Official 
(p) Annual 



2$ APR 2^1955 



Searched _ 

Wrtb^ inistrati Y£ , 

(< ,)" ©O^dSy-^"* 

tLl. Separation from service 



-(— ^Sp&daL.. 



HP 



r//^ 



. ' f 



NARRATIVE COMMENTS * , 






Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN^EVERY 
ASPECT and the REASONS, for considering each worthy of SPECIAL COMMENDATION. > 
»- UNSATISFACTORY ratings must oe supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING,^ and^(3);the efforts made AFTER THE WARNING^TQ HELP, the employee bring his performance up to a 

4^ satisfactory level ' 



'-' i' I 



, s 
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, JRFORMANGE RATING GUID 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Raring Form No. FD-185) 



Name of Employee 



llorfell* Donald C. 



V" . • . 0.-1 -54^ 3-31-55- 
.Raring Periods fromJS— ±-^— *° 



RATING GUIDE AND CHECKLIST 



Note: 



SlpptrS «o appraise performance during rating period. 

Guide for determining adjective raring: ■ supporting comments, must comply with the requirements 

So far as 







set oot on the reverse of form FD-i»t>. 

_ *X- (1) Personal appearance. 

^fr_ ( 2 ) Personality and effectiveness of his personal contacts. 

^fc^ (3 Attitude (including depndabilit,, «3^^^ SSft , 
enthusiasm/amenability and willingness to equitamy 

s share work load); . - \ 

,/\ (4) Physical fitness (including health, energy, stamina). 
-f-^- (5) Resourcefulness and ingenuity. ■ 

,-f-^. (6) Forcefulness and aggressiveness as required. _ , 
^1 , m Judgment, including common sense, ability to arrive at proper 
' conclusions; ability to define objectives. 
■ *(8) Initiative and the takiri&of appropriate actions own 
responsibility. * , 

_ (9) Planning ability and its applicadon to the work. ^ 

1.(10) Accuracy-and attention to pertinent detail. 
: - (11) Indusiry, including energetic consistent application t0 «J; 
"fl2 ProduSvity.including amount of acceptable work produced 
.,(12) P^^fJ ^ n or ^pletionof «^ .Also 
consider JL&nct to deadlines unless faikre to meet is 
attributable to causes beyond employees control. ^ 

■ (13} Knowledge of duties, instructions,, rules and W»Uon* ufc 
"^ ' cKg readiness of comprehension andjknowhov/ of 

- application* 
(14)^ Technical or mechanical skills. 

. (15) Investigative, ability and results: 

_- (a) Internal security cases % _ 

(b) Criminal or general investigative cases 

J ;(c) Fugitive cases 

^ fd) Applicant cases 

(e) Accounting cases 

-(16) Physical surveillance ability. 







(17) Firearms ability. v . 

(18) DeVelopment of informants and sources,of information. 

(19) Reporting ability: 

O , (a) Investigative.reports 
O. (b) Summary reports 
^fc;(c) Memos, letters, wires . 

(insider jtc*ncisenes$^^ 
^thor^ughne^^^awuracr^adequacy and perti- 
nency ,of leads; ^administrative- detail.) 
[20) Performance as a witness. 
. (21) Executive ability^ 
-j£ (a) Leadership , 
*4~* {h\ Ability to, handle personnel 
rC^frc), Planning 
<^(d) Making decisions^ 
o (e) Assignment of work 
ja-if ) Training subordinates 
^<U) Devising procedures 
dt^M Emotional stability 
^Ti) Promoting high morale 
^tr(j) Getting results 

(22) Ability on raids and dangerous assignments: 
; (a) As leader 

^ J— (b) As participant .- , 

(23) Organizational interest, such as making of suggestions lor 

improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 



*<i<>l 



A. Specify v g« 
tor 



r '* c) '- JS ^ckon. Administrative mviaion . , : . ., 



B Specify en^ployeels tnost noteworthy spyial talents (such as investigator, desk ^..rese arch, instructor, speaker): 

- *r*{> iritfjsar <(z?k mart, : — __ — ^ — = — — 

• — r ~ i "~ ^~ " y it-- n, ,T*>r es (\l answer is not 'yes', explain in narrative comments.} 



ADJECTIVE RATING ■ ^ Q ^ ° ^ = QutstandingrSatisfactory, f Unsattstaaory 



.m 



J v 



6 



SA Morrell recently completed 2 years of service in the 
Administrative Division and he has been assigned to the Administra- 
tive Summary Unit of the Personnel Section during the entire rating 
period* His duties have consisted chiefly of reviewing mail and 
preparing summary memoranda and corre spondence in connection with 
disciplinary masters and other items handled in the unit* 

SAilorjreil has developed very satisfactorily during the 
past year and hds now ^acquired the* experience which ^ together with 
his native intelligence^ fo^rce f wine ss^ excellent" judgment and 
unquestioned Royalty to [^the Bureau j make -him: a valuable asset to 
the Administrative Division and id .the' Bur.eaw. He has a veny* satisfac- 
tory personal ^appearance and manner'^ gets^along well with fellow 
employees and the Handles his assignments* rapidly and yet accurately 
and thoroughly* He^ displays- a c'omniendable* attitude 3 carries an 
equitable share ofJthe>wfirk load- andj^on^ numerous occasions' during 
the/ rating period ^as placed the Bureau r s^wel fare above his personal^ 

convenience* r \ , 

j - * * 

SA Morrell is a qualified inspector's aide and has assisted 
in ah inspection in the past but not during the past year* He is 
an excellent dictator and, does: a great deal of i*V He is in satisfac- 
tory physical condition and has- demonstrated his capability of 
performing well under pressure* He has had no opportunity to testify 
during the rating period* ~ ' * 

SA Morrell f s work during the rating period has been above 
average both as to quality and volume, arid he is capable of further 
advancement .alpng administrative lines, in the Bureau's, service. 
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;v\ m>- \n£i 
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0$«# Memorandum 



TO 



PROM * 



SUBJECT: 



2fr. //oftr 



#♦ i. Fdwardsf 



.7108. 



o 



UNITED STATES GOVERNMENT 



date: April 14j 1955 *™ d f n - — 



SA DONALD C. WORRELL 
Administrative Summary Unit 
Personnel Sectioij 
Administrative Division 




Tolson . 
Beard man, 
Kichols . 
Belmont . 
ftubo_ 
Mohr__ 



Parsons , 
Rosen w 
Tamm'^. 



Sizoo. 



Tinterrowd _ 
Tele* Room . 
Holloman — 
Gandy_ 



During the current heavy increase in the volume of 
disciplinary matters being handled by this unit due to the program 
to reduce errors in reports SA Morrell who is experienced in this 
type of work has displayed an outstanding attitude as reflected 
by the large volume of work he has turned out^the hours he has 
worked and the capable manner in which he has*handl;ep, complicated 
as well as less involved problems. 

As an instance of his excellent attitude* $oitwjll recall 
that the other day he voluntarily cancelled three Jay bjpf annual 
leave which had previously been approved for him dunn&the time 
that his mother was visiting him from out of ~town~.^ Thvs action 
on the part of SA Uorrell is indicative of fits generally loyal 
service to the Bureau. ° 

' RECOWENDATION: 

- *~1 it is recommended that a letter of commendation be 

directed to SA Morrell for his fine attitude. 
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"DECL'ASSIFICATIOH AUTHORITY DERIVED FROM: 
FBI AUTMJXriC DECLASSIFICATION GUIDE 
DATE ljj«\2011 " * " 




f April 20* 1955 



i 





2fr. Dandd £• MorreXl 

Federal Bureau of Inve&tigdtion 

Washington* D* Cm 




COMM<-.F0l 
APR3 0j9bS 
MAILED 31 



,Tol$on _. 

Boaidrrah 

Nichols 

Belmont 

Harbo 

Mobr 



Dear "Ur* 'Mcrrell? 

tour exemplary services during 
tha past months in .connection pith -the 
handling of the increased Pork load of the 
Administrative 3uvi$dry Unit have been a 
source of much gratification- to ne: arid T ' 
an taking this neans to cowaend you* 

* Tour willingness fa voluntarily 
cancel annual leave r> bhich had peen pre- 
viously approved* in order to assist in 
the expeditious handling of the increased 
voluae of vo'rk reflects devotion to duty 
that is in accordance with the highest 
traditions of the Bureau* The interested, 
enthusiastic Izanner ijt; iahich you approach *> -~ 
and, carry out, your assignments has cer$ain%j ^L 






set dh inspiring exanple far your f£ll'8& 



employees 




> d&i-: Uh Mob* 

Y*; , . ^:.:;£ 



Based oh sqemo from- &. Z. 
4/14/55 ; Jiekbafr.'O li* ;.Y 



(Peris oHai^pjsM^i 






2. 1 




*& 




i 



DECLASSIFICATION 'AUTHORITY DERlVfiD FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
E«ATI^^03™Z011 



O 



«-* 



P. 




May 16 r 1905 






A 



Tolson,_ 
Board ma a ^ 
Echols « 
Belmont ^ 

Mohr L 



7* 



Parsons -, 
Rosen _ 
Tamm.«« 
$izoo<. 







tCiMwAi jhw umxnuaiAL 



#r. Donald C. Morrell 

Federal Bureau ef Jftvostigation, 

Washington >. £• C* 

Dear ;/r. Morrell* 

The Bureau's attention has. oeen called to 

yOlir recent j*?n™*><>»» hnndl •f.nn nfi n mn+.-kftr* involving 

Special. Agent- ] | of the hen York 

Qffioe. Specifically, tt ts noted that in requesting 
the liecords, Section to make dn iAiHae^ aearrJi *m a 
particular reference of Special Agent 



be 

b7C 



you United your request of the Hecords section to 
kain files only*. As a result you failed to determine 
pertinent infar&atioa available %n other Bureau files 
thftt necessitated the Bureau taking additional action* 

It is iyiper&tioe in matters of this, nature 
that complete information be developed ar.fi accurately 
emmarisied' and. there is no excuse for your failure to 
do so in this instance., J* is .expected that in the^- 
future you oill see to it that there is no recurrence 
of such a delinquency so thqt it vtill not be necessurv k 
to ta,ke additional uduinistrativ e action against youu& 




com - FBI 



MAILED 3X 



Very truly yours, 



*<># 



John Edgar So over 
director 

\ 






Oa 



ver / L ' 



Mohr 



I? I, Vioterrowd^. 



tiollooan 
j J Giady.. 



cc - Mr, 

** JE&:cs 






Based on memo *Harbo to g^a^^ftj^b^Z^.,... 

re #iJ 

JEEzlaB 
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| t^OERAu 



iifeuj 7or^ Office; 

9 jm 



23195b 




KU^ *ri/t&1 
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L 




TED; 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



FD-253 .(11-22-54) 



T D t n» »^ . WASHINGTON 25, D.C. 

In Reply, Pkate oyer to 

FOeNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D; C. 

Dear Sir:. 

For inclusion in the fund to be paid to the designated beneficiary of any Special agent of 
the FBI who 'has previously contributed to this fund and who dies from any cause accept self-destruction 
while employed as a Special Agent, I 8m forwarding herewith -(by CHECK — MOMEiC O l ttB R ) the sun of $10,. pay- 
able to the*Assistant,Director, Administrative Division, pi, to be included in said fund. Payment will 
be made for death by. self-destruction after the Agent has been a member of the fund for a continuous period 
of two 'years. It is .understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which 1 understand is to be administered in the following manner. 

The Director of the FBI will" appoint a committee which shall consider all matters pertaining" to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in' pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a' member of' said fund the appointed committee will consider the case end submit a recommendation to 
the Director as to its conclusions. Appropriate instructions- will then be issued to the Assistant Director 
of the Administrative Division^ -directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund" snail, not. under any circumstances -exceed the amount of monies in the fund at the time' 
any liability • shall occur. The following person is, designated as my beneficiary for FBI Agents' Insurance Fund: 

Nam e &l2.AflEni jj. MoRftEU. R elationshi p Wl?C Date SU/ff 

Addres sj^ - - \1 z. s ^^ £g£OL Mk MTb tj Vi (ICirh fl •___ 

.The following person Is .designated as. my* beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit, to beneficiary'' of agents killed in the line of duty: U'fiCOSS^ 4 / 

Nam e SUZABGTH H MaftRftL ' Relationshi p Wff4J° Date SI U^ 



Addres s 4tfc - \&t STd&T jf^JL, ASid^ZLgJ. , Vf gg/jM 



-wit 




MAY 371955 



* i + jm^», i- 



*^» iwIw n n w^ ^i iMdfc 



Very truly yours, 
St>ecial Agent 



* J* -*J^«i » P * 



tf-"- 



^jp-pw**" i^ifiv,. - 



STANOMtOrORMNDlM 



Offitt Mi, 





to t jfr. 1, 1, Eimr&s 



UNITED STATES GOVERNMENT 

DATE: 7/J5/55 



Nichols 

Belmont 



s^ject: wwm m h ,s, ma mm 



Rosen, 
Tamo. 



Sizoo 

tarowd_ 
Tele. Room. 
Ilollonan_ 



fhU U to aduise tftot 54 Supervisor D. C, Jforrell ftcs 
ieen tooraplj/ discharged fm the (f. 5, jewel' Jteaerwe e//cc«w 
September ]L I855« A1 iFr*^ 7~rr wu ^ri 



^ 
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jfoM 
Sobered 










»wnny"ra:"J iiiinaa>wwtt 



^ 



VTANOAJO FORM NO. 84 







0J^c& Memorandum 




UNITED STATES GOVERNMENT 



TO 



FROM f 



SUBJECT: 



H. L, Edwartyftfr/' 

d 



0.c. 



Morrell 
PERSONNEL MATTER 




OATZzAugust 8, 1955 KTlZZI 



Tolson — . 
Board man. 
Nichols ,' 
Belmont . 
Hwbo«. 
Nohr — ? 



Parsons , 
Rosen — 
Tarn m v. 
Sizoo* 



Winterrowd _ . 
Tele. Room h 6 
HolIoman-.] 7Q 
Gandy _ 

For the past two and one-half years 3 Br. Milton Cobey^ orthnnpdic 

suraeon* 1726 I Street N. W. s Washington^ D. O.j has been treating] | 

jof SA Morrellj for a curvature of the spine. This 



has necessitated the wearing of a special orthopedic cors et^ .gtiysio- therapy j 
and continued examinations and x-rays* 

Because the condition has not been satisfactorily progressing^ 
Br. Oobey requested SA Morrell to consult with hixij which was done^ on ^ 

Saturday, 8/6/55. The most recent x-rays, taken 8/3/55; indicated a 
curvature in the lower portion of the spine and one in the middle region. 
Neither is corrected with the use of a lift on the shoe. Accordingly; 
Br. Cobey stated that more stringent means of correcting the curvature 
are now necessary. He advised that a new type corset with a pull-over 
steel brace is necessary for the next four months, and at the expiration 
of that time more x-rays will be taken. If satisfactory progress is not 
made by t hat tiui e a spine fusion operation will be necessary* This will 
mean that ] \ will be placed in a cast from neck to hips for ja period 

of about one year. Buring this time operations will be undertaken through 
windows cut into the cast to fuse certain vertabrae to remove the curvature. 
It is gvpected that this entire project will continue throughout the next 
two years. 

The foregoing is furnished for information purposes. 
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Standard Form 88 

<&ev*Aug.«50) 

Promulgated bt 

Bureau or the Budoit 

Circular A-24 




RT OF MEDICAL EXAMINATIO 





'AME— FIRST NAME— MIDDLE NAM] 

RELL, DONALD C. 



*KW^ 



4. HOME ADDRESS INitoOtr, tout or RFD.tilj or town, zone and Stale) 

4813 -14 St. North,, Arlington, Va. 



1 



7. SEX 

M 



8. 'RACE 



9. "TOTAL YRS. GOVT. SERVICE 
MILITARY [ CIVJUAN 



2. GRADE* AND COMPONENT OR POSITION 

SA 



5. PURPOSE OF EXAMINATION 

Annual 



10. DEPARTMENT. AGENCY. OR SERVICE 

FBI jf" 



3. IDENTIFICATION NO. 



6. DATS OF EXAMINATION 

10-12-55 



II. ORGANIZATION* UNIT 



12. DATE OF BIRTH 

6-13-18 



IX PLACE OF BIRTH 

Brooklyn, N. Y. 



14. NAME, RELATIONSHIP. AND ADDRESS* OF NEXT OF KIN 



Elizabeth *H. Morrell, .Wife^'s.ame address 



v * IS. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 
^ N. N. M. C.. 



16. OTHER INFORMATION 



M7. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



{Check each item in appropriate col- 
umn: enter "iV. E," if not evaluated) 



NOTES.— Describe every abnormality in detail. {Enter pertinent item number before each 
comment: continue in item 73 and u*e additional sheets if necessary. 1 ) 



ORMAL 



*o X 



NE 



Vj 



X 



X 



u: 



X 



A 



x 



ABNOR- 
MAL 



* Female* only 



18. HEAD. FACE. NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND* THROAT 



ni>c— rrwrBAi lint* * «*f.c4»*(f) (AitdUerv 



23. DRUMS {Perforation) 



24. 



pvrc— rrwrp*i <**»«"»" amity a*4 t* fraction. 
"•^"-^mfcKAL under item* S9. 60. And $1) ' 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and [taction) 



27, 



OCULAR MOTILITY «*?»•*•* P<ir«tf«* m***- 



29. .LUNGS. AND CHEST (Include breasts) 



29. HEART (Thrust, site, rhythm, sound*) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. 



ANUS AND RECTUM [ftSffidigg 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES £225*' nn<ftcf 



36. FEET 



37. LOWER EXTREMITIES \l^j!^l„ ofmati ^ 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN, LYMPHATICS 



41. NEUROLOGIC (£«vtlt&r»um Utt$ undtr ittm 7t> 



42. PSYCHIATRIC {Sptcifv any personality dm«(im) 



43. pavic 



(Check how done) 
D VAGINAL O RECTAL 



4 

pfra 



I fiVcr 



(Continue in item 7Z) 



\44. DENTAL (Place appropriate symbols above or below numbet of uppfrand lowcr\ceth, respectively) 

O.—Restorablc teeth X *-M?tilita teeth (SX8).— Fixed bridge, brackets to 



/.— NonrcstoraUc teeth* 

X (_xx j 



X .— Missing teeth 
XXX.— Replaced bydenture* , 



include abutments 



% ¥ x 3l "" 



28 27 26 25 



M*. 



u 



12 



13. 14 



IS 



16 



24 



*%/' 



20 19 18 17 

X<£^ 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 

Type III 

Class 1 

Calculus 

Torus mandibularis bilateral 



UBORATORyqNDIHGf ff g „ /f ~J M & TT <j!l 




" ^ ANALYSIS; SP. GfL^ 1.024 



ALBUMIN 

* N 



SUGAR 



:n 



MICROSCOPIC 

N 



46. CHEST X-RAY, (*>*«'• d&%%Um nlm$cux**tdl 



Negative 44222 






47. serologx^^^^^^* «4* «»*^0 

/2:JSfe n »- Wega ^ ve l r/ 




^48. EKG 



49. BLOOD TYPE AND RH 
FACTOR 



50. OTHER TESTS 



See #73 



^9 



5 



- g GT S5J855 



7 4 OCT 2 7 1955 



16-€22SS-1 



MEASUREMENTS AMD OTHER FINDINGS 



51. HEIGHT 

67 


52..WEIGHT 

162 


53. COLOR HAIR 

Brown 


54. COLOR EYES 

Blue 


55. BUILD; 

SLENDER MEDIUM HEAVY OBESE 

D a □ D 


56. TEMP. 

N 


57. BLOOD PRESSURE (Arm at heart level)* 


58. PULSE (Arm at heart level) 


SITTING 


SYS. 106 


RECUM. 
BENT 


SYS. 


STANDING 
<5 Wi» ( ) 


SYS. 


SITTING 

68 


AFTER EXERCISE 


2 MIN. AFTER 


DECUMBENT 


AFTER STANDING 
3 MIN. 




DIAS. 70 


DIAS, 


DIAS. 




59. DISTANT VISION 


60. 


REFRACTION 


61 r * ^NEAR VISION 


RIGHT 20/ 20 CORR.TO20/ 


BY 


s. " ex 


0.62M comyfrb" "" by 


LEFT 20/ 20 CORR.TO20/ 


BY 


s. ex 


0.62M coR^to BY 



62. HETEROPHORIA; 
(Specify disiante) ES* 



EX* 



R-H. 



LH. 



PRISM DIV. 



PRISM CONV. 



PC 



PO 



63. ACCOMMODATION 






64. COLOR VISION (Test used and result) 


65." DEPTH PERCEPTION 

(Test used and scare) 


UNCORRECTED 


RIGHT LETT 


AOC 1QA0 lfi/lA 


CORRECTED 


66. FIELD OF VISION 




67. NIGHT VISION (Tat used and score) 

* \ 


6$. RED LENS 


69. INTRAOCULAR TENSION 


70. \ HEARING 


71; AUDtOMETER \ 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and scare) 


RIGHT WV ICTISSV 
LEFTWV /I5SV 


15" 5 

/15 




250 


£00 

sit 


1000 

ton 


2000 

tOAS 


3000 

t896 


,4000 

$4098 


8000 
8191 




. 


RIGHT 










Wm 










LEFT 










m 















73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



EKG: ST, vector represents early repolarization. Within normal limits. 



(Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (Listjiaonoses with item numbers) 



75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



76. 



PHYSICAL PROFILE 



77. EXAMINEE (Check) • 

§ IS qualifieofor strenuous physical exertion and use of firearm* 



PHYSICAL CATEGORY 



I IS NOT 



7$. IP NOT QUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPEO OR PRINTED NAME OF PHYSICIAN 

G. R. JOHNSTON, CDR, KC, USN 



SIGNATURE 

/s/ G« R* Johnston 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



81. TYPEO OR PRINTED NAME OF DENTIST* OR PHYSICIAN (Indicate which) 



SIGNATURE 

/s/ A» T, Smith 



S2. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



O 



M£NT PRINTING OFFICER l»3*0~243413 Iv-OW**-* 



O 



NUMBER OF AT- 
TACHED SHEETS 



** 

s 






o 



ATTACHMENT TO STANDARD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION. AND GUIDANCE OF MEDICAL EXAMINER;: 

4 I- 

The following portions of- the attached examination^ report form need 
not be completed: 

2 -' 67 

• 3 ./ 68 

11 . 69 

14 t < * 71 (unless other 

17 examination indi- 

62, - -.. cates- desirable) 

65 * * 1Z * * 

Itenr48>. the .electrocardiogram^ is not required unless the 
examinee is over 35 years of 'age or .unless other examination indicates 
such is f desirable, t *. , - 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (items 46 and 49) are not nebessary unless ,the 
facilities' for affording same are readily available to the examiner, 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 6K 
EMPLOYEES; 

The medical examiner should answer the following question: 
• 

Examinee AS .qualified for strenuous physical 

(is or is not) 
exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS ; 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments -which might 
entail the. practical use of firearms? 



yo 



If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61,. U AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND- HEARING. BE -COMPLETED. IN DETAIL. " 




(Signg^tfre of Medical Examiner) 



Hi 



a 



o 



11 



-^\ 



MR. MOHR 



DIRECTOR;, FBI 



DOJIAIJJrCvJKORREtL 
IW-SERVICB TRAINING 

(Security) 
10M/55— HA/5£ 



Npyeniber *7> 1955 



The above-named Special Age^t, attended the 'above ^In-Service - 'Training' 
Course at the Seat of Government and. attained the following grades: I 



, 



:>' 



k 



Notebook 


- VG- 


l&aminatiori 


95 


Double- Action Course, 


94 


Practical Pistol Course' 


97 


Shotgun.* (Skeet) 


19/25 


.30 Rifle * ., 


85 


Machine Gun: 


. 98' 



'■■/:> 



I 



The firearms ^ades'with the exception *6f ; the Shotgun Course 
have been entered on his -.field firearms training record*; t 

This employee s]ipuld be credited with 4- 'hours, and y minutes ^of 
oyertime earned on 3 calendar days during the above period, in November* 



cc: SA Donald C^ Morrell; - , 
Administrative Division 



^HLS:lp s 



', Tolson, 



Booxdman. 

\ Nichols;, 

* : Belmont — 

HUrVo 

tf Mohf i_ 



LEX " -.. 






1 J. 



* Parsons . 



f Rosen . 



SiZOOv. 



J»V 



*r 



^ 



** 



'WinterrowdU^i- 
Telc.'Roofe^i^ 

.HrtllnnJan - 

; G ^-^5,8 NOV '/ 9 19.55 



COMM w FBI- 

W I 1955, 

•MAILED..30 . 




T " -^V^Jf » 



"*!' * " **WI * 



i 

< 



I ■. I £* MM- FBI 






ERWSNT PRINTING OFFICE' 1002*083488 



3. Block No. 






i. fiaployeVs name (a/id soda! jsocunty eccount Dumber >U appropriate) 



6, Grade and salary 



PAY ROLL CHANGE DATA 



BASE PAY 



ovhim 



GROSS MY 



m, 



TA)L_ 



60ND 



RI.CA. 



lETPAY 



7.Prewu* 
nofiw! 



e.N«w 



9. PaytWt 



10. RemaiUsi 



II.ApproprietiWj) 



/ 



12. Prepared t/ 



13. Audited by 



jAJ Periodic rtefrlncrease U Pay adjustment U Othw rtap-lnewate 






14, Effective 



-r-?v 



equivalent 
IncreaM 

13=21 



16, Old salary 

rety 



17. New salary 
rate 




«/ 



18. Peifamonce rating it satisfactory^ better. 



(SiOftrturoof 



■■■'' J ; 



tf 



A* 



fationU * 



#■»— i- 






t. 



I9.LWOP data (RlllowriaUspacMCWarifljLWP (Check applicable box In, case of weass 

Pal)' * * ' ' U In pay status at end of waiting period^ * f \ f ,\\ 

flteffit Bag iBft mitm> a """ M <mtl»Jlui 



M 



pOARDFORMNO.JI26-ljavi»d 

rorm prescribed by Comp, Gen., U. S. ** 

k 0/ 1950, General Regulations No- 102 



V<JU 



MY ROU. CHANGE SUP— PERSONNEL COPY ^' v 



STANDARD TOtM NO. 84 



\%£> 



Office IS/LtTntiVCMduwi • united states government 



: Mr. H.L. Edwardsh 



prom i ;SA Donald G. Morrell 



DATB: k-10~5(> 








Tokoa — 
Board man. 
Nichols _ 
Belmont — 

Harbo : 

Mohr^ 

parsons — 

Rosen 

Tamm'__ 



Sizoo. 



•ubjbct: DONALD C. MORRELL 
PERSONNEL MATTER 



»/ This is to aduise t/iat on lf./9/5^> SA Supervisor 
<v Donald C. Morrell^ Administrative Division^ was offered a - 
: "nomination for Vice President of the Woodlawn Elementary 
** ^School PTAj, Arlington^ Virginia^ This : office entails ' 
occasional substitution for the President of the P.TA 
in conducting, the monthly PTA meetings and also attending 
„ an occasional meeting of the Arlington County Council/ of 
rJRT^As* These meetings are at night and in no way would 
, interfere with^SA Morrell f s work. 

It is requested that SA Morrell be granted 
authority to accept this nomination which , in the past 
has been tantamount to election? He would serve dur.ing the 
school year 195b and 1957* 



Vinterrowd „ 
Tele. Room , 
Holloffian__ 
Gandy £_ 



jU- 




CM: rwr 
(2) ' 



««.< 
^ 



5SP 



««£>' 



*1 



7 APR 13 







</ V^ 




FD-253 (11-22-54) 



UNITp' STATES DEPARTMENT OF JUSTICE 



In Reply, Plcast Refer to 
RfeJVo, 



FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 25, D. C. 



Director 

Federal Bureau of Investigation . 

United' States Department of Justice - A « , 

Washington, D. C. * 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sun of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. "Payment will* 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be. administered in the 'following manner. 

The Director of the FBI will appoint a committee which shall- consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund,, .which committee will recommend appropriate action 
to the Director in pertinent matters, The Assistant Director of the Administrative Division of the FBI.* 
shall receive all contributions and account for same to the Director , t Upon the death of any Special Agent 
who is a member of said fund" thei appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions; Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing. him to pay to the designated beneficiary the, sum. of $10,000., The 
liability of the fund -shall not under any circumstance's exceed the amount of monies in the fund at the time 
any liability shall occur. The following "person ^designated as my beneficiary for FBI Agents'" Insurance Fund: 

Dat e 3/9/56 



Name Elisabeth g, Jlorrell 



Relationshi p -Wife 



Addres s 4813 Fourteenth Street North f Arlinaton r Virginia- 

The following person is designated- as my beneficiary under the Chas.- S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. . 

Nam e Elisabeth g. M o rrell . . R elationshi p We Dat e 3/9/56 



Addres s 4813 Fourteenth StreejLVorth* Arlington, Virginia 



k_ 




ft m U ,956 



\m\ rt i f i fi* irfn M 



(**** 



Very truly youpj 



Special Agent 






Ifiv tfohr 

H, i. Edwards 



2-23*56 



£• Ji BBENUAU 

D* <7. UORRELL . 

T, J. NALLt 

IOfEBdaANGS 0F SPECIAL A&SNT. PERSOiniEL 

jff PEMPMEL SECTIW " 

Pursuant to the approval ofay memorandum of 2-15-56 regarding 
the reassignments. of -the three, captioned Special Agent Supervisors for 
additional training and development purposes* this is to record the fact 
that Mr* TdVei arid I Jointly advised the Unit Chiefs of this move and 
thereafter individually interviewed the' agent supervisors who or* being 
reassigned and explained to, then the move and purpose* of the same* 

• All three of the agents exhibited excellent .attitudes: an& are ' 
looking forward to these. reassignmeni$ as real challenges and additional 
opportunities, for more and, varied, experience* 

The moves are. scheduled to, be gin I Thursday ± February 23 > and 
it is expected that $hejf loiill b$ completed by Monday, February 87. 



This, is submitted for record purposes ■ohiy.- %he necessary 
chdnges in the Assignment Cltar&toill be made tohph i^ is next.;printe&* 



fe 



GCs Personnel 



files of Dm f* Brennan 

. D* C+*Mrrel3f 



IV £•. Sally 



SLEsMAH 
0) 






K 



\ 



&BMAR.1 1956 



1/-J 


4' - • 


r 


- 


.- 




~~t~ 


; 


M* .£>. Edward's "-" 


- 




INTERCHANGE. OS 'SPECIAL 
AQENZ PERSONNEL IN - 
• PERSONNEL SECTION 




2/15/56 



* -£a #ott fcno^ -|« fcavs in* the ;pa3t assigned Agen% Supervisors h ^ c 
in Personnel Section to varioixs units f ton time to tine in ark effort * 
to broaden their experience and %a$p. then better qualified for advance* 
heni* - 

It appears "thai an interchange of\Agent personnel aUong gevejral 
of the, units would be advantageous at the present time* SA Th6ma& J 1 * 
Mally has been 'assigned to the Personne 7 Seihti an , since 2/2$/52 and- 



during all that period has worked with 



Counseling and Clerical Promotion Unit, ne handles primarily clerical 



in the Veterans 9 - 



pronation* and, 6dd~hour shift matters* 8 M I has been 

assigned to the personnel Section since &/.2/S3 and Jias been assigned 
continuously during, that peritid to the Employees Procurement andPJLace ~ 
rrient tintt* SA Donald C % Uorrell has been assigned >to the Personnel 
Section since s/16/SS and has bee n continuously assigned during that 
period Ho work with SA \ \ in the Administrative Actions Nnit on 

disciplinary matters* .. 

Ail three of these agents have performed capably in the work 
to johfch they have .been assigned arid ft is jelt that ail three: have ,, 
above. -average potential fpr administrative advancement*, it is felt - . 
that it would be definitely to their advantage to change their assign-' 
jkehts in order to afford themj&xn&zl&rice in other phdses of the work 
of the Personnel Section* £A \ \ is a veteran^ Is aggressive* and 

it is felt ihq]t he would be ideally suited to work with \ \ih 

the, Veterans' Counseling' Unit* Mr* Mor.rell has. proved to fie capable 
*>/ turning jout a large volume of Work rapidly, accurately and Efficiently 
and it is felt that in view of the volume type of work load in the 
Emp loyees Procur ement Unit, jtk would be Isell suited' to assignment 



ioitg [ in that untti It is felt further- that Mr* Sally ha$ 

shopii hiviself capable' of> preparing good memoranda, analysing complicated 
sets of facts and if is felt tl^at he would bene f if. from experience in 
disciplinary matters, '-, 

_ - Not only will, the three individual- Agents benefit fr^gmsUch 
an interchange, it is felt that this w£ld\ have -M stimulating* and ■_- 



K (S 



WSTscp 



A 




f k Personnel Piles of SA \ I . ,. „„**•*&&■ 

th ■-* . „ ' ZM^TC* Xorrell J * a^^ ■ 

%61AB1 1956 -. sAr.s.Ndiiy .-•*;. : . 



£&* 





r~*p 




invigorating effect th: ^providing then ioi$h hem assignments and the 
challenge of learning new ditttesi In this isay it -is felt that the - 
section would also benefit*. . * 

Since the New Agents* Class which convenes Mar eft 5, 2956, 
mist Refilled, it is pot felt that 'this, interchange should be effective 
prior to March 1* However^ it is desirable that it be effective in 
time for SA Uorrell io become familiar with the- duties of the Employees 
Procurement Unit prior to. the large volume of work- attendant, wpon the 
increased' recruitment, prograti which will, undoubtedly cone in. May .and 
>June* -. ■'. 

RScSmiBmATIdNS: ."-.-* ' 

1 % That effective 3/l/SQ SA Morrell be assigned to the 
Employees 1 Procurement and Placevjsnt Unijr* . ' . 



Sm That SA 
Unit* 



be 



be assigned to the Veterans' -pouiiseling hie 



3* [That SA Nally be assigned, to the Administrative Actions 
ffnii* , : 



2 - 



B2 - 



FD-185 



FEDERAL BUREAU OF NVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF' PERFORMANCE RATING 







Name of Employee: Worrell, Donald. G. 

Where Assigned: Administrative. 

(Division) 



Personnel Section - Administrative 
Summary- Unit and JSmplojiees Tr .. 
Procurement and Placement -Unit. 

(Section, Unit) 



Payroll Title: Special -Agent Supervisor 



Rating Period: fam. April 1 3 1955 



to March 31 3 1956 



ADJECTIVE RATING: Salt 8 factory 



Outstanding, Satisfactory, Unsatisfactory 



Rated by; 
Reviewed by: 



Jl^UULUll, 



Unit Chief 
Title 



pr 



**£2?*" 



Rating approved by: ,^ C^^s i 
(r Signature 




Title 



Employee's 
Initials 



b 6 
b7C 



J.J^t^..ri - z%. : t±r. — #" - — mpkTTu 



Date 



Director APR. 25 1956 



Date 



fc 



^ ^.kikAIH 



" 1/ 



AH 






1 ? •J±_£l-OJfc%j£-& l 




*«^-,»M t V 



.^WltteS 



TYPE OF REPORT 

fiEGOlMD - i44 : 

(a:) Official *v -■ (. .) AdmifiistrkHve^*- 1 -"/^'*** 

<*). Annual ~\^_> ■ • ' 1 I J*^' ^ * f ^'^ [ 

-,-•/ - C y Transfer 

* M . ( ) Separation from service ,"^7-^!^' 



f 



APR 2 6 ti 5 



NARRATIVE COMMENTS 



*. h 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering eack worthy, of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the, efforts made AFTER TttE WARNING TO HELP the employee bring his performance up to a 
satisfactory level* 



f ' I- 



^ * *s* » , 



..«.*. 



< A '^" , *. - V 






o 



a 






FD-185 A 



© 

PERFORMANCE RATING GUIDT 
FOR- INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee*. 



Uorrell 3 .Donald 0. 



rule Special Agent Supervi sor 

bating Period: -b j/^ 55 u PJ^SG 



Note: 

+ 
V 



RATING GUIDE AND CHECKLIST 

Only -those items having, pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows; 

Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
, Unsatisfactory. 
No o opportunity to appraise performance during rating period.- 



Guide for determining adjective, rating: 

An 'Outstanding* rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form, FD-185. , . ^ \ „ 

So far as 'Satisfactory* and 'Unsatisfactory* ratings are concerned, it is impossible to provide a mechanical formula for computing the various, plus , check , and minus 
marks because such would presumeequal weight for all elements rated. Good judgment must be exercised to insure that*the adjective rating is reasonable in the 
light of the elements rated. All minus,marks must be supported by narrative detail, and of course, alL'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. . '- 



y 




•^ 



(1) Personal appearance. 

(2)*Persdnality and effectiveness of his personal contacts 

'(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness Jo equitably 

share work load)." * 

(4) Physical fitness (including healthy energy^ stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as* required. 

(7) Judgment, including common sense, ability to arrive at proper 

~ conclusions; ability; todefine objectives. 

(8) Initiative and the taking of 'appropnate action on own 

responsibility. v 

• (9) Planning ability and its application to theTwork.. 

(10) Accuracy -and attention to pertinent detail. 

(ll).Industiy, including energetic consistent application to duties. 

(12)'Productivity, including amount of acceptable work produced 
and rate of progress on or completion, of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's, control:, 

.(13) Knowledge of duties, instructions, rules and regulations,: in-, 
eluding readiness, of comprehension and "know how* of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
; (a) Internal security cases 

(b) Criminal or general investigative cases 

- (c) Fugitive cases 

(d) Applicant cases 

_ (e) Accounting cases 

.(16) 'Physical surveillance ability. 



^c 



*7* 



. (17) Firearms ability. 
*> (18) Development of informants and sources of information. 

~ I (19) Reporting ability: 

Q (a) Investigative jeports 
■g. (b) Summary reports ,. 
"/""(c) Memos, letters, wires 

(Consider: rfc conciseness; rtclarity; reorganization; 
^Cjthoruughness;==fcraccuracy; .rfcradequacy and perti- 
nency of leads; -=£mdministrati ve.de tail.) 
-£ — j(20) Performance as a witness. 

(21) Executive ability: 
' *Ma) Leadership 
*=tl fb) Ability to handle personnel 
ZtZ tc). Planning 

(dj Making decisions 

(e) Assignment />f work 
EC#) Training subordinates 
-t— (g) Devising procedures 
~~f- (h) Emotional stability * 
~t*~0) Promoting high morale 
:db(j) Getting results 

(22) Ability on raids and dangerous assignments: 
— i_ (a) As - leader 

b (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement. 

(24) Ability to work under pressure. 
-(25) Miscellaneous. Specify and rate:. 



A. 



ral nature of assignment duringjnost of rating period (such as security, criminal^ applicant squad, or as.residept . _ 

Special Agent supervisor. Adminis trail ve Summary unit ana 



Specify genei 

tor, etc): Special Agent sup 

Employees Procurement and Placement Unit, Personnel Section, 
Aaministrative JJivision* ' ' ; ] ~ " _-. ~ . , " 

Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): . — . 

Supervisor , .Desk Man - .. , . - - ."- ' : 



Agent, supervisor, instruct 



Zes 



D. 



(1) Is employee available for general-assignment wherever needs of service required JliL (If answer is not *yes*> exjplain in narrative, comments.) 

(2) Is employee available for special assignment wherever needs of service require?££3(If answer is not *yh\ explaimin narrative comments.) 

Has employee had any abnormal sick leave record during rating periodP-dL^L (If so, explain in narrative, comments.) 



ADJECTIVE RATING :- 



Satisfactory 



OutstandingrSatisfactory, Unsatisfactory 



y^ 



■& 



JPART I GENERAL COlOiENTS . 

SA Morrell^ presents a vertf satisfactory: personal appearance^ 
has a pleasing manner and gets along well with fellow employees. He 
is intelligent and has the ability to quickly analyse complicated 
factual situations and recognise the problems involved. He has. also 
demonstrated outstanding common sense and a considerable familiarity 
with Bureau policies as piey apply to, the matters he has hartdled. 

During -aljnost the entire rating period he was assigned 
to the Administrative Summary Unirb where his duties consisted chiefly 
of reviewing: mail and preparing, \0ummary; memoranda and correspondence 
in connection with disciplinary matters and other^ items handled 
in the unit. Since^February 23, l956^]he has been assigned to the 
Employees Procurement and Placement Unit. SAlforrell has displayed 
a commendable .attitude during the rating period^ carried an equitable* 
share of the work load^and on t a number $f, occasions sacrificed Jhis 
personal convenience for the benefft^bf^he Bureau^ lie is in„~ 
excellent healthy has dekpnsi>rated^h:is^ab perform well, under 

pressure and he is qvailaile for general or Special assignments 

During this racing* period he -was commended for his 
exemplary performance in,^ handling a greatly increased work load' 
in the Administrative. Summary Unit as well as* his voluntary offer 
to cancel his previously -approved annual ' leaver in order* to assist 
in the expeditious handling* of the/ work on hdnd.^ 

Part si Specific comments 

1. Justification for Any Minus Ratings Given 

Not applicable. 

2. Experience and Ability :as Inspector *s Aide 

SA Morrell has been -trained .and has had past experience 
in inspection assignments but has not participated in .any such 
assignments during this rating period* 

3. Participation in Informant Programs 

Not applicable.. 

4. Testifying Experience and Ability 

While assigned to the- field SA Morrell has demonstrated his 
ability to testify in court and has been commended by a United States 
Attorney in this; regard. During the rating period he has had no 
opportunity to testify ♦ 
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* ,5. Disciplinary Action 

On May 16^ 19S5j SA Horrell was censured inasmuch as in 
connection with his preparation* of a summary- memorandum regarding a 
Bureau employee he caused a check to be made of the Bureau* s files 
but limited his request to main files only with the result that he 
did. not review; certain additional references which, were in the 
files. 

6. Accounting Information - 

Not applicable*. 

7. Police Instruction * 

Not applicable^ 

8. "Sound Training "* ir ^ S- *T*% _ . -~\ * + S 

Not. applicable.* > \ ^-; . * ^ ^ * 

<? # ^Potentiality for and Interest, in Administrative-Advancement 

s SA Worrell is 'interested in administrative advancement 
and, it is felt' that he^ihj&tt for such advancement. He 

has completed -three years, 6;^ service $n the\Admini,stratvve Division, 
during- which time his performance has been consistieivbly^above average, 
his attitude and loyalty -to-^e^ Bureau 'have be^en clearly demonstrated 
and he* definitely has the Equalities desire.d of a/Bureau executive,.^ 

While, it is felt that he is "fully qualified, at the present, 
time to assume the position ,of*an Assistant Special Agent in Charge 
in a small or medium sized office/ ft is also felt that he incapable 
of handling a more responsible position, at the Seat of Government* 




{fHtyrryu^A;* ~N<J&^a~ *<i*>*L -yw>*x-^. -ITZ*- 
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The narrative comments set out in this report 
incorporate the opinions and observations of the Chief of 
the Employee Procurement and Placement Unit where SA Horrell 
is presently assigned. 
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STMCAXD FORM NO. 64 



CO ^ 

Office TS/lemorandum • united states government 

4k/ 



TO : Mr. H. L. Edwardt 



DATE: 4-27-56 



FROM 



^r. D. 



C. Morrell 



7. % 



subject: &A BON ALB C. WORRELL 
PERSONNEL .MATTER 




Tolson — 
Nichols — 
Boardman . 
Belmont _ 

Mason 

Mohr 

Parsons _ 
Rosen _ 
Tamm __ 



This is to advise that on 3/1J/56, a Saturday^ 
SA Morrell received p, traffic ticket from an Arlington 
Courtty Policeman for failure, to observe a stop sign. 
This occurred at around noon at the' intersection of Spout Run 
Parkway and LorcumLdne in Arlington while he was taking his 
daughter for a visit to the doctor. SA Morrell did not see the 
stop sign andj as there was no traffic coming^ he rolled 
across the street with the stop sign and entered the parkway* 
However j the waiting policeman did and gave SA Morrell a ticket 
which he immediately paid that day in the amount of $8.2$. 



Nease . 

Winterrowd - 
Tele. Room . 
Holloman — 
Gandy__ 



SA Morrell fully realises the responsibility to report 
the receipt of traffic tickets promptly and had every intention 
of doing so. However , since the violation occurred on a weekend 
and on reporting for duty the following Monday and being involved 
in a new assignment which occupied every bit of his attention^ 
he can only say he forgot to submit a memorandum. He sincerely 
regrets this omission. It did not again come vo his attention 
nor did he give it further thought until on 4/27/56 He was 
filling out the forms regarding motor vehicle operations by 
Government employees when the fact that he had not yet reported 
the ticket came to his attention. 

I] This is the only traffic ticket SA Morrell has ever 

^received i,n 20 years of driving. , 



BEGGED^ 



DCM: rmr 

(2) 
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